
TOWN HALL 
Trumbull 

I CALL TO ORDER 
II MOMENT OF SILENCE 
III PLEDGE OF ALLEGIANCE 
V ROLLCALL 
VI PUBLIC COMMENT 
VIJ APPROVAL OF MINUTES 
VIII NEW BUSINESS 

TOWN COUNCIL 

'aCown of m:rumbull 
CONNECTICUT 

www. trumbull-ct.gov 

AGENDA No. 749 

TELEPHONE 
(203) 452-5000 

DATE: January 4, 2016 
TIME: 8:00 p.m. 
PLACE: Town Hall 

NOTICE is hereby given that the Town Council of the Town of Trumbull, Connecticut will hold 
a regular meeting on Monday, January 4, 2016 at 8:00p.m. at the Trumbull Town Hall, for the 
following purpose: 

I. RESOLUTION TC26-l: To consider and act upon a resolution which would approve 
____ of as the District 2 Town Council representative for a term 
extending to the first Monday of December 2017. 

2. RESOLUTION TC26-2: To consider and act upon a resolution which would appropriate 
$6,137 from the General Fund to Social Services 01050000-501101 Salaries FT, $2,965, 
Senior Center 01050600-501101 Salaries FT, $3,172. (R&R) 

3. RESOLUTION TC26-3: To consider and act upon a resolution which the Town of Trumbull 
approves terms of the wind-up and dissolution of the Trumbull Monroe Health District. 
(L&A) 

4. RESOLUTION TC26-4: To consider and act upon a resolution which would amend 
Resolution TC25-153 to expand the membership of the Senior/Community Center & 
Library Study and Building Committee to eight (8) members, two (2) Town Council 
representatives and six (6) residents ofthe Town ofTrumbull. (L&A) 
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5. RESOLUTION TC26-5: To consider and act upon a resolution which would appoint Joseph 
Costa of 150 Beechwood A venue as a member of the Senior/Community Center & Library 
Study and Building Committee.(L&A) 

6 . RESOLUTION TC26-6: To consider and act upon a resolution which would appoint 
____ of as the Town Council representative ofthe Senior/Community 
Center & Library Study and Building Committee.(Marconi) (L&A) 

7. RESOLUTION TC26-7: To consider and act upon a resolution which would approve 
funding for a labor agreement between the Town of Trumbull and the Fire Marshal's Union 
Local 1303-277, Council4, AFSCME, AFL-CIO beginning July 1, 2014 through June 30, 
2017. (L&A) 

8. RESOLUTION TC26-8: To consider and act upon a resolution which would authorize the 
Town attorney to settle a workman's comp claim known as Todd Ivanovich v. the Town of 
Trumbull. (L&A) 

9. RESOLUTION TC26-9: To consider and act upon a resolution which would approve an 
agreement for an Early Retirement Offering between the Town of Trumbull and the UPSEU 
Local 424 Supervisors (MATHAS). (L&A) 

I 0. RESOLUTION TC26-I 0: To consider and act upon a resolution which would approve an 
agreement for an Early Retirement Offering between the Town of Trumbull and the DPW 
Supervisors Union. (L&A) 

II. Resolution TC26-ll: To consider and act upon a resolution that would appoint of 
------ as an alternate member of the Board of Finance for a tenn extending to 
the first Monday ofDecember 2018. (R&R) 

12. Resolution TC26-l2: To consider and act upon a resolution that would appoint Vicki Tesoro 
of 133 Beechwood Ave. as an alternate member of the Board of Finance for a tenn 
extending to the first Monday of December 2018. (R&R) 

13. RESOLUTION TC26-13: To consider and act upon a resolution which approve the 
appointment of Richard Deecken of6233 Avalon Gates as an alternate member of the 
Planning & Zoning Commission for a term extending to the first Monday of December 
2020. (R&R) 

14. RESOLUTION TC26-14: To consider and act upon a resolution which approve the 
reappointment by the First Selectman ofTimothy Cantafio of72 Tait Road as an alternate 
member of the Board of Assessment Appeals for a term extending to the first Monday of 
December 2019. (R&R) 

15. RESOLUTION TC26-15: To consider and act upon a resolution which would approve the 
recommendation of the First Selectman to reappointment Thomas Lee of29 Cobblers Hill 
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Road as a member of the Ethics Commission for a term extending to the first Monday of 
December 2020. (R&R) (2/3 Vote of the Town Council) 

16. RESOLUTION TC26-16: To consider and act upon a resolution which would approve the 
recommendation of the First Selectman to appoint Mark Gurevitz of 26 Copper Kettle, as a 
member of the Ethics Commission for a term extending to the first Monday of December 
2019. (R&R) (2/3 Vote of the Town Council) 

17. RESOLUTION TC26-17: To consider and act upon a resolution which would approve the 
recommendation of the First Selectman to reappoint Larry Fullerton of 44 Old Sawmill 
Road, as an alternate member of the Ethics Commission for a term extending to the first 
Monday of December 2017. (R&R) (2/3 Vote of the Town Council) 

18. Resolution TC26-18: To consider and act upon a resolution that would reappoint James 
Meisner of 62 Driftwood Lane as a member of the Pension Board for a term extending to 
the first Monday of December 2019. (R&R) 

19. Resolution TC26-19: To consider and act upon a resolution which would approve the 
appointment of Lori Ann Boveroux of 23 Center Road as an alternate member of the Zoning 
Board of Appeals for a term extending to the first Monday of December 20 19. (R&R) 

20. Resolution TC26-20: To consider and act upon a resolution which would approve the 
appointment of Larry LaConte of 1349 Huntington Turnpike, as an alternate member of the 
Planning & Zoning Commission for a term extending to the first Monday of December 
2018. (Rannocchia) (R&R) 

VIII ADJOURNMENT 
COPY OF THE RESOLUTION ATTACHED HERETO 
Carl A. Massaro, Jr., Chairman Trumbull Town Council 

3 



RESOLUTIONS 

1. RESOLUTION TC26-1 : BE IT RESOLVED, That of , be and 
the same, is hereby approved as the District 2 Town Council representative for a term 
extending to the first Monday of December 2017. 

2. RESOLUTION TC26-2: BE IT RESOLVED, That $6,137 is hereby appropriated from the 
General Fund to Social Services 01050000-501101 Salaries FT, $2,965, Senior Center 
01050600-501101 Salaries FT, $3,172. 

3. RESOLUTION TC26-3: BE IT RESOLVED, That pursuant to the dissolution of the 
Trumbull Monroe Health District, the Town of Trumbull hereby accepts distribution of 
personal property from the District and releases the District and the Board members from 
liability. 

4. RESOLUTION TC26-4: BE IT RESOLVED, That Resolution TC25-153 is amended to 
expand the membership of the Senior/Community Center & Library Study and Building 
Committee to eight (8) members, two (2) Town Council representatives and six (6) residents 
of the Town ofTrumbull. 

5. RESOLUTION TC26-6: BE IT RESOLVED, That Joseph Costa of 150 Beechwood 
Avenue, be and the same, is hereby appointed a member of the Senior/Community Center & 
Library Study and Building Committee. 

6. RESOLUTION TC26-5: BE IT RESOLVED, That of , be and the 
same, is hereby appointed a Town Council representative of the Senior/Community Center 
& Library Study and Building Committee. 

7. RESOLUTION TC25-7: BE IT RESOLVED, That funding for a labor agreement between 
the Town ofTrumbull and the Fire Marshal's Union Local 1303-277, Council4, AFSCME, 
AFL-CI 0 July 1 , 2014 through June 3 0, 201 7 is hereby approved. 

8. RESOLUTION TC26-8: BE IT RESOLVED, That the Town attorney is hereby authorized 
to settle a workman's comp claim known as Todd Ivanovich v. the Town of Trumbull. 

9. RESOLUTION TC26-9: BE IT RESOLVED, That an agreement for an Early Retirement 
Offering between the Town of Trumbull and the UPSEU Local424 Supervisors 
(MATHAS) is hereby approved. 

10. RESOLUTION TC26-1 0: BE IT RESOLVED, That an agreement for an Early Retirement 
Offering between the Town of Trumbull and the DPW Supervisors' Union is hereby 
approved. 
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11. Resolution TC26-11: BE IT RESOLVED, That the appointment of of 
_____ , be and the same, is hereby approved as an alternate member of the Board of 
Finance for a term extending to the first Monday of2018. 

12. Resolution TC26-12: BE IT RESOLVED, That Vicki Tesoro of 133 Beechwood Avenue, be 
and the same, is hereby appointed as an alternate member of the Board of Finance for a term 
to the first Monday of December 2018. 

13. RESOLUTION TC26-13: BE IT RESOLVED, That Richard Deecken of6233 Avalon 
Gates, be and the same is hereby appointed as an alternate member of the Planning & 
Zoning Commission for a term extending to the first Monday of December 2020. 

