TOWN COUNCIL

Woton of Trumbull

CONNECTICUT
www.trumbull-ct.gov

TOWN HALL TELEPHONE
Trumbull (203) 452-5000
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AGENDA No. 749

CALL TO ORDER DATE: January 4, 2016
MOMENT OF SILENCE TIME: 8:00 p.m.
PLEDGE OF ALLEGIANCE PLACE: Town Hall
ROLL CALL

PUBLIC COMMENT

APPROVAL OF MINUTES

NEW BUSINESS

NOTICE is hereby given that the Town Council of the Town of Trumbull, Connecticut will hold
a regular meeting on Monday, January 4, 2016 at 8:00 p.m. at the Trumbull Town Hall, for the
following purpose:

. RESOLUTION TC26-1: To consider and act upon a resolution which would approve

of as the District 2 Town Council representative for a term

extending to the first Monday of December 2017.

RESOLUTION TC26-2: To consider and act upon a resolution which would appropriate
$6,137 from the General Fund to Social Services 01050000-501101 Salaries FT, $2,965,
Senior Center 01050600-501101 Salaries FT, $3,172. (R&R)

RESOLUTION TC26-3: To consider and act upon a resolution which the Town of Trumbull
approves terms of the wind-up and dissolution of the Trumbull Monroe Health District.
(L&A)

RESOLUTION TC26-4: To consider and act upon a resolution which would amend

Resolution TC25-153 to expand the membership of the Senior/Community Center &
Library Study and Building Committee to eight (8) members, two (2) Town Council
representatives and six (6) residents of the Town of Trumbull. (L&A)
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. RESOLUTION TC26-5: To consider and act upon a resolution which would appoint Joseph

Costa of 150 Beechwood Avenue as a member of the Senior/Community Center & Library
Study and Building Committee.(L&A)

RESOLUTION TC26-6: To consider and act upon a resolution which would appoint
of as the Town Council representative of the Senior/Community
Center & Library Study and Building Committee.(Marconi) (L&A)

RESOLUTION TC26-7: To consider and act upon a resolution which would approve
funding for a labor agreement between the Town of Trumbull and the Fire Marshal’s Union
Local 1303-277, Council 4, AFSCME, AFL-CIO beginning July 1, 2014 through June 30,
2017. (L&A)

RESOLUTION TC26-8: To consider and act upon a resolution which would authorize the
Town attorney to settle a workman’s comp claim known as Todd Ivanovich v. the Town of
Trumbull. (L&A)

RESOLUTION TC26-9: To consider and act upon a resolution which would approve an
agreement for an Early Retirement Offering between the Town of Trumbull and the UPSEU
Local 424 Supervisors (MATHAS). (L&A)

RESOLUTION TC26-10: To consider and act upon a resolution which would approve an
agreement for an Early Retirement Offering between the Town of Trumbull and the DPW
Supervisors Union. (L&A)

Resolution TC26-11: To consider and act upon a resolution that would appoint of
as an alternate member of the Board of Finance for a term extending to

the first Monday of December 2018, (R&R)

Resolution TC26-12: To consider and act upon a resolution that would appoint Vicki Tesoro
of 133 Beechwood Ave. as an alternate member of the Board of Finance for a term
extending to the first Monday of December 2018. (R&R)

RESOLUTION TC26-13: To consider and act upon a resolution which approve the
appointment of Richard Deecken of 6233 Avalon Gates as an alternate member of the

Planning & Zoning Commission for a term extending to the first Monday of December
2020. (R&R)

RESOLUTION TC26-14: To consider and act upon a resolution which approve the
reappointment by the First Selectman of Timothy Cantafio of 72 Tait Road as an alternate
member of the Board of Assessment Appeals for a term extending to the first Monday of
December 2019. (R&R)

RESOLUTION TC26-15: To consider and act upon a resolution which would approve the
recommendation of the First Selectman to reappointment Thomas Lee of 29 Cobblers Hill



Road as a member of the Ethics Commission for a term extending to the first Monday of
December 2020. (R&R) (2/3 Vote of the Town Council)

16. RESOLUTION TC26-16: To consider and act upon a resolution which would approve the
recommendation of the First Selectman to appoint Mark Gurevitz of 26 Copper Kettle, as a

member of the Ethics Commission for a term extending to the first Monday of December
2019. (R&R) (2/3 Vote of the Town Council)

17. RESOLUTION TC26-17: To consider and act upon a resolution which would approve the
recommendation of the First Selectman to reappoint Larry Fullerton of 44 Old Sawmill

Road, as an alternate member of the Ethics Commission for a term extending to the first
Monday of December 2017. {(R&R) (2/3 Vote of the Town Council)

18. Resolution TC26-18: To consider and act upon a resolution that would reappoint James
Meisner of 62 Driftwood Lane as a member of the Pension Board for a term extending to
the first Monday of December 2019. (R&R)

19. Resolution TC26-19: To consider and act upon a resolution which would approve the
appointment of Lori Ann Boveroux of 23 Center Road as an alternate member of the Zoning
Board of Appeals for a term extending to the first Monday of December 2019. (R&R)

20. Resolution TC26-20: To consider and act upon a resolution which would approve the
appointment of Larry LaConte of 1349 Huntington Turnpike, as an alternate member of the
Planning & Zoning Commission for a term extending to the first Monday of December
2018. (Rannocchia) (R&R)

VIII ADJOURNMENT
COPY OF THE RESOLUTION ATTACHED HERETO
Carl A. Massaro, Jr., Chairman Trumbull Town Council



10.

RESOLUTIONS

RESOLUTION TC26-1: BE IT RESOLVED, That of , be and
the same, is hereby approved as the District 2 Town Council representative for a term
extending to the first Monday of December 2017.

RESOLUTION TC26-2: BE IT RESOLVED, That $6,137 is hereby appropriated from the
General Fund to Social Services 01050000-501101 Salaries FT, $2,965, Senior Center
01050600-501101 Salaries FT, $3,172.

RESOLUTION TC26-3: BE IT RESOLVED, That pursuant to the dissolution of the
Trumbull Monroe Health District, the Town of Trumbull hereby accepts distribution of
personal property from the District and releases the District and the Board members from
liability.

RESOLUTION TC26-4: BE IT RESOLVED, That Resolution TC25-153 is amended to
expand the membership of the Senior/Community Center & Library Study and Building
Committee to eight (8) members, two (2) Town Council representatives and six (6) residents
of the Town of Trumbull.

RESOLUTION TC26-6: BE IT RESOLVED, That Joseph Costa of 150 Beechwood
Avenue, be and the same, is hereby appointed a member of the Senior/Community Center &
Library Study and Building Committee.

RESOLUTION TC26-5: BE IT RESOLVED, That of , be and the
same, is hereby appointed a Town Council representative of the Senior/Community Center

& Library Study and Building Committee.

