




Timothy M. Herbst 
First Selectman 

TOWN OF TRUMBULL 
CONNECTICUT 

FIRST SELECTMAN'S BUDGET MESSAGE 
February 10, 2016 

Office of the First Selectman 
Town Hall 

5866 Main Street 
Trumbull, Connecticut 06611 

203-452-5005 

DEAR CHAIRWOMAN HAMMERS AND MEMBERS OF THE TRUMBULL BOARD OF 
FINANCE: 

In accordance with Chapter IV~ Section 1 of the Trumbull Town Charter, I present my seventh 
budget for fiscal year~ 2016-2017. 

Over the course of the last seven years, Trumbull has made tremendous gains. Our school system 
has earned national recognition and in the face of the 
Great Recession~ our local economy has grown every year, creating jobs and increasing revenue, 
which has allowed us to keep our tax rate stable. Perhaps most importantly, the Town's financial 
health has improved dramatically over the course of the last seven years. A pension fund that was 
once on the brink of insolvency is now on a path of prosperity, with the annual required 
contribution fully funded for both our town and police pension systems. Our debt burdens are 
lower now that they were seven years ago. These collective actions of cost containment, revenue 
generation and fully funding our liabilities is a primary reason why our credit rating has recently 
been upgraded. 

The budget that I propose for fiscal year 2016-2017, reduces spending~ meets the objectives set 
forth late last year by our Superintendent of Schools, makes meaningful investments in public 
safety and also continues to fund and improve vital town services. With all of these investments, 
overall expenditures have increased a modest 1.87%. With positive Grand List growth and 
spending reductions where appropriate, Trumbull will realize a decrease in our mil rate. 
Trumbull's mil rate will go from 32.87 in the 2015-2016 budget to 32.77 in the 2016-2017 budget. 
Concomitantly, this will likely lead to a reduction in residential property taxes. 

TOWN BUDGET. GENERAL FUND BALANCE AND A HISTORY OF TAX RATE 

This year, I am proposing an overall town budget of $163,427,503, with an increase in 
expenditures of 1.87%, as I referenced earlier. Of this total expenditure increase, 1.07% is for the 
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Board of Education, and .80% is dedicated to general town government, debt service and pension 
contributions. This increase includes contractually guaranteed wage increases, which underscores 
how we have worked collectively to make government smaller and smarter under this proposed 
budget. In the budget I have submitted for your review, there are less employees working for the 
Town now than there were six years ago when I took office. I am proud that we have been able to 
reduce overhead while making meaningful investments in public safety. In this budget, there has 
been a net reduction of 4 positions. 

Over the last six years we have been able to make these investments and correct years of benign 
neglect while having one of the most stable and predictable tax rates in all of Fairfield County. If 
this budget is approved as presented, the average annual tax increase over the last seven budgets 
will have been 1.65% per year, among one of the lowest averages in all of Fairfield County. 

Fiscal Year Tax Increase (Decrease) 

2010-2011 1.95% 

2011-2012 1.43% 

2012-2013 REVALUATION 

2013-2014 1.87% 

2014-2015 2.8% 

2015-2016 2.19% 

2016-2017 (.31%) 

AVERAGE 1.65% 

In this budget, our General Fund balance remains at a healthy 1 0% of our annual operating budget. 
This hard work is exactly why Trumbull saw its credit rating upgraded two years ago by Standard 
and Poors. The Town's total unassigned general fund balance is $16,600,000 representing 10.5% 
of the Town's operating budget. 

TOWN PENSION FUNDS 

For the first time ever, the annual required contribution (ARC) for both the Town and Police 
pensions are fully funded. In the budget I propose for your consideration, we are contributing 
$4,243,000 towards the Town pension plan and $3,004,000 towards the Police pension plan. When 
I took office in 2009, the pension fund represented a clear and present danger to the fiscal health 
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of the Town of Trumbull. Our pension fund was only funded at 27%. In the seven budgets I have 
proposed for your consideration, pension contributions have increased $40,752,000 to meet the 
needs of present and future retirees. This increase in funding over the last seven years should 
underscore the gravity of the situation when we took office in 2009. Town pension funds saw 
$760,000 of investment earnings over the past year, with a positive cash flow of $1.9 million. 
Between the Town and Board of Education non-certified personnel, we have successfully 
negotiated nine labor agreements that now have a defined contribution plan for new employee 
hires, which long tenn will reduce the Town's unfunded pension liability. 

Seven years later, we have set our pension systems on a path to prosperity, where continued 
commitment in the operating budget and a diversified investment strategy will lead to a pension 
system that is fully funded. 

This legislative session, I will again be asking the Trumbull Town Council to adopt two key 
legislative initiatives. First, I will ask the Town Council to approve the previous ordinance 
introduced last legislative session, that requires the annual required contribution (ARC) to be fully 
funded in each budget, unless there is a 2/3 override by the Trumbull Town Council. I will also 
introduce similar legislation requiring that our General Fund Balance maintain its funding levels 
at 10% of our total operating budget, unless there is a 2/3 override by the Trumbull Town Council. 

I am confident that by adopting these measures and building upon our accomplishments, Trumbull 
is in striking distance of achieving the AAA credit rating. 

GROWTH IN TRUMBULL'S COMMERCIAL GRAND LIST 

At my request, Trumbull Tax Assessor Mark DeVestem has prepared an analysis of how much the 
Grand List has grown over the last seven years, specifically to illustrate the growth in the 

commercial tax base that in turn has provided a modicum of relief for our residential taxpayers. 
In 2009, the commercial Grand List was $655,593,000, representing 14.2% of the total Grand List. 

Today, the commercial Grand List is $908,479,890, representing 22.3% of the total Grand List. 
This past year alone the Grand List has grown by 1.62%. The Commercial Grand List grew an 
impressive 9.5% during that same time period. This was due in large measure to projects like the 
Bridgeport Hospital Outpatient Center, Cooper Surgical, The Bridges at Trumbull and Madison 
Village, among others, coming onto our tax rolls. The breakdown between our Commercial Grand 

List and our Residential Grand List is now, 22.3% commercial and 77.7% residential. To highlight 
how increased revenue through Grand List growth and spending reductions where appropriate 
have positively benefited our residential taxpayers, below is an analysis prepared by Tax Assessor 
Mark De Vestem of the before and after effect of this proposed budget on the residential property 
taxes ofTrumbull's three top elected officials and our last six first selectman: 



NAME ADDRESS 15-16 Bill 16-17Bill 
Timothy M. Herbst, First Selectman 97 Fairview Avenue $7,563 $7,556 
Suzanne Burr Monaco, Town Clerk 76 Westfield Drive $9,181 $9,029 
Anthony Musto, Town Treasurer 15 Maymont Lane $10,062 $10,027 
Raymond G. Baldwin, Jr. 700 Booth Hill Road $7,935 $7,733 
Kenneth S. Halaby 24 Coventry Lane $20,573 $19,872 
David A. Wilson 34 Chalon Road $8,872 $8,790 
Morag Vance 53 Meadow Road $6,446 $6,425 

Paul Timpanelli 5628 Main Street $8,993 $8,965 

Many Trumbull residents will realize a residential property tax reduction as a result of this 
proposed budget for the 2016-2017 fiscal year. With inflation, cost of living adjustments, 
collective bargaining agreements, increased healthcare costs and energy costs, all in all, over the 
last five years, the Town of Trumbull has done an excellent job of keeping the tax rate stable. 

97 FAIRVIEW A VENUE TAX BILL 
2012-2013 $7,066 

2013-2014 $7,198 

2014-2015 $7,400 
2015-2016 $7,563 
2016-2017 $7,556 

BOARD OF EDUCATION 

Earlier this year, the Board of Education requested a budget increase of 2. 79%. This requested 
increase at the time included healthcare costs that were built into their operating budget. With the 
recent decision by the Board of Education to transfer healthcare costs to the Town side of the 
budget, I am recommending an overall increase of 1. 77%. I believe this level of funding will allow 
for the restoration of $3 77,117 that will go towards the further reduction of pay to participate fees, 
two additional technology integration specialists at the elementary school level, with one now at 
each elementary school, as well as monies for curriculum development and additional technology. 
With Dr. Cialfi's plan of action for improved standardized testing at the middle school and high 
school level, coupled with the recent presentation of Dr. Budd in this regard, I am confident that 
these investments will yield positive results in improved student achievement. Curriculum 
development and improved technology remain core priorities of this administration. Later this 
year, I will be asking the Board of Education to develop a five year strategic plan to develop core 
priorities during that time period. 
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TRUMBULL POLICE DEPARTMENT 

Michael Lombardo recently completed his first year as Chief of Police. On the financial front, I 
am pleased to report that Chief Lombardo and his administrative team have done the following: 

• Reduced overtime expenses ending the 2015 fiscal year with the lowest levels of overtime 
in three years. To further enhance efficiency and reduce cost, Chief Lombardo reorganized 
senior management positions to enhance efficiency across all divisions. 

• Under Chief Lombardo's leadership, the renovations to the dispatch, records and 
communication center are nearing completion on time and within budget. This further 
underscores his administrative ability to contain cost and properly administer budgets. 

• The Trumbull Police Department was successful in applying for and receiving grant 
funding to purchase first generation body worn cameras for patrol officers at no cost to the 
Town of Trumbull. These body cameras will guarantee that Trumbull police officers are 
protected from wrongful accusations. These efforts will also provide additional evidence 
that will better assist law enforcement in the successful prosecution of those that commit 
crimes. 

• Perhaps most significantly, Trumbull has begun the much needed process of obtaining 
accreditation for the Trumbull Police Department. This initiative has been long overdue. 
Having accreditation long term will reduce liability to the Trumbull Police 
Department. Further, it will demonstrate to any and all outside third parties that the 
Trumbull Police Department is a professional law enforcement agency. Chief Lombardo's 
service as Vice President of the Connecticut Police Chiers Association will immeasurably 
assist in achieving these objectives. 

Among one of my highest public safety priorities, of which Chief Lombardo concurs, is the re
introduction of school resource officers into our schools. This program is critical on several levels. 
First, as a drug epidemic continues to plague Connecticut, it is critical to have police officers in 
our high school and middle schools working collaboratively with teachers and administrators in 
identifying issues and taking necessary corrective action. Our school resource officers will also 
provide education to our youth about the dangers of substance abuse as well as the consequences. 
This, coupled with our retrained K-9 unit, I believe, will serve as a strong deterrent to any students 
who might be using or dealing drugs within our schools. I also firmly believe that the presence of 
police in our high school and middle school will make our learning environments more safe and 
secure. In this budget, I am recommending one school resource officer be assigned to Trumbull 
High School and one school resource officer be assigned to each middle school. 

CONTINUED EFFICIENCIES WITHIN TOWN WIDE DEPARTMENTS 

In this budget, as with last year's budget, you will note additional reorganizations intended to 
improve services to our residents, enhance efficiencies and reduce the overall burden to the 
Trumbull taxpayer. Our Finance Director, Maria Pires and our Labor Relations Director James 
Haselkamp have worked over the last four months to develop an early retirement incentive 
program, which was recently adopted by the Trumbull Town Council. This plan has allowed us 
to realize additional cost savings and a further reduction of the employee headcount, while 
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respecting those that have dedicated their professional careers to serving the people of Trumbull. 
Eight current town employees have elected to participate in the early retirement plan, with an 
overall net reduction of 4 positions in the Town operating budget. 

You will notice specific reorganizations in the Finance Department, Public Works Department and 
Parks and Recreation Department. Many of the changes in the Parks and Recreation Department 
are the direct result of recommendations contained in the external audit recently completed by the 
Matrix Group. As a result of the recent retirement of our Senior/Social Services Director, there 
will be a reorganization whereby the new position will focus exclusively on senior services. You 
will also note that the Senior Center and Social Services will now be consolidated into the 
Department of Human Services, which will be led by a new Director. 

I must also note this is the first budget that is subject to the Municipal Compensation Ordinance 
passed by the Town Council last year. An ordinance at the local level is similar to a statute or a 
federal law. We in government have an obligation to abide by and enforce an ordinance. You will 
notice certain salary adjustments that were made in this budget that are subject to the municipal 
compensation ordinance. 

In reviewing the Town and Board of Education energy budgets, you will notice that energy costs 
continue to either decline or hold at stable rates. Under the leadership of our Public Works 
Director, John Marsilio and our BOE Facilities Director, Mark Deming, the Town of Trumbull is 
investing in clean and renewable energy, including solar. Our overall goal is to modernize our 
municipal buildings and each of our schools with the express intent of reducing our overall energy 
costs. 

STATE HEALTHCARE PLAN: 

Last year, our Director of Labor Relations, James Haselkamp, was successful in transitioning the 
Town to a new healthcare consultant and new pharmacy benefits administrator. He has also 
developed a plan to reduce our stop loss coverage. All of these proactive measures represented 
$202,000 of savings implemented in less than one year. This year, after examining critical data 
and with careful deliberation, it has been determined that the Town of Trumbull and the Trumbull 
Board of Education will realize savings of $3 million by participating in the state healthcare 
system. The state healthcare system has been met with favorable reaction from our collective 
bargaining units and the savings realized will allow our Town to hold expense levels in check. 