14. RESOLUTION TC26-14: BE IT RESOLVED, That the reappointment by the First 
Selectman of Timothy Cantafio of 72 Tait Road, be and the same, is hereby approved as an 
alternate member of the Board of Assessment Appeals for a term extending to the first 
Monday of December 2019. 

15. RESOLUTION TC26-15: BE IT RESOLVED, That the recommendation ofthe First 
Selectman to reappoint Thomas Lee of29 Cobblers Hill Road, be and the same, is hereby 
approved as a member of the Ethics Commission for a term extending to the first Monday of 
December 2020 . 

16. RESOLUTION TC26-16: BE IT RESOLVED, That the recommendation ofthe First 
Selectman to appoint Mark Gurevitz of 26 Copper Kettle, be and the same, is hereby 
approved as a member of the Ethics Commission for a term extending to the first Monday of 
December 2019. 

17. RESOLUTION TC26-17: BE IT RESOLVED, That the recommendation of the First 
Selectman to appoint Larry Fullerton of 44 Old Sawmill Road, be and the same, is hereby 
approved as an alternate member of the Ethics Commission for a term extending to the first 
Monday of December 2017. 

18. Resolution TC26-18: BE IT RESOLVED, That the reappointment of James Meisner of 133 
Beechwood A venue of 62 Driftwood Lane, be and the same, is hereby approved as a 
member of the Pension Board for a term extending to the first Monday of December 2019. 

19. Resolution TC26-19: BE IT RESOLVED, That the appointment of Lori Ann Boveroux of 
23 Center Road, be and the same, is hereby approved as an alternate member of the Zoning 
Board of Appeals for a term extending to the first Monday of December 2019. 

20. Resolution TC26-20: BE IT RESOLVED, That the appointment of Larry LaConte of 1349 
Huntington Turnpike, be and the same, is hereby approved as an alternate member of the 
Planning & Zoning Commission for a tenn extending to the first Monday of December 
2018. 
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2015-2016 

(A) APPROPRIATION [X] 

(B) TRANSFER [ J 

TOWN OF TRUMBULL 
BOARD OF FINANCE 

REQUEST FOR ACTION 

FROM: ACCOUNT NAME General Fund 
ACCOUNT NO. 

