










ANIMAL CONTROL 01022400 PUBLIC SAFETY 

Activities, Functions and Responsibilities 

The Animal Control Officer is given the power by Statute to administer and enforce the laws relating to animals. The Animal Control Officer 
administers and maintains the animal shelter. The Animal Control Officer is a member of Police Union local1745 and this forty-hour per week 
position is included in the Police contract. 

The Animal Control Officer has two part-time nineteen-hour per week employees. 

Animal Control Duties 

• Respond to calls for services involving stray, roaming dogs, sick or injured animals, animal bites, animal cruelty, and violations to animal laws. 
• Enforce local town ordinances and state statutes pertaining to animal laws 

• Enforce dog licensing 

• Coordinate a yearly rabies clinic in conjunction with the Town Clerk 

• Educate residents on humane treatment of aU animals. 

• Maintain the animal shelter and care of impounded animals 

• Supervise two part-time employees 
• Ensure that the shelter maintenance and care of impounded animals is followed as per state statute. 

• Prepare monthly receipts 
• Prepare yearly budget 

• Oversees the adoption of shelter animals 

• Works with the shelter volunteer group 
• Maintains records and files of animal control documents 

SUccesses & Accomplishments 
2015/16 

• Successfully raised over $5,000 for a dog and kitten that 
needed eye surgery. 

• Responded to 594 calls for service. 

• Impounded a total of 225 animals, redeemed 99 animals, and 

adopted 100 animals into new homes. 

Goals & Priorities 
2016/17 

• Increase compliance of dog licensing. 

• Research noise abatement systems for the shelter. 
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02/07/2016 15:55 ITOWN OP TRUMBULL 
mpires NEXT YEAR BUDGET HISTORICAL COMPARISON 

PROJECTION: 20172 2016-17 BUDGET 

ACCOUNTS POR: 
GENERAL FUND 

PRIOR PY3 PRIOR PY2 LAST PYl. 
ACTUALS ACTtJALS ACTtJALS 

01022400 590013 UTILITIES-WATER 
531 . 53 608.93 608.02 

01022 4 00 590014 UTILITIES - TELEPHONE 
351.26 312.49 320.01 

TOTAL ANIMAL CONTROL 
104,172.85 111,275.34 107,973.60 

CY 
ACTtJALS 

244.14 

213.33 

69,391.22 

CY REV 
BUDGET 

642.00 

330.00 

114,802.00 

I p 33 
bgnyrpts 

POR PERIOD 99 

PROJECTION PCT 
LEVEL 2 CHANGE 

510.00 -20.6\ 

360.00 9.1\ 

130,181.00 13 .4 t 



TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01022400 501101 ANIMAL CONTROL OFFICER PD J.OO 2080 
01022400 501102 ASSIST ANT DOG WARDEN PT NA 1.00 1014 
01022400 501102 KENNEL ASSIST ANT PT NA 1.00 1014 
01022400 501102 KENNEL ASSISTANT PT (NEW) NA 1.00 1014 

501101 
501102 

CURR 
HRLY 

28.59 
13.62 
11.79 
10.50 

CURR 
ANNUAL 

59,475 
13,815 
11,953 

0 

FISCAL YEAR 
JULY 1,2016-JUNE30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

59,476 59,476 
14,161 14,161 
12,252 12,252 
10,647 10,647 

85,243 ----~~~----~96.e~3~6 ____ ~96.e~3~6 
59,475 59,476 59,476 
25,768 37,060 37,060 



EMERGENCY MEDICAL SERVICES 01022600 PUBLIC SAFETY 

Activities, Functions and Responsibilities 

Trumbull EMS is dedicated to providing the highest level of pre-hospital care to ensure the health, safety and well-being of our residents and neighbors. 

The EMS Chief, working under the direction of the EMS Commission, ensures quality patient care and efficient delivery of pre-hospital emergency medical care 
to all residents and visitors of the Town of Trumbull. The EMS Chief oversees the daily operation of emergency calls, direction of all EMS staff, and delivery of 
community health and safety programs. 

Trumbull EMS consists of both volunteer and paid-staff that work jointly to provide ambulance coverage to the Town of Trumbull. The department consists of 
approximately 60 volunteers, as well as a team of 40 contracted Emergency Medical Technicians and Paramedics contracted through third party vendors. Our 
team provides ambulance coverage 24/7, 365 days a year, to serve our residents. Currently, Trumbull EMS responds to over 4,300 emergency 9-1-1 calls each 

year. 

Successes & Accomplishments 
2015/16 

• Trumbull EMS was dispatched to 4349 calls while continuing to cover 93% 
of the volume. Call volume increased from 3% in 2014 to 7% in 2015. 

• Covered more than 92% of call volume without increasing budget while 
trying to keep up with increased call volume (100% Completed- Trumbull 
EMS has actively recruited many new volunteers that help cover 
additional call volume. This has allowed TEMS to cover 93% of the call 
volume in 2015 while responding to 7% more calls than dispatched to in 
2014). 

• Reduce the amount of money spent on ALS intercepts, find ways to 
reduce spending and use savings to increase the level of service to two 
paramedics on duty during peak volume. (100% Completed - received 
$80,000 from the FEMA AFG grant to purchase two cardiac monitors 
which helped reduce the amount staffing companies charge the Town of 
Trumbull to provide paramedic coverage. The savings was invested into 
staffing a second paramedic during peak volume. This reduced the 
amount of outside ALS Intercepts, providing faster Advanced Life Support 
on-scene times, exceptional service and reducing Paramedic Intercept 
cost while increasing billing reimbursement. 

Goals & Priorities 
2016/17 

• Trumbull EMS expects to have a large increase in call volume in FY17 due 
to the new Yale Smilow Hospital, Bridges Assisted Living Facility and many 
new businesses opening this year. Trumbull EMS will work to continue to 
maintain covering 93% of the call volume. 

• Continue to recruit new volunteers that will add resources to help cover 
the growing demand for emergency ambulance service each year. 

• Trumbull EMS will be working with a billing company to improve upon 
collection rates. 