In summation, the Town of Trumbull has accomplished so much and come so far these last seven 
years. A school system that continues to garner national recognition. A financial system that has 
earned the trust and respect of not only our taxpayers, but the financial rating agencies. A Town 
government that is smaller, smarter and more efficient now than it was seven years ago. An 
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economy that has grown each year, in spite of the Great Recession. As I have often said, what we 
do is important, but what we leave behind is even more important. I am confident that this budget 
embraces and advances that fundamental ideal. 
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OBJECT CODES 

SALARIES AND WAGES 

501101 

501102 

501103 

501104 

501105 

501106 

501107 

501108 

501109 

501110 

501112 

501113 

501114 

501116 

501118 

501120 

501187 

501188 

Full-time/Permanent. Includes regular, full-time staff members working 20 hours per week or more or 
are paid on a monthly basis. 

Part-time/Permanent. Includes regular, year-round employees working less than 20 hours per week. 

Seasonalffemporary. These are positions filled by either full or part time people for a specific season 
or task. Examples: summer help, temporary clerks. 

Vacation, Weekend, Substitute, Relief. These funds are specifically for short-term relief necessary on a 
regular basis. Examples: vacation relief, weekend relief, expanded hours. 

Overtime. Includes all types of premium pay, including normal overtime, emergency overtime, holiday 
pay and shift differential. 

Longevity. These funds are for longevity payments per town policy and contractual provisions. 

Promotions. These are funds to pay the higher salary of an employee who is promoted and to meet the 
cost of higher salaries resulting from provisional appointments. 

Work-Study. Work-study funds are to pay high school students in work-study programs and students in 
college intern programs. 

College Incentive. There are funds to meet the contractual payments for employees in college incentive 
programs. 

Reimbursable Services. There are salaries for which there is some form of reimbursement. Examples: 
reimbursable nursing services, special detail services. 

Shift differential. These are funds for shift differential as required by police contract. 

Holiday. These are funds for holiday as required by police contract. 

Training. Salaries paid while in training. 

Salary-Contingency Reserve. This is the reserve for contingency pay for unsettled contracts. 

Settlements. Any kind of worker's compensation or hypertension settlement. 

AED Annual Stipend. 

Uniform Cleaning. These funds are used to pay for uniform cleaning based on contract. 

Uniform Allowance. These funds are used to pay for uniforms as required by contract. 

SERVICES AND FEES 

522201 

522202 

Clerical Fees. These are funds to meet the normal fees, as set by policy of the First Selectman, for 
clerks of boards and commissions. 

Professional Services/Fees. These are to provide payment for outside, professional services used by 
the town. Examples: appointed assessor, attorney's fees, auditors, labor consultants, consultants for 
exams, lecturer's fees, golf pro, registrar of voters, veterinarian's fees, special police, CCM fee, police 
artist. 



522203 

522204 

522205 

522207 

Ancillary Services. These are funds related to the professional services as set forth in 522202, as well 
as town services. Examples: cataloging, arbitration, prisoner expense, LEADERS grant, 
towing/storage, fire extinguisher, election expense, police physicals, police contingency, photo service, 
cash register, legal contingency, canine expense. 

Contractual Services. These are services for which we formally contract with another party. Examples: 
ADMINS fee, student scheduling, library computer, CRRA fees. sewer fees, DEC maintenance. 

Program Expenses. These are funds for specific programs of the town that are considered to be part of 
services and fees. Examples: Senior citizens liaison, judge of probate, social aide, junior pages, film 
co-op, seasonal arts programs, town wide census. Memorial Day Parade, Board of Tax Review. vital 
statistics, fire district recognition payments, golf ID clerk, p&z regs update, tree program, transit district, 
EMS activities, regional planning, welfare payments, Scouts in Government Day, recreation programs 
and CPR instruction. 

Special Contractual Services 

MATERIALS AND SUPPLIES 

534401 

534402 

534403 

534404 

Office Supplies. These are all of the general supplies purchased and used in carrying out the 
day-to-day operations of town offices. Examples include pens. pads, stationery, envelopes, etc. 

Program Supplies. These are the supplies used to carry out the specific programs of the department. 
Examples: ammunition, chemical sludge solvent, food allowance, flood control supplies, golf course 
supplies. computer forms, election supplies. trophies. health supplies, tests, sand, highway supplies. 
library books, clay. linens. 

Cleaning Supplies. These are supplies that are used for the cleaning and housekeeping of town 
buildings and vehicles. 

Public Immunization. 

COMMUNICATIONS 

545501 

545502 

545503 

545504 

Legal Notices. These funds are used for meeting notices, decisions, etc., that the town is required by 
law to publish in a general circulation newspaper. 

Public Reports. These include the annual report, audit report, town code, election lists, and other 
special reports. 

Public Relations. These funds are used to provide public notice (posters, ads, signs. literature) for 
special programs and events. 

Postage. All mailing permits and postage would be included in this classification. 

CONTINUING EDUCATION 

556601 

556602 

556603 

556604 

556605 

Seminars/Conferences. These funds are used to pay the fees for attendance at specific seminars and 
conferences. Fees would include registration. materials, lodging, and meals where necessary. 

Professional Association Dues. Included in this account are the annual dues for memberships in 
professional organizations and associations. 

In-Service Training. These funds are used for tuition and fees for attending schools and courses that 
would be of longer duration than a seminar or conference. 

Publications. All books, magazines, journals and newspapers purchased for professional development 
are included in this account. 

Continuing Education Transportation Expenses. These Funds are designated for the transportation 
costs to and from seminars, conferences, and schools. 



TRANSPORTATION 

567701 

567702 

567703 

567704 

Gasoline, Oil, Grease. These funds include the fuel and oil for town vehicles used in normal 
departmental operations. 

Vehicle Repair Parts, Tires. These funds are used for parts and tires from town vehicles. 

Travel Reimbursement. These funds are used to cover per mile cost reimbursement for town 
employees using their own vehicles in the normal course of their duties. 

Expense Accounts. These funds are used to pay expenses incurred by certain town officials (i.e. First 
Selectman) in the course of their duties. 

MAINTENANCE AND REPAIR 

578801 

578802 

578803 

578804 

578805 

RENTALS 

581886 

581888 

581889 

589901 

589902 

UTILITIES 

Service Contracts. These funds cover maintenance and repair costs that are incurred through a written 
service contract. 

Equipment Maintenance. Funds used for the ongoing maintenance of town equipment that is not 
covered by a service contract. This also includes building maintenance. 

Program-related Maintenance. The funds are used to cover maintenance costs incurred in connection 
with lown programs. Examples: park maintenance, records, volume upkeep, center lining. 

Refuse Removal. The funds used to cover the cost of garbage removal from the town buildings. 

Extraordinary Repairs. 

Hazardous Waste Day 

Capital Outlay 

Capital & Non-Recurring. Funds used for capital purchases and one-time purchases. 

Annual Rentals/Leases. Funds used for year-round rentals. 

Occasional Rentals/Leases. These funds are used for short-term or seasonal rentals. 

The following codes are used for all utility costs and costs related to utilities. 

590011 Heat 

590012 Electricity 

590013 Water 

590014 Telephone 

590015 Street Lights-Traffic Lights 

590016 Fire Hydrants-Water 

590017 Sewer Fees 
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TOWN OF TRUMBULL 

UNAUDITED PROJECTIONS THRU JUNE 30, 2016 

I 
- I STATEMENT OF CHANGES IN FUND BALANCE 

; : : ' AS OF JANUARY 31, 2016 ---\ 

J. GEfiiERAl, FOfiiD-BALAJ CE-JUl V 1, 2015 (AUDlTED -+---,------:-

Fund 
Balance 

v ' 2 ' 'f +----1 

SUPPLEMENTAL APPROPRIATIONS 
I GENERAL FUND 
I SPECIAL AGENCY 
APPROPRIATIONS PENDING 

31,137+

-l----+------_:; -: __ =---+,---1 
I 31,137 ---1 

I 1·---1 
---+------- -·-

519,984 <----1 

tTOTAL UNAUDITED FUND BALANCE AS OF JUNE 30,2016 I 17,109,7601 -

-=l I I T 1 i=- -t-
FUND BALANCE AS A PERCENTAGE OF CURRENT YEAR'S EXPENDITURES 1o.s1%f -

---~---------~---

i 
I 

----+------r---~~---+---~---~-------~----T----1 

--
-==--t·I..:...:.NO.::...TE: THESE STATEMENTS ARE UNAUDITED AND HAVE BEEN PREPARED FOR 

MANAGEMENT PURPOSES ONLY I I T 

G:\BUDGET 2016-17\Fund Balance 15.16 as of Janaury 31, 2016.xlsx 



2/e/2016 

.GENERAL FUND BALANCE PROJECTION DETAIL FOR YEAR ENDING JUNE 30,2016 

~ 
I I I 

SUPPLEMENTAL APPROPRIATIONS FROM THE GENERAL FUND AS OF JANUARY 31,2016 

I DATE i AMOUNT I + I ITEM REASON --
I ~ _!__ ·-r-

811312015 15,000.00 !Fall Festival Fall Festival fireworks T 01 080300·522205 -- 811312015 10,000.00 Town Hall • Prof. Serv1ces1Fees TSenior Center/Community Center needs asessment 01013800·522202 -- 212/2016 2,965.0~-Wocial Services-Salaries l Staff from PT toFT 01 050000·5011 01 
.uzn016 3,172.00 Sen1or Services-Salaries _lsiilnrom PTIOFT 01 050600·5011 01 

- ·-

-

TOTAL I 31,137.00 

-- + 
! 
I I - I 0.00 I -

TOTAL·ALL I 31,137.00 l --
- i-- +- --

REVENUEOVER(UNDER)BUDGET -f-
BUDGET UNAUDITED CHANGE 
2015·16 2015·16 

R·1 PROPERTY TAXES 147,803,625 148,286,686 483,061 -· -R·2 EDUCATION PROGRAM GRANTs•• 1,276,045 1,268,092 (7,953 
A-3 EDUCATION GRANTS OTHER I --- 3,795,843 3,987,138 191,295 
A·4 STATE PROGRAM GRANTS I 87,530 118,006 30,476 
IT STATE REVENUE OTHER - 842,410 712.475 j129,935) 
A·6 TOWN PERMITS, FEES AND FINES 5,432,040 - 5,386,734 1 (45,306) 
R·7 TOWN REVENUE OTHER 400,000 398,948 : (1,052) 
A·8. INTER FUND TRANSFERS I 757,418 756.816 . (602) -I -t I I . 

FUND BALANCE ! . -- TOTAL·REVENUES OVER(~!!) BUDGET . 160,394,911 I 160,914,895 I -- - . 519,984 

-- -,- I 
! 
.! 

I 

-- I 

I -
' I 

. ! 
- - - --- -- t i 
NOTE: THESE STATEMENTS ARE UNAUDITED AND HAVE BEEN PREPARED FOR : 

MANAGEMENT PURPOSES ONLY I I i 

G:\BUOGET 2016·17\Fund Balance 15.16 as of Janaury31, 2016.xlsx 



2015-2016 REVENUE 

R-1 PROPERTY TAXES 

R-2 EDUCATION PROGRAM GRANTS 

R-3 EDUCATION GRANTS OTHER 

R-4 STATE PROGRAM GRANTS 

R-5 STATE REVENUE OTHER 

R-6 TOWN PERMITS, FEES 

R-7 TOWN REVENUE OTHER 

R-8 INTER FUND TRANSFERS 

FUND BALANCE 

TOTAL 

ESTIMATED MILL RATE 

TOWN 
COUNCIL 

AUDITED TOWN PROJECTED 
COUNCIL TO 

June 30, 2015 June 30, 2015 June 30, 2016 June 30, 2016 
2014-15 2014-15 2015-16 2015-16 

144,701,747 144,465,175 147,803,625 148,286,686 

1,017,771 1,439,013 1,276,045 1,268,092 

3,877,650 3,877,650 3,795,843 3,987,138 

96,420 98,773 87,530 118,006 

789,440 771,813 842.410 712,475 

5,346,260 5,675,023 5.432,040 5,386,734 

350,000 309,986 400,000 398,948 

659,619 667,366 757,418 756,816 

156,838,907 157,304,799 160,394,911 160,914,895 

32.161 32.87 
0.875 0.705 
2.80% 2.19% 

G:\BUDGET 2016-17\Revenue Budget annualized 2015-16.xlsx 
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3,032,592 ................ 1.89% 
R-1 TAX COLLECTIONS AUDITED TOWN PROJECTED DEPT FIRST BOARD OF TOWN 
................. COUNCIL TO REQUEST SELECTMAN FINANCE COUNCIL 