TO: ACCOUNT NAME Social Services Salaries FT 
ACCOUNT NO. 01050000-501101 

TO: ACCOUNT NAME Senior Center Salaries FT 
ACCOUNT NO. 01050600-501101 

(C) SUMMARY OF REQUEST: To reorganize Social Services and Senior Center 

(D) REQUESTED BY: James Haselkamp, Director of Labor Relations 

(E) SUPPORTING DATA: SEE ATIACHED. 

~~~} Y'../JES .~[ ] NEED ADD"liNFORMATION 

TSELECTMAN 

(G) BOARD OF FINANCE ACTION: 

1. APPROVED_ 
2. RECOMMENDED TO TOWN COUNCIL_ 
3. TABLED_ 
4. DENIED_ 
5. OTHER_ 

$6,137 

ATE: 12-10-2015 
GENOA: 12-15-01 
MOUNT:$ 6,137 

$2,965 

$3,172 



SOCIAL SERVICES AND SENIOR CITIZENS 
#01050000,#01050600 

I 

-
12·15-01 SUPPLEMENTAL APPROPRIATION Request I Transfer Sup pi I 

From General fund 6,137.00 

Salaries ·FT 01050000-501101 I 11,371.00 (8,406.00) 2,965.00 
FT Mate employe~1820 hours @$24.99=$45,481.80 
$45,481/2 depts=$20,383 for 1/2 year=$11,370.45 I 

Salaries -FT 01050600-501101 11,371.00 (8,199.00} 3,172.00 
6,137.00 

To reorganize social Servlc;es ~nd Se!'!or Citizens 
- - - - - · - - ~ - - -- -



H. James Haselkamp, Jr. 
Director of Labor Relations 

Jhaselkamp@trumbull·ct.gov 
'{!J;obJn of m;rumbull 

CONNECTICUT 

MEMORANDUM 

TO: BOARD OF FINANCE 
FR: H. JAMES HASELKAMP, JR. 
RE: ADMINISTRATIVE SUPPORT 
DT: December 3, 2015 
CC: TIMOTHY M. HERBST 

Town Hall 
5866 Main Street 

Trumbull, Connecticut 06611 
Phone: 203.452.5031 
Fax: 203.452.3856 

I was requested by the Administration to provide some context to the request for full time 
administrative support at the Senior Center. The current budget provides two part-time positions 
providing support for the Senior/Social Services functions. There have been ongoing problems 
retaining part time administrative staff. The turnover of staff creates a lack of continuity to the 
Senior Center population and it further creates challenges to adequately cover the Senior Center 
operating hours. In addition, we have ongoing difficulties keeping the part time employees 
under their budgeted hours. Staff turnover results in increased hours for the other part time staff 
person. This creates concerns about benefit eligibility and it further strains coverage as hours 
need to be reduced to keep the part time employee below the number of hours for benefits 
eligibility. This is not a new position but a change from two part time positions to one full time. 

These positions are the "face" of the Center and they provide one of the primary points of 
contact with the senior population. Continuity and coverage are critical to the effective operation 
of the Senior Center. The addition of a full time administrative professional will help address 
some of these concerns. 

It is important to note that the Senior Center currently houses Senior and Social Services as well 
as Nursing Services. Nursing Services is currently budgeted for a full time clerical support 
position that is currently being filled on a part time basis. There may be a way to deploy support 
staff assigned to the building so that there is minimal budgetary impact in the future. 



HUMAN RESOURCES 
CIVIL SERVICE 
DEPARTMENT 

H. JAMES HASELKAMP JR 

TO: Town Council 

MEMORANDUM 

FR: H. James Haselkamp, Jr., Director of Labor Relations 
RE: Tentative Agreement Fire Marshal Contract 
DT: December 18,2015 

Town Hall 
5866 Main Street 

Trumbull, Connecticut 06611 

Director of Labor Relations 
203.452.5031 

Fax: 203.452.3856 
jhaselkamp@trumbull-ct.gov 

We are requesting the Town Council approve the funding for the tentative agreement reached 
between the Town and the Fire Marshal's Union. A draft redlined version of the changes is 
attached. 

Background: 

The contract expired on June 30, 2014. The parties commenced negotiations and were able to 
reach agreement on many of the critical issues, however, several unresolved matters remained 
and the parties commence binding interest arbitration. During the arbitration process with the 
assistance of the party arbitrators, the parties resolved in the remaining issues resulting in this 
tentative agreement. The Union has ratified the contract and it is now being submitted to you for 
approval of the funding for the agreement. 

The following are the highlights from the attached agreement: 

• Three year duration expiring June 30, 2017 
• Call back minimum of three hours 
• Increase the probationary period from 90 calendar days to six months 
• Wage increases of2.5% in each of the three years of the contract. 
• Bi-weekly pay. 
• New Town proposed Comp Mix Health Plan 
• Employee contributions toward health care, effective 711/2014, 12%; 7/112015, 

13%; 7/112016, 14%. 
• Employee contribution to DB Pension plan increased from 5% to 6% effective 

June 30, 2016. 

If you have any questions in advance of the meeting, please feel free to contact me. Thanks for 
your consideration in this regard. 



HUMAN RESOURCES 
CMLSERVICE 
DEPARTMENT 

H. JAMES HAsELKAMP JR 

TO: Town Council 

MEMORANDUM 

FR: H. James Haselkamp, Jr., Director of Labor Relations 
RE: Tentative Agreement Fire Marshal Contract 
DT: December 23,2015 

Town Hall 
5866 Main Street 

Trumbull, Connecticut 06611 

Director of Labor Relations 
203.452.5031 

Fax: 203.452.3856 
jhaselkamp@trumbull-ct.gov 

We are requesting the Town Council approve the funding for the tentative agreement reached 
between the Town and the Fire Marshal's Union. A draft redlined version of the changes is 
attached. 

Background: 

The contract expired on June 30, 2014. The parties commenced negotiations and were able to 
reach agreement on many of the critical issues, however, several unresolved matters remained 
and the parties commence binding interest arbitration. During the arbitration process with the 
assistance of the party arbitrators, the parties resolved in the remaining issues resulting in this 
tentative agreement. The Union has ratified the contract and it is now being submitted to you for 
approval of the funding for the agreement. 

The following are the highlights from the attached agreement: 

• Three year duration expiring June 30, 2017 
• Call back minimum of three hours 
• Increase the probationary period from 90 calendar days to six months 
• Wage increases of2.5% in each of the three years of the contract. 
• Bi-weekly pay. 
• New Town proposed Comp Mix Health Plan 
• Employee contributions toward health care, effective 7/ 112014, 12%; 7/1/2015, 

13%; 7/l/2016, 14%. 
• Employee contribution to DB Pension plan increased from 5% to 6% effective 

June 30, 2016. 

If you have any questions in advance of the meeting, please feel free to contact me. Thanks for 
your consideration in this regard. 
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Section 1.0: 

ARTICLE I 
RECOGNITION 

The Town of Trumbull (the "Town") agrees to recognize Locall303, Chapter 277. Council 
#4, American Federation of State, County, and Municipal Employees, AFL· CIO as the sole 
and exclusive bargaining agent for the purposes of collective bargaining with respect to wages. 
hours and other conditions of employment of all employees of the Town of Trumbull wbo are 
employed as the full time permanent Fire Marshal, Senior Deputy Fire Marshalll, Senior 
Deputy Fire Marshall, Deputy Fire Marshal and full time permanent Inspector. 

Section 2.0: 

ARTICLE II 
UNION SECURITY 

All full time permanem employees shall as a condition of employment, remain or become and 
remain a member of the Union and shall pay to the Union monthly Union dues in an amount 
uniformly required of its members. In lieu thereof any current employee. or any employee 
hired after the effective date of this Agreement may choose not to become a member of the 
Union, in which case such employee shall, as a condition of employment pay a monthly 
service fee to the Union which shall be in an amount determined by the Union in accordance 
with applicable law. 

Section 2.1: 

The Town agrees to deduct from the pay of each employee who bas signed an authorized 
payroll deduction card, a sum certified in writing by the Union Chapter Chairperson of Local 
1303 as union dues or service fees. Such deductions shall be made weekly from the payroll and 
the total deduction so made shall be mailed monthly to the Council4, AFSCME office, Such 
deductions shall continue for the duration of this Agreement. _In the ewnt a hi-weekly (lJ.l' 
cycles is utilized. deduction~ will he made hi-weckb'. 

Section 2.2: 

The Union agrees to indemnify, defend and hold the Town harmless from and against any and 
all claims arising out of, and under the provisions of Section 2.1 of this Agreement. 

Section 3.0: 
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ARTICLE III 
HOURS OF WORK 



The regular work week for all employees shall consist of five consecutive days Monday 
through Friday, 8:00a.m. to 4:00p.m., inclusive of rest and meal breaks; provided, however, 
nothing herein shall be construed as a guaranty by the Town to employees of a minimum 
number of hours on a given day or week. 

Section 3.1 : 

During each eight~hour day each employee shall be allowed one hour for lunch and two 10-
minute breaks, during which time the employee shall be available if needed. During the 
remainder of each eight-hour day the employee shall perform duties associated with his job or 
other related duties as assigned by the First Selectman or his/her designee. 

Section 3.2: 

In addition to the regular workweek listed above. full time employees shall rotate through an 
emergency on call shift of sixteen hours. If an employee is called in be shall be compensated at 
his regular rate of pay except to the extem he is entitled to overtime in accordance with the 
provisions of this Article. Non-emergency overtime must be approved in advance by the First 
Selectman or his dtlsil!nce. In the case of emergency overtime, the First Selectman or hi~ 
dcl!:!l.!!ec shall be advised the first thing the following business morning. but not later than 
!O:OOa.m. 

Section 3.3: 

A. Payment for hours actually worked in excess of eight (8) in any work day and in excess of 
forty (40) in any week (Monday through Friday) shall be made at one and one-half (I 1/ 2) 
times the hourly rate of the employee, except for those employees who are exempt under 
applicable state and federal wage and hour laws. 

B. There shall be no pyramiding of overtime 

C. Except where Saturday and/or Sunday is part of the regular work schedule payment for 
time worked on Saturday shall be at one and one·half (I 1/2) times the employee's hourly rate : 
and payment for time worked on Sunday will be double (2x) times the employee's hourly rate 
regardless of whether the employee has worked in excess of forty (40) hours in the preceding 
Monday through Friday Period. 

D. Compensatory time may be substituted for overtime pay upon the mutual agreement of the 
employee and the First Selectman or hislber designee. Compensatory time shall be within 
thirty (30) days of the date earned. and in accordance with applicable law. 
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IAJFiag-dlt! 20 I 0 20 ll <-eAtFaC~F.--baFgaiaing-uait-nllln~l?-shall-00--fiJFieuglled-f~ 
regul~t~heduled-wo~y.. i.,.to. 4 taU ~k;utd-sh~tU-tltlt he-p;tid-ftlr-the-da~te 
of-the-fufkiUgh-shaU-be-agr~tween-tlle-emplo~nd-t.lte-Fif5t...SeJe(;tman,. 

Section 4.0: 

ARTICLE IV 
SENIORITY 

An employee's seniority shall be determined by the length of continuous service with the Town 
from the day the employee started work on a full~time basis and shall ~cumulate from that 
time for the duration of his/her employment. 

Section 4, I: 

New employees shall be considered probationary for a period of six (6) months m~ 
l'iliendarda}'5 from the date of hire. During this onlhapQnall' 9(klay period, the Town may 
discharge any such employee, at will, with or without cause. without reson on the pan of the 
employee to the grievance process set forth in this Agreement. After the probation period such 
employee(s) may only be dismissed for cause. 

During the probationary period. employees shall he eli!!jble l(•r heahh insurance but not be 
entitled to vacation. personal or paid sick leave, healtiH!enefils or any other fringe benelii.S: 
however, upon completion of the..fu:~t tluee months of the probationary period, vacation, 
personal and sick leave shall be accrued rettoactively to the date of hire. 

Y(JtlfH~t:-tl~pmhutienaFY;JeFitld-t~ttlpl(~lilt~tttitled-tH-the-llealth-and 

medietH-bene~FihetHa-Aniei~Hltis-Agreemear. 

Section 4.2: 

An employee shall lose his/her seniority if he/she: 

a) Quits, resigns, or is discharged for cause; 
b) Is absent from work for four (4) consecutive days without notifying his/her 

supervisor or without satisfactory reason; 
c) Exceeds a leave of absence without satisfactory reason or e;w;planation; 
d) Fails to repon to work from layoff within ten (10) working days after receipt of 

notice of recall by registered mail. For purposes of compliance. the Town may 
rely on the last address furnished to it by the employee. Extenuating 
circumstances shall be considered when applying this section; 

e) Accepts employment elsewhere while on leave of absence; 
t) Fails to return from a medical leave. 

Section 4.3 
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The Town shall prepare a list of employees represented by the Union showing their time of 
service with the Town, their classification and rate of pay and deliver same upon request once 
each year to the Union. When a new employee has been placed on the payroll, the Town shall 
appraise the Union, in writing, of the name, date of hire, job classification. and rate of pay of 
the employee. 

Section 4.4 - Reduction in Force: 

In the event of a reduction in the number of employees, layoff shall be in inverse order of 
seniority within job classification. If there is no other employee in the job classification, the 
effected employee may bump an employee in a lower classification. if any •. within the 
department. 

An employee who is laid off shall retain his/her seniority starus and right of recall to the 
position from which he/she was laid off, for a period of eighteen ( 18) months. 

Section 4.5 

Employees on layoff shall be recalled in order of seniority. All full time employees on layoff 
shall be recalled before any bargaining unit work is performed by non·bar~ining unit 
personnel. 

Section 5.0: 

ARTICLEV 
UNION ACTIVITIES 

Reasonable time off with pay shall be granted to up to two (2) employees to serve on the 
negotiating committee for purposes of negotiating a contract when such meetings take place 
during normal working hours providing operations are not hampered. 

Section 5.1: 

The Union Chapter Chairperson. or if said officer is unavailable, his/her duly appointed 
altemate(s), shall be allowed a reasonable time off for processing Union grievances without 
loss of pay, provided that such time off is recorded on the employee's time record. The Union 
agrees to furnish periodically, in writing, a list of such of officers and their designated 
alternate. 

Section 6.0: 
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ARTICLE VI 
WAGES AND BENEFITS 
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Effective July I, 2014 and each }'ear therelJJter as indicated below, employees shall be paid 
according to the Wage Schedule set fonh in Schedule A hereto. 

_!;ffictiye Ju!f I. 2014, employees shall recei~e a two and a halfJlC:rcent (2.5%1 w.tge increase. 

Effective July I , 2015, emplny~s shall recdve a two and a half [1Yrcent 12.5 %1 w·.tge increase. 

Effective July IJ .QJ6_, cnlllhl,Xecs shall receive a two and a hal(~rcent !2.5%1 w·o~ue incr~;t$_. 

Jhe T!~vn shall have the right to implemc!lll!i-wecklj:,l'!a_l'. 

In addition, employees who possess state or national ceniflcations above and beyond those 
required by law to be a licensed Fire Marshall licensed in the State of Connecticut, will receive 
an annual stipend of $750 for any and all such cenifications, e.g. NIMS and Arson 