• Work to expand paramedic coverage which will continue to reduce the 
need for outside Advanced Life Support Intercepts. 

• Continue to educate teenagers and members of our community in CPR, 
First AID and Emergency Pre-Hospital Care. 



EMERGENCY MEDICAL SERVICES 01022600 

• Continue to recruit new volunteers that will continue to help with 
ambulance coverage (100% Completed- recruited over 20 new volunteers 
in 2015.) 

• Continue to train and increase the level of care that our service can 
provide to the residents by introducing new medications and equipment 
to our operations (100% Complete- Trumbull EMS has introduced new 
Advanced Medications and has trained and introduced Narcan and CPAP 
breathing masks to our Basic Life Support Ambulances). 

• Continue to educate our community and our teenagers in CPR, First Aid 
as well as in Emergency Pre-hospital Care (100% Complete- offered 
Emergency Medical Technician classes at Trumbull EMS, an Explorer Post 
for kids 14-18), advises an EMS Club at Trumbull High School and in the 
Spring 2015 trained every gth grader from Madison Middle School and 
Hillcrest Middle School in CPR). 

PUBLIC SAFETY 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01022600 501101 CHIEF OF EMS CNT 1.00 2080 
01022600 501101 ADMINISTRATIVE ASSIST ANT EMS MT 1.00 1820 
01022600 501102 PT EMS SUPPLY INVENTORY CLERK NA 1.00 52 

501101 
501102 

CURR CURR 
HRLY ANNUAL 

42.83 89,085 
32.45 59,055 
12.96 674 

148,814 
148,140 

674 

FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

FIRST 
DEPT SELECf 
REQ REQUEST 

91,312 91,312 
60,532 60,532 

691 691 

152,535 152~35 
151,844 151,844 

691 691 
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02/07/2016 15:55 I TOWN OF TRtJMBULL lp 35 
mpires NEXT YEAR BUDGBT HISTORICAL COMPARISON bgnyrpts 

PROJECTION: 20172 2016-17 BUDGET FOR PERIOD 99 

ACCOUNTS FOR: 
GENERAL FUND 

PRIOR FY3 PRIOR FY2 LAST FY1 CY CY REV PROJECTION PCT 
ACTUALS ACTUALS ACTOALS ACTUALS BUDGET LEVBL 2 CHANGE 

01022600 EMERGENCY MEDICAL SERVICES 

01022600 501101 SALARIES - FT/PERMANENT 
74,608.82 141,267.85 145,053.31 87,174.81 148,595.00 151,844.00 2.2% 

01022600 501102 SALARIES-PT/PERMANENT 
249,550.84 2,541.52 227.78 142.56 674.00 691.00 2.5%-

01022600 501105 SALARIES-OVERTIME 
2,550.41 1,228.24 1,392.93 778.74 1,550.00 1,597.00 3.0% 

01022600 501888 UNIFORM ALLOWANCE 
6,097.90 3,710.80 4,931.72 3,367.20 7,000.00 7,000.00 .0% 

01022600 522202 SERVICES & FEES - PROFESSIONAL 
523,378.31 900,132.42 896,117.35 891,881.64 935,576.00 989,327.00 5. 7%-

01022600 522203 SERVICES & FEES - ANCILLARY 
48, 709.21 58,143.80 56,154.10 26,756.02 61,825.00 45,000.00 -27.2% 

01022600 522205 PROGRAM EXPENSES 
.oo .00 2,500.00 2,500.00 2,500.00 3,500.00 40.0% 

01022600 534401 MATERIALS & SUPPLIES-OFFICE 
1,229.46 652.68 705.38 149.24 1,500.00 1,500.00 .0% 

01022600 534402 PROGRAM SUPPLIES 
35,796.61 2 7 ,797 .98 63,291.35 44,616.14 55,590.00 67,750.00 21.9% 

01022600 534403 MATERIALS & SUPPLIES - CLEANING 
232 . 06 33 . 93 361.12 .00 400.00 400.00 .0% 

01022600 545503 COMMUNICATIONS - PUBLIC RELATION 
1,380.22 1,165.93 1,500.00 .00 1,500.00 1,500.00 .0\ 

01022600 556601 PROFESSIONAL DEV - SEM/CONF 
. 00 3,299.00 3,035.47 .00 4,000.00 4,000.00 .0% 

01022600 556603 PROFESSIONAL DEV - INSERVICE 
5,970.69 5,090.00 1,819.07 595.00 5,575.00 5,850.00 4.9\ 

01022600 567703 TRANSPORTATION-TRAVEL REIMB 
491.34 264.49 .00 .00 500.00 500.00 .0% 

01022600 578801 MNTNCE/REPAIR SERVICE CONTRACT 
486. 00 678.24 478.22 567.29 2,312.00 602.00 -74.0% 

01022600 578802 MNTNCE/REP - EQUIPMENT/ BUILDING 
7,961.61 2,371.37 2,987.75 3,324.25 6,300.00 6,800.00 7.9% 
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02/07/2016 15:55 I TOWN OF TRUMBULL lp 36 
mpires NEXT YEAR BUDGET HISTORICAL COMPARISON bgnyrpts 