June 30, 2015 June 30, 2016 June 30, 2016 June 30, 2017 June 30, 2017 June 30, 2017 June 30, 2017 
2014-15 2015-16 2015-16 2016-17 2016-17 2016-17 2016-17 

INCREMENTAL PROPERTY 250,000 500,000 500,000 

SUPPLEMENTAL MOTOR VEHICLE 1,000,000 1,025,000 1,025,000 

ELDERLY CREDIT (TOWN PROGRAM) (1,153,000) (1,153,000) (1,153,000) 
ELDERLY DEFERAL (TOWN PROG-NEW) (518,000) (518,000) (518,000) 
ELDERLY FREEZE-NO LONGER 

STATE FUNDED ELDERLY (Freeze & Circuit Break) (284,000) (246,000) (246,000) 
STATE-TOTAL DISABLED (4,000) (4,000) (4,000) 
INTEREST ~ LIEN FEES 853.146 750,000 665,000 700,000 700,000 
RESERVE FOR VOL. FIRE EMS TAX ABATE (50,000) (50,000) (50,000) 

PAYOFF OF DEFERRED TAXES- 100,000 100,000 100,000 

RESERVE FOR STATE REVENUE LOSS 
TAX LIEN SALES 
RESERVE FOR APPEALS (500,000) (500,000) (500,000) 

TAX SETILEMENTS 

GROSS TAX LEVY 143,591,831 148,578,209 147,600,000 152,832,267 150,539,932 
PRIOR YEARS TAXES 1,100,000 1,300,000 1,300,000 
RESERVE FOR UNCOLLECTED TAXES (1,485,782) (1,375,490) (1,354,859) 
PAYMENT IN LIEU OF TAX 20,198 20,198 21,686 

(Stem Village) 

PROPERTY TAX REVENUE 144,465,17 5 147,803,625 148,286,686 152,61 0, 776 150,339,072 

G:\BUDGET 2016-17\Revenue Budget 16-17 First Selectman.xlsx 2of6 





218/2016 

...................... 
R-4 STATE PROGRAM REVENUE ...................... AUDITED TOWN PROJECTED DEPT FIRST BOARD OF TOWN 

COUNCIL TO REQUEST SELECTMAN FINANCE COUNCIL 
June 30, 2015 June 30, 2016 June 30, 2016 June 30,2017 June 30,2017 June 30, 2017 June 30,2017 

2014-15 2015-16 2015-16 2016-17 2016-17 2016-17 2016-17 
CIVIL DEFENSE 17,459 5,000 18,031 18,000 18,000 
CHILD HEALTH SERVICES-Rec 1/31 62,899 62,899 81,891 73,656 73,656 
NON PUBLIC BUSING 18,415 19,631 18,084 15,541 15,541 

(Payments received in April) 
98,773 87,530 118,006 107,197 107,197 

******************* 
R-5 STATE REVENUE OTHER AUDITED TOWN PROJECTED DEPT FIRST BOARD OF TOWN 
******************* COUNCIL TO REQUEST SELECTMAN FINANCE COUNCIL 

June 30, 2015 June 30, 2016 June 30, 2016 June 30,2017 June 30,2017 June 30, 2017 June 30, 2017 
2014-15 2015-16 2015-16 2016-17 2016-17 2016-17 2016-17 

RELIEF FOR HOMEOWNERS-Received OCT, DEC 245,249 284,000 246,553 246,000 246,000 
DISTRIBUTION TO TOWNS-POLICE-NEW 40,000 40,000 
COLLEGES & UNIVERSITIES (PILOT) 3,286 3,286 
STATE PROPERTY REIMB(PILOT){Rec OCT 115,469 106,617 
DISABILITY EXEMPTION-Rec Dec 3,362 3,300 3,236 3,236 3,236 
BOAT REGISTRATION FEE ELIMINATED 
TELEPHONE ACCESS TAX 102,734 100,000 100,000 10,000 10,000 
MASHANTUCKET PEQUOT 53,557 52,036 53,005 50,070 50,070 

(3 installments in Dec, Mar and June) 
VETERNS GRANT-Received 32,937 31,949 35,387 35,837 35,837 
GRANTS FOR MUNICIPAL PROJECTS 178,045 189,309 189,309 189,309 189,309 

(Payments received by end of December-RECEIVED) 
*ONE TIME MUNI REV SHARE 75,124 75,124 
OTHER (MISCELLANEOUS)-BINGO-OCT 76 76 66 76 76 
MUNICIPAL REV SHARE-ADDTL SALES TAX-NEW 1,072,878 1,072,878 
MUNICIPL REV SHARE-MV PROP TAX GRANT-NEW 48,361 48,361 
OTHER VARIOUS GRANTS 40,384 9,795 

TOTAL STATE REVENUE 771,813 842,410 712,475 1,699,053 1,699,053 
*RENAMED, PREVIOUSLY MANUFACTURING GRANT 
One Time MRSA for fye 2013 

G:\BUDGET 2016-17\Revenue Budget 16-17 First Selectman.xlsx 4ol6 
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TOWN COUNCil 01010000 GENERAl GOVERNMENT ------------------------------------------------------------------------------------------------
Activities, Functions and Responsibilities 

The legislative power of the Town is vested in a 21 member Town Council whose members are elected from the Town's Four (4} voting districts every two years. 

The Chairman and Vice Chairman, elected from among the membership, lead the Council meetings, generally on the first Monday of each month. 

In addition to the adoption of legislation and the annual budget, the Town Charter also gives the Town Council investigative and audit powers. 

The Town Council also: 

• Annually appoints alternate members to Town Boards and Commissions and approves appointments made by the First Selectman 

• Approves bonding and supplemental appropriations after review and recommendation by the Board of Finance 

• Approves grant applications for the Board of Education, Town Departments and local businesses 

• Oversees Building Committees for major Town Projects 
• Approves funding for labor agreements, and litigation/claims 

• Enacts ordinances and resolutions necessary for the proper governance of Town affairs 

SUccesses & Accomplishments 
2015/16 

• Develop a proposal for a new Town Community and Senior Center. 

• Complete Public Facilities Study and implement upgrades and 
improvements. 

Goals & Priorities 
2016/17 

• Authorize schematic design of a new Town Senior/Community Center. 
• Approve funding for school facilities including upgrades to HVAC systems in five 

schools, the Agriscience Center building and other projects. 
• Approve renovation of the Long Hill Green. 







NATURE COMMISSION 01010100 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The Nature Commission's mission is to develop a Nature & Arts Center, where the community can learn about and appreciate nature, environment and art. This 
will be achieved through programs, events, lectures and other means. 









ETHICS COMMISSION 01010200 GENERALGOVERMENT 

Activities, Functions and Responsibilities 

The Ethics Commission consists of five regular members and two alternate members appointed by a two-third vote from the recommendations of the First 
Selectman. It has the power to investigate violations of the Code of Ethics, adopted in 1978, to conduct hearings on alleged violations, and to impose sanctions 
or otherwise enforce the Code. 

The Code of Ethics specifies and designates ethical standards of conduct required of all elected and appointed Town officials and all Town employees 









FIRST SELECTMAN 01010400 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The First Selectman is the Town's chief elected official under the mayor-council form of government and governs by the rules of the Town Charter. The First 
Selectman is responsible for the overall safety, economic, health and social welfare of the citizens of Trumbull and oversees all Town departments to ensure 
quality services are delivered to residents in a professional, efficient, courteous and timely manner. The First Selectman works cohesively with Town Council and 
Board of Finance to adopt legislation that constantly improves the quality of life for the residents of Trumbull. Principal activities, programs and services: 

• Exercise rigorous fiscal management, the First Selectman establishes the annual Operating Budget and Capital Budget, judiciously allocating resources 
and requiring full accountability. 

• Maintain fiscal controls to preserve the town's strong financial reputation and achieve the best possible credit rating. 

• Provide essential and meaningful community programs to residents. 

• Negotiate union contracts to optimize services without adding to the burden of taxpayers. 

• As an ex-officio member of the Board of Education, ensure meaningful investments are made in our education and infrastructure to preserve the highest 
standards in education. 

• Maintain open communication with citizens and the public. 

• Administer grant and contract administration, and land acquisition. 

Successes & Accomplishments 
2015/16 

• Resolve Rte. 111/Rte.25 traffic issues with State Delegation and DOT 
officials. (65% complete) 

• Obtained final approvals and applied for a State grant for the proposed 

Pequannock Trail Visitors Center. 

• Worked towards a resolution to end regional WPCA controversies. 

• Created a Senior Citizen Building Committee to plan and build a new 

Senior Center in a more centralized location that provides needed 

community gathering space. 

• Completed a town-wide assessment of properties, facilities and 

organizational structure to reveal opportunities to make government 

more effective, efficient and convenient. 

• Proactively engaged to gain the support of state legislators on significant 

issues that affect the Town. 

Goals & Priorities 
2016/17 

• Like other municipalities, implement a 3115ystem that develops a 

centralized system for constituent inquires and complaints. 

• Implement the recommendations of the recent Matrix Audit and 

complete the reorganization of the Parks and Recreation Department 

(Phase 2). 

• Work with the Director of Public Works to implement a reorganization 

plan for the Highway Division within the Department of Public Works. 

• Recruit and hire a qualified Director of Human Services to manage the 

new Senior Center. 

• Determine a site location and break ground for a new senior center. 

• Continue to develop strategies to reduce operational costs in the budget 

as they relate to energy and healthcare. 

• Work collaboratively with the City of Bridgeport to develop long term 

strategies to address ongoing WPCA issues. 



FIRST SELECTMAN 

• Continued to set even higher performance standards in all municipal 
functions. 

• Continued to work with the Board of Education in finding system 
efficiencies between both organizations and further implement the 
recommendations contained in the Gibson Report. 

• Introduced on-line services and electronic payments for added 
convenience to taxpayers. 

01010400 

• Finalized the Solid Waste and Energy Conservation agreement to attain 
$1.3 million in savings over the next ten years. 

• Proposed and implemented the Senior Volunteer Tax Relief Ordinance. 

GENERAL GOVERNMENT 



FIRST SELECTMAN 

1 
CHIEF OF STAFF 

EXEC. SEC. TO 
SECRETARY/ 

FIRST ...... RECEPTIONIST 
SELECTMAN 

- --
DIRECTOR OF DIRECTOR OF 

HEALTH DIRECTOR OF DIRECTOR OF TRUMBULL INFORMATION CHIEF OF EMS 
DEPARTMENT SENIOR 

NURSING LIBRARY 
TECHNOLOGY SERVICES 

SYSTEM 





TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT CURR 
ORG OBJ PROJ POSITION GP 2TY HOURS HRLY 

01010400 501101 FIRST SELECTMAN EL 1.00 2080 51.30 
01010400 501101 CHIEF OF STAFF AP 1.00 2080 35.27 
01010400 501101 EXEC. SEC. TO FIRST SELECTMAN AP 1.00 1820 28.74 
01010400 501101 SECRETARY I RECEPTIONIST AP 1.00 1820 22.55 

CURR 
ANNUAL 

106,704 
73,365 
52,305 
42,500 

274z874 

FISCAL YEAR 
JULY 1, 2016- JUNE 30, 2017 

FIRST 
DEPT SELECT 

RE2 RE2UEST 
112,423 112,423 
80,000 80,000 
57,000 57,000 
47,500 47,500 

2961923 2961923 





PROBATE 01010600 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

Connecticut's Probate Courts are built on a 300-year-old foundation of commitment to service, integrity, and the rule of law. Today, in addition to their 
traditional role of overseeing decedents' estates and trusts, the Probate Courts handle a wide range of sensitive issues affecting children, the elderly, persons 
with intellectual disability, and individuals with psychiatric disabilities. In carrying out their responsibilities, the Probate Courts strive to protect the rights of 
individuals while affording those involved in probate matters an approachable and consumer-friendly environment. 

Judge T.R. Rowe presides over the Trumbull Probate District which serves the towns ofTrumbull, Easton and Monroe. The district office is located in Trumbull 
Town Hall. The Judge of Probate for the district is elected every four years. 

The allocation, based upon the Grand lists of the Towns in the district, is provided under Connecticut General Statutes Sec. 45a-8 to meet the costs of record 
books and supplies for the district. 

Effective July, 1, 2103, the Probate Court Rules of Procedure require all Court orders, decrees, notice of appointment, etc. to be mailed to all interested parties in 
lieu of just the Fiduciary. 









ELECTIONS- REGISTRAR 01010800 GENERAl GOVERNMENT 

Activities, Functions and Responsibilities 

The Registrar's of Voters are elected officials whose duties are governed by State statute and by processes and procedures set in place by the CT Secretary of the 
State. In general, these duties are to register voters and conduct elections in the Town. 

Principal programs, services and activities: 

• Registers voters, conducts voter registration sessions and maintains all voter registration documents and lists. 
• Removes all electors who have moved from Trumbull, have died or are disenfranchised. 

• Conducts annual canvas of voters to ascertain residency. 

• Conducts elections. 
• Appoints and trains poll workers. 

• Supervises all poll workers on the day of each election, primary, referendum and election recount and audit. 