investigation. 

Section 6. 1 

Full-time permanent employees and their eligible dependents shall be eligible to receive the 
insurances listed below,-Gmpk~halk()O(r:ibut~-two--(~et!klHheir-gR~ia 
~ootimrtewar~~)v-KiiJ\j.Y~nsur-atH:~. effetli'le Janua~OH,. 
emple~ltalk'OOtAbu~igh~HJ~nliunH.'eSt-fur thHK'IIIUHnsUFiltKte-prtW-ided;. 
ef~e-.January 1. 2QIJ. ef\~halk~lll-#Hhe-premium ce~.1 11f 
said-ffisufilil€e:~I;ffective January I, 2014 employees shall contribute eleven (II%) of the 
premiwn cost of said insurance . ..,.illf~tive and retroacti\-t! In July I, 2014,_eml'hU'ees shall 
contriil!!41 twelve.lJ 2 ~ J .»e....!f£0! or the premiu_m~e.msivalent. rate ._ Effective and retroactive tn 
July 1, 2015 . employ~~hall contribute thirteen pcrcl!nt ( 139'cJ._qf thc J:Irl!miym equivalent 
rate. Effective July I, 2016. empiO)'et:j_ shall contrih~ fourtl!en percent I 14%luf the.J'Iremium 
equhatent rate. 

a) Health insurance pursuant to the Town of Trumbull PPO $15/$1001$75/SO 
insurance plan. A sununary of the benefit is attached as Appendix B: including 
prescription coverage under the public sector Anthem three-tier prescription 
plan with the following co-pays: $5 generic ; SIS brand ·formulary: $35 brand 
non~formulary: two times retail co-pay for mail order for a 90 day supply. The 
three-tier prescription plan will be the standard Anthem plan, not the public 
sector version . .,..illfcctive Janual)l I, 2016. the health insuranceJIIan sla;11l be the 
Con)lLM ix PPO deductihiUJlan attached a~ Appendix B-l 

b) Flexible Dental Plan - (Category 1-80%: Category 2 - 80 %: Category 3 - 50% 
plus $50 individual/$150 family deductible, maximum annual coverage $2,000 
per person per year and coverage ~· SO% to an individual lifetime maximum of 
$ 1,000] !!!" .orthodnnia. 
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c) Life insurance (employee only)- $30,000 as outlined in the ,[)Olic~ 

d) Employee Accidental Death and Dismemberment (employee only) - $30,000 ~~~ 
omlincd in the oolicy. 

The Town shall implement an IRS §125 plan as to employee contributions toWllrds health 
insurance. 

Section 6.2: 

The Town may substitute for the insurance coverage set fonh in Section 6.1 any other plan 
and/or insurance provider, including self insurance. provided the benefits are equal to or 
beuer. on an overall basis, than that provided under the current plan; and provided further that 
in detennining whether a plan is §.Uhstamiai!.Y equal to or beuer than" the .;urrent plan, 
reliability and reputation for prompt payment shall be considered. 

In the event the Union objects to the substitution of a plan for said insurances, then before 
making such substitution, the Town shall file a written request, with llO(ice to the Union, that 
the American Arbitration Association hold a hearing and detennine whether or not the 
proposed substitute plan is substantially equal to or better than" said insurance. The burden of 
proof shall be on the Town. 

Section 6.3 

Employees may Wllive the above insurances in which event the Town shall pay to the employee 
the following amounts pruvid.tld the_To_wn is not ~elf-insured: : 

Medical: 

Dental: 

Individual -
Two-Person
Family -

Individual -
Two-Person -
Family-

$1.500 
$1,750 
$2,500 

$ 100 
$ 250 
s 350 

Payments shall be made on June 30th of each fiscal year for which health insurance is Wllived. 
An employee must indicate prior to July I of each year if he or she wishes to Wllive health 
insurance. In the event of a change in circumstances, i.e. , loss of insurance, an employee may 
opt back in with 30 days' notice in which event the above-mentioned payments shall be pro
rated based upon that ponion of the fiscal year in which the individual did not receive health 
insurance coverage. In addition, reinstatement shall be subject to any and all requirements 
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required by the Town's insurance carrier. Employees hired after July I or who terminate prior 
to June 30 shall receive a pro-rated payment. 

Section 6.4 

Any employee who retires under the terms of the Town of Trumbull pension plan shall be 
entitled to purchase medical insurance for themselves and their dependents at group rates, at 
the employees cost, in any fully insured plans offered by the Town. Eligibility to purchase 
said insurance shall continue until the insured becomes Medicare eligible. 

Section 7.0: 

ARTICLE VII 
HOLIDAYS 

For full-time permanent and probationary employees, there shall be thirteen ( 13) recognized 
holidays as follows: 

New Year's Day 

President's Day 
Good Friday 
Memorial Day 
Manin Luther King's Binhday 

Independence Day 
Labor Day 
Columbus Day 
Veterans' Day 
Thanksgiving Day 
Day After Thanksgiving 
Christmas Day 

plus a floating holiday to be established arutually by the First Selectman. 

Section 7 .I : 

Whenever a legal holiday falls on a Saturday, the previous Friday shall be granted. If a holiday 
falls on Sunday, the following Monday shall be granted. 

Section 7.2: 

Whenever an employee is required to work on a holiday recognized in this Agreement, 
compensation shall be at two (2) times the regular rate of pay, regardless of whether the 
employee has worked in excess of fony (40) hours in that worJ...-week. In addition the 
employee shall receive his/her regular holiday pay. 

Section 8.0: 
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Vacations shall be calculated on an anniversary date basis, and all full-time employees shall be 
granted annual vacation leave subject to manpower availability and determined based on 
seniority as follows: 

Years of Completed Service 
I year but less than 5 years of service 
5 years but Jess than 10 years of service 
10 years but Jess than 20 years of complete service 
Twenty or more of complete service 

Section 8.1: 

10 days 
1.5 days 
20 days 
25 days 

An employee whose employment with the Town is terminated for any reason other than cause 
will be paid all earned vacation pay, provided said employee provides the Town, in the case of 
his/her resignation with at least two (2) weeks written notice prior to leaving Town 
employment. In the event that an employee is entitled to vacation leave at the time of his/her 
retirement or death, he/she or his/her spouse or estate in the event of the employee's death, 
shall receive one (1) week's pay for each week of unused vacation leave. 

Section 8.2 

Voluntary accumulation of three lwe weeks of vacation shall be allowed with the approval of 
the First Selectman or hislher designee. Accumulated time must be used the following year 
and is not eligible for payout. 

Section 9.0 - Sick Leave 

ARTICLE IX 
LEAVE PROVISIONS 

Full-time permanent employees shall be granted paid sick leave on the basis of one (I ) day 
per month and may accumulate only up to 75 days of sick leave. Paid sick leave shall only be 
granted in the event of a bona fide illness or injury. Employees shall notify the First Selectman 
or his/her designee as far in advance as possible of his/her inability to repon to work. 

Section 9.01: 

Employees may be required to present a doctor's certificate for absences due to illness of three 
(3) consecutive work days or more. Cenificates should be attached to the appropriate work 
record sheet. In the event of abuse of sick leave, the Town shall take such disciplinary actions 
as it deems appropriate, and may require the employee to submit to a physical examination 
given by doctor of the Town's choosing providing prior notice of such requirement is given to 
the employee. 
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Section 9.02: 

No employee on paid sick leave from !he Town shall engage in any other employment: the 
First Selectman, in his/her sole discretion, may waive this requirement in writing in cases of 
undue hardship. 

Section 9.03 - Extended Sick Leave of Absence: 

Full-time employees may be granted an unpaid leave of absence, in writing, by the First 
Selecunan or his/her designee for a period JlQt to exceed six (6) monlhs from the time the 
employee's dis:~bility and paid sick leave is exhausted. Said sick leave shall JlQt affect the 
employee 's seniority; however. other benefits such as sick leave, will JlQt accrue during the 
leave of absence. Employee may retain their medical benefits during said leave at !heir own 
expense. Any leave taken under !his provision shall be counted towards eligibility for leave 
under the Family and Medical Leave Act, if applicable. 

Section 9.04: 

The Town shall provide, at no expense to the employee, a disability insurance which will 
provide at least sixty-six and two thirds (66 2/3%) percent replacement income for up to 
twenty-six weeks after the fifteenth day of absence for any non work-related illness or injury. 

a) The definition of "disability'' shall be serious illness or disability which 
prohibits the employee from performing their usual and customary job wilh the town 
and from engaging in other gainful employment. Notwilhstanding, the employee may 
earn an amount not to exceed the differential between his/her normal rate of pay and 
the 66-2/3% s:~lary continuation provided for hereunder. 

b) There shall be a fifteen (15) workday waiting period. The workday shall be 
those days which are normal workdays for the employee (usually Monday lhrough 
Friday). A holiday falling during any waiting period shall be paid at full pay and 
considered as pan of the 15-day period. During the 15-day waiting period, employees 
may utilize any accrued paid leave such as sick leave, vacation or personal days and/or 
compensatory time. 

c) The maximum duration of !he disability period shall be 26 weeks. The 26-week 
period shall begin upon !he first work day after the 15 work day waiting period has 
been satisfied, meaning !he employee receives six (6) full monlhs of disability 
coverage. 

d) The 66-2/3% of base pay shall be computed before taxes and shall be taxable as 
wages. 
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e) In the event the Town. in good faith, challenges whether an employee is 
disabled within the meaning of lhe defmition, the Town bas the right to send an 
employee for evaluation by its own physician. In lhe event that the evaluation of lhe 
physician differs from the employee's physician, the two physicians shall appoint a 
third physician to examine the employee and make a final and binding detennination 
with respect to the issue of whether the employee is disabled from perfonning their job 
due to a serious illness or disability. The Town will not send lhe employee to a 
physician outside a 20-mile radius. If !here are no qualified physicians in a given 
specialty wilhin a 20-mile radius, lhen the Town' s physician shall be located as close to 
Ibis 20-mile radius as possible. In lhe event the disabled employee is confmed to bed, 
not ambulatory or cannot be transponed by normal means or non-medical vehicles, 
special arrangements shall be made and paid for by lhe Town for the examination of lhe 
disabled employee, i.e. , send physician to patient's location, provide ambulance or 
ocher medical~type transponation. 

f) Employees shall be entitled to one disability leave of absence per occurrence per 
serious illness of disability. however. any employee returning to work who is still 
disabled shall not be penalized, i.e., if they are required to go back out on leave, it will 
be still be considered as out on leave (anolher lS~y waiting period would not be 
required). By way of example, if an employee were out for 20 weeks, came back to 
work for a week, then as a result of the same occurrence needed to go back out, he/she 
would be entitled to nn additional six (6) weeks of paid disability leave. Likewise, an 
employee returning to work parHime will not be penalized. The employee will be paid 
regular pay of lhe time worked and 66-2/3% pay for lhe time not worked. The hours 
not worked will be charged against lhe 26-week period. 

If there is a position available which the employee CMl perform. and the 
appropriate physicians agree to the procedure set fonh in paragraph 5, at lhe Town's 
discretion it may require lhe individual to perform said available work at lhe applicable 
rate for that job, and lhe Town shall pay 2/3rds of any pay differential, if applicable. 
which shall be charged against the 26 week period on a prorated basis. 

g) Benefits: Employees out on disability: 

I. Shall not be denied pension credit. However. the employee on disability 
must continue to contribute their share to the Town. 

2. Employee will not be denied earning normal personal time provided under 
contract. 

3. Employee will continue to accrue vacation time at an adjusted rate of 66-
2/3%. 
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4. Employee will accrue one ( I) sick day for the month in which the disability 
leave commenced: however, he/she shall not accrue sick leave in any 
subsequent month of the disability leave. 

h) The employee shall not be entitled to use accumulated sick leave to augment 
disability pay so that it will equal 100% of employee's base pay. 

i) A. Union dues and all other legal deductions shall continue during the 
disability period. 

B. Option deductions, credit union, Christmas Club. etc. , shall continue, or 
at the option of the employee, be discontinued upon written notification to the 
Town. 

j) Medical. dental, life and all other insurances shall continue during the disability 
period. The employee will continue to contribute to these insurances at the same rate 
they were eurre~Fibuting-aHhe-time-eHhe--ilt5abiJily as active emnlnyees. For 
eXllmple, if they were contributing I 112% of their annual salary towards medical 
insurance, they will contribute 1 112% of their disability salary (66.66%). 
Continuation of insurance hereunder shall be counted towards the twelve weeks of 
eligibility under the Family Medical Leave Act. 

ction 9.05: 

Each employee who terminates his/her employment with the Town following his/her early 
retirement date, as defmed in the Pension Agreement between AFSCME and the Town of 
Trumbull, shall be eligible to receive payment for unused, accumulated sick leave. Such 
payment shall be made at the wage rate in effect on January I of the year in which the sick 
days were accumulated. up to a maximum of sixty (60) days. If an employee has accumulated 
more than sixty (60) days, he/she will be eligible for payment, as set forth above for the sixty 
(60) days most recently accumulated.. In the event that an employee dies while still in the 
employ of the Town, his/her spouse or estate will be eligible to receive said payment. 

Section 9. 1 -Funeral Leave 

Each full-time permanent employee shall be granted five (5) working days with pay for 
attendance at the funeral of the employee's spouse or child. Each full-time permanent 
employee shall be granted three (3) working days with pay for attendance at the funeral of the 
employee's mother, father. sister, brother, current mother-in-law, father-in-Jaw, daughter-in
law, son-in-Jaw. Each full-time permanent employee shall be granted one (I) working day with 
pay for attendance at the funeral of the employee's grandmother. grandfather, grandchild, 
current brother-in-law, current sister-in-law, niece, nephew, aunt or uncle. 

Section 9.2- Personal Leave: 
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Absence with pay up to two (2) days per calendar year to conduct personal business shall be 
granted providing it does not interfere with the operation of the depanment. PeF!.OOal-da% 
~~~AOO.-Probationary, seasonal. temporary. and part· time 
employees shall not be eligible for personal leave. Effective Januan I . 20 15..._ emnlqycc~ \\ill 
be abh; to usc persn!¥11 leave throu;.;,h the end of the Ialit full nay O£riod of each calendar~'!!'.! 
~ffcctive January I. 2016. em[}loyee5 shall be credited and use~rsonalleavc commencin.~t thc 