PROJECTION: 20172 2016-17 BUDGET FOR PERIOD 99 

ACCOUNTS FOR; 
GENERAL FUND 

PRIOR FY3 PRIOR FY2 LAST FY1 CY CY REV PROJECTION PCT 
ACTUALS ACTUALS ACTUALS ACTUALS BUDGET LEVEL 2 CHANGE 

01022600 578804 MNTNCE/REP-REFUSE REMOVAL 
667.32 664.32 679.26 763.4 9 692.00 713.00 3.0% 

01022600 581888 CAPITAL OUTLAY 
83' 661. 86 57,054.66 35,036.61 26,179.70 25,697.00 38,179.00 48.6% 

01022600 589901 RENTALS-ANNUAL RENTALS/LEASE 
3,199.51 1,096.52 1,466.52 1,385.97 1,932.00 2,100.00 8.7% 

01022600 590011 UTILITIES-HEAT 
6,119.75 5,190.77 4,603.17 1,217.30 5,151.00 4,988.00 -3.2% 

01022600 590012 UTILITIES-ELECTRICITY 
11,164.32 11,580.43 12,495.41 7,502.45 17,527.00 17,912.00 2.2% 

01022600 590013 UTILITIES-WATER 
569.49 605.44 648.90 262.85 641.00 595.00 -7.2\ 

01022600 590014 UTILITIES-TELEPHONE 
2,537.31 14,033.97 8,948.93 6,070.84 9,686.00 9,498.00 -1.9% 

TOTAL EMERGENCY MEDICAL SERV 
1,066,363,04 1,238,604.36 1,244,434.35 1,105,235.49 1,296,723.00 1,361,846.00 5 . 0\ 







FIRE MARSHAL 01022800 PUBLIC SAFETY 

Activities, Functions and Responsibilities 

The Trumbull Fire Marshal's office is responsible for fire code enforcement, plan review, fire investigations, blasting code enforcement and fire prevention and 
education in the town of Trumbull. The office consists of a full-time Fire Marshal, two full-time Deputy Fire Marshals and an Administrative Assistant. 

Responsibilities: 
• Maintain 90 hours of training every three years as required to remain certified as a Fire Marshal with the State of Connecticut 
• Fire code enforcement; annual inspections for code compliance in all occupancies in town (except 1 & 2 family dwellings) and issue licenses as required 

• Plan reviews for commercial building construction/renovation; plus numerous inspections throughout the construction process 

• Meetings with architects, engineers, contractors and other design professionals to review concepts and code requirements 
• liaison with the local fire departments concerning new buildings in their districts 

• Fire investigations to determine origin and cause, accidental or deliberate and if arson, attempt to determine the party responsible 

• Responds to emergencies as requested by PO & FD 
• Investigate suspicious packages, bomb threats 
• Blasting code enforcement and issuance of blasting permits 

• Fire prevention and education including presentations to local organizations as well as fire extinguisher training for local businesses 

• Inspections of underground tank removals 
• Issuance and approval of open burn permits as well as site inspections 

• Conduct site inspections of all fireworks and special effects displays for code compliance and determine fire protection needs for event 
• Inspect all tents and portable structures for code compliance 
• Investigate complaints (i.e. outside burning, overcrowding, locked/blocked exit doors, blocked aisle ways etc.) 

• Serves as the office for the local Emergency Planning Committee (LEPC) 
• Works in conjunction with the emergency management office and holds a seat in the EOC 

Successes & Accomplishments 
2015/16 

• Implement the Energov permitting system in the office {75%) 

• Revamp the Fire Marshal page on the Town's website (100%) 

• Continue to take the lea_d in organizing monthly meetings to discuss 
current and upcoming construction projects with other town 
departments {100 %} 

Goals & Priorities 
2016/17 

• Reduce plan review turnaround time to 15 business days for 85% of all 
plans received rather than the 30 days permitted by the State of CT 

• Increase fire marshal presence at fire drills, crisis drills and crisis 
meetings to 75% for all schools district wide as set forth in school safety 
plans 

• Develop new policies and procedures to better document inspections 
and issuance of certificates of occupancy through the use of Energov 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01022800 501101 FIRE MARSHAL FM 1.00 2080 
01022800 501101 SENIOR DEPUTY FIRE MARSHAL 2 FM 1.00 2080 
01022800 501101 DEPUTY FIRE MARSHAL FM 1.00 2080 
01022800 501101 FM ADMINISTRATIVE ASST. MT 1.00 1820 

CURR CURR 
HRLY ANNUAL 

39.07 81,266 
33.22 69,098 
28.21 58,677 
29.79 54,211 

263~51 

FISCAL YEAR 
JULY I, 2016- JUNE 30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

87,514 87,514 
74,410 74,410 
63,189 63,189 
55,566 55,566 

280,679 280,679 
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02/07/2016 15 : 55 
mpires 

PROJECTION ; 20172 

ACCOUNTS POR: 
GENERAL PUND 

01022800 589901 

01022800 590014 

I TOWN OP TRUMBULL 
NEXT YEAR BUDGET HISTORICAL COMPARISON 

2016-17 BUDGET 

PRIOR PY3 PRl:OR PY2 LAST PYl 
ACTUALS ACTUALS ACTUALS 
RENTALS-ANNUAL RENTALS/LEASE 

7 , 508 . 16 7 , 508 .16 7,508.16 

UTILITIES-TELEPHONE 
2 , 853 . 87 2, 211.93 1 , 4 62.49 

TOTAL FIRE MARSHAL 
304, 168 . 94 298,130 . 70 294 ,821 . 14 

CY 
ACTOALS 

7 , 508 . 16 

.00 

180 , 911 . 34 

CY REV 
BUDGET 

7 , 508.00 

. 00 

307,427.00 

lp 38 
bgnyrpts 

POR PERIOD 99 

PROJECTION 
LBVBL 2 

PCT 
CHANGE 

. 00 -100 . 0% 

. 00 .0% 

312,679.00 1 . 7\: 



FIRE HYDRANTS 01022824 PUBLIC SAFETY 

Activities, Functions and Responsibilities 

An annual rental/maintenance charge is levied by Aquarion for each fire hydrant in the Town of Trumbull. In addition, Aquarion charges the Town for pipes, 
which bring water to the hydrants. These charges are made based upon the size of the pipes and are reflected in the total unit inch/feet computation. 

The Town ofTrumbuiJ currently is charged for 11,340,364 inch/feet and has 1,296 public hydrants and 8 private service hydrants. 









BUILDING DEPARTMENT 01023200 PUBLIC SAFETY 

Activities, Functions and Responsibilities 

The responsibility of the Building Department is to review all construction documents for compliance with the Connecticut State Building Code, and to issue 
necessary permits. It is also the responsibility of the Building Department to monitor all projects while under construction, perform a final inspection and issue a 
Certificate of Occupancy. We answer emergency calls from fire dispatch to assess damage to determine if structures may be occupied. 