RESOLUTION TC25-7: BE IT RESOLVED, That funding for a labor agreement between
the Town of Trumbull and the Fire Marshal’s Union Local 1303-277, Council 4, AFSCME,
AFL-CIO July 1, 2014 through June 30, 2017 is hereby approved.

RESOLUTION TC26-8: BE IT RESOLVED, That the Town attorney is hereby authorized
to settle a workman’s comp claim known as Todd Ivanovich v. the Town of Trumbull.

RESOLUTION TC26-9: BE IT RESOLVED, That an agreement for an Early Retirement
Offering between the Town of Trumbull and the UPSEU Local 424 Supervisors
(MATHAS) is hereby approved.

RESOLUTION TC26-10: BE IT RESOLVED, That an agreement for an Early Retirement
Offering between the Town of Trumbull and the DPW Supervisors’ Union is hereby
approved.
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. Resolution TC26-11: BE IT RESOLVED, That the appointment of of

, be and the same, is hereby approved as an alternate member of the Board of
Finance for a term extending to the first Monday of 2018.

Resolution TC26-12: BE IT RESOLVED, That Vicki Tesoro of 133 Beechwood Avenue, be
and the same, is hereby appointed as an altemate member of the Board of Finance for a term
to the first Monday of December 2018.

RESOLUTION TC26-13: BE IT RESOLVED, That Richard Deecken of 6233 Avalon
Gates, be and the same is hereby appointed as an alternate member of the Planning &
Zoning Commission for a term extending to the first Monday of December 2020.

RESOLUTION TC26-14: BE IT RESOLVED, That the reappointment by the First
Selectman of Timothy Cantafio of 72 Tait Road, be and the same, is hereby approved as an

alternate member of the Board of Assessment Appeals for a term extending to the first
Monday of December 2019.

RESOLUTION TC26-15: BE IT RESOLVED, That the recommendation of the First
Selectman to reappoint Thomas Lee of 29 Cobblers Hill Road, be and the same, is hereby
approved as a member of the Ethics Commission for a term extending to the first Monday of
December 2020 .

RESOLUTION TC26-16: BE IT RESOLVED, That the recommendation of the First
Selectman to appoint Mark Gurevitz of 26 Copper Kettle, be and the same, is hereby
approved as a member of the Ethics Commission for a term extending to the first Monday of
December 2019.

RESOLUTION TC26-17: BE IT RESOLVED, That the recommendation of the First
Selectman to appoint Larry Fullerton of 44 Old Sawmill Road, be and the same, is hereby
approved as an alternate member of the Ethics Commission for a term extending to the first
Monday of December 2017.

Resolution TC26-18: BE IT RESOLVED, That the reappointment of James Meisner of 133
Beechwood Avenue of 62 Driftwood Lane, be and the same, is hereby approved as a
member of the Pension Board for a term extending to the first Monday of December 2019.

Resolution TC26-19: BE IT RESOLVED, That the appointment of Lori Ann Boveroux of
23 Center Road, be and the same, is hereby approved as an alternate member of the Zoning
Board of Appeals for a term extending to the first Monday of December 2019.

20.Resolution TC26-20: BE IT RESOLVED, That the appointment of Larry LaConte of 1349

Huntington Turnpike, be and the same, is hereby approved as an alternate member of the
Planning & Zoning Commission for a term extending to the first Monday of December
2018.



TOWN OF TRUMBULL

BOARD OF FINANCE
REQUEST FOR ACTION
2015-2016
(A) APPROPRIATION [ X ] FROM: ACCOUNT NAME General Fund
ACCOUNT NO.

{B) TRANSFER[ ]
TO: ACCOUNT NAME Social Services Salaries FT
ACCOUNT NO. 01050000-501101

TO:  ACCOUNT NAME Senior Center Salaries FT
ACCOUNT NO.  01050600-501101

{C) SUMMARY OF REQUEST: To reorganize Social Services and Senior Center

(D) REQUESTED BY: James Haselkamp, Director of Labor Relations

(E) SUPPORTING DATA: SEE ATTACHED.

(F) CONCURRENCE: [ ]YES []ZO [ ] NEED ADD'L INFORMATION

TIMOTHY M. HERBST, £JRST SELECTMAN

(G) BOARD OF FINANCE ACTION:

APPROVED___

RECOMMENDED TO TOWN COUNCIL___
TABLED___

DENIED__

OTHER___

S G

e

[DATE: 12-10-2015
GENDA: 12-15-01
MOUNT: $ 6,137

$6,137

$2,965

$3,172



SOCIAL SERVICES AND SENIOR CITIZENS

#01050000, #01050600

12-15-01 SUPPLEMENTAL APPROPRIATION Request Transfer Suppl
From General fund 6,137.00
Salaries -FT 01050000-501101 11,371.00 (8,406.00) 2,965.00
FT Mate employee-1820 hours @524.99=545,481.80
$45,481/2 depts=520,383 for 1/2 year=511,370.45
Salaries -FT 01050600-501101 11,371.00 {8,199.00) 3,172.00

6,137.00

To reorganize social Services and Senior Citizens




H. James Haselkamp, Jr. Town Hall
Director of Labor Relations @ﬂ fon l]f mrumhu[[ 5866 Main Street
Jhaselkamp@trumbull-ct.gov Trumbull, Connecticut 06611

CONNECTICUT Phone: 203.452.5031
i Fax: 203.452.3856

MEMORANDUM

TO: BOARD OF FINANCE

FR: H.JAMES HASELKAMP, JR.
RE: ADMINISTRATIVE SUPPORT
DT: December 3, 2015

CC: TIMOTHY M. HERBST

I was requested by the Administration to provide some context to the request for full time
administrative support at the Senior Center. The current budget provides two part-time positions
providing support for the Senior/Social Services functions. There have been ongoing problems
retaining part time administrative staff. The turnover of staff creates a lack of continuity to the
Senior Center population and it further creates challenges to adequately cover the Senior Center
operating hours. In addition, we have ongoing difficulties keeping the part time employees
under their budgeted hours. Staff tumnover results in increased hours for the other part time staff
person. This creates concerns about benefit eligibility and it further strains coverage as hours
need to be reduced to keep the part time employee below the number of hours for benefits
eligibility. This is not a new position but a change from two part time positions to one full time.

These positions are the “face” of the Center and they provide one of the primary points of
contact with the senior population. Continuity and coverage are critical to the effective operation
of the Senior Center. The addition of a full time administrative professional will help address
some of these concerns.

It is important to note that the Senior Center currently houses Senior and Social Services as well
as Nursing Services. Nursing Services is currently budgeted for a full time clerical support
position that is currently being filled on a part time basis. There may be a way to deploy support
staff assigned to the building so that there is minimal budgetary impact in the future.