first full pa) [~~:rind of each calendar war dtcreafter. 

Section 10.0 : 

ARTICLE X 
JURY DUTY 

An employee required to be absent for jury duty shall receive his/her basic salary provided 
he/she returns to the Town any payment he/she shall receive for such service from other 
sources and provided: 

a) Such employee shall notify the rtrSt Selectman or his/her designee immediately 
upon receipt of the jury duty questionnaire for consultation on his/her 
availabilicy; 

b) Such employee shall notify the First Selectman or his/her designee inunediately 
upon receiving a call to jury ducy. 

c) If an employee is excused from jury duty with four or more hours of his/her 
regular scheduled workday remaining the employee shall report to work 
immediately after being excused. 

Section 11.0: 

ARTICLE XI 
MILITARY LEAVE 

Any full - time permanent employee who serves in the Armed Forces Reserve Training 
Program or the State National Guard shall be granted leave with pay for fulfilling his/her duty 
obligation up to a maximum of fifteen (15) days per year. The combination of pay from the 
military and the Town shall not exceed the employee's regular base salary. 

Section 12.0: 
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Employees hired before July I , 2012, shall be covered under the Pension Plan of the Town of 
Trumbull as negotiated between the Town and AFSCME under a separate collective bargaining 
agreement. Effective July 1. 2011. employee contributions towards the pension plan shall 
increase to four (4~ ); effective July 1, 2012, employee contributions shall increase to four and 
one·half (4.5%} percent; and effective July 1, 2013, employee contributions shall increase to 
five (5$ ) percent. Effi!CtiE _J.tme 30~2016, employee contrihu!iws to the Town's defined 
~!lefitj!c!nsionJ!!.an shall he increased tojiix (6%~ 

Section 12.1 : 

Employees hired on or after July I , 2012 , shall not be eligible to participate in the deftned 
benefit plan referred to in Section 12.0 above. Rather, employees shall be eligible to 
participate in the Town Defined Contribution Plan. The Town will match employee 
contributions up to seven (7%} percent. Contributions shall commence the first of the momh 
following (mrlorn~'flt . 

Section 13.0: 

ARTICLE XIII 
PRIOR PRACTICE 

All other terms and conditions of employment, work rules. regulations and Town ordinances, 
Town Chaner and other laws existing as of the date hereof, 1'10( specifically abridged or 
modified herein, shall remain in full force and effect. 

Section 14.0: 

ARTICLE XIV 
GRJEVANCEPROCEDURE 

In the event that a difference arises betwl:en the Town and the Union or any employee 
concerning the interprelation, application, or compliance with the provisions of this 
Agreement, an earnest effon will be made to resolve such difference in accordance with the 
following procedures. These procedures are established to permit prompt discussion and 
resolution of employee grievances and shall be the sole means of resolving disputes between 
the Town and the Union concerning the interprelation and application of this Agreement. 

Section 14.1 : 

Grievances shall be processed according to the following steps: 

a) Step 1 • Any employee having a grievance shall present such grievance, along 
with his/her Union represenmtive, orally to the First Selectman or his/her 
designee within five (5) working days from the date of the event giving rise to 
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the grievance. In the event the grievance caiUlOt be satisfactorily resolved within 
two (2) working days of being presented, the grievance may be submitted by the 
Union to Step 2. 

b) fum.l- The Union shall present such grievance in writing to the First 
Selecunan or his/her designee within fifteen ( 15) working days of the date of the 
event give rise to the grievance. Within ten (10) working days after the First 
Selectman or his/her designee receives such grievance, hefshe shall arrange to 
meet with representatives of the Union for the purpose of adjusting or resolving 
the grievance. If the grievance is not resolved within ten (10) working days after 
such meeting, it may be submitted by the Union to Step 3. 

c) Step 3 - The Union shall within twenty (20) working days after the Step 2 
meeting submit the dispute for arbitration to the American Arbitration 
Association and shall simultaneously notify the Town that it has submitted the 
matter to arbitration, The matter shall be heard by a single arbitrator. The 
decision of the arbitrator shall be fmal and binding on the panies. 