• Declares polling place locations. 
• Assures timely filing of all required election documentation with the Town and or State. 

• Attends and participates in semi-annual training sessions. 

Successes & Accomplishments 
2015/16 

• Successfully held a general election. 
• Actively participated in the Registrar of Voters Association of Connecticut 

(ROVAC) professional group training sessions and quarterly review 
sessions. 

• Actively participated in the Fairfield County ROVAC quarterly group 
sessions. 

• Held additional voter registration sessions at locations and events in 
Town on weekends. 

• Increased number of supervised absentee ballot locations. 

Goals & Priorities 
2016/17 

• Further enhance poll-worker training to provide improved voter day of 
election experience. 

• Work with Trumbull State legislators to help move election reforms 
promoted by ROVAC. 

• Recruit additional poll workers. 

• Hold additional weekend voter registration drives in order to reduce 
Election Day Registration {EDR) voter registration. 

• Create additional voter education press releases about voting locations, 
etc. prior to November election. 

• Complete the newly required Registrar certification training classes (24 
hours of training). 

• Assure that newly appointed Deputy Registrars are adequately trained to 
assume the duties of the Registrars in case of an emergency. 



CmZENSOF 
TRUMBULL 

I 

REGISTRAR OF REGISTRAR OF 
VOTERS R VOTERSD 

, ,,. 
ASSISTANT ASSISTANT 

REGISTRAR OF REGISTRAR OF 
VOTERSR VOTERS D 











TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01010800 501101 ASSIST ANT REGISTRAR OF VOTERS AP 1.00 1184 
01010800 501101 ASSISTANT REGISTRAR OF VOTERS AP 1.00 1184 
01010800 501102 REGISTRAR OF VOTERS EL 1.00 520 
01010800 501102 REGISTRAR OF VOTERS EL 1.00 520 

501101 
501102 

CURR 
HRLY 

23.06 
23.06 
18.69 
18.69 

CURR 
ANNUAL 

23,387 
23,387 

9,717 
9,717 

FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

DEPT 
REQ 

23,971 
23,971 
10,000 
10,000 

FIRST 
SELECT 

REQUEST 

27,990 
27,990 
10,000 
10,000 

66,207 
46,774 

----~~~----~67.~~4~2 ____ ~75~~~8~0 
47,942 55,980 

19,433 20,000 20,000 





FINANCE DEPARTMENT 01011000 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The Director of Finance is appointed by the First Selectman and the Town Charter specifically imposes the Director of Finance's duties. These duties are to 
exercise general supervision over the Finance, Purchasing, Tax Assessor and Tax Collector. In addition, the Director of Finance is designated as the Town's 
Purchasing Authority and serves as liaison to the Board of Finance. The Finance Department is responsible for maintaining all of the fiscal records and payroll 
accounts. In effect, it serves as the town's financial and statistical database. Principal program, services and activities: 

• Compiles Operating and Five· Year Capital Improvement Plan (CIP) for Board of Finance and Town Council approval and subsequent financing plan. 

• Schedules bond issues in accordance with CIP and prepare official statements. 
• Meets with rating agencies to present Town financial information to attain bond ratings. 

• Serves as Administrator for Town's pension and retirement accounts. 

• Prepares Town financial documents for annual audits. 
• Maintains fixed asset records for the Town. 

• Implements renewal and procurement of liability, auto, and property insurance for the Town and BOE and coordinates claims processing. 
• Processes weekly payroll for Town employees, accounts payable and vendor checks, deposits and records cash receipts. 
• Maintains chart of accounts and administrative controls for financial system. 

• Reviews grant budgets prior to submission, processes reimbursement requests to State and Federal agencies, and files grant reports as required. 

Successes & Accomplishments 
2015/16 

• Ended FY 2015 with positive financial results of operations of $1.4 million 
bringing the Unassigned Fund Balance to $16.6 million 

• Maintained the Town's AA+ bond rating from Standard and Poor's and Fitch. 
• Issued $7.5 million of general obligation bonds in September 2015 to finance the 

Town's capital plan at a favorable interest rate of 2.83%. 

• Reorganized Finance Department to enhance controls and productivity. 

• Transitioned from financial audit report to Annual Comprehensive Financial 
Reporting (CAFR) which includes 10 years of historical and statistical information. 

• Submitted CAFR to Government Finance Officers Association (GFOA) for 
Certificate of Achievement for Excellent in Financial Reporting 

• Worked with Board of Finance and Internal Auditor to close out Special Revenue 
accounts no longer in use. 

• Add statistical performance measures to budget and submit to GFOA for budget 
award. 

Goals & Priorities 
2016/17 

• Work with the Director of Labor Relations to negotiate with the unions the 
change to a bi-weekly payroll and research the possibility of using a payroll 
service to assist in the process and prepare/file quarterly payroll returns. 

• Work with Human Resources and Technology to finalize the implementation of 
Time & Attendance System (25% complete). 

• Work with Tax Collector to complete the link from QOS tax software to Munis to 
eliminate manual postings (75% complete). 

• Complete the implementation of Tyler Forms in Munis to create document 
formats thereby generating cost/ time savings (25% complete). 

• Continue to work with the State auditors in their study to implement a Uniform 
Chart of accounts (UCOA) for all municipalities. 

• Work with the department heads on their bonding needs to avoid any arbitrage 
issues. 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY I, 2016- JUNE 30,2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

01011000 SOliDI DIRECTOR OF FINANCE AP 1.00 2080 62.24 129,449 132,685 132,685 
01011000 501101 ASST.DIR. FINANCE/RISK MGR. cs 1.00 2080 40.72 85,000 90,000 95,000 
01011000 501101 ACCOUNTING MANAGER MATH 1.00 2080 36.50 75,927 82,825 82,825 
01011000 501101 PAYROLL COORDINATOR (RETIRED) MT 1.00 1820 32.45 35,195 0 0 
01011000 501101 PENSION/BUDGET ADMIN ASST MT 1.00 1820 31.25 56,881 58,303 58,303 
01011000 501101 BUDGET ANALYST/SPECIAL PROJCTS MT 1.00 1820 28.57 51,998 55,044 55,044 
01011000 501101 ACCOUNT ANALYST MT 1.00 1820 28.42 51,731 53,024 53,024 
01011000 501102 PT REVENUE COORDINATOR NA 1.00 1014 26.96 27,339 28,022 28,022 
01011000 501102 PT AP COORDINATOR NA 1.00 1014 23.38 23,708 24,301 24,301 
01011000 501102 PT PAYROLL COORD (VA CANT) NA 1.00 1300 24.43 0 31,759 31,759 

537~27 5551963 5602963 
501101 486,180 471,881 476,881 
501102 51,047 84,082 84,082 







BOARD OF FINANCE 01011400 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

Board Members Alternates Internal Auditor 

Elaine Hammers, Chairman Vincent DeGennaro Therese Keegan 
Bill Haberlin, Vice-Chair Karen Egri 

Scott Zimov, Secretary Ted Chase 

Andrew Palo 
Roy E. Molgard 

Thomas E. Kelly 

The Board of Finance consists of six duly elected regular members, three appointed alternates, one appointed clerk, and one full-time Internal Auditor who 
reports directly to the Board of Finance. 

Operating under the dictates of the Trumbull Town Charter as well as the mandates of the Connecticut General Statutes, the Board of Finance conducts its duty 
by holding a public hearing on the annual budget as proposed by the First Selectman; conducting meetings with the administration staff, boards and 
commissions, and thereafter recommends a proposed annual budget to the Trumbull Town Council for approval. Following the approval of the annual budget, 
the Board of Finance meets and establishes a property tax mill rate to support the approved budget. 

The primary responsibilities of the Board of Finance are governed by the Town Charter and include: 

• Conducting a public hearing on the First Selectman's proposed budget. 

• Conducting open hearings with the administration staff, department heads, boards and commissions, concerning individual budget requests. 

• Recommending a proposed budget to the Town Council in accordance with the dictates of the Town Charter. 

• Conducting regular and special meetings throughout the year to review and either approve or disapprove various supplemental appropriations and 
transfers. 

• Utilizing the internal auditor, perform special audits and/or financial studies concerning the operation and control of the Town and Board of Education's 
finances and equipment in accordance with standard auditing procedures as recommended by the outside auditors. 
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TOWN OF TRUMBULL 

ORG OBJ PROJ POSITION 

01011400 501101 FINANCIAUACCTG CTRLS ANALYST 

SALARY BUDGET REQUEST 

CURRENT CURR CURR 
GP QTY HOURS HRLY ANNUAL 

MATH 1.00 2080 35.27 73,364 

FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

DEPT 
REQ 

77,368 

FIRST 
SELECT 

REQUEST 

77,368 

______ 7~3~J~64~---~77.J~6~8 ____ ~77.J~6~8 







TAX ASSESSOR 01011600 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The Tax Assessor, a Civil Service and Town Hall Supervisor's Union position is responsible for the annual compilation of the Grand list as mandated by state 
statues, implementing state and town senior citizen tax relief and other exemption programs. These duties include supervision over the Tax Assessor's 
Department staff. In addition, the Tax Assessor's Department is responsible for overseeing Town w ide revaluation approximately every five years. 

Activities 

• Compiles Real Property, Business Personal Property and Motor Vehicle assessments annually, including approximately 13,000 RE accounts, 1700 PP 
accounts, 32,000 MV accts and 5,000 Suppl. MV accounts 

• Implements Town and State senior, veteran and disability programs 

• Prepares various annual reports to the State and Town 

• Update records for new construction, land splits and new subdivisions 

• Implements Town wide revaluation every 5 years 

• Gives testimony and assists with court appeals 

• Maintains current ownership on assessment records 

• Maintains sales files in office, and related reports to State 

• Services all inquiries by phone, e-mail, letter and in office 

SUccesses & Accomplishments 

2015/16 

• Complete revaluation for next Gl (75% complete) 

• Improve and upgrade appraisal software capabilities (100%) 

• Investigate and work with vendor on possibility of online filing of PP 
forms (10%) 

Goals & Priorities 
2016/17 

• Complete revaluation for 2015 GL & begin new appeal work 

• Digitize older property record cards 

• Continue to investigate and work with vendor on possibility of online 
filing of PP forms 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01011600 501101 TAX ASSESSOR MATH 1.00 2080 
01011600 501101 ASST TAX ASSR ADMINISTRATION MT 1.00 1820 
01011600 501101 ASST TAX ASSESSOR/APPRAISAL MT 1.00 1820 
01011600 501101 MOTOR VEHIPERS PROPERT ADMINST MT 1.00 1820 
01011600 501102 PT CLERK TAX ASSESSOR NA 1.00 1014 
01011600 501102 PT CLERK TAX ASSESSOR NA 1.00 1014 

501101 
501102 

CURR CURR 
HRLY ANNUAL 

42.25 87,876 
34.04 61,955 
34.04 61,955 
28.42 51,731 
16.58 16,813 
16.58 16,813 

297,143 
263,517 
33,626 

FISCAL YEAR 
JULY 1,2016-JUNE30, 2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

90,073 90,073 
63,503 63,503 
63,503 63,503 
53,024 53,024 
17,233 17,233 
17,233 17,233 

304,569 304,569 
270,103 270,103 

34,466 34,466 







BOARD OF ASSESSMENT APPEALS 01011800 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The Board of Assessment Appeals consists of three elected members who hear the appeals of taxpayers who feel their assessments are in error, and review and 
correct valuations to the Grant List. It has been delegated eight distinct statutory powers. any of which it may exercise at its own discretion: 

1. Administer oaths in cases coming before it. 
2. Correct any clerical omission or mistake in the assessment of taxes. 
3. Add to the assessment list the name of any person omitted by the assessors; 
4. Increase the number, quantity, or amount of taxable property in the list of any person; 
5. Reduce the list of any person who petitions by reducing the valuation, number quantity, or amount of any item; 
6. Make a supplemental list of any taxable property which has been omitted by the assessors; 
7. Add 25% to the value of any additions or supplemental lists as penalty. 
8. Equalize and adjust the valuations and assessment lists of the town 

Activities of the Board of Assessment Appeals: 

• Meets, by law, at least three times during the month of March and at least once during the month of September to hear the appeals of taxpayers. The 
September meeting is held for the sole purpose of appeals related to the assessment of motor vehicles. 

• Meets as many times as necessary to evaluate the appeal petitions of the taxpayers and notify them of the BAA's decision. 
• Hears appeals of persons claiming to be aggrieved by the doings of the assessors. 

• Publishes or post notices prior to their meetings. 
• Mails to the taxpayer a written notice before increasing the taxpayer's list or adding to the list the name of an omitted person, and after making a 

supplemental list of any taxable property, which has been omitted by the assessor. 

• Grants tax exemptions to disabled veterans whose proof of eligibility was not filed within the required time for the assessors to grant the exemption. 

• Files an annual report with the State Tax Commissioner of action taken at the meetings. 
• Report in writing the final determination of all appeals to each person making an appeal within one week after its determination. 