Town Hall

HUMAN RESOURCES 5866 Main Street

CIVIL SERVICE
DEPARTMENT

H. JAMES HASELKAMP JR

TO:
FR:
RE:
DT:

Trumbull, Connecticut 06611

Director of Labor Relations
203.452.5031
Fax; 203.4_52.3856

MEMORANDUM

Town Council

H. James Haselkamp, Jr., Director of Labor Relations
Tentative Agreement Fire Marshal Contract
December 18, 2015

We are requesting the Town Council approve the funding for the tentative agreement reached
between the Town and the Fire Marshal’s Union. A draft redlined version of the changes is
attached.

Background:

The contract expired on June 30, 2014. The parties commenced negotiations and were able to
reach agreement on many of the critical issues, however, several unresolved matters remained
and the parties commence binding interest arbitration. During the arbitration process with the
assistance of the party arbitrators, the parties resolved in the remaining issues resulting in this
tentative agreement. The Union has ratified the contract and it is now being submitted to you for
approval of the funding for the agreement.

The following are the highlights from the attached agreement:

e Three year duration expiring June 30, 2017

s Call back minimum of three hours

¢ Increase the probationary period from 90 calendar days to six months

e Wage increases of 2.5% in each of the three years of the contract.

» Bi-weekly pay.

® New Town proposed Comp Mix Health Plan

e Employee contributions toward health care, effective 7/1/2014, 12%; 7/1/2015,
13%; 7/1/2016, 14%.

* Employee contribution to DB Pension plan increased from 5% to 6% effective
June 30, 2016.

If you have any questions in advance of the meeting, please feel free to contact me. Thanks for
your consideration in this regard.



Town Hall

HUMAN RESOURCES 5866 Main Street
CIVIL. SERVICE Trumbull, Connecticut 06611
DEPARTMENT

Director of Labor Relations
H. JAMES HASELKAMP JR 203.452.5031
Fax: 203.452.3856
jhaselkamp@trumbull-ct.gov
MEMORANDUM
TO: Town Council
FR: H. James Haselkamp, Jr., Director of Labor Relations
RE: Tentative Agreement Fire Marshal Contract
DT: December 23, 2015

We are requesting the Town Council approve the funding for the tentative agreement reached
between the Town and the Fire Marshal’s Union. A draft redlined version of the changes is
attached.

Background:

The contract expired on June 30, 2014. The parties commenced negotiations and were able to
reach agreement on many of the critical issues, however, several unresolved matters remained
and the parties commence binding interest arbitration. During the arbitration process with the
assistance of the party arbitrators, the parties resolved in the remaining issues resulting in this
tentative agreement. The Union has ratified the contract and it is now being submitted to you for
approval of the funding for the agreement.

The following are the highlights from the attached agreement:

e Three year duration expiring June 30, 2017

e Call back minimum of three hours

e Increase the probationary period from 90 calendar days to six months

e Wage increases of 2.5% in each of the three years of the contract.

» Bi-weekly pay.

* New Town proposed Comp Mix Health Plan

¢ Employee contributions toward health care, effective 7/1/2014, 12%; 7/1/2015,
13%; 7/1/2016, 14%.

» Employee contribution to DB Pension plan increased from 5% to 6% effective
June 30, 2016.

If you have any questions in advance of the meeting, please feel free to contact me. Thanks for
your consideration in this regard.



AGREEMENT

between

THE TOWN OF TRUMBULL

and

THE TOWN OF TRUMBULL FIRE MARSHAL'S UNION
LOCAL 1303-277, COUNCIL 4, AFSCME, AFL-CIO

JULY [, 2014 2040 THROUGH JUNE 30, 20172644
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ARTICLEI
ARTICLE I
ARTICLE I
ARTICLE IV
ARTICLEV
ARTICLE VI
ARTICLE VIl
ARTICLE VIII
ARTICLE IX
ARTICLE X
ARTICLE X1
ARTICLE XII
ARTICLE X1l
ARTICLE XIV
ARTICLE XV
ARTICLE XVi
ARTICLE XVII
ARTICLE XVl
ARTICLE XIX
APPENDIX A
APPENDIX B
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ARTICLE 1
RECOGNITION

Section 1.0:

The Town of Trumbull (the “Town") agrees to recognize Local 1303, Chapter 277, Council
#4, American Federation of State, County, and Municipal Employees, AFL-CIO as the sole
and exclusive bargaining agent for the purposes of collective bargaining with respect to wages,
hours and other conditions of employment of all employees of the Town of Trumbull who are
employed as the full time permanent Fire Marshal, Senior Deputy Fire Marshal 11, Senior
Deputy Fire Marshal I, Deputy Fire Marshal and full time permanent Inspector,

ARTICLE 1
UNION SECURITY
Section 2.0;

All full time permanent employees shall as a condition of employment, remain or become and
remain a member of the Union and shall pay to the Union monthly Union dues in an amount
uniformly required of its members. In lieu thereof any current employee, or any employee
hired after the effective date of this Agreement may choose not to become a member of the
Union, in which case such employee shall, as a condition of employment pay a monthly
service fee to the Union which shall be in an amount determined by the Union in accordance
with applicable law.

Section 2.1;

The Town agrees to deduct from the pay of each employee who has signed an authorized
payroll deduction card, a sum certified in writing by the Union Chapter Chairperson of Local
1303 as union dues or service fees. Such deductions shall be made weekly from the payroll and
the total deduction so made shall be mailed monthly to the Council 4, AFSCME office. Such
deductions shall continue for the duration of this Agreement. In the event a bi-weekly pay

Section 2.2:

The Union agrees to indemnify, defend and hold the Town harmless from and against any and
all claims arising out of, and under the provisions of Section 2.1 of this Agreement,

ARTICLE 111
HOURS OF WORK

Section 3.0:
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The regular work week for all employees shall consist of five consecutive days Monday
through Friday, 8:00 a.m. to 4:00 p.m., inclusive of rest and meal breaks; provided, however,
nothing herein shall be construed as a guarancy by the Town to employees of a minimum
number of hours on a given day or week,

Section 3.1:

During each eight-hour day each employee shall be allowed one hour for lunch and two 10-
minute breaks, during which time the employee shall be available if needed. During the
remainder of each eight-hour day the employee shall perform duties associated with his job or
other related duties as assigned by the First Selectman or his/her designee.

Section 3.2:

In addition to the regular workweek listed above, full time employees shall rotate through an
emergency on call shift of sixteen hours. If an employee is called in he shall be compensated at
his regular rate of pay except to the extent he is entitled to overtime in accordance with the
provisions of this Article. Non-emergency overtime must be approved in advance by the First
Selectman or his designee, In the case of emergency overtime, the First Selectman or his
designee shall be advised the first thing the following business morning, but not later than
10:00 a.m.

Section 3.3:

A. Payment for hours actually worked in excess of eight (8) in any work day and in excess of
forty (40) in any week (Monday through Friday) shall be made at one and one-half (1 1/2)
times the hourly rate of the employee, except for those employees who are exempt under
applicable state and federal wage and hour laws.