Section 14.2: 

Steps I and/or 2 of the grievance procedure. the time limits therein and in Step 3 may be 
waived by the mutual written agreement of the panies. 

Section 14.3: 

The arbitrator(s) shall have no right to add to, subtract from, amend or aher the terms of this 
Agreement. 

Section 14.4: 

Each party shall be liable for its own expenses and its share of any common expense of the 
arbitration. including the cost of the arbitrator (if any) . 

Section 15.0: 

ARTICLE XV 
DISCIPLINARY ACTION 

All members of the bargaining unit shall have the right to Union representation. if they choose, 
whenever such member is required to attend any conference which could result in disciplinary 
action against them. 

Section 15.1: 
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No employee shall be discharged or otherwise disciplined without just cause. 
ARTICLE XVI 

MISCELLANEOUS 

Section 16.0 -Working out of classification: 

Any employee who is temporarily assigned to perform the duties of a higher classification in 
the bargaining unit for a period in excess of two consecutive weeks shall be paid at the wage 
rate for the higher classification after two weeks of performing the duties of the higher 
classification. 

Section 16. 1 -Bulletin Boord: 

The Town shall supply one (I) bulletin board in each major facility where Union members are 
located, each location subject to the approval of the Town, and the use of said bulletin boards 
shalt be limited to official Union business. 

Section 16.2: 

This Agreement constitutes the sole and entire agreement between the parties with respect to 
rates of pay, hours of work and other conditions of employment, and shalt not be amended or 
modified except in writing signed by both parties hereto. The parties agree that there has been 
full opportunity to bring up for negotiations any matter pertaining to wages, hours of work. 
and other conditions of employment, and that no such matters will be brought up for 
negotiation during the term of this agreement. 

Section 16.3: 

The waiver or breach of any term or provision of this Agreement by either pany hereto shall 
not constirute a precedent or waiver as to future enforcement of any or all such terms or 
provisions. 

Section 16.4: 

Any memorandum not attached hereto shall hereafter be null and void. 

Section 17.0: 

ARTICLE XVII 
MANAGEMENT RIGHTS 

There are no provisions in this Agreement that shall be deemed to limit or curtail the Town in 
any way in the exercise of the rights, powers. and authority which the Town had prior to the 
effective date of this contract unless and only to the extent that provisions of this Agreement 
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specifically curtail or limit such rights, powers, and authority. The Union recognizes the 
Town's rights to manage its operation; direct, select, decrease and increase the work force, 
including hiring, promotion, demotion, transfer, suspension, discharge, or layoff; the right to 
make all plans and decision on all matters involving its operation, the extent to which facilities 
of any department thereof shall be operated, additions thereto, replacement, curtailments, or 
transfers thereof, removal of equipment, outside purchases of products or services, the 
scheduling of operations, means and processes of operations, the materials to be used, and the 
right to introduce new and improved methods and facilities and to change existing methods and 
facilities; rules to that effect; to eslabtish and change production slandards and quality 
slandards, detennine the qualifications of employees; regulate quality and quantity of 
production and to run the department efficiently. 

Section 18.0: 

ARTICLE XVIII 
SAVINGS CLAUSE 

Should any provision of this Agreement be detennined to be invalid by a court of competent 
jurisdiction the validity of the remaining portions of this Agreement shall not be affected 
thereby. The Parties agree to immediately commence negotiations over a substitute for the 
invalidated provision. 

Section 19.0: 

ARTICLE XIX 
DURATION 

This Agreement shall remain in full force and effect from July I, 2014 2g..!0, through JW\e 30, 
2017 W-!4. Negotiations for a successor ai:reement shall be conducted accordini: to the 
provisions of the Municipal Employee Relations Act. 

THE TOWN OF TRUMBULL 

FIRST SELECTMAN 
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CHAPTER CHAIRPERSON 

CHAPTER VICE-CHAIRPERSON 



Dace: _____ _ 
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APPENDIX A 
WAGES 
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(00333138 DOC Vcr. l l l8 

2QH-H ~ 
~~ 41.,9~ 

~ ~ 

~6 ~ 

29.111 3{).7() 

27,-1() 21UI 
~ ~ 



APPENDIXB 
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I B;udj.,, IIC' JS~JQ ynn 

lkdUI.IIblc-& 
f"iUft~UI':IMl' 

lkdUL1tbk: k 
'~l'l•ut:ancc 

~ ~rnnin; per) c.v I fit' .au 1nt.l o''" 

Note~ Jn "itu;tiuns "her~: I be member •• n:cp4>n,ibiC' r~.~r ubl;un.n~: the- n~~J,:l~ ptif)r :IIUthor hllil)n •nJ raih. to det '-4} 

benefit• ml)' be reduced'" dt"nled. 

rte.u,e rdcr 10 the .\"p.."ti~Jc)Jtrtl1J~ lttth,·rtt tlrt'u:huk in ) llUr cnmllmcn1 lsi ror 1nformauon nn lhe J1Kounn ¥11C' aff.:'r on 
hc1llh-rcl11ttd produ'h ;u'd \cno K:n. 

T/riJ J'"' m'l cmtsltiNit .t'fm,./~alth p/clff ,,. inmruiKr pulic.v II u unt1· u rt•ltr.J/ Jc.,crrpfiiJif oflh~ plw1 Tht )Qf/oni"~ 
.,. .. ~-tampln OJ ctn•if:tf ,\'UT ''rJ'r~rtJ lty .u~wt' C~nt~f'l Prtftth'd lh:uitl• PI !.In rr~I.JS~ rtfi:r I.J --~~~~, c~rtiri,aii' 1El·iJ~,tc~ 

rt{Ctn'tn:JI{4"'S""'''"''' Bvu-lrl riw mmv J,•lui/J_ CU"Illltr' .11ur~r ·•··• urtc/ ,,.,.,.,~ .. J (aJlttJc!i.rl t.tJf'-' g~ntJi;- ltstrn~, 
lwur,-"~ clJJt rtJ';aai~·t , .... Ulrylf''1' .Jtn·irr• nard •upplics rrl4llrll ,,, u.r MrtJ u.s tltr Pfrfurmtrm:t 4J/. l't't chfrrrf{C' 

r~r-utio"s tUt',t(ciJ utttl nrr~JII"RIC~I CC'M'ictJ t'l'/alll'J UP T.\U f}ncfruntt I1'QW/ f!.l~PUC'l •·itic IJ JIWI'Of') ,,C'rh 'N -J 

,.,,,,.t,,..J ~»'''" ru ma1r (IJJIJf'aCil'j[n:lin· dutc- v,. rtttdtr~J Cl/lf't' )411'" n mtract urmukltltm Jatt cmJ ,..a,..l- L~,., 
c-cJmp~IUUI/urr 

11 ~oos 
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~lhOMI rUI'IIU(')· l"ct•ur. 

ltnnbcn aiJo Nvt ~eetts to • ""'"0' .. ~,~r rn~.~rr 1han H.l'HXI 
parucipaci811 ptla.nNdn thh..UJtM'"' lhr WIWI'). ~lembm 
IM) c.lll ·UI·:07-421.1.o' s.n 10 

"- anl!\rtfl!'!t'frir''"" "'!!!· tn tel( ale • r-rti,if!.rl;nf 
Fl..wmx) \lotl.tn tt:I\C:Iinl uubia.lc: •h~ IUIC 

f.Mftlflt'" O.t,W, Tk ~,..kt Atn
~u.,-nki,.d•& Plll•,.arin 
·n.e Pt.vl l4cll nakc p.J)fl'ltdj fur fJ'ftl."fl piiDft dolp d1~1(\1 .If • 
ftOn.p.-t.,;ipltJna~· owMXof\hc~io:t"an:.hov.~C'f. 
pl)mtnl -~n be ~'~\ark Ulll) rot ll"t'SmCft nr ... a:n~r.'fll ot 

cmcYJtne'Y ll&An' n.vnd C!Ut\i.k nf'Cbc en it.~ ItO. ..,bjm _.. 
ippOUI by W P1Jn ~1tmllcn IINdl ~lin tkmlicd U~ ... 
wW,bftf("frt~"-lfhin I10ib)1frumlhrd~o( .......... 
r ot,_U to MtMfftbff 
.A"*"' OM Ctou _, JIW Shic4d V~oifJ ~ CV\'mCf 6• 
,.....,. ... 4rvr>d•,........ll}. ~ .... rbma<Y •hm 

poncript ... ftct ... - ft'dially ... ......,. -011 
-·f~aocri1.>ndJ,._,_ ... ,...._-b) 
'""'"""'"'rri'lwian. .. br•-~na p~>rK;..oo •t.omdlr __ ,...,..,y,.(cmdllyopanlt;,..ioa 

prnMYartJtt)"ICM('III~~btlhtmnnbrr'tl'bnt, 
wb;«IIOcqlll)rntll. 