Principal programs, services and activities: 

• Review and examine all construction documents to verify their conformance to Connecticut State Building Codes 

• Review third party inspection reports 
• Perform all required commercial and residential inspections for code compliance 

• Act as liaison between the Town and outside contractors on all construction projects 

• Meet and confer with Town departments regarding construction plans and specifications 

• Review job cost estimates and calculate building permit fees. Issue permits for construction, relocation and demolition 
• Issue Certificate of Occupancy or Completion on completed projects 

• Issue violation notices and Stop Work orders, conferring with property owners and/or violators to explain regulations and recommend rectifications 
• Prepare daily inspection reports and periodic progress reports on construction projects 
• Attend training classes to comply with the State requirement of 90 continuing education hours over a three year period to maintain the Building Official 

license and receive training for the current and upcoming Building codes 

SUccesses & Accomplishments 
2015/16 

• Continue to post informative newsletters monthly to keep the public 
up to date and safe (100%) 

• Set up our public portal with the help of the IT department allowing 
access to our permit record cards and Energov system for information 
on properties and work done or in progress (100%) 

• Future Goal is to have our permit cards on the database available in a 
searchable format allowing the public ease of access to Building 
department information on all properties in Trumbull (50%) **On 
data base and manually searchable only 

Goals & Priorities 
2016/17 

• Integrate older permits from 1971 to 2006 into permitting software 
(Energov) to be able to view permitting history when new projects 
are submitted 

• Upgrade permitting software so it had the ability to be searched 
online by the public 

• Add the searchable function to online building street cards for more 
accuracy when searching property history 

• Our goal is to send 100% of our permits and Certificates of Occupancy 
by email- currently we are sending about 80% this way. This will save 
additional revenue on postage, paper and envelopes and be an added 
convenience to the residents. 

• Continue to post informative newsletters monthly to keep the public 









TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01023200 501101 BUILDING OFFICIAL (RETIRED-VACANT) MATH 1.00 2080 
01023200 501101 DEPUTY BUILDING OFFICIAL MT 1.00 2080 
01023200 501101 ASSIST ANT BUILDING OFFICIAL MT 1.00 2080 
01023200 501101 ADMINISTRATIVE ASSIST ANT MT 1.00 1820 
01023200 501101 CLERK MT 1.00 1820 

REORGANIZATION 

CURR CURR 
HRLY ANNUAL 

46.05 95,775 
37.47 77,934 
31.25 65,007 
31.25 56,881 
27.08 49,289 

344,886 

FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

98,169 89,878 
79,882 79,882 
68,678 68,678 
58,303 58,303 
50.521 50.521 

(16,130) 

35Sz553 331,132 





EMERGENCY MANAGEMENT 01023400 PUBLIC SAFETY 

Activities, Functions and Responsibilities 

The Emergency Management Director is appointed by the First Selectman under the Town Charter. The Director's responsibilities include appointing 
employees as deemed necessary after consultation with the First Selectman. The Director also prepares the OEM Annual Budget, submits required 
reports to the state and federal governments and effectively plans and prepares for events that impact the operations of the town under emergency 
situation and their aftermath. 

The Directors responsibilities also include preparing, implementing and testing all hazard preparedness plans that are required by the State of 
Connecticut and Federal Office of Emergency Management. 

In addition, the Director ensures Coordination, Cooperation and Planning amongst ALL Town Departments and the Board of Education along with 
other emergency organizations while preparing the town for a state of readiness. To ensure the desired state of readiness, all town facilities including 
the Emergency Operations Center must have the necessary equipment and infrastructure to meet the most challenging circumstances the town may 
face. 

The coordination of staff and volunteers to operate emergency shelters and other facilities, 24/7 as needed, requires additional planning, practice 
and a total TEAM approach. 

Some of the yearly responsibilities include the following; 

• Prepares the annual budget 

• Ensures that an Emergency Notification System is in place to alert residents of Emergencies or developing situations that impact public safety. 
• Ensures that the Emergency Operations Center is ready for use and has the necessary technology to manage emergencies. 

• Coordinates Activities and Resources with the State of Connecticut, specifically Region 1. 

• Obtain necessary equipment from Regional Grants. 
• Prepare the annual EMPG grant. 

Successes & Accomplishments 
2015/16 

• Continued using Veoci Virtual EOC and enhance Trumbull Components. 
• Obtained Additional Cots and supplies for town shelters. 
• Participated in a Statewide School Security Drill. 
• Improved EOC technology by working with the IT department. 
• Coordinated all Federal, State and Local drill from the towns EOC. 
• Improved use of Veoci during town wide events including Trumbull Fall 

Festival and St Theresa's Event. 

• Design UASI protocols. 

Goals & Priorities 
2016/17 

• Install UASI equipment in all emergency services response vehicles. 
• Review towns EOP as required by the state. 
• Continue to obtain additional shelter equipment and supplies. 

• Continue to work with the region to coordinate mission ready relationships 
with utilities and surrounding towns. 
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TOWN OF TRUMBULL 

ORG OBJ PROJ POSITION 

01023400 501102 PT EMERGENCY MNGT ASST DIR 

SALARY BUDGET REQUEST 

CURRENT CURR CURR 
GP QTY HOURS HRLY ANNUAL 

NA 1.00 1014 39.33 39,884 

FISCAL YEAR 
JULY J, 2016- JUNE 30,2017 

DEPT 
REQ 

40,881 

FIRST 
SELECT 

REQUEST 

40,881 

----~3~9~,8~8~4 ____ ~40~,8~8~·----4~0~,8~8~1 





PUBLIC WORKS DIRECTOR 01030000 PUBLIC WORKS 

Activities, Functions and Responsibilities 

The Director of Public Works, appointed by the First Selectman, must be qualified by experience to fulfill the duties of this office. He may be the Town Engineer 
if he holds a current and valid Professional Engineer certificate. He provides technical advice to the Town and to all Boards, Commissions, Committees, and 
officers thereof concerning the engineering matters of the Town and the design and construction of its physical plant. He also has the power, subject to the 
approval of the First Selectman, to make all appointments, to fill all vacancies, and to employ all of the personnel deemed necessary for the operation of the 
Department. 