B. There shall be no pyramiding of overtime

C. Except where Saturday and/or Sunday is part of the regular work schedule payment for
time worked on Saturday shall be at one and one-half (1 1/2) times the employee's hourly rate;
and payment for time worked on Sunday will be double (2x) times the employee’s hourly rate
regardless of whether the employee has worked in excess of forty {40) hours in the preceding
Monday through Friday Period.

D. Compensatory time may be substituted for overtime pay upon the mutual agreement of the
employee and the First Selectman or his/her designee. Compensatory time shall be within
thirty (30) days of the date eamed, and in accordance with applicable law.

Seetion3-4
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Buring-the 2010204} contract-year-bargaining-unit-members-shall-be-furloughed-for-one
regularly-scheduled-work-day. fe. shall nodwork—and-shall-not be paid-for-the-day- The-date
of-the-furloughshall-be-agreed-upon-between-the-employecand-the-Fipst-Selectman-

ARTICLE IV
SENIORITY

Section 4.0:

An employee’s seniority shall be determined by the length of continuous service with the Town
from the day the employee started work on a full-time basis and shall accumulate from that
time for the duration of his/her employment.

Section 4.1:
New employees shall be considered probationary for a period of six (6) months suws—90)

discharge any such employee, at will, with or without cause, without resort on the part of the
employee (o the grievance process set forth in this Agreement. After the probation period such
employee(s) may only be dismissed for cause.

During the probationary period, employees shall be eligible for health insurance but not be
entitled to vacation, personal or paid sick leave, healih-benefits or any other fringe benefits;
however, upon completion of the first three nionths of the probationary period, vacation,
personal and sick leave shall be accrued retroactively to the date of hire.

Upoen-eosnpletion ol the-probationary-period-the-employeeshall-be-entitled-to-the-healdh-and
medical-benelit-deseribed-in-Artiele V- of-this-Agreement:

Section 4.2:

An employee shall lose his/her seniority if he/she:

a) Quits, resigns, or is discharged for cause;

b) Is absent from work for four (4) consecutive days without notifying his'her
supervisor or without satisfactory reason;

c) Exceeds a leave of absence without satisfactory reason or explanation;

d) Fails to report to work from layoff within ten (10) working days after receipt of
notice of recall by registered mail. For purposes of compliance, the Town may
rely on the last address furnished to it by the employee. Extenuating
circumstances shall be considered when applying this section;

e) Accepts employment elsewhere while on leave of absence;

f) Fails to return from a medical leave.

Section 4.3
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The Town shall prepare a list of employees represented by the Union showing their time of
service with the Town, their classification and rate of pay and deliver same upon request once
each year to the Union. When a new employee has been placed on the payroll, the Town shall
appraise the Union, in writing, of the name, date of hire, job classification, and rate of pay of
the employee.

Section 4.4 - Reduction in Force:

In the event of a reduction in the number of employees, layoff shall be in inverse order of
seniority within job classification. If there is no other employee in the job classification, the
effected employee may bumnp an employee in a lower classification, if any, within the
department.

An employee who is laid off shall retain his/her seniority status and right of recall to the
position from which he/she was laid off, for a period of eighteen ([8) months.

Section 4.5

Employees on layoff shall be recalled in order of seniority. All full time employees on layoff
shall be recalled before any bargaining unit work is performed by non-bargaining unit
personnel.

ARTICLE V
UNION ACTIVITIES

Section 5.0:

Reasonable time off with pay shall be granted to up to two (2) employees to serve on the
negotiating committee for purposes of negotiating a contract when such meetings take place
during normal working hours providing operations are not hampered.

Section 5.1:

The Union Chapter Chairperson, or if said officer is unavailable, his/her duly appointed
alternate(s), shall be allowed a reasonable time off for processing Union grievances without
loss of pay, provided that such time off is recorded on the employee's time record. The Union
agrees to furnish periodically, in writing, a list of such of officers and their designated
alternate,

ARTICLE VI
WAGES AND BENEFITS

Section 6.0:
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Effective July 1, 2014 and each vear thereafier as indicawed below, employees shall be paid
according to the Wage Schedule set forth in Schedule A hereto.

Effective July 1, 2015, employees shall receive a two and a half percent (2.5%) wage increase.

Effective July 1,3016, employees shall receive a two and a half percent (2.5 %} wage increase.
The Town shall have the right to implement bi-weekly pay.

In addition, employees who possess state or national certifications above and beyond those
required by law to be a licensed Fire Marshall licensed in the State of Connecticut, will receive
an annual stipend of $750 for any and all such certifications, e.g. NIMS and Arson
investigation.

Section 6.1

Full-time permanent employees and their eligible dependents shall be eligible to receive the
insurances listed below—Employees-shall-contribute-two-{ 2% -pereent-oftheirgrosspay-via
payroll-deductiontewardls the- cost-af providing these insurances. —Effective January 45 2012,
employees-shall-contribute-e ight85%)-of-the-premiunteost-for the-heald-insurance-provided:
effectiveJanuan-—1 203 employees shallcontribute-ten-H105%-percent-of-the-premium-costof
said-ipsurance; and eEffective January 1, 2014 employees shall contribute eleven (11%) of the
premium cost of said insurance. Effective and retroactive (o July I, 2014, employees shall

July |, 2015. employees shall contribute thirteen percent (13% ) of the premium eqguivalent
rate. Effective July |, 2016, employees shall contribute fourteen percent {14%) of the premium
equivalent rate,

a) Health insurance pursuant to the Town of Trumbull PPO $15/5100/575/50
insurance plan. A summary of the benefit is attached as Appendix B; including
prescription coverage under the public sector Anthem three-tier prescription
plan with the following co-pays: 35 generic; $15 brand -formulary; $35 brand
non-formulary; two times retail co-pay for mail order for a 90 day supply. The
three-tier prescription plan will be the standard Anthem plan, not the public
sector version. Effective January 1, 2016. the health insurance plan shall be the
Comp Mix PPO deductible plan attached as Appendix B-1

b) Flexible Dental Plan - (Category 1 - 80%; Category 2 - 80%; Category 3 -50%
plus 350 individual/$150 family deductible, maximum annual coverage $2,000
per person per year and coverage at 50% to an individual lifetime maximum of
$ 1.000_for orthodonia,
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c) Life insurance (employee only)- $30,000 as outlined in the policy.

d) Employee Accidental Death and Dismemberment (employee only) - $30,000 as
outlined in the policy,

The Town shall implement an IRS §125 plan as to employee contributions towards health
insurance.

Section 6.2:

The Town may substitute for the insurance coverage set forth in Section 6.1 any other plan
and/or insurance provider, including self insurance, provided the benefits are equal to or
better, on an overall basis, than that provided under the current plan; and provided further that
in determining whether a plan is substantially equal to or better than” the current plan,

reliability and reputation for prompt payment shall be considered.

In the event the Union objects to the substitution of a plan for said insurances, then before
making such substitution, the Town shall file a written request, with notice to the Union, that
the American Arbitration Association hold a hearing and determine whether or not the
proposed substitute plan is substantially equal to or better than" said insurance. The burden of
proof shall be on the Town.