Anehctn Rlur t'rota lftrJ liM st..rld v.inno' bot babl~t"' .,. 
itl~.d~ or j~Jftf'l ""'"lrml ftCMft ~.J•'J'Cftiii"Cr.M.Inf 
lhvl """"' tly lllo pion. Mhoon OU: Ctou ond Blur St,;rll 
•iMMI r'f'O\'Mk bcfte(~ rot lll)'dniiJ.I'N"nllatOt .!~ina 
rnanncT ~ to NII1N. malil;:al pmiu 

AndlcmBU:Cooso..-.JIIU:Shitld....,_.,IJio:,,mooJWI) -·'Y ,..., ,.,....iflcddtup .,,,.......,~~~< r ...... l.r!. rr. 
......t.«rwqunsa,;rt:~~tr104'111).1h<....,.l>«'•pro,.,.,., 

fuliowllllpnnt--"""'"' 

""""""""" .... [flalbil'J J:Jiatb&t """'lpdon..W,~tib :wlmded Ia injQ.Wic iruut ... 
.,...,,.,. oloup, llilllojialL ""'c~ pmaip""' cia 
an: ,...cmt VI he dapmwd em~) XCUfdiftJ W 1 IMofaft 

prncnpt•o.t.IRI«~td M tlw UaitN Stile' ~aa. 
,.,_.I F01111vialy 01 ~"''"<d Dnul RcmrdC. ;nJ llrw 
Dnlp. .,., •h;.h,lly .... ... """""'lo .... "" l<pd 
-c ...... f<dtnl ..... ,..,. ..... ~ .. -· 
,.....;pioo" ot •h.., ... op«irolly~llyllllr~.o~. 

u-..wt:.n..-
~~ra• .,, lr•H•J lu ~~&~ •u1•1~.., ~ wplfJ"Jul 
c~.J dnttr pttrclt.uttJ M" M3J p/'wt""*X)·. QltJ'"' -artt 

"""' ~ 'f<llr •om"" ... T,d "'-r'""""'"J b) """' 
unA.-r ,(U ft'YithfNJOitl"'' t~Jn I tn fl\y (WMffl\ lut~H.-IIMtS 
''"1'",.-..Jltt )fQII' IIa.lf .. WNili&Jtal(",s 

lhu Jrllt(,Jr,.Jutt ttul pnrr..ltt Jr•CJ Jtt(.*tfb~.J .t) .i(l/k¥ 
th.ltt o1 / " tttJ~J rrto~J plt.NM.Z~o") C/# Ulllr IIIJII-J~o"f sc,... ... l' 

"'" ' Jr11~ fWI fr-/lllraJ j J r lhf- trt'lll,..-l'tl (W f"\"t.-t'"fl."fff rr/ 
,JfM•• '"' '"'"" •·.-·c"'"'' nr alftt,.~"'" ~o•.ttr.:t~o·tt .4..-f\-:'J lllfJ 
•lfY'It.lnlrt ttffdltlf ll~t.l J)l'tr•lf• tAul ,.,....,.,, pn:.._.,.,,.,..J ltr 1o1 

pnm.Jt,. frw tJw u.,.lttlflr.mcm uf oJ ,·,;tY,.,.JJrt~1. 
f1"tiC'rl{vltHII i/tt.p<n"J iflll Jm_,,J/11/ Cit" Jbff.t.J "IINIIrfl 

jiJCIJII)'• Jn,11/~ w.- ill 4111f~·ti/VJJ '<IIJIItJrll~tiJJi.;flUII, '1'1'~ 
lllf'·t OIIItJf' tJrltn ... /.tllfltJ tlr1ftJ oJPI{I/JIKI~Jtlf 

(OOJJJlli.OOC Vor ll 

JUU(JI oNV'~"U, lltulftf!$111\ ldUiltpll11(~ /l'CIJ 4ltll 

"''"'1h•mh,t•,,.u• 

TIM ;, • rlf rJ lottf'f (Qiti"'IIOI It 11 0111~ 4/'fltrlvl 1/rJf. r~ptwlf•l} 

~ JJ tlt"trk.'SfJ fr~t~ ltro~ttJ·,.dffft 'SJS 'lulf./Hit•J Aro~mJ. 
JJU,.,. J.t-w:, rl"tl'"fJIItllf JJn,t._ RtJr' .,..,IJtUII Uft1111t1t~J 
.f,lfWIIIN11MioiM Pl£•o1U l111ff.,/i 1/tr..• Jl4bzcn1Ju oiJ;"fW'IPIC'ftl II' 

pt"'fUI(JiiU'f Jnlr r/Jtl jM G CUMf'fC'It' ,ktc,p!MJ, u{ /v~tc{iiJ 
o~rtJ ru-f.MJIOMtt .,Jpp/:., J,.'.• 161 )dW •"U1 C'nJ,.,' 
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APPENDIX H-I INSURANCE SUI\Ii\IAR\ 

(£'\OTl "RY J'RiiFI!IlREI> SJO COr IYMI!.VT, SJOO 1.\'-;\'/tTIIOilli I S/,0011 OlJT-01-'-:\'f.TII'ORii 1'01./C Y 
) F,.·IR I>F.IWCT/H/1! 11111-60•9 ("0/,\Sl R.1iVCF- TOll'\ m· THl •,lf8U.I. 

Ccntun l'rcfcrrcd I~ n ordcrrcd tlrll\'ldcr or!!anbutlon 11'1'01 olun 

In-'f"' ork OutoCJf·:oo;~I\Oork 

COS I' SII..\Rt: I'RO\.:J~IO'S tlt!mht'UJJ!.JT Mt!m~J'.<,' 

\m>\tnl lk~I'-"Qthk tw ! • ;J,, , '""''M s~on 1 ~ 1 non . $1 nno t.$2 non 
C'o1nsurnncc 20% after d.-ductrhlc un tn -10° • a ncr ~l<.'\lucUhlc un In 
Cmn~ur.mcc M:t~unum tmoln·itfun l. /o'llntld $ Ill()() IS2 (1(10 ~2 ooo 1 s~ OllO 
Cm t Sh.Jrc Ml\lrnum.fmdTitllmL !ilnlil>} SJ SOH/ S3 Oll!l SJ !IIIII ( 56,0011 
l.efctimc \laxunum ! 'nhmetL'\1 lJ" Iimitl.'tl 

ln·:>.~!"l!rk After ,\ODUUI 0!!1-of-Sct•mrk ~ fter 
Ucductlhlc ,\nnual Ucducllhlc 

I'IU \'t.,Tivt: C.\RE ,\fonltl!~ itllr"': ,\ft'~ttht'r ' """': 
V.cll cheld can: Sll Cciii:J\1'll"QI !ll.•lucnhlc "'ahul -10.~ 

! l'co odtc muuno health c•amina!io~~ SJ;)('IIf'Q_}menl Dl;d111.1'bh: WD1\uf -IO•, 

Rnutmc c~c e•am~ SU CQJ\J_l'!'11L1!1 l'l.:ductihlc 11 ;l,_.,,, I -In•. 
Ro_mH'.<' Oll!GYN 1:!\ns $0 C"t'I\.1}01K'·t llt.'\IUL1ihlc '!llll:\'!J 4()•-, 

\lammo~rarhl Cmc.'ll.d -In•. 
11'--ann • !'crccntn • Sll CC!!'-.~<m.,.t ()cductihlc "''~'''c.d -IO•o 

~lJ',DiC~ I. CA JU: 
o~_,·is•t~ s~o Coro~'m<.'l!l, Dulu.:tthlc "2!~J 40~ , 

Outp;:~llcnt m~ntal ~:elth & $U~t!lnc..- ~busc Sll CO[l:l)ltM:Il_l,l>uiUL1iblc " ;..;"'" -lo•. 
OR.<i' N c~rc ·s20_('{~· fl-..'ll!, o..,l ~hie wah c.'! -10•, 

M~lc:(llll}' care 5~0 C."'' 111(,'!!!. Octlucti"-li.'. "'<ll' 'C'\1 4u~. 