The principal programs, services, and activities offered by this Division are: 
• Oversight of: Highway maintenance, fleet maintenance, building maintenance, transfer station operations, engineering functions, and involvement in 

WPCA operations. 

Successes & Accomplishments 
2015/16 

• Facilitated review of all Town buildings reflecting 5, 10, 15 and 20 
year future use/reuse. 
• Increased training for promotions in Highway and Parks. 

• Placed higher emphasis on safety training and first aid. 

Goals & Priorities 
2016/17 

• Refine the development of the Town's Facility Plan. 
• Implement the construction of funded facilities. 

• Improve transfer station operations. 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01030000 501101 DIRECTOR OF PUBLIC WORKS AP 1.00 2080 
01030000 501101 ADMINISTRATIVE ASSISTANT MT 1.00 1820 

CURR CURR 
HRLY ANNUAL 

60.47 125,768 
29.79 54,211 

179,979 

FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

128,912 128,912 
55,566 55,566 

184.478 1841478 





STREET LIGHTS 01030025 PUBLIC WORKS 

Activities, Functions and Responsibilities 

The installation, maintenance, and monthly electrical billing of all streetlights in the Town of Trumbull are funded by this account. 









HIGHWAY 01030100 PUBLIC WORKS 

Activities, Functions and Responsibilities 

The Highway Division is responsible for maintenance, repair, and construction relative to streets, drainage systems, drainage easement maintenance, traffic 
controls, and other features of the Town's infrastructure system. Overall maintenance and construction is accomplished through the use of in-house labor and 
equipment working in conjunction with contractual entities. Resolution of pertinent inquiries and service requests from citizens is also coordinated by the 
Highway Division. 

Principal programs, services and activities: 
• Snow and ice removal during winter storm events. 
• Street sweeping, roadside mowing and sight line maintenance. 
• Preparation and administration of the Town street paving program. 
• Catch basin cleaning. 
• Maintenance of the Town-owned traffic signals, application of all pavement markings, and installation of all regulatory/advisory traffic signage. 
• Maintenance and construction of the Town's extensive storm drainage system. 
• Bulk waste pickup program. 
• Road kill recovery and disposal. 
• Leaf pick-up program. 

Successes & AccompUshments 
2015/16 

• Addressed needs of this year's paving program. 
• Developed and prioritized the easement maintenance program. 
• Implemented personnel training and promotional program. 

Goals & Priorities 
2016/17 

• Complete design and construct major roadway projects. 
• Prepare and complete annual paving program. 
• Continue energy efficient projects for Town buildings 















TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY I, 2016- JUNE 30,2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

01030100 501101 GENERAL FOREMAN HWSV 1.00 2080 43.04 89.530 91,769 91,769 
01030100 501101 HIGHWAY SUPERVISOR (RETIRED) HWSV 1.00 2080 38.38 79,824 0 0 
01030100 501101 HIGHWAY SUPERVISOR HWSV 1.00 2080 38.38 79,824 81,820 81,820 
01030100 501101 HIGHWAY SUPERVISOR HWSV 1.00 2080 38.38 79,824 81,820 81,820 
01030100 501101 EQUIPMENT OPERA TOR SR GRADE HWPK 1.00 2080 31.72 65,984 65,984 65,984 
01030100 501101 EQUIPMENT OPERA TOR SR GRADE HWPK 1.00 2080 31.72 65,984 65,984 65,984 
01030100 501101 EQUIPMENT OPERATOR SR GRADE HWPK 1.00 2080 31.72 65,984 65,984 65,984 
01030100 501101 EQUIPMENT OPERA TOR SR GRADE HWPK 1.00 2080 31.38 65,269 65,269 65,269 
01030100 501101 EQUIPMENT OPERATOR SR GRADE HWPK 1.00 2080 31.38 65,269 65,269 65,269 
01030100 501101 EQUIPMENT OPERA TOR JR GRD HWY HWPK 1.00 2080 29.40 61,157 61,470 61,470 
01030100 501101 EQUIPMENT OPERA TOR JR GRD HWY HWPK 1.00 2080 29.55 61,470 61,470 61,470 
01030100 501101 EQUIPMENT OPERATOR JR GRD HWY HWPK 1.00 2080 29.55 61,470 61,470 61,470 
01030100 501101 OFFICE MANAGER HWSV 1.00 2080 28.37 59,009 60,483 60,483 
01030100 501101 MAINTAINER IV HWPK 1.00 2080 26.00 54,074 54,074 54,074 
01030100 501101 MAINTAINER IV HWPK 1.00 2080 26.00 54,074 54,074 54,074 
01030100 501101 MAINTAINER IV HWPK 1.00 2080 26.00 54,074 54,074 54,074 
01030100 501101 MAINTAINER IV HWPK 1.00 2080 26.00 54,074 54,074 54,074 
01030100 501101 MAINTAINER IV HWPK 1.00 2080 25.60 53,248 53,873 53,873 
01030100 501101 MAINTAINER II-HIGHWAY HWPK 1.00 2080 25.11 52,219 52,219 52,219 
01030100 501101 MAINTAINER II- HIGHWAY HWPK 1.00 2080 25.00 51,996 51,996 51,996 
01030100 !501101 MAINTAINER II- HIGHWAY HWPK 1.00 2080 24.73 51,438 51,438 51,438 



TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

01030100 501101 MAINTAINER II- HIGHWAY HWPK 1.00 2080 24.73 51,438 51,438 51,438 
01030100 501101 MAINTAINER II- HIGHWAY HWPK 1.00 2080 23.57 49,024 51,438 51,438 
01030100 501101 MAINTAINER II- HIGHWAY HWPK 1.00 2080 24.73 51,438 51,438 51,438 
01030100 501101 MAINTAINER II- HIGHWAY HWPK 1.00 2080 24.73 51,438 51,438 51,438 
01030100 501101 MAINTAINER II- HIGHWAY HWPK 1.00 2080 24.73 51,438 51,438 51,438 
01030100 501101 MAINTAINER II- HIGHWAY HWPK 1.00 2080 24.73 51,438 51,438 51,438 
01030100 501101 MAINTAINER II- HIGHWAY HWPK 1.00 2080 24.73 51,438 51,438 51,438 
01030100 501101 MAINTAINER II- HIGHWAY HWPK 1.00 2080 23.57 49,024 51,438 51,438 
01030100 501101 MAINTAINER II- HIGHWAY HWPK 1.00 2080 23.57 45,635 50,394 50,394 
01030100 501101 MAINTAINER II- HIGHWAY HWPK 1.00 2080 23.57 45,635 50,345 50,345 
01030100 501101 ADMINISTRATIVE ASSIST ANT HWSV 1.00 2080 23.89 49,691 50,933 50,933 
01030100 501101 MAINTAINER I HWPK 1.00 2080 22.51 46,812 46,812 46,812 
01030100 501102 PART TIME COMPTROLLER (VACANT) HWSV 1.00 1014 25.53 26,634 25,885 25,885 
01030100 501101 MAINT II PROMOTION ADJ (5 POSITIONS) MOVED 0 39,167 0 

TO CONTINGENCY 

129462878 lz929z654 118901487 
501101 1,920,244 1,903,769 1,864,602 
501102 26,634 25,885 25,885 
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mpires I TOWN OP TRUMBULL 

NEXT YEAR BUDGBT HISTORICAL COMPARISON 

PROJECTION: 20~72 

ACCOUNTS POR: 
GBNBRAL POND 

20~6-~7 BUDGBT 

PRIOR PY3 
ACTOALS 

PRIOR PY2 
ACTUALS 

01030100 PUBLIC WORKS - HIGHWAY 

01030100 501101 SALARIES - FT/PERMANENT 
1,646,108.00 1,681,583.45 

01030100 501102 SALARIES · PT/ PERMANENT 
26,185.67 28,856 . 59 

01030100 501103 SALARIES - SEASONAL/TEMP 
14,152 . 00 6,492.00 

01030100 501105 SALARIES - OVERTIME 
81,667.69 47,353 . 38 

01030100 501106 SALARIES - LONGEVITY 
1,000. 00 3 , 325.00 

01030100 501888 UNIFORM ALLOWANCE 
21,194.84 18,954 . 60 

01030100 522203 SERVICES & FEES-ANCI LLARY 
43,145.64 3 7,474 . 34 

01030100 534401 MATERIALS & SUPPLIES-OFFICE 
2,499.72 2,424.88 

01030100 534402 PROGRAM SUPPLIES 
143,415.65 154,306.02 

01030100 534403 MATERIALS & SUPPLIES-CLEANING 
283.59 386 . 46 

01030100 545503 COMMUNICATIONS-PUBLIC RELATION 
7,385.20 7,766.02 

01030100 556601 PROFESSIONAL DEV-SEM/CONF 
3,880.00 3,025.00 

01030100 567702 TRANSPORTATION-VEHICLE REPAIR 
. 00 -36 . 00 

01030100 578801 MNTNCE/REPAIR SERVICE CONTRACT 
725.00 1,407 . 03 

01030100 578803 MNTNCE/REP-PROGRAM RELATED 
17,837.60 21,272 . 00 

01030100 578804 MNTNCE/REP-REFUSE REMOVAL 
5,976.60 5,976 . 60 

LAST PYl 
ACTUALS 

1,889,156.20 

25,804.59 

7,585 . 38 

97,293 . 21 

2,000 . 00 

18,646 . 48 

30,606 . 85 

2,413 . 26 

156,473.45 

388.12 

7,552.02 

1,340.00 

. 00 

2,008 . 06 

29,554.25 

6 ,111.15 

CY 
ACTUALS 

1,087,645.51 

9,462.33 

9,036.00 

73,543.55 

2,000.00 

16,995.78 

31,533.85 

1,556.56 

70,752.77 

.00 

7,453.60 

3,550.00 

.00 

2,137.93 

15,752.50 

6,869.07 

CY REV 
BUDGET 

1,851,833.00 

26,634 . 00 

7,500 . 00 

90,000 . 00 

2,000.00 

28,465 . 00 

35,890.00 

2,425 . 00 

155,200.00 

388.00 

7,469.00 

4,000 . 00 

. oo 

2 , 095.00 

35,000 . 00 

6,220 . 00 

lp 44 
bgnyrpts 

POR PERIOD 99 

PROJECTION 
LEVEL 2 

1,864,602.00 

25,885.00 

7,500.00 

PCT 
CHANGE 

.7% 

-2.8% 

.ot 

90 , 000.00 .0% 

1,500 . 00 -25.0% 

18 , 193 . 00 - 36.1% 

35,890.00 .0% 

2,425.00 .0% 

155,200.00 .0% 

388.00 .0% 

7,469 . 00 .0% 

4,000.00 .0% 

. 00 . 0\ 

2,257 . 00 7.7% 

35,000.00 .0% 

6,406.00 3.0% 
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02/07/2016 15:55 
mpires I TOWN OF TRCMBtJLL 