Section 6.3

Employees may waive the above insurances in which event the Town shall pay to the employee
the following amounts provided the Town is not self-insured:

Medical:
Individual - $1,500
Two-Person - $1,750
Family - $2,500
Dental:
Individual — $ 100
Two-Person — $ 250
Family - $ 350

Payments shall be made on June 30th of each fiscal year for which health insurance is waived.
An employee must indicate prior to July | of each year if he or she wishes to waive health
insurance. In the event of a change in circumstances, i.e., loss of insurance, an employee may
apt back in with 30 days’ notice in which event the above-mentioned payments shall be pro-
rated based upon that portion of the fiscal year in which the individual did not receive health
insurance coverage. In addition, reinstatement shall be subject to any and all requirernents
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required by the Town's insurance carrier. Employees hired after July 1 or who terminate prior
ta June 30 shall receive a pro-rated payment.

Section 6.4

Any employee who retires under the terms of the Town of Trumbull pension plan shall be
entitled to purchase medical insurance for themselves and their dependents at group rates, at
the employees cost, in any fully insured plans offered by the Town. Eligibility to purchase
said insurance shall continue until the insured becomes Medicare eligible.

ARTICLE VII
HOLIDAYS

Section 7.0:

For full-time permanent and probationary employees, there shall be thirteen (13) recognized
holidays as follows:

New Year's Day Independence Day
Labor Day

President’s Day Columbus Day

Good Friday Veterans’ Day

Memorial Day Thanksgiving Day

Martin Luther King's Birthday Day After Thanksgiving
Christmas Day

plus a floating holiday to be established annually by the First Selectman.
Section 7.1:

Whenever a legal holiday falls on a Saturday, the previous Friday shall be granted. If a holiday
falls on Sunday, the following Monday shall be granted.

Section 7.2:

Whenever an employee is required to work on a holiday recognized in this Agreement,
compensation shall be at two (2) times the regular rate of pay, regardless of whether the
employee has worked in excess of forty (40) hours in that workweek. In addition the
employee shall receive his/her regular holiday pay.

ARTICLE VIII
VACATIONS

Section 8.0:
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Vacations shall be calculated on an anniversary date basis, and all full-time employees shall be
granted annual vacation leave subject to manpower availability and determined based on
seniority as follows:

Years of Completed Service

1 year but less than 5 years of service 10 days

5 years but less than 10 years of service 15 days

10 years but less than 20 years of complete service 20 days

Twenty or more of complete service 25 days
Section 8.1:

An employee whose employment with the Town is terminated for any reason other than cause
will be paid all earned vacation pay, provided said employee provides the Town, in the case of
his/her resignation with at least two (2) weeks written notice prior to leaving Town
employment. In the event that an employee is entitled to vacation leave at the time of his/her
retirement or death, he/she or his/her spouse or estate in the event of the employee's death,
shall receive one (1) week's pay for each week of unused vacation leave.

Section 8.2
Voluntary accumulation of three twe weeks of vacation shall be allowed with the approval of

the First Selectman or his/her designee. Accumulated time must be used the following year
and is not eligible for payout.

ARTICLE IX
LEAVE PROVISIONS

Section 9.0 - Sick Leave

Full-time permanent employees shall be granted paid sick leave on the basis of one (1 ) day
per month and may accumulate only up to 75 days of sick leave. Paid sick leave shall only be
granted in the event of a bona fide illness or injury. Employees shall notify the First Selectman
or his’her designee as far in advance as possible of his/her inability to report to work.

Section 9.0(:

Employees may be required to present a doctor’s certificate for absences due to iliness of three
(3) consecutive work days or more. Certificates should be attached to the appropriate work
record sheet. In the event of abuse of sick leave, the Town shall take such disciplinary actions
as it deems appropriate, and may require the employee to submit to a physical examination
given by doctor of the Town's choosing providing prior notice of such requirement is given to
the employee.
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Section 9.02:

No employee on paid sick leave from the Town shall engage in any other employment; the
First Selectman, in his/her sole discretion, may waive this requirement in writing in cases of
undue hardship.

Section 9.03 ~ Extended Sick Leave of Absence:

Full-time employees may be granted an unpaid leave of absence, in writing, by the First
Selectman or his/her designee for a period not to exceed six (6) months from the time the
employee's disability and paid sick leave is exhausted. Said sick leave shall not affect the
employee’s seniority; however, other benefits such as sick leave, will not accrue during the
leave of absence. Employee may retain their medical benefits during said leave at their own
expense. Any leave taken under this provision shall be counted towards eligibility for leave
under the Family and Medical Leave Act, if applicable.

Section 9.04:

The Town shall provide, at no expense to the employee, a disability insurance which will
provide at least sixty-six and two thirds (66 2/3%) percent replacement income for up to
twenty-six weeks after the fifteenth day of absence for any non work-related illness or injury.

a) The definition of “‘disability” shall be serious illness or disability which
prohibits the employee from performing their usual and customary job with the town
and from engaging in other gainful employment. Notwithstanding, the employee may
earn an amount not (o exceed the differential between his/her normal rate of pay and
the 66-2/3% salary continuation provided for hereunder.

b) There shall be a fifieen (15) workday waiting period. The workday shall be
those days which are normal workdays for the employee (usually Monday through
Friday). A holiday falling during any waiting period shall be paid at full pay and
considered as part of the 15-day period. During the 15-day waiting period, employees
may utilize any accrued paid leave such as sick leave, vacation or personal days and/or
compensatory time.

c) The maximum duration of the disability period shall be 26 weeks. The 26-week
period shall begin upon the first work day after the 15 work day waiting period has
been satisfied, meaning the employee receives six (6) full months of disability
coverage.

d} The 66-2/3% of base pay shall be computed before taxes and shall be taxable as
wages.
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€) In the event the Town, in good faith, challenges whether an employee is
disabled within the meaning of the definition, the Town has the right to send an
employee for evaluation by its own physician. In the event that the evaluation of the
physician differs from the employee’s physician, the two physicians shall appoint a
third physician to examine the employee and make a final and binding determination
with respect to the issue of whether the employee is disabled from performing their job
due 10 a serious illness or disability. The Town will not send the employee to a
physician outside a 20-mile radius. If there are no qualified physicians in a given
specialty within a 20-mile radius, then the Town’s physician shall be located as close to
this 20-mile radius as possible. In the event the disabled employee is confined to bed,
not ambulatory or cannot be transported by normal means or non-medical vehicles,
special arrangements shall be made and paid for by the Town for the examination of the
disabled employee, i.e., send physician to patient’s location, provide ambulance or
other medical-type transportation.

f) Employees shall be entitled to one disability leave of absence per occurrence per
serious illness of disability, however, any employee returning to work who is still
disabled shall not be penalized, i.e., if they are required 10 go back out on leave, it will
be still be considered as out on leave (another 15-day waiting period would not be
reguired). By way of example, if an employee were out for 20 weeks, came back to
work for a week, then as a result of the same occurrence needed to go back out, he/she
would be entitled to an additional six (6) weeks of paid disability leave. Likewise, an
employee returning to work part-time will not be penalized. The employee will be paid
regular pay of the time worked and 66-2/3% pay for the time not worked. The hours
not worked will be charged against the 26-week period.