Di~Lmostic lah and ~-fl' ~0 C'.!)!U.}!I'cnt l>uluc.1ihlc \l.tevcd 40~ 

~ ... ,~11.11r-1tk·ru dia~tJf..;.'"' - r'ittr .1,·'~JJ$mi"" rta•~~·,.f.l ! s1~ r!l!;\)O!,'fl~ IM!'-~~.1itd~ 

lJ.!' f:.-1':2\lir-; '!J: .t•t!:xs:S:' u• ' '~.t 1/}11 M!.~. Cdl; c r& PFf. .~I'F<r<cor:J.! _l<;c.'C_I'I\.J!<.'J ~ 
~ot~: !r S.oo c,,... . .,,tr, ma.t1Mu11t torr li<"Wrbn-1>,.,. ('t~l.-IIJ"'' I'NJr 

oi~.l:c!l:.l.~'f'1l:! ;"'; 

(?JJil ( · ~· '1$ ''.L!i.!li $211 C'llf!.IHnt:!'il, ! ~uc.1ihtc '"''~ -IO• o 

(!1,1(~1i{Pt\ ,m 1~1,'or II fJ'.:!ll'' 20"~ 

IIOSI'Il"AI. CARt. - Prior autlrnri:,titm U f uiml 

:l~tni·I'T\\ ale ""'ltl.LGr!!Lm' '\( die !II:S;~'l.!;ra l llrt:tm•nJ ~,. ... 41)4_. 

lnJ'.Jik-nt m ·ntJ I h~ahh & <uh<t ~ncc ahu~c ~n·. 40~ , 

J"~ill ~'\1 nt,.r::' n • 1:1~1 tu ' 'II' t"j,"!l.Jf,,JJ.l'ff.J'fll.:.'.f,,_ Jl'<I! 21lO_o -1 0~~ 

Rch~h tht.•llw <e:r\ ices Urt o ()iJ da 'f p t'r J'!t.(nn Pt' l ' fdlc.~nJar ·.~a,. ]O•o o~o•, 

Outpati ·nt sur •c,-.. lnll l ttlt rtit.rl 1(J"o 40~. 

,\mhulatnry !'.J Q,;C'l,_IR <>lh~r tln n a h••~rital w!ti:r.~: ~~,..'111~,hocttl>k ~ 
W:un.,l 

n tt;Rr.E:>.C\ CAR~' 

W~ l ~~ l:tl cent~~ ~() ('c~\1\n·<,t Ikdu~1ihlc 1v:1 '>•~ I -IO!.f.. 

' ~n:~ll1.tarJ< _rlro •1kJ!I!~ctll.' w ;w ·1 c•f1 S'ZS Ct'£11 ~Yl'l•TL llt.'lu~1i~ "~i-.,1 1111'1 llli'Crl."<l 

!ii!!C:l¥~'"~) c~ C ' J"U." .. t:'U..l!Hb's.'!' 'l ttJmilt{.J 
~ HWI \ •rnmcnt, Ouluo3ih!c ~ IOU Crow mcnt. 

~~oai•c:d Ocductihlc \Oo ai, ctl 
Amhulancc ~!)" ;, 20~{. 
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ln·"r!!l2tb"'\fter Annu31 Out~•[·:"UJ! !Irk Arter 
Oeductlhle ~nnuat ()eductlhle 

OTIIER m :,\ LTtl C..\H ~: .\lt'mhrr ddt'<: llrmhrr liD· -,;: 

0~1~1 11cnt rclqh;III~IIW SJ;r.~ 

,W l tJ'l ""'"'-~'"''114 / ;If Pl O.LJtrvl .. \ lr . r 1fo:r ]II \"/ ( .1 mtiU_~I:'J.lr " ( 'rttrp .I:.li ~i"ncn1 l )o>;in~,1 tlc ,.-:ti\ul ~n·, 

'·Lr! 
lllt1"1i:>~icn[ ~\J,I jponL111 I I'm'11tt•!tCjl~ l k\tl' 
l ',r1tmit.•rl •itll.ri,ttu"t r.t•r n1P "1"-:f.u· , . .,.,, ' .lr'._• ~yo.• 

Pial ·1it. 't,pn'tc~. dru~· & <$!!~l (' !"Cil,11 Ult.b ~-lfn~· I!!~J. <"•"!:D-1LIIIliol!;r ~ll"!l~~) · 
P.J.·,r!!<t•c t1nr.o ''"~ c<.wud"' ,._,,..,., r~ lt.!r.d,'t/t •..-1 

lnfi:rultt• · 1wurr emJ,,.·i;l!f!f'" ' ' 'll..lli!:iJJ 
Som.· n ·.ttt·,cticms mn fl"nh 20' . 4ll0

• 

Jlnntc I k~!h.('"'~ ~!!!l.Jl•~lucuhl o; "~~ ~!Ju~lihlo: "'DI~ 
Jill) I'm/.< T><'r ntt•m/'1,,,. J l tT c ''"'IUinr 1rnr 

l'lt .. \'}' 'TI\' t: C.\Rt: !.Cflt.lll U .S 
II (II Child Curr findmling immuni;Dtitm.>) 

7 !Mam~. binh 11!-ru:.!i.J 
uptn 5 

\tanrlllllf!rnefrl' 
• I l>:.1!<1.:1i ,., M·m;n!n.:,..a~c~ »:J-2 
..!._lli!L-cnrp~r ~~.;s -ll!• 
• ~11\l i li!li•;JJ \'):Om> "~fiDit\1 , .JI.IxJ!->•"'-'1'\ 

I 
A.tlillt f:x!lft! 
.!....Js:.-~l!l.n'~o.W:.'u..,IJ'UWJ.r...rQI.I~ilo~~1..!1....::• 

~ llp t irtt t::.~gm!t: I t;;t.iliD ,;vro l caiL·nt..lar "'fi'D 

:.fh;m:r-~.-.l.Jlr ~XUC 00\L"r.lt!C !'] N"l"' \lrJ..JII>jjJ:;l'l~, IYJ!pf&!d" H " 2!}%- ph .. ~ ' '('<;l dll~ [r,uJtn I)Um;D ' JI!!.L't[ 

l!!...lli.s!!l~ 
• • S..-.: Vl<i<' '' It •ll.~l.li!.t ;\\1\hlr'-11\lll£}~~ 
:\ole~ To llcnrlit Dt~crlpllon~ 
!--..llu~,.lm lh< m<:r:ls• i< r~"'.:!"<il>J,; f•lf ul!!;uo 111: !h\" 1!((\"'-"l l'lii!:f auJ hori1Ji t~••Yrfl lajl< ~· cl!•.., t...ns:li1~ "'~ 
~~~~~·~.t 

~__IJ\!I!'U!l:ilJ.I It (~IT ~t:11\l• c:- il!t S<'Vfrt'd '"!Jruj~ iit11.1•f ~,il,o lt{;l! ~· n U,.;1llll<-< •rfr"!i~JU.L[\:J.lli£r.>!l', 
~ }.knll;oro,JJ11<J pt1hic ,.,..,;, jp!!! ' t•.: !J.r"l.lll,•'ll.IX CCJliCJ"! fo r t r;nt<rln•rlltn<r'!~ l~ 1'.' 1\'rivt,.kr-<fill f,~r ll•~• •.., OA:mh~ 

r."'"' TD:!!'"' i!l'.j!:"'it:~< !hi> am• r rf. •·f thc rn•:S!!!\'di~1\tr-'n·rl~ t!l rrn:mm< in •!oi n.,••;m iu•'ll' ,...oUt•~ 
.... t'tc . err g nJ t! ll4s"\. l'r·t 1'1 11 C' Q!;rr] i 'tf Nr.t.~~t-v.' I!1Jl~~! :J r1. I\ r-.trx C ('ln:..l ~~:mt 1~ 1'<\t 1\tots ll~ni1;)t'1\• tj K <k>tPi£-I'!''"'v~ 

ffi:...~t_,~..,lxo'< " l!!!.tt<l\u·t o'""' """' 11r !.W~-t.tr.l~'· t 1···HIII ,....,~ m 51!h..J<'('t'~ '''~~~'' '"ll~ 
II -'!1!1\!l! ( £'S"!T' tr.wr;t F:~'tt.r" Sl\).tJJO rtplll ~l!' l tt.,br~l 

t \ lgt:ffln ;,.=y !J<N•~<itlk ~· J'~t lt;~lal'.,:,.ct)J-.o+;< rnn,•<! h~l\11-•!f' ~"\!ll t'!;'J"Mk'l alk r !p'!l'>rjt;, r111. (~'tii:.J.~~ 
t~k!:!! rt!ikk h1 ,\ nth;n fll .•t.Cf\•~·~ ll~~ Sl:,;(ld ~v•nlms!l' !1-.: S:ll tr!J!LtltCl"r•l' 't Sl;! or;ur~ nf f>n•f<«inn~nf>.(" 

r_t.~ t,tlilJi• lts \"tt(t ir,jf)!l(r <r'lt", P!l.:iii..!Ltt 'h~~ l t l >yur ,·nr(lUitlt C! kil (~!"f\!_rt~t: l UtUbe di~;tNJ!(~ \tiC aff\·r ""'"•tth!t· 
~~!li!l,;l'l <tl\'l(t<. 

C! :-.1 PR\!X 

(00333l38.00C Vcr. 21 23 

I 



(OOlUHI DOC Vcr :} 24 