NEXT YEAR BUDGET HISTORICAL COMPARISON 

PROJECTION: 20172 2016-17 BUDGET 

ACCOUNTS FOR: 
GENERAL FOND 

PRIOR PY3 PRIOR PY2 
ACTOALS ACTOALS 

01030100 581888 CAPITAL OUTLAY 
94,152.05 112,718.90 

01030100 589901 RENTALS-ANNUAL RENTALS/LEASE 
46,715.20 45,980.20 

01030100 589902 RENTALS -OCCASIONAL RNTL/LEASE 
5,910 . 00 10,076.66 

01030100 590011 UTILITIES - HEAT 
27,484.06 33,088.07 

01030100 590012 UTILITIES - ELECTRICITY 
77 ,229.22 98,279.70 

01030100 590013 UTILITIES - WATER 
8,665.52 6,028.89 

01030100 590014 UTILITIES - TELEPHONE 
13,524.16 13,853.54 

TOTAL PUBLIC WORKS • HIGHWAY 
2,289,137 .41 2,34 0 , 593.33 

LAST PY1 
ACTOALS 

127,618.60 

2,671.29 

14,550.00 

23,529.75 

105,363.85 

5,792.04 

15,389.64 

2,571,848.19 

lp 45 
bgnyrpts 

FOR PERIOD 99 

CY CY REV PROJECTION PCT 
ACTOALS BUDGET LEVEL 2 CHANGE 

136,759.10 137 , 179 . 00 107,571.00 -21.6 \ 

3,120.00 3,120.00 3,120.00 .0% 

1,040.00 14,550.00 14,550.00 .0% 

6,450.02 33,413.00 32,121.00 -3.9% 

40,226.54 118,060.00 98,144.00 -16.9% 

3,166.21 6,038.00 6,277.00 4.0% 

11,246.82 30,109.00 23,104.00 -23.3% 

1,540,298.14 2,597,588.00 2,541,602.00 -2 . 21 





HIGHWAY· SNOW REMOVAL 01030101 PUBLIC WORKS 

Activities, Functions and Responsibilities 

This account provides for overtime salaries, maintenance and materials related to snow removal activities. Maintenance of any and all equipment used during 
snow responses and sand and salt applied during snow responses. 
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PROJECTION: 20172 2016-17 BUDGET FOR PERIOD 99 

ACCOUNTS FOR: 
GENERAL FUND 

PRIOR FY3 PRIOR FY2 LAST FY1 CY CY REV PROJECTION PCT 
ACTOALS ACTtJALS ACTOALS ACTUALS BUDGET LEVEL 2 CHANGE 

01030101 HW-SNOW REMOVAL 

01030101 501105 SALARIES-OVERTIME 
189,116 . 19 252 , 236 . 56 313,776.53 68,447.80 165,000.00 165,000.00 .0% 

01030101 522203 SERVICES & FEES - ANCILLARY 
26 , 340.00 35,120.00 29,529.00 .00 30,000.00 30,000.00 .0% 

01030101 534402 PROGRAM SUPPLIES 
283,293.47 403,895.39 514' 892.95 307,844.60 324,950.00 324,950.00 .0% 

TOTAL HW - SNOW REMOVAL 
498,749.66 691,251.95 858,198.48 376,292.40 519,950.00 519,950.00 .0\: 



HIGHWAY- CONSTRUCTION 01030105 PUBLIC WORKS 

Activities, Functions and Responsibilities 

This account is used for materials and subcontracting for the maintenance of highway surface, drainage and easement maintenance. 







BUILDING MAINTENANCE 01030200 PUBLIC WORKS 

Activities, Functions and Responsibilities 

The Director of Facilities is responsible for maintenance, repairs, installations, up-keep and day-to-day workings of all Town buildings except for any school or 
board of education buildings. This department makes sure all buildings are operating in a safe and economical manner. The department consists of four skilled 
tradesmen, three full time custodians, one part-time and an outside cleaning service and the director who oversees all functions of the department. 

Responsibilities: 
• Oversee maintenance and custodial services for Town buildings. 

• New construction and renovation of existing buildings. 
• Oversee all repairs and services relating to Town buildings. 

• Provide assistance with Town events. 

Successes.& Accomplishments 
2015/16 

• Highway garage: Installed larger generator and replaced roof over gas 
pumps. 

• EMS building: Replaced roof. 

• Police department: Renovated dispatch center, replaced emergency 
generator, and carpeted offices. 

• Town Hall: Replaced long Hill room pocket doors. 

• Town Hall: Expanded energy lighting control system. 

• Parks and Recreation office building: Replaced trim. 

• Woods property: Renovated greenhouse. 
• Energy efficiency projects for EMS, Town Hall, library, Senior Center, 

Animal Shelter and Police Department. 

• Relocated and built new Health Center. 
• Installed air curtains at Town Hall. 

• Painted various Town buildings. 
• Responded to all department requests for services. 

Goals & Priorities 
2016/17 

• Transfer station: Install emergency generator and renovate restroom. 

• Old Mine Park building: Install electrical power. 

• Berkshire building: Repair walls and replace roof. 

• Bills property: Replace roof. 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

01030200 501101 DIRECTOR BLDGS&FACILITY MNTNCE HWSV 1.00 2080 39.80 82,784 84,854 84,854 
01030200 501101 MASON-MAINTENANCE HWPK 1.00 2080 31.72 65,984 65,984 65,984 
01030200 501101 MASON-MAINTENANCE HWPK 1.00 2080 31.72 65,984 65,984 65,984 
01030200 501101 CARPENTER-MAINTENANCE HWPK 1.00 2080 31.59 65,716 65,716 65,716 
01030200 501101 ELECTRICIAN HWPK 1.00 2080 31.38 65,269 65,269 65,269 
01030200 501101 CUSTODIAN MT 1.00 2080 24.38 50,706 51,974 51,974 
01030200 501101 CUSTODIAN MT 1.00 2080 24.38 50,706 51,974 51,974 
01030200 501101 CUSTODIAN MT 1.00 2080 24.38 50,706 51,974 51,974 

497z855 503z729 503z729 







FLEET MAINTENANCE 01030300 PUBLIC WORKS 

Activities, Functions and Responsibilities 

Fleet maintenance is responsible for maintaining and repairing approximately 280 vehicles, heavy duty equipment and light duty cars and trucks for eight 
departments: Administration, Building Department, Public Works/Engineering, Public Works/Maintenance, Library, Senior Transit, Highway, Parks and the 
Health District. Maintenance is done in all types of weather and conditions. 

The principal programs, services, and activities offered by this Division are: 
• Maintenance and repair to town vehicles and equipment except Board of Education fleet. 

• Maintenance and repairs are done year round and in all types of weather and conditions. 

Successes & Accomplishments 
2015/16 

• Installed GPS units in all plow and leaf trucks (approximately 40 
trucks). Purchased 1 new plow truck and 2 new mason dump 
plow/sander trucks to replace aging equipment. 