If there is a position available which the employee can perform, and the
appropriate physicians agree to the procedure set forth in paragraph §, at the Town's
discretion it may require the individual to perform said available work at the applicable
rate for that job, and the Town shall pay 2/3rds of any pay differential, if applicable,
which shall be charged against the 26 week period on a prorated basis.

] Benefits: Employees out on disability;

1. Shall not be denied pension credit. However, the employee on disability
must continue to contribute their share to the Town.

2. Employee will not be denied earning normal personal time provided under
contract.

3. Employee will continue to accrue vacation time at an adjusted rate of 66-
2/3%.
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4. Employee will accrue one (1) sick day for the month in which the disability
leave commenced; however, he/she shall not accrue sick leave in any
subsequent month of the disability leave.

h) The employee shall not be entitled to use accumulated sick leave to augment
disability pay so that it will equal 100% of employee’s base pay.

i) A, Union dues and all other legal deductions shall continue during the
disability period.

B. Option deductions, credit union, Christmas Club, etc., shall continue, or
at the option of the employee, be discontinued upon written notification to the
Town.

b)) Medical, dental, life and all other insurances shall continue during the disability
period. The employee will continue to contribute to these insurances at the same rate
they-were-currently-contributing-at-the-time-ofthe-disability as active employees. For
example, if they were comtributing 1 1/2% of their annual salary towards medical
insurance, they will contribute 1 1/2% of their disability salary (66.66%).
Continuation of insurance hereunder shall be counted towards the twelve weeks of
eligibility under the Family Medical Leave Act.

Section 9.05:

Each employee who terminates his/her employment with the Town following his/her early
retirement date, as defined in the Pension Agreement between AFSCME and the Town of
Trumbull, shall be eligible to receive payment for unused, accumulated sick leave, Such
payment shall be made at the wage rate in effect on January 1 of the year in which the sick
days were accumulated, up to a maximum of sixty (60) days. If an employee has accumulated
more than sixty (60) days, he/she will be eligible for payment, as set forth above for the sixty
(60) days most recently accumulated. In the event that an employee dies while still in the
employ of the Town, his/her spouse or estate will be eligible to receive said payment.

Section 9.1 — Funeral Leave

Each full-time permanent employee shall be granted five (5) working days with pay for
anendance at the funeral of the employee's spouse or child. Each full-time permanent
employee shall be gramted three (3) working days with pay for attendance at the funeral of the
employee's mother, father, sister, brother, current mother-in-law, father-in-law, daughter-in-
law, son-in-law. Each full-time permanent employee shall be granted one (1) working day with
pay for antendance at the funeral of the employee's grandmother, grandfather, grandchild,
current brother-in-law, current sister-in-law, niece, nephew, aunt or uncle,

Section 9.2 - Personal Leave:
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Absence with pay up to two (2) days per calendar year to conduct personal business shall be
granted providing it does not interfere with the operation of the department. Personal-days
may-ne-he-added-te-thevacation-period-- Probationary, seasonal, temporary, and part-time
employees shall not be eligible for personal leave. Effective January 1. 2015, employees will
be able 1o use personal leave through the end of the last full pay period of each calendar vear.
Effective January 1, 2016. employees shall be credited and use personal leave commencing the
first full pay period of each calendar year thereafier.

ARTICLE X
JURY DUTY

Section [0.0:

An employee required to be absent for jury duty shall receive his/her basic salary provided
he/she returns to the Town any payment he/she shall receive for such service from other
sources and provided:

a) Such employee shall notify the First Selectman or his/her designee immediately
upon receipt of the jury duty questionnaire for consultation on his/her
availability;

b) Such employee shall notify the First Selectman or his/her designee immediately
upon receiving a call to jury duty.

c) If an employee is excused from jury duty with four or more hours of his/her
regular scheduled workday remaining the employee shall report to work
immediately after being excused.

ARTICLE XI
MILITARY LEAVE

Section 11.0:

Any full- time permanent employee who serves in the Armed Forces Reserve Training
Program or the State National Guard shall be granted leave with pay for fulfilling his/her duty
abligation up to a maximum of fificen (15) days per year. The combination of pay from the
military and the Town shall not exceed the employee's regular base salary.

ARTICLE XII
PENSION PLAN

Section 12.0:
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Employees hired before July 1, 2012, shall be covered under the Pension Plan of the Town of

Trumbull as negotiated between the Town and AFSCME under a separate collective bargaining

agreement. Effective July 1, 2011, employee contributions towards the pension plan shall

increase 1o four (4 %); effective July 1, 2012, employee contributions shall increase to four and

one-half (4.5%) percent; and effective July 1, 2013, employee contributions shall increase to
five (5%) percent. Effective June 30, 2016, employee contributions to the Town's defined
benefit pension plan shall be increased to six (6 %) percent.

Section 12.1:

Employees hired on or after July 1. 2012, shall not be eligible to participate in the defined
benefit plan referred to in Section 12.0 above. Rather, employees shall be eligible to
participate in the Town Defined Contribution Plan. The Town will match employee
contributions up to seven (7%) percent: Contributions shall commence the first of the month

following employment.

ARTICLE XIII
PRIOR PRACTICE

Section 13.0:

All other terms and conditions of employment, work rules, regulations and Town ordinances,
Town Charter and other laws existing as of the date hereof, not specifically abridged or
modified herein, shall remain in full force and effect.

ARTICLE XIV
GRIEVANCE PROCEDURE

Section 14.0:

In the event that a difference arises between the Town and the Union or any employee
concerning the interpretation, application, or compliance with the provisions of this
Agreement, an earnest effort will be made to resolve such difference in accordance with the
following procedures. These procedures are established to permit prompt discussion and
resolution of employee grievances and shall be the sole means of resolving disputes between
the Town and the Union concerning the interpretation and application of this Agreement.

Section 14.1:
Grievances shall be processed according to the following steps:
a) Step 1 - Any employee having a grievance shall present such grievance, along

with his’her Union representative, oraily to the First Selectman or his/her
designee within five (5) working days from the date of the event giving rise to
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the grievance. In the event the grievance cannot be satisfactorily resolved within
two (2) working days of being presented, the grievance may be submitted by the
Union to Step 2.

b} Step 2 - The Union shall present such grievance in writing to the First
Selectman or his/her designee within fifieen (15) working days of the date of the
event give rise to the grievance. Within ten (10) working days after the First
Selectman or his/her designee receives such grievance, he/she shall arrange to
meet with representatives of the Union for the purpose of adjusting or resolving
the grievance. If the grievance is not resolved within ten (10) working days afier
such meeting, it may be submisted by the Union to Step 3.

c) Step 3 - The Union shall within twenty (20) working days after the Step 2
meeting submit the dispute for arbitration to the American Arbitration
Association and shall simultaneously notify the Town that it has submitted the
matter to arbitration. The matter shall be heard by a single arbitrator. The
decision of the arbitrator shall be final and binding on the parties.
Section 14.2:

Steps 1 and/or 2 of the grievance procedure, the time limits therein and in Step 3 may be
waived by the murtual written agreement of the parties.