TAX COLLECTOR 01012000 GENERAL GOVERNMENT -----------------------------------

• Consistently maintained a high collection rate to maintain high 
bond rating for Town 

• Taxpayer awareness of online bill pay system effective 1/5/2015 
realized increased use of system - To date: 6,821 transactions 
totaling $4,043,227 .55. 

• Office duties reorganized/redistributed to maximize productivity. 

• Continue to investigate and consider the benefits of changing to 
semi-annual real estate collections instead of the present system of 
collecting quarterly 

• Investigate the cost and implementation of Club Billing (multiple 
vehicles owned by individual taxpayers appear on same tax bill-on 
hold due to DMV issues-targeting date of 7/1/2017) 

• Explore possibility with software vendor of creating an interface to 
accept credit/debit cards in office. 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01012000 501101 TAX COLLECTOR MATH 1.00 2080 
01012000 501101 DEPUTY TAX COLLECTOR MT 1.00 1820 
01012000 501101 REAL EST ATE TAX CLERK MT 1.00 1820 
01012000 501101 CASHIER CLERK MT 1.00 1820 
01012000 501101 DELIQUENCY & COLLECTIONS ADMIN (VA CANT) MT 1.00 1820 
20100000 501101 DEL & COLLECTIONS ADMIN (VACANT PAID BY WPCA) (910) 
01012000 501102 PT CLERK TAX COLLECTOR NA 1.00 1014 

501101 
501102 

CURR CURR 
HRLY ANNUAL 

37.06 77,081 
28.57 51,998 
28.42 51,731 
22.72 41,354 
24.43 0 
24.43 0 
23.38 23,708 

2451872 
222,164 

23,708 

FISCAL YEAR 
JULY 1,2016-JUNE30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

81,315 81,315 
55,448 55,448 
53,024 53,024 
43,655 43,655 
44,463 44,463 

(22,231) (22,231) 
24,301 24,301 

279,975 279,975 
255,674 255,674 

24,301 24,301 





PURCHASING 01012200 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

It is the mission of the Purchasing Department to provide centralized procurement of all supplies, equipment, services, and materials in accordance with 
Purchasing Policies and Procedures and the Town Charter for all Town departments, including the Board of Education. 

The functions of the department are twofold: First and foremost, to bring economy and efficiency to the procurement process, and ultimately, savings to the 
citizens of Trumbull; secondly, due to the special nature of the department being a facilitating agency, to channel the efforts of the department in order to focus 
on aiding other Town departments in the achievement of their procurement goals and objectives. 

• Process purchase requisitions/orders to acquire goods and services 

• Process Requests for qualifications, quotations, bids and requests for proposals 

• Contract Administration 

• Develop and maintain Purchasing policy & procedures 

• Disposition of surplus property 

• Work with Department Heads to identify potential cost savings when making purchases. 

• Adjust contracts for change orders; renew leases and service contracts. 

• Follow strict procedures for Federal and State grants to ensure funding for projects 

• Reconcile all Legal Notices and Town credit cards on a monthly basis 

Successes & Accomplishments 
2015/16 

• Complete a town-wide security system project to connect Town 
Buildings (25% complete) 

• Implement an elevator service contract in Town Hall. (100%) 

• Work with IT from Town and BOE to create bid proposal /contract for 
a new phone system with voice over IP for both the Town and BOE 
(25%) 

• Attend at lease 2-3 training classes. (100%) 
• Spearhead and implement a new bid proposal /contract for fixed fuel 

prices for cost savings. (100%) 
• Implement a centralized printer ink program for all Departments to 

obtain a 30-40% cost savings. (100%) 

Goals & Priorities 
2016/17 

• Completion of a town-wide security system project to connect Town 
Buildings 

• Work with IT from Town and BOE to create bid proposal /contract for a 
new phone system with voice over IP for both the Town and BOE. 

• Attend at lease 1-2 training classes 
• Spearhead and implement a new bid proposal/contract for fixed fuel 

prices for cost savings. For FY 2017 
• Implement a quarterly meeting with the Director of Finance to discuss 

current/proposed bids etc. 



PURCHASING 

• Assist with ZREC project applications (a competitive State/UI energy 
efficiency program) for Town and BOE to provide funding for projects 
that meet the ZREC criteria.- 2 vendors qualified {100%}. 

01012200 GENERAL GOVERNMENT 

• Increase collaboration between architects/engineering firms and 
department heads regarding purchasing policies and procedures for 
change orders and payment applications. 

• Training of new employees regarding bidding/purchasing process. 



DIRECTOR OF 
FINANCE 

PURCHASING AGENT 





TOWN OF TRUMBULL 

ORG OBJ PROJ POSITION 

01012200 501101 PURCHASING AGENT 

SALARY BUDGET REQUEST 

CURRENT CURR CURR 
GP QTY HOURS HRLY ANNUAL 

MATH 1.00 2080 35.67 74,184 

FISCAL YEAR 
JULY 1, 2016 ·JUNE 30, 2017 

DEPT 
REQ 

78,305 

FIRST 
SELECT 

REQUEST 

78,305 

______ 7_4 •• 1-84 _____ 7~8•J~0~5 ____ ~78•J~0-5 





TREASURER 01012400 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The Treasurer is elected for a two-year term and exercises the powers and duties conferred by state statutes and the Town Charter. The Treasurer is the town's 
money manager and has the primary responsibility to plan and control the Town's cash position. 

The Treasurer works very closely with the Director of Finance, the town's budget manager, and the First Selectman in all matters involving the Town's finances. 
The Treasurer assists the First Selectman in developing and implementing the town's Annual Budget, financial policies, procedures, and strategic planning. 

As revenues generally exceed expenditures on a weekly basis, the Treasurer invests the town's excess cash in various types of interest-bearing accounts with 
financial institutions doing business in the State of Connecticut or the State of Connecticut Short-Term Investment Fund maintained by the Connecticut State 
Treasurer in strict compliance with the requirements of state law. Day-to-day investment of excess cash is designed to maximize the amount of interest earned 
by the town each fiscal year. 

The interest earned is a source of revenue for the town. It has a direct impact, therefore, on the mill rate set each year by the Board of Finance and the amount 
paid annually by our taxpayers. 

Successes & Accomplishments 
2015/16 

Goals & Priorities ' 
2016/17 

• Increase ROI by active negotiation with banks and investment vehicles. 
• Reduce net bank fees payable by maximizing interest earned. 

• Improve public access to information. 



CITIZENS OF 
TRUMBULL 

TREASURER 





TOWN OF TRUMBULL 

ORG OBJ PROJ POSITION 

01012400 501101 TREASURER 

SALARY BUDGET REQUEST 

CURRENT CURR CURR 
GP QTY HOURS HRLY ANNUAL 

EL 1.00 1040 21.96 23,630 

FISCAL YEAR 
JULY 1,2016·JUNE30,2017 

DEPT 
REQ 

22,834 

FIRST 
SELECT 

REQUEST 

25,000 

----~2~3.,6~3~0----~22.,8~3-4, ____ ~25~,0~0~0 







TECHNOLOGY 01012600 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The Technology Department strives to leverage information technology solutions and services that will facilitate the vision, objectives, and goals of the Town of 
Trumbull. The department administers the operation of the Town's technology infrastructure and provides a high quality level of service to maintain and 
support the daily activities of the Town. The department evaluates best practices and industry standards to improve the reliability of IT infrastructure and 
provide better services. 

• Administration - Manages all information technology systems for the Town of Trumbull, including remote sites, personnel administration, budget 
preparation and administration, and data center operations. Ensures proper licensing of all software. Promotes and facilitates the effective integration 
of technology. Develops "acceptable use" policies based upon both Town's charter and applicable laws. 

• Support- Assists employees with workstation issues and troubleshoots problems. Strives to maintain end user satisfaction. 
• lifecycle Management- Establishes lifecycle management & maintains current hardware and software. 
• Networking -Manages the Town's wide area network {WAN) to provide high speed reliable connectivity to all information resources. Leverages new 

technologies to reduce costs and improve services. 
• Security- Implements security policies for viruses, malicious software, and unauthorized use. Ensures that business-critical servers are environmentally 

protected and are physically secure. Enforces reasonable standards and security. 
• Disaster Recovery & Business Continuity- Maintains redundant systems, creates backups, and testing. 
• Planning - Develops a strategic plan for the use of information technology and uses the plan as a blueprint for the enhancement of the Town's IT 

infrastructure. These plans are utilized to provide services and prepare budget requests that are consistent with the goals and priorities of the Town. 

• Best Practices - Participates in meetings with Government Management Information Sciences Association, vendors, and others groups to learn and 
implement best practices in technology. 

• Education- Educates departments in IT policies, and how use technology for better efficiencies. 
• Researches and reviews all engagements and contracts entered in to for IT related activities. Ensures that contractual obligations are met and evaluates 

possible continuances on future engagements based upon past performance. Follows Town's procurement policy to insure it's fair and competitive. 

-
Successes & Accomplishments 

2015/16 

• Upgrade to Office 2013 on workstations: 20% 

• Configure and introduce new file servers: completed 
• Implement additional network VLAN security: completed 
• Implement Time & Attendance system: Spring 2016 
• Install WatchGuard Video in police vehicles: to begin 2/16 

Goals & Priorities 
2016/17 

• Upgrade to Office 2016 on workstations 
• Implement email archiving system 
• Implement cloud backup 
• Implement Time & Attendance system 

• Continue upgrading library servers and virtualize in VMWare 



TECHNOLOGY 01012600 GENERAL GOVERNMENT 

• Coordinate Dispatch Center renovation: completed • Continue upgrading application servers in VMWare 

• Upgrade library servers and virtualize in VMWare: completed 2015 plan • Plan for security systems for Town buildings 

• Continue upgrading application servers: several servers upgraded • Implement Voice Over IP telephony 

• Connect to State of CT's Nutmeg Network: Spring 2016 
• Plan for security systems for Town buildings: TBD 
• Begin planning for Voice Over IP telephony: discussions have begun 



DIRECTOR OF INFO 
TECHNOLOGY 

l 

IT TECHNICIAN IT TECHNICIAN IT TECHNICIAN 









TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01012600 501101 DIRECTOR OF INFO TECHNOLOGY MATH 1.00 2080 
01012600 501101 IT TECHNICIAN MT 1.00 2080 
01012600 501101 IT TECHNICIAN MT 1.00 2080 
01012600 501101 IT TECHNICIAN MT 1.00 2080 

CURR CURR 
HRLY ANNUAL 

45.59 94,833 
35.82 74,511 
34.27 71,285 
31.38 65,268 

305,898 

FISCAL YEAR 
JULY I, 2016- JUNE 30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

97,204 97,204 
79,882 79,882 
76,350 76,350 
70,876 70,876 

324.312 324.312 





TOWN ATIORNEYS 01012800 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The Town Attorneys are the legal representatives of the Town of Trumbull. Appointed by the First Selectman, they provide written opinions to all municipal 
departments and other town agencies. The Town Attorneys are also responsible for defending the town against all suits and claims brought against it. They are 
responsible for the preparation and approval of contracts and other legal instruments to which the town is a party. The Town Attorneys have been instrumental 
in obtaining significant financial recoveries for the Town. 

The Town is currently under retainer with the law firms of Owens, Schine & Nicola, P .C. and Cohen & Wolf, P .C. 









HUMAN RESOURCES/LABOR RELATIONS 01013000 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The mission of the Human Resources/Civil Service Department is to administer all of the human resources retated services and programs for the Town of 
Trumbull's full-time and part-time employees. 

The principal programs, services, and activities offered by this division are: 

• Recruit and test for all vacant positions. 

• Ensure proper compensation and classification for all positions in the Town's structure. 

• Advises and counsels department directors and staff on employee related matters. 

• Updates and administers the Town's benefits programs. 

• Provide appropriate programs for training and developing employees. 

• Work to maintain good employee relations. 

• Oversee Summer Youth Program 

• Handles labor relations and contract administration. 

• Updates and interprets employee handbook, labor contracts, and Federal, State and local laws impacting employment. 

• Maintains personnel records, and time records. 

Successes & Accomplishments 
2014/15 

• Successfully negotiated Collective Bargaining Agreement with 
both the Police (one year) and the fire Marshal's bargaining 
Unions. 

• Developed and implemented an early retirement plan which was 
approved by the Town Council. 

• Developed and implemented an ordinance establishing a 
compensation plan to cover non-union, appointed and elected 
officials which was approved by the Town Council. 

• Successfully transitioned the Town to a new healthcare 
consultant and new pharmacy administrator. 

• Negotiated with the unions to move the Town's medical benefits 
to the CT Partnership Plan. 

• Implemented PPO managed care network for workers 
compensation. 

• Created a Safety Committee and developed new safety programs 
for Town. 

Goals & Priorities 
2015/16 

• Complete the process of transferring the Town's medical benefits 
to the CT Partnership at a considerable savings to the Town. 