• Auctioned off old equipment. 

• Replaced dated/deteriorating plow truck and leaf truck. 

Goals & Priorities 
2016/17 

• Purchase new backhoe to better serve highway department needs. 
• Acquire and implement training of personnel on diagnostic scanner 

for heavy duty vehicles. 
• Train mechanics on new computerized heavy duty international 

Kenworth trucks. 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

01030300 501101 GARAGE SUPERVISOR (RETIRED-VACANT) HWSV 1.00 2080 39.98 83,153 85,232 81,203 
01030300 501101 MOTOR EQUIPMENT REPAIRMAN HWPK 1.00 2080 31.72 65,984 65,984 65,984 
01030300 501101 MOTOR EQUIPMENT REPAIRMAN HWPK 1.00 2080 31.72 65,984 65,984 65,984 
01030300 501101 MOTOR EQUIPMENT REPAIRMAN HWPK 1.00 2080 31.72 65,984 65,984 65,984 
01030300 501101 MOTOR EQUIPMENT REPAIRMAN HWPK 1.00 2080 31.72 65,984 65,984 65,984 
01030300 501101 MOTOR EQUIPMENT REPAIRMAN HWPK 1.00 2080 31.59 65,716 65,716 65,716 
01030300 501101 MOTOR EQUIPMENT REPAIRMAN HWPK 1.00 2080 31.38 65,269 65,269 65,269 
01030300 501101 GARAGE MECHNIC (VA CANT) HWPK 1.00 2080 23.98 46,425 49,878 49,878 

5241498 5301031 5261002 





RECYCLING 01030400 PUBLIC WORKS 

Activities, Functions and Responsibilities 

The Recyd ing Center account reflects the cost of the transfer and disposal of residential and commercial solid waste, recyclables, scrap metal and brush in Town 
from the transfer station on Spring Hill Road. The account is used to pay the per-ton costs for hauling and disposal. The Town provides staff at the transfer 
station. This year, the Town will continue to use the per-ton fee to users to meet some of the costs associated with the operation. 

The Transfer Station serves three towns: Trumbull, Easton, and Monroe. Known as the TEAM Transfer Station, the costs of operation are borne by the three 
towns on a per capita percentage basis: Trumbull- 60%, Monroe- 30%, Easton 10%. 

The principal programs, services, and activities offered by this Division are: 

• The disposal of MSW, E-waste, appliances, brush and leaves. 
• The collection and recycling of recyclables and metal waste. 

Successes & Accomplishments 
2015/16 

• Expanded brush and leaf disposal area to accommodate increased 
resident needs. 

• Located waste oil, antifreeze disposal tanks for resident use. 

Goals & Priorities 
2016/17 

• Take on hauling duties for recyclables and scrap metal. 
• Acquire right of way from State DOT for traffic easing. 
• Develop a parts inventory for compaction unit 

• Install emergency generator for power outages. 

• Develop a new master plan to ease traffic congestion during peak 
traffic. 
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TOWN OF TRUMBULL 

ORG OBJ PROJ 

01030400 501101 
01030400 501101 

POSITION 

SUPERVISOR SOLID WASTE/RECYCLG 
MAINTAINER Ill - HIGHWAY 

SALARY BUDGET REQUEST 

CURRENT 
GP QTY HOURS 

HWSV 1.00 2080 
HWPK 1.00 2080 

CURR CURR 
HRLY ANNUAL 

34.63 72,039 
25.73 53,515 

125~54 

FISCAL YEAR 
JULY 1,2016-JUNE30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

73,839 73,839 
53,515 53,515 

127,354 127~54 









TOWN ENGINEER 01030500 PUBLIC WORKS 

Activities, Functions and Responsibilities 

The Town Engineer is responsible for the general operations of the Engineering Department as well as all engineering activities for Town departments, boards, 
and commissions. In accordance with the Town Charter, the Town Engineer is appointed the keeper of the maps. The department, as a whole, keeps records, 
establishes engineering policies, enforces local, state, and federal laws, and provides adequate controls to ensure responsible construction within the Town of 

Trumbull. 

The Engineering Department of the Town ofTrumbull is the technical service and advisory division of the Public Works Department. The department provides 
advice and engineering services to the Town Clerk, Tax Assessor, Planning and Zoning Commission, Inland Wetlands and Watercourses Commission, the 
departments of Police, Fire and Highway and all other Town agencies requiring assistance. The objective of the department is to provide the residents and Town 
agencies of Trumbull with engineering and technical assistance that will allow the Town to develop in accordance with the laws, regulations, and policies of the 
Town ofTrumbull. 

The preparation, review, and evaluation of the designs for capital improvements, for the Public Works Department, the Sewer Department, and other Town 
agencies are a part of the design services performed by the Engineering Department. 

Successes & Accomplishments 
2015/16 

• 2015 Town-wide paving program: Provided design and administrated 
drainage improvements for Barnswallow Drive, Chalon Road, Coventry 
lane, Commerce Drive, Nutmeg Drive, Hillcrest Middle School, Tashua 
Elementary School Playground, Cedarcrest Area roads, etc. 

• Revised 100 year Floodplain limits in the vicinity of Bassick Road ( 
removed 5 properties from the Flood Plain) 

• Sanitary Sewer lateral Inspections 

• "Call Before You Dig" Markings 

• IWWC Permits and Plan Reviews 
• Flood Plain Administrator 

• P&Z, ZBA, Bond Reviews 
• Building Permit Sign-Offs, 
• Street Opening Permits and Inspections 

Goals & Priorltles 
2016/17 

• Manage the design of Moose Hill Road Roadway Reconstruction 

• Continue to manage the design of Moose Hill Road Roadway 
Reconstruction 

• Continue to manage the design of Strobel Road Roadway Reconstruction 

• Continue to provide in-house drainage design for 2016 Town-Wide Paving 
Program 

• Continue to manage the design of Pequannock River Multi-Use Trail 
Phase B (Section through Trumbull Center) 

• Manage inspection of Existing