Section 14.3:

The arbitrator(s) shall have no right to add to, subtract from, amend or alter the terms of this
Agreement.

Section 14.4:

Each party shall be liable for its own expenses and its share of any common expense of the
arbitration, including the cost of the arbitrator (if any).

ARTICLE XV
DISCIPLINARY ACTION

Section 15.0;

All members of the bargaining unit shall have the right to Union representation, if they choose,
whenever such member is required to attend any conference which could result in disciplinary
action against them.

Section 15.1:
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No employee shall be discharged or otherwise disciplined without just cause.
ARTICLE XVI
MISCELLANEOUS

Section 16.0 — Working out of classification:

Any employee who is temporarily assigned to perform the duties of a higher classification in
the bargaining unit for a period in excess of two consecutive weeks shall be paid at the wage
rate for the higher classification after two weeks of performing the duties of the higher
classification.

Section 16.1 - Bulletin Board:

‘The Town shall supply one (1) bulletin board in each major facility where Union members are
located, each location subject to the approval of the Town, and the use of said bulletin boards
shall be limited to official Union business.

Section 16.2:

This Agreement constitutes the sole and entire agreement between the parties with respect to
rates of pay, hours of work and other conditions of employment, and shall not be amended or
modified except in writing signed by both parties hereto. The parties agree that there has been
full opportunity to bring up for negotiations any matter pertaining to wages, hours of work,
and other conditions of employment, and that no such matters will be brought up for
negotiation during the term of this agreement.

Section 16.3:

The waiver or breach of any term or provision of this Agreement by either party hereto shall
not constitute a precedent or waiver as 1o future enforcement of any or all such terms or
provisions.

Section 16.4:

Any memorandum not attached hereto shall hereafier be null and void.

ARTICLE XVII
MANAGEMENT RIGHTS

Section 17.0:
There are no provisions in this Agreement that shall be deemed to limit or curtail the Town in

any way in the exercise of the rights, powers, and authority which the Town had prior to the
effective date of this contract unless and only to the extent that provisions of this Agreement
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specifically curtail or limit such rights, powers, and authority. The Union recognizes the
Town's rights to manage its operation; direct, select, decrease and increase the work force,
including hiring, promotion, demotion, transfer, suspension, discharge, or layoff; the right to
make all plans and decision on all matters involving its operation, the extent 1o which facilities
of any department thereof shall be operated, additions thereto, replacement, curtailments, or
transfers thereof, removal of equipment, outside purchases of products or services, the
scheduling of operations, means and processes of operations, the materials to be used, and the
right 1o introduce new and improved methods and facilities and to change existing methods and
facilities; rules to that effect; to establish and change production standards and quality
standards, determine the qualifications of employees; regulate quality and quantity of
production and to run the department efficientdy.

ARTICLE XVIIl
SAVINGS CLAUSE

Section 18.0:

Should any provision of this Agreement be determined to be invalid by a court of competent
jurisdiction the validity of the remaining portions of this Agreement shall not be affected
thereby. The Parties agree to immediately commence negotiations over a substitute for the
invalidated provision.

ARTICLE XIX
DURATION

Section 19.0:

This Agreement shall remain in full force and effect from July I, 2014 2040, through June 30,
2017 2014, Negotiations for a successor agreement shall be conducted according to the
provisions of the Municipal Employee Relations Act.

THE TOWN OF TRUMBULL LOCAL 1303-277 OF COUNCIL #4
COUNCIL #4 AMERICAN
FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES,
AFL-CIO

FIRST SELECTMAN CHAPTER CHAIRPERSON

CHAPTER VICE-CHAIRPERSON
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APPENDIX A
WAGES

TO BE Complete depending on wase awards in Article VI

- b2 243 W4
SemorDepuiyrFire Musshall H 30:65 43 3126 1322
Senior-Deputy-Fire-Marshall- 2833 29.07 29.82 3070
Deputy-Fire-Marshall 26.03 2671 2740 28-21
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APPENDIX B

HEALTH BENEFIT SUMMARY

Century Preferred
$15/5100/875/80

Benefinn ot a Glunce propused fur the Tuwa of Trumbull FD 001 Muthas

Anthem &V

Century Preferred is o preferred provider organization ('PO) plan.

Im hemurk Cut-uf-Neiwurk
Foupe paay: You pay:
Office Vint (0V) Copay meal 518 Deductible &
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Hepusal eHSP) Copayment HET] Treducnble &
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1o
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Lifetime Maximum Untimsted 51.004.000
PREVENTIVE CARE
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Mammuography® No Charge
L Hearing screening = rowred once every mo yrory O Copmytnott
_MEDICAL CARE
Primary care oftice visits IV Copavment Deductible &
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_d%!GYN carg OV Copaniient
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[ Laboratory ho charge
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Allergy Services
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dopectmmy F rhmite ha charge
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Semi-priale room HSP Copavinent Deductible &
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Skilled pursing F8eibiy — upr 41 120 o 1 pe? calendar wear HSP Copayment
Rehablitative services = ups bt Bt dave per perton per videmlor yer. HSP Copavment
Ouipaticnit SUHBeny —m a lusrercl we rurgisienter NU Lopasment
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Anthem &9

EMERGENCY CARE

Walk-in centers OV Copayment Dreductible &
Limswrance

LIrgent Carc = . parri punae vemers inky LR Cu&\\-mﬂ! Pot vinvered

MCERENCY CaTe — cupal wemr wawd 1f it iin TR Copayment Deducnble &
£ ganigrance

ADUIANCE ~ anie ol fond und.mited No vharge Mo harge

Home heatlth curs 200 visits pee alendar year No charge N chatge

OTHER HFEALTH CARFE

Lipatient rehabsiilative sofvices $13 Cupayment Dreducnbic &

30 rue mavirum for PT35S amd £ hans prer e Crint

Prowheli¢ devices Mo charge

Durable medical equipmeni N charge

MENTAL HEALTHSURSTANCE ABUSE CARE

Inpaueni | HSP Copavment Dreductiple &
Uulpatignt. ofltoe vises OV Copyyment Ciindmance

* Schedule of hesbib eraminations: *Mammography !
Ot Smo =1Esven month I Bascline age 35-39 yoars
£ months- 12 moenthy | Every 2 months Il Screening per year age AU snd aver

1] emonths -2 vears | Every 3 months
12 mouths =3 years | Every 6 months
4 yoars —21 years and older | Gvery vear

Note: In situations where the member is retponsible fur obfamng the necessary prior autharization amd fails to do <.
benefits may be reduged of denied,

Pleass refer ta the SpeciedOffers @ Anthem brochure in yeur i kit for on the i we offer on
heabth-related products and senvices.