• Complete and distribute new employee handbook. 
• Educate employees on the Defined Benefit Plan and Defined 

Contribution Plan (401a) benefits/provisions. 
• Redrafting defined contribution plan documents (40la) and will 

submit to IRS for approval. 

• Successfully complete Civil Service rules evaluation and revisions. 

• Commence negotiations with both the Police and the 
Highway/Parks non-supervisor's unions. 

• Continue to develop new safety programs for the Town. 

• Continue to work with our TPA to settle old workers 
compensation claims to 

• Complete transition to assume Pension Administration of Town 
plan 



DIRECTOR OF LABOR 
RELATIONS 

EXECUTIVE 

~ 
ASSISTANT 

PERSONNEL 
MANAGER 







TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01013000 501101 DIRECTOR OF LABOR RELATIONS CNT 1.00 2080 
01013000 501101 PERSONNEL MANAGER cs 1.00 2080 
01013000 501101 ADMINISTRATIVE SUPPORT Ill MT 1.00 1820 

CURR CURR 
HRLY ANNUAL 

60.47 125,768 
33.22 70,000 
24.99 45,474 

241,242 

FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

128,912 128,912 
75,000 80,000 
48,281 48,281 

252,193 257~193 





EMPLOYEE BENEFITS 01013400 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

All benefits paid directly to employees or to insurance companies on behalf of employees are included in this account: FICA, medical/dental insurance, pension 

contributions, life insurance, worker's compensation, and unemployment. Benefits are managed by Human Resources and negotiated in labor agreements. 

The Town is moving to CT Partnership insurance plan for medical, dental and vision coverage from a self-funded plan for significant cost savings beginning in 

FY2017. The Town has been self-insured for worker's compensation since 2.002. and moved to a Managed Care model for cost savings and better managed 

patient care. 

The Town continues to fully fund both the Town and Police pension ARC and negotiate new employees are added to the Defined Contribution plan. 

The Town provides an array of services to employees through its Employee Assistance Program and will implement an internal Employee Wellness Program in 

FY2017. 













TOWN CLERK 01013600 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

As Public Records Administrator, the Town Clerk is responsible for keeping all transactions of land transfers and recordings of all legal documents as permanent 
public records. This entails keeping abreast of the latest technology. There is also an ongoing effort to recapture space for maximum utilization of the office and 
upper vault. Past and present minutes for all Town Boards and Commissions are also maintained and are available on request. The office maintains all files for 
Annual Audits, Grand Lists, Town Labor Contracts and Insurances. A time consuming and important activity is the Boards and Commissions volume, which must 
continually be updated. 

Principal programs, services, and activities: 
• Record and maintain land records: includes daily recording, scanning, printing, indexing, and mail backs of originals to owners of record, or those stipulated. 

New land maps are also recorded, indexed and processed for imaging and storage. Armed services discharges are processed for the assessor's office for 
Veteran's exemptions. 

• In absence of Registrar of Voters, the Town Clerk handles registration and related duties. 

• Administer absentee ballots in all local, State and Federal elections. Also in cooperation with the Registrars of Voters Office, we file legal notices, distribute 
relevant forms to candidates and/or committees, file required reports and certification of petitions as dictated by the Secretary of State and Connecticut 
State General Statutes. The TC office is utilized for Presidential balloting. 

• Post and maintain received and time-stamped notices of all meetings of Boards and Commissions. 

• Maintain minutes of all Boards and Commissions, financial reports and annual audits for the Town permanent records. All town departments annual reports 
should be forwarded to the Town Clerk's office after being received in the First Selectman's office. 

• Update the Book of Oaths and Appointments as necessary. 

• Keep a record of foreclosures in town and lawsuits filed against the town. 
• All FOI should begin in the Town Clerk's office and be disseminated from there. 

• The office acts as a clearing house for information regarding state statutes, town functions, civic groups, Boards and Commissions, Fire District taxes, budget 
data and other information of general interest. The reintroduction of a monthly newsletter has been ongoing and well-received for the past six plus years. 

• Issue certifications for all documents on file or recorded, as well as for liens and attachments as needed. 

Successes & Accomplishments 
2015/16 

• Worked through the election process. 
• Continually working to increase storage space by reducing large tabloid 

books of records into smaller volumes. 
• Awarded grant from the Historic Preservation Fund of $4,000 

• Recorded 64 Council resolutions in this calendar year. 
• Sold the map case to provide reclaimed space. 

• Continued to provide next day mail backs for recorded documents to the 
public and forward info to the Assessors to ensure records are up to date. 

Goals & Priorities 
2016/17 

• Email notifications of absentee ballots sent out 

• Email absentee lists in new format to all political parties 

• Continue to reorganize the maps for ease of use by the public. 

• Continue to provide next day mail backs for recorded documents to the 
public and forward info to the Assessors to ensure records are up to date. 

• Continue to send notice to title searchers and attorneys of delays, early 
closings, etc. in the Town Clerk's Office 



TOWN CLERK 

l 

ASST. TOWN CLERK ASST. TOWN CLERK CLERK 







TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01013600 501101 TOWN CLERK EL 1.00 2080 
01013600 501101 ASST. TOWN CLERK MT 1.00 1820 
01013600 501101 ASST. TOWN CLERK MT 1.00 1820 
01013600 501101 CLERK MT 1.00 1820 

CURR CURR 
HRLY ANNUAL 

31.25 61,983 
34.04 61,955 
34.04 61,955 
24.80 45,131 

2311024 

FISCAL YEAR 
JULY 1,2016-JUNE30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

65,000 65,000 
63,503 63,503 
63,503 63,503 
49,549 49,549 

241z555 241z555 





TOWN HALL 01013800 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

Town Hall is the center of Town government operations. Costs contained in this account fall into two areas: 

• Costs attributable to the building's operation (utilities, repair, maintenance and cleaning materials, etc.) and, 

• Costs shared by all departments (office supplies, furniture, postage, capital-non-recurring, contingency) 

The Director of Finance administers to the Town Hall accounts. 

• Contributions 

• Public Reports- Funds in this account are used to provide for the printing of all public reports. Among the reports we print are the annual audit report, 

the annual report and the annual budget, employees handbook and employee pension plan information. 



DIRECTOR OF 
FINANCE 

PART TIME FLOATER 











TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY 1, 2016- JUNE 30, 2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

01013800 501102 PART TIME FLOATER (NEW) NA 1.00 1014 15.00 0 15,210 15,210 

0 15~10 15~10 
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mpires I TOWN OF TRUMBULL 

NBXT YEAR BUDGBT HISTORICAL COMPARISON 

PROJECTION: 20172 2016-17 BUDGBT 

ACCOUNTS FOR: 
GENERAL PUND 

01013800 590012 

01013800 590013 

01013800 590014 

TOTAL TOWN HALL 

PRIOR FY3 PRIOR FY2 
ACTUALS ACTUALS 
UTILITIES-ELECTRICITY 

84 , 197 . 81 111,217.82 

UTILITIES-WATER 
2,334.85 2,285.29 

UTILITIES-TELEPHONE 
113,454.85 93,939.32 

1,086,639.25 1,360,004.47 

LAST PYl 
ACTUALS 

150,311.49 

2,097.31 

91,650.33 

1,296,952. 24 

lp 21 
bgnyrpts 

FOR PBRIOD 99 

CY CY RBV PROJECTION PCT 
ACTUALS BUDGBT LBVBL 2 CHANGB 

53,199.82 96 , 717.00 93,112.00 -3.7% 

1,297.34 2,234.00 2,175.00 -2.6% 

55,082.34 96,267.00 92,140.00 - 4.3% 

909,202.77 1,811,889.00 2,043,494.00 12.8t 





PLANNING AND ZONING 01014200 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The Planning & Zoning department consists of four employees who provide staff support to two land use boards; the Planning & Zoning Commission and the 
Zoning Board of Appeals. We act as the liaison between the land use boards and the general public, including developers and land use attorneys. We are 
responsible for meeting local and state regulations for handling applications to the Land Use Commissions and providing due notice and summary of public 
hearings. The Director of Planning & Development provides professional insights as to the merits of special permit and variance applications, as requested by 
the Commissions. Under the direction of the Planning & Zoning Commission, the Director also undertakes special planning study assignments and regulatory 
rewrites, occasionally with assistance from a third-party consultant. The Director also oversees the efforts of the Zoning Enforcement Officer, who pursues 
blight and zoning infractions. Both the Director and the ZEO review several hundred building permit applications each year through the lens of the local zoning 
code, for both residential and commercial construction projects. 

PLANNING & ZONING COMMISSION 
COMMISSIONERS 

Frederick Garrity, Jr., Chairman David W. Preusch Donald Scinto, Sr. (alternate) 

Anthony Chery, Vice Chairman Dan Helfrich l Richard Deeken (alternate) I 
Tony Silber, Secretary Larry LaConte Sr. {alternate) 

The Planning & Zoning Commission consists of five elected members and three alternates appointed by the Town Council. It is the function of the Commission 
to enact and amend the zoning regulations, to control and direct the most appropriate use and development of land throughout the Town, and to adopt and 
amend a Plan of Development which sets the policies, goals and standards for the physical and economic development of the Town. 

Carl Scarpelli, Chairman 

ZONING BOARD OF APPEALS 
COMMISSIONERS 

Steven Elbaum Brian Reilly (alternate) 

Richard Puskar, Vice Chairman Richard Mayo Joseph Rescsanski (alternate) 

Dennis Mike, Secretary 

The Zoning Board of Appeals consists of five elected members and three appointed alternates. The Board hears appeals of actions taken by its agent, the Zoning 
enforcement Officer. The ZBA also acts on applications for variances to the existing regulations as amended and adopted by the Planning & Zoning Commission. 
Furthermore, all gas service and automotive service locations most receive location approval from the ZBA before obtaining a state operating license for that 
location. 

Trumbull is a member of the Greater Bridgeport Regional Council (GBRC) was established in 1960. It is the regional planning body composed of representatives 
from the Towns of Bridgeport, Easton, Fairfield, Stratford, Monroe and Trumbull. Trumbull has been part of the GBRC since the agency's inception. 



PLANNING AND ZONING 01014200 GENERAL GOVERNMENT 

Successes & Accomplishments 
2015/16 

• Planning Study/Community Engagement for Lower Main Street 

south of Merritt Pkwy (100% complete) 

• Obtain road-safe vehicle (new or used) for daily field work of the 

Zoning Enforcement Officer (100%) 

• Roll out streamlined application (about a dozen total) forms that 

can be completed electronically (SO%) 

• Create FAQ reference for web (7S%) 

• Integrate ZBA/P&Z Approval letters with GIS so property's 

entitlement history is available to staff at the click of a button 

(SO%) 

• Completed Trumbull Corporate & Industrial Park Signage grant 

project (100%) 

Goals & Priorities 
2016/17 

• Continue to provide concierge-level service to general public and permit 

applicants 

• Complete one of the following: Planned Development District (POD) 

Regulations for Trumbull Center, or Long-Range Development Study of 

upper Route 25 

• Complete Incentive Housing Zone Study 

• Request for Qualifications going out February to start the $20,000 in 

grant funds from state to explore incentive housing zones Finalize study 

by 2017 

• Transit Station Rehab at Westfield Trumbull Mall, improved 

coordination/efficiency for temporary outdoor events 

• Develop a streamline Planning and Zoning application and checklist 

• Possible Zoning Regulation amendments concerning mixed use 

development, office and retail uses. 

• Review of Fee schedule with Planning and Zoning Commission 

• Make website Planning and Zoning Regulations searchable 

• Update GIS map with current Zone changes 

• Ground breaking Christian Heritage School new parking area and class 

room additions 

• Final construction to be completed at mixed use development at 6 

Whitney Ave. and 12 Broadway Rd. 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01014200 501101 LAND USE PLANNER MATH 1.00 2080 
01014200 50ll01 ZONING ENFORCEMENT OFFICER MT 1.00 2080 
01014200 501101 P&Z OFFICE ADMINISTRATION MT 1.00 1820 
01014200 501101 P&Z ADMINISTRATIVE ASSIST ANT MT 1.00 1820 
01014200 501102 PT P&Z OFFICE ADMINISTRATOR NA 1.00 1300 

501101 
501102 

CURR CURR 
HRLY ANNUAL 

39.16 81,445 
35.82 74,511 
31.25 56,881 
24.90 45,322 
26.84 0 

2581159 
258,159 

0 

FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

85,977 85,977 
80,176 80,176 

0 0 
49,393 49,393 
34,892 34,892 

250,438 2501438 
215,546 215,546 

34,892 34,892 
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mpires I TOWN OF TRUMBULL 

NEXT YEAR BUDGET HISTORICAL COMPARISON 

PROJECTION: 20172 

ACCOUNTS FOR: 
GBNBRAL FUND 

2016-17 BUDGET 

PRIOR FY3 
ACTUALS 

PRl:OR FY2 
ACTtJALS 

01014200 PLANNING AND ZONING 

01014200 501101 

01014200 501102 

01014200 501103 

01014200 501105 

01014200 501106 

01014200 522201 

01014200 522202 

01014200 522205 

01014200 534401 

01014200 534402 

01014200 545501 

01014200 556601 

01014200 556602 

01014200 556604 

01014200 581888 

SALARIES- FT/PERMANENT 
204,864.56 221,349.12 

SALARIES ~ PT/PERMANENT 
36,183.27 

SALARIES- SEASONAL/ TEMP 
. 00 

SALARIES- OVERTIME 

.00 

.00 

3,736.51 4,262 . 42 

SALARIES-LONGEVITY 
425.00 425.00 

SERVICES & FEES-CLERICAL 
. 00 .00 

SERVICES & FEES-PROFESSIONAL 
39,728.30 28,742.50 

PROGRAM EXPENSES 
11,314.64 12,120.00 

MATERIALS & SUPPLIES-OFFICE 
.00 .00 

PROGRAM SUPPLIES 
.00 .00 

COMMUNICATIONS-LEGAL NOTICES 
16,083.92 21,771.28 

PROFESSIONAL DEV-SEM/ CONF 
4,075.86 2,059.33 

PROFESSIONAL DEV-ASSN DUES 
267.00 471.00 

PROFESSIONAL DEV-PUBLICATIONS 
.00 .00 

CAPITAL OUTLAY 
.00 998.00 

TOTAL PLANNING AND ZONING 
316,679.06 292,198.65 

LAST FY1 
ACTtJALS 

248,200.22 

.00 

4,260.00 

5 ,284.63 

425 . 00 

34.00 

21,556.37 

11,085.90 

723.40 

. 00 

24,513.59 

1,773.75 

482.00 

. 00 

.00 

318,338.86 

CY 
ACTtJALS 

130,681.82 

.00 

16,145.00 

2,160 . 35 

425.00 

.00 

14,469.16 

11,014.00 

954.00 

. 00 

13,177.20 

1,585.00 

280.00 

.00 

.oo 

190 ,891.53 

CY REV 
BUDGET 

260,970.00 

.00 

17,200.00 

5,000.00 

425 . 00 

180 . 00 

23,000.00 

11,279.00 

1,000.00 

150 . 00 

20,000.00 

2,500 . 00 

550.00 

150.00 

.00 

342,404.00 

lp 22 
bgnyrpts 

FOR PERIOD 99 

PROJECTION 
LBVEL 2 

PCT 
CHANGE 

215,546.00 -17.4% 

34,892 . 00 .0% 

.00 -100.0% 

5,000.00 . 0% 

425 . 00 .0% 

180.00 . 0% 

43,000.00 87.0% 

10,979 . 00 -2.7% 

2,300.00 130.0% 

150.00 .0% 

20,000.00 .0% 

2,500.00 .0% 

550 . 00 .0% 

150.00 .0\ 

.00 .0% 

335,672.00 - 2.0t 





ECONOMIC & COMMUNITY DEVELOPMENT DEPARTMENT 01014600 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The Economic and Community Development Department is charged with managing the economic and community development activities of the Town. The 
Economic and Community Development Director, appointed by the First Selectman is responsible for overseeing the Planning & Zoning Department, Building 
Department, Fire Marshal's Office and Health Department. The Director also reports to the Economic and Community Development Commission, as well as 
other land use and regulatory agencies as directed by the First Selectman. The mission of the department is to: 

• Promote any and all investment in Trumbull that is consistent with the Town's Plan of Conservation and Development; 

• Improve and protect Trumbull's economic well-being; 

• Create economic opportunity and convenience for residents; 
• Preserve the Town's excellent quality of life; 

• Grow the Town's Grand List each and every year 

The activities of the Office include: 

• Assisting Trumbull businesses and entrepreneurs. 
• Facilitating the relocation of out-of-town businesses to Trumbull. 

• Promoting community programs, projects, initiatives and assets that make Trumbull a desirable place to live and work. 

The Economic & Community Development Commission consists of nine (9} members appointed by the First Selectman, each for a term of three (3} years. The 
terms of three (3) members expire each year. By Town Charter, the Commission: shall conduct research into business and industrial conditions in the Town; 
shall familiarize itself with the zoning laws of the Town and other communities in the state; shall consult with the Planning and Zoning Commission and such 
other agencies, official or otherwise, as may be concerned with the location of business and industry in the Town; shall take such action as it may deem 
appropriate to encourage the location of desirable business and industry in suitable areas of the Town; may advertise and prepare, print and distribute such 
books, maps, charts and pamphlets as in its judgment shalf further its official purposes; and shall have all of the powers and duties conferred or imposed by law 
on development commissions. 

The commission undertakes specific project and program initiatives, while providing feedback and suggestions to the Director for implementation. Through its 
work, the Commission pursues four general objectives: 

• Attracting and recruiting new businesses 

• Retaining and helping to expand the existing business base 
• Providing resources for entrepreneurs and start-up companies 
• Fostering a thriving community that is a desirable place to live and work 



ECONOMIC & COMMUNITY DEVELOPMENT DEPARTMENT 01014600 GENERAl GOVERNMENT 

Successes & Accomplishments 
2015/16 

• Successfully navigated the approval process for the Madison Village 

redevelopment project, a 16,000 square foot retail center, which opened 

this past fall. This has been a huge success with the addition of three new 

eateries to Trumbull; 

• Successfully completed the long Hill Marketplace and long Hill Village 

construction and redevelopment, a combined 20,000 square feet of retail, 

with completion slated for spring of 2016. This redevelopment will add 

four new eateries to Trumbull; 

• Worked collaboratively with Bridgeport Hospital and Yale New Haven 

Health to begin construction of the Bridgeport Hospital Outpatient 

Center, a 120,000 square foot medical facility, with an anticipated ribbon 

cutting slated for Spring of 2016; 

• Worked with all permitting departments and on site developers to 

complete the redevelopment of 35 Nutmeg Drive. A complete renovation 

and modernization of 300,000 square feet, with occupancy at 80%. 

Project completion anticipated for the Spring of 2016; 

• Worked with developer and permitting departments to facilitate the 

construction of 80,000 square feet for Cooper Surgical on Corporate 

Drive; 

• Construction completed for The Bridges at Trumbull, a 72 bed, 64 unit 

Memory Care Assisted living Complex. 

• Facilitated the ongoing investment of Westfield Trumbull, including the 

development of its Main Street property holdings; 

• Promoted C-PACE program to gain more local participants 

Goals & Priorities 
2016/17 

• Facilitate continued progress in the redevelopment of Trumbull Center, 

including construction of new CVS at 965 White Plains Rd, which will 

allow demolition of obsolete space and the comprehensive 

redevelopment of 900 White Plains Rd. 

• Facilitate and assist the ongoing long Hill Village redevelopment, 

including support of appropriate amendments to the Special Permit 

approval process to develop a district that functions as a Town Center. 

• Evaluate, recommend and obtain approval for the disposition of 

excess/unnecessary Town- owned real estate. 

• Remake Town's marketing video for unveiling at 2016 Business 

Appreciation Breakfast event in May or June. 

• Obtain Town approvals for new cell tower in vicinity of Beach Memorial 

Park that could eliminate "dead zones" in Trumbull Center and 

surroundings. 

• Complete the environmental Site Assessment of 408 Shelton Rd. prior to 

tax foreclosure to allow for thorough disclosure of contamination issues, 

if any, as part of ultimate disposition of property. 

• Work with Westfield Trumbull to break ground on its anticipated 

expansion in 2016. 

• Renovate Trumbull Corporate Park signage utilizing existing STEAP grant; 

proposals due 1/15, work anticipated to be completed prior to 6/30. 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT CURR CURR 
ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL 

01014600 501101 DIR. ECONOMIC&COMM DEVELOP (VA CANT) CNT 1.00 2080 50.48 105,000 

FISCAL YEAR 
JULY 1, 2016 -JUNE 30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

107,625 107,625 

107,625 ______ 1o_s~zo_o_o----~-- 107z625 







INLANDS WETLANDS & WATERCOURSE COMMISSION 01014800 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The Inlands Wetlands & Watercourse Commission (IWWC) is composed of seven regular members and three alternate members appointed by the first 
selectman with the approval of the Town Council. 

The inland wetlands and watercourses of the State of Connecticut are an indispensable and irreplaceable fragile natural resource. The wetlands and 
watercourses are an interrelated web of nature essential to an adequate supply of surface and underground water; to hydrological stability and control of 
flooding and erosion; to the recharging and purification of groundwater; and to the existence of many forms of animal, aquatic and plant life. 

Many inland wetlands and watercourses have been destroyed, or are in danger of destruction, because of unregulated use by reason of the deposition, filling or 
removal of material, the diversion or obstruction of water flow, the erection of structures and other uses all of which have despoiled, polluted and eliminated 
wetlands and other watercourses. Such unregulated activity has had, and will continue to have, a significant adverse impact on the environment and ecology of 
the State of Connecticut. 
The preservation and protection of the wetlands and watercourses is essential to the health, welfare and safety of the citizens of the State. 

As a regulatory agency, the commission evaluates proposals to develop areas permit requests affecting designated wetlands, wetland setbacks, watercourse, 
and flood plain zones. Public hearings are conducted on those proposals deemed to be "significant activities." The commission conducts a field investigation of 
all properties in question for the purpose of a first-hand observation of the existing wetlands and/or watercourses. 

SUccesses & Accomplishments 
2015/16 

• IWWC application plan reviews. 

Goals & Priorities 
2016/17 

• Continue IWWC application plan reviews. 









CONSERVATION COMMISSION 01015400 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The Conservation Commission consists of seven (7) members appointed by the First Selectman. The Commission has the power and duties prescribed for 

Conservation Commissions in the Connecticut General Statutes. The Conservation Commission is a science-based advisory commission that oversees the 
protection and supervision of natural resources in Trumbull. It acts in an advisory capacity to the town's regulatory land use boards, as well as makes 
recommendations regarding open-space, watershed plans, and natural resource preservation. 









TRANSIT DISTRICT 01015800 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

The Greater Bridgeport Transit District comprises Bridgeport, Fairfield, Stratford and Trumbull. Commissioners appointed by their respective legislative bodies 
represent each of the four communities. The distribution of representation on the ten members governing and policymaking board is Bridgeport, 4 members; 
and Stratford, Fairfield, and Trumbull, 2 members each. 

The same distribution formula is used regarding the financial contributions of the four communities; Bridgeport, and Stratford, Fairfield, and Trumbull. 

The primary purpose of the Transit district is to develop and maintain a modern, efficient, and adequate transit system within and between the four 
participating communities. 

Transit facilities are made available to all segments of the community including the elderly and handicapped. 









POLICE DEPARTMENT 01022000 PUBLIC SAFETY 

Activities, Functions and Responsibilities 

The Trumbull Police Department was created in 1941. Per state statute the Department is regulated by a local authority of an appointed six 

member Board of Police Commissioners. The Chief of Police is the Chief law Enforcement Official of the Town and works under the general 

direction of the Police Commission. He manages the department to preserve the peace and public order of the town, through the investigation of 

crimes and enforcement of all laws and ordinances. The Chief is authorized and responsible for the management of all records, the direction of all 

personnel, and the assignment of duties for the efficient operation of the Department. Currently, the Department is authorized seventy-eight 

sworn police officers and ten full-time civilian personnel. Civilian personnel provide clerical and maintenance support for the operation of the 

Department. 

The Mission of the Trumbull Police Department is to provide professional, knowledgeable, and thorough law enforcement services to ensure the 

safety and well-being of all people with constant awareness to the diverse needs of the individual and community. Our officers will work in 

partnership with its citizens to achieve a spirit of cooperation and mutual respect for the betterment of the community. We will embrace a 

foundation of integrity, and a code of ethics to provide the highest standard of quality of life. 

• Staffed and operating 24 hours a day, 365 days a year. 

• Communication center provides dispatching for all Town emergencies. 

• Police Officers respond to and investigate a wide variety of emergencies and police related incidents. 

• Police Officers are First Responders to all medical calls in Town. Over 2,000 medical calls per year. 

• Traffic Investigation Unit, Detective Division, Dive Team, K-9 Unit, Emergency Response Team and Police Cadet Program. 

• Community policing efforts directed to members of the community. Newly created Bicycle Patrol. 

• Department participates in a regional emergency response team and Federal/ State task forces. 

• Emergency Management and Animal Control are also under the authority of the Police Department. 

Successes & Accomplishments 
2015/16 

• Reduced Overtime to three year low - 100% complete 
• Completed Communication Center construction - 100% complete 
• Opened Police Substation at Westfield Trumbull Mall - 100% complete 
• Updated the patrol fleet with In-Car cameras • 100% complete 

Goals & Priorities 
2016/17 

• Closely monitor overtime expenses 
• Restore police fleet to manageable level of confidence 
• Review and update policies 
• Continue process of becoming a State Accredited Police agency 



POLICE DEPARTMENT 01022000 PUBLIC SAFETY 

• Trained and supplied Patrol Division with lifesaving Narcan - 100% 
complete 

• Re-established Regional SCUBA Team - 100% complete 
• Filled vacancies in Records, Dispatch and Financial Assistant positions-

100% complete 
• Received grant funding for Body-worn Cameras - 100% complete 

• Selected and outfitted officers with new more functional police uniforms 
- 75% complete 

• Created the Department's first ever Bicycle Patrol - 100% complete 

• Began the egregious process of becoming a State Accredited police 
agency - 15% complete (expected to take several years to complete) 

• Established the first Trumbull Police, Project lifesaver- Project lifesaver 
is a nationwide organization that allows residents to register at risk 
family members who may become lost. Police having a tracking device 
that will locate them quickly. 100% complete 

• Complete narcotics detection training for both K-9 teams 

• Implement body-worn cameras for patrol officers 

• Fulfill staffing levels and add School Resource Officers 
• Complete semi-annual firearms training 

• Improve upon overall training of all personnel 
• Completion of outfitting officers with more functional police uniforms 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

01022000 501101 CHIEF OF POLICE AP 1.00 2080 61.45 127,335 131,007 131,007 
01022000 501101 DEPUTY CHIEF OF POLICE AP 1.00 2080 56.24 116,979 119,904 119,904 
01022000 501101 DEPUTY CHIEF OF POLICE AP 1.00 2080 56.24 116,979 119,904 119,904 
01022000 501101 DEPUTY CHIEF OF POLICE AP 1.00 2080 56.24 116,979 119,904 119,904 
01022000 501101 LIEUTENANT PO 1.00 1950 51.24 99,926 99,926 99,926 
01022000 501101 LIEUTENANT PO 1.00 1950 51.24 99,926 99,926 99,926 
01022000 501101 LIEUTENANT (VA CANT) PO 1.00 1950 48.30 0 94,188 94,188 
01022000 501101 LIEUTENANT (VA CANT) PO 1.00 1950 48.30 0 94,188 94,188 
01022000 501101 LIEUTENANT (NEW) PO 1.00 1950 48.30 0 94,188 0 
01022000 501101 SERGEANT-DETECTIVE BUREAU PO 1.00 1950 46.86 91,377 91,377 91,377 
01022000 501101 SERGEANT-DETECTIVE BUREAU PO 1.00 1950 46.86 91,377 91,377 91,377 
01022000 501101 SERGEANT PO 1.00 1950 44.92 87,590 87,590 87,590 
01022000 501101 SERGEANT PO 1.00 1950 44.92 87,590 87,590 87,590 
01022000 501101 SERGEANT PO 1.00 1950 44.92 87,590 87,590 87,590 
01022000 501101 SERGEANT PO 1.00 1950 44.92 87,590 87,590 87,590 
01022000 501101 SERGEANT PD 1.00 1950 44.92 87,590 87,590 87,590 
01022000 501101 SERGEANT PO 1.00 1950 44.92 87,590 87,590 87,590 
01022000 501101 SERGEANT PO 1.00 1950 44.92 87,590 87,590 87,590 
01022000 501101 SERGEANT PO 1.00 1950 44.92 87,590 87,590 87,590 
01022000 501101 POLICE OFFICER-DETECTIVE BUR. PD 1.00 1950 41.68 81,269 81,269 81,269 
01022000 501101 POLICE OFFICER-DETECTIVE BUR. PO 1.00 1950 41.68 81,269 81,269 81,269 
01022000 501101 POLICE OFFICER-DETECTIVE BUR. PD 1.00 1950 41.68 81,269 81,269 81,269 
01022000 501101 POLICE OFFICER-DETECTIVE BUR. PD 1.00 1950 41.68 81,269 81,269 81,269 
01022000 501101 POLICE OFFICER-DETECTIVE BUR. PO 1.00 1950 41.68 81,269 81,269 81,269 
01022000 501101 POLICE OFFICER-DETECTIVE BUR. PO 1.00 1950 41.68 81,269 81,269 81,269 
01022000 501101 COMMUNICATIONS OFF. POLICE PO 1.00 1950 40.03 78,064 78,064 78,064 
01022000 501101 COMMUNICATIONS OFF. POLICE PD 1.00 1950 40.03 78,064 78,064 78,064 
01022000 501101 COMMUNICATIONS OFF. POLICE PD 1.00 1950 40.03 78,064 78,064 78,064 
01022000 501101 COMMUNICATIONS OFF. POLICE PO 1.00 1950 40.03 78,064 78,064 78,064 
01022000 501101 COMMUNICATIONS OFF. POLICE PD 1.00 1950 40.03 78,064 78,064 78,064 
01022000 501101 COMMUNICATIONS OFF. POLICE PD 1.00 1950 40.03 78,064 78,064 78,064 
01022000 501101 COMMUNICATIONS OFF. POLICE PD 1.00 1950 40.03 78,064 78,064 78,064 
01022000 501101 COMMUNICATIONS OFF. POLICE PD 1.00 1950 40.03 78,064 78,064 78,064 





TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY 1,2016-JUNE30,2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 
01022000 501101 POLICE OFFICER PD 1.00 1950 38.98 76,001 76,001 76,001 
01022000 501101 POLICE OFFICER PD 1.00 1950 38.98 76,001 76,001 76,001 
01022000 501101 POLICE OFFICER PD 1.00 1950 38.98 76,001 76,001 76,001 
01022000 501101 POLICE OFFICER PD 1.00 1950 38.98 76,001 76,001 76,001 
01022000 501101 POLICE OFFICER PD 1.00 1950 38.98 76,001 76,001 76,001 
01022000 501101 POLICE OFFICER PD 1.00 1950 38.98 76,001 76,001 76,001 
01022000 501101 POLICE OFFICER PD 1.00 1950 35.84 69,878 76,001 76,001 
01022000 501101 POLICE OFFICER PD 1.00 1950 38.98 76,001 76,001 76,001 
01022000 501101 POLICE OFFICER PD 1.00 1950 35.84 69,878 76,001 76,001 
01022000 501101 POLICE OFFICER PD 1.00 1950 38.98 76,001 76,001 76,001 
01022000 501101 POLICE OFFICER PD 1.00 1950 27.81 54,226 71,678 71,678 
01022000 501101 POLICE OFFICER PD 1.00 1950 27.81 54,226 70,736 70,736 
01022000 501101 POLICE OFFICER (NEW) PD 1.00 1950 27.81 0 54,227 27,114 
01022000 501101 POLICE OFFICER (NEW) PD 1.00 1950 27.81 0 54,227 27,114 
01022000 501101 EXECUTIVE ASSIST ANT TO CHIEF AP 1.00 1820 31.23 56,840 58,261 58,261 
01022000 501101 ADMINIST. DETECTIVE BUREAU MT 1.00 2080 31.25 65,007 66,632 66,632 
01022000 501101 TRAFFIC CLERK MT 1.00 1820 27.08 49,289 50,521 50,521 
01022000 501101 ACCOUNTING ASSISTANT/POLICE MT 1.00 1820 26.18 47,649 50,860 50,860 
01022000 501101 DISPATCHER MT 1.00 2080 29.79 61,955 63,504 63,504 
01022000 501101 DISPATCHER MT 1.00 2080 29.79 61,955 63,504 63,504 
01022000 501101 DISPATCHER MT 1.00 2080 24.99 51,970 54,750 54,750 
01022000 501101 RECORDS CLERK MT 1.00 1820 25.93 47,191 49,839 49,839 
01022000 501101 RECORDS CLERK MT 1.00 1820 22.72 41,354 43,655 43,655 
01022000 501101 MECHANIC- POLICE MT 1.00 2080 27.21 56,592 59,680 59,680 
01022000 501102 SCHOOL CROSSING GUARDS (7) NA 1.00 400 13.00 36,400 37,310 37,310 
01022000 501102 PT ASSIST ANT PATROL DIV (VA CANT) NA 1.00 1014 15.00 15,210 15,210 15,210 
01022000 501104 PART TIME DISPATCHER NA 1.00 832 19.94 16,594 17,009 17,009 
01022000 501104 PART TIME DISPATCHER (VA CANT) NA 1.00 832 19.46 16,189 16,189 16,189 
01022000 501104 PART TIME DISPATCHER (VACANT) NA 1.00 832 19.46 16,189 16,189 16,189 

TURNOVER (150,000) 

617231815 7~321949 619341535 
501101 6,623,233 7,131,042 6,832,628 
501102 51,610 52,520 52,520 
501104 48,972 49,387 49,387 
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02/07/2016 15:55 ITOWN OF TRUMBULL 
mpires NEXT YEAR BUDGET HISTORICAL COMPARISON 

PROJECTION: 20172 2016-17 BUDGET 

ACCOUNTS FOR: 
GENERAL POND 

01022000 534403 

01022000 545503 

01022000 556601 

01022000 556602 

01022000 556603 

01022000 556604 

01022000 567702 

01022 000 567704 

01022000 578801 

01022000 578803 

01022000 578804 

01022000 581888 

01022000 589901 

01022000 590011 

01022000 590012 

01022000 590013 

01022000 590014 

PRIOR FY3 PRIOR PY2 
ACTUALS ACTUALS 
MATERIALS & SUPPLIES-CLEANING 

5,718.11 5,626.60 

COMMUNICATIONS-PUBLIC RELATION 
2,135.30 2,501.61 

PROFESSIONAL DEV-SEM/CONF 
.00 2,982.50 

PROFESSIONAL DEV-ASSN DUES 
1,440.00 1,435.00 

PROFESSIONAL DEV- INSERVICE 
30,229.72 26,297.76 

PROFESSIONAL DEV-PUBLICATIONS 
709.80 278.93 

TRANSPORTATION-VEHICLE REPAIR 
.00 .00 

TRANSPORTATION-EXPENSE A/C 
11,999.62 13,355.36 

MNTNCE/REPAIR SERVICE CONTRACT 
104,434.18 99,230.57 

MNTNCE/REP-PROGRAM RELATED 
5,982.00 5,076.09 

MNTNCE/REP- REFUSE REMOVAL 
2,048.44 1,993.08 

CAPITAL OUTLAY 
192,172.46 242,175.93 

RENTALS - ANNUAL RENTALS/ LEASE 
12,919.78 11,697.52 

UTILITIES -HEAT 
8,409.32 6,853.80 

UTILITIES - ELECTRICITY 
87,006.43 97,407.60 

UTILITIES - WATER 
2,777.78 

UTILITIES-TELEPHONE 

2,837.69 

16,906.30 17,543.13 

LAST PY1 
ACTUALS 

4,253.78 

2,348.88 

5,294.61 

1,460.00 

26,830.60 

106.20 

53,296.95 

14,705.23 

104,400.99 

12,099.13 

2,037.90 

191,264.79 

12,628.52 

7,465.17 

99,667.28 

2,747.14 

18,706.95 

CY 
ACTUALS 

3,058.80 

1,645.70 

7,940.50 

1,490.00 

25,204.32 

82.50 

52,202.30 

5,404.18 

82,036.49 

3,394.72 

2,290.73 

196,025.30 

11,988.32 

2,193.16 

38,672.86 

1,321.37 

9,806.81 

CY REV 
BUDGET 

5,800.00 

2,500.00 

6,000.00 

1,500.00 

34,000.00 

500.00 

55,000.00 

14,500.00 

121,280.00 

6,000.00 

2,114.00 

199,802.00 

15,300.00 

7,808.00 

86,545.00 

2,919.00 

20,385.00 

I p 30 
bgnyrpts 

POR PERIOD 99 

PROJECTION PCT 
LEVEL 2 CHANGE 

5,800.00 .0% 

2,500.00 .0% 

6, 000.00 . 0% 

2,000.00 33.3% 

37,000.00 8.8\ 

500.00 .0% 

40,000.00 -27.3% 

15,000.00 3.4% 

111,595.00 -8.0% 

2,500.00 -58.3% 

2,178.00 3.0\ 

67,000.00 -66.5% 

31,200.00 103.9% 

6,981.00 -10.6% 

66,794.00 -22.8% 

2,797.00 -4.2% 

14,758.00 -27.6% 
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mpires 

PROJECTION: 20172 

ACCOtlNTS FOR: 
GENERAL FUND 

01022000 5 90015 

TOTAL POLICE 

I TOWN OF TRUMBULL 
NEXT YEAR BUDGET HISTORICAL COMPARISON 

2016-17 BUDGET 

PRIOR FY3 PRIOR FY2 
ACTUALS ACTUALS 
UTILITIES -TRAFFIC LIGHTS 

8,704.08 9,253.63 

7,842,920.21 8,078,531.47 

LAST PYl 
ACTUALS 

10, 131.32 

8,499,276.50 

CY 
ACTUALS 

4 , 897 . 29 

5,197,425.84 

CY REV 
BUDGET 

11 , 072 . 00 

8,569,691.00 

lp 31 
bgnyrpts 

FOR PERIOD 99 

PROJECTION PCT 
LEVEL 2 CHANGE 

10 , 315 . 00 - 6 . 8\ 

8,739,878.00 2.0\ 