Thig doey not cnmitute yonr fealth plun or invaratce policy. i vl o general deseriprion of the plun. The Jolfoning
are examples of vervicer NOT covered by vusre Centory Prefereed Heulth Plan Please vefir s yorur Centifigore/Evidence
nof Coverage-Summary Bokler five more details. Cormelic suegeries ond servivet cudtodiod cure genetis testing,
hearing aidy refractive eye siegerr servicer and supplics reluted 10, as well us the peepormance 1), sex clunge
operations syrgicol amd nun-sergical services reluted 1o TAT ymirome travel expeascs. vivien therapy scrvices
remdered prive 1w vour conreact effcctive dute or rendered affer venr vontract termination dute, ond warkers
CompeRIaion

A penduct of Anthem Biue Crins and Bioe Shiehd serving revsdents and b an the State uf

11:200%
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MANORSL FAAIMETY NEIWOTS
Member also llavl 5Ces8 to 8 Nevwork of more mn $3.000
the couniry. Memb
lu) u!l 1-m-:nv-azu or ;n to
themnagact it in L focate & particiasing
pharmacy when traveling vutside the stalg
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The Plan will make p fue p drugs o 218
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prurchase.

Points ta Hemember
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Anthem Rhue Cross and Blue Shield wilh not be liable fur amy
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the-counter or aomdegend drugs. unnbucrestal
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APPENDIX B-1 INSURANCE SUMMARY

ENTURY PR

ization (PP

s a rcfcrr

ury Prefe

COST SHARE PROVISIONS

'FLRRFD S"ﬂ COPAYMENT, Silm IN-NE Tll ORK /51,000 I'N T-QFE-NETHWORK POLICY

Annual Deducuble imfivichal” family)

rovider or
In-Network Qut-of-Network
Member pays: Member pays:
S50 1 S1,000 $1,000 / $2.000

Coinsurance

20% after deductible up to

Comnsurance Maxtnum yimdividual_famili]

1,000 / §2 000

Cost Share Mayimum (odpidial. Jamilc)

40°5 afler deductible up 1o

$2,0007 $4,000

$1,500 / §3.000

008} £ $6,000

Lifetime Maxunum

Unlimited
BSLULLULS

Unlimited

PREVENTIVE CARE

In-MNetwork After unl
Dedugtible
1 'r pays:

Out-of-Network After
Annual Deductible

Well child cane $0 Copaymunt, Diductible waived 40%
Periodic, routing health examinations 30 Copavment, Deductibly waved 4%
Routine cye exams &) Copayment, Duductible waned 40%
Rogtipe OB/GYN vigiis &) Copaymeni, Deductible waivgxd 40%
Mammozsraphy Coverd 40%
llcan'ng screening 3 Copavment, Deductible warverd 40°9
ME. 1. CARE
Offige visits $20 Copavment, Deductible w 40%
Ouipatient mental health & substance abuse S0 Copayment, Deductible waived $0%
ORBAYN care $20 Coperyment, Doductible waived J0°,
| Matemity care $20 Copayinent, Deductible waiv 40%
Diggmostic lab and x-rav . 520 Copayment Deductible waived 40)%
High-cost sutpatien diagnostg - peior g hueizeion reguired 578 Copmymant, Deguctible waihgy
Ikmmmm_ma MELMEA, CAT, CTA PETSPECTsqrs | {seenole) 40%
37500 Co nt saximum per Mem [ r Year
A.’uu SEPVIEES
Otfice visies Ieaning 520 Copayment, Deductible warv] 4%
[rifey il =80 visiee dn 3 pears 200
HOSPITAL CARE. - Prior guthorization required
Semi-privaie mom {Generg! Modigal Sargical Mpserning AP, 409,
| Inpaticat mknl.ﬂ hnhh & substance abuse 2 40%
- : " AP 0%
&hahqllull\ g Senvices - upfo 64 duys prer persan per calemtar vear APy 400,
Ouipaticnt surpery  or o hospital 2PRs 40°%,
Ambulatory Surgrery - in other than a hospital setting S0 Copasmenl Dductible 40%
3 \’v"u\ ol
EMERGENCY
Walk-in centers $20 Copaymaens, Defuctible waivsd d0%5
w:m gaft $7§ Copaymert, Deductibie waived _Mof Covered
Emergency care - copumment wrived of admiped SeC Migﬁﬂ‘ < S:gﬂmfﬂyﬁl
[ Ambulance 0, 20%
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In-Ng! fter Annia -N kA
Deductible Annuat Deductible
OTHER HEALTI CARE Mem by Mymber poys:
Quipazient hilitative serviges
20 vigh maviemsen for PI O amed ST per soar. 20 visls mpvsmsm for Cijrg pyr | S20Copayment, Delugtible waived 42
| 000
mwmmmmum
‘rilimed] rirtilem st v Rpeg* il
memen!&&imss_&_mm Coveral pnider phamsey plan® | Covered under phammasy®
vered gr o or) it Jpved
m&mm_muut = hurizpfion reguircd
Some restrictions may gpoly 0% 40%
Home Nealth Care 0%, Deductible waivisd 202, Deductibly wary
200 Visits por member, pev calendar vear

Hell € h.rM Care ﬂgdudmg immunizations) Adult Fvams
& Texams bihionge | * | exdmgver: YeanapeE 2 ¢
¢ Texams agesl —upto

¢ | cxam every vear ages § - 22

Mammography Fision Exams: | every 2 ealendar sears **

.w.sm

** See Vision Rider for addstional vovernge,

Not 0 Benefit Description

& __In sitaarions where the menther is responsible for obguigng tie necessary prior authorizalion ared fails i do <o benefits mgx

s § gxcept traved serviges.
L_&Mm&ﬂmmmwm_lm Al pchwork providens afier paemeens for covermd sepviges
fss bz made by Anther Ble Cross il Blis Slield acconting o the Comprehensive Suheibule of Profussivaal Serviees,

infip)

s ot nol gonsiitee vorr health plas or fnsipioe pelin. B is enb o general deseription of Qgﬂiﬁn Thy forflo s ary
grampies of servioga MOT covered by vour g:um] Pepferrad I'.EI'J Hﬂ[.?: rﬂ'r i qy_g Sybscr! g dyrff_w_(gdﬂmg__f
CoverdgeSunomary Rooller for more detid = j 36in
M.Jm &KJWL..&.‘: nimm:m_acm.tnu.ﬁmwmfm

i serviges el TMJ sui ol 4 1 T o conpract effeciive
W o sfier your mn-gg termingtion |,‘.-_1g, g wpeders gmrn LA

A prugt of Anthemn e Ceoas ana By Slicld sen ing maidents ad busingsses it Siste of Comecticpt,

NPRMXY
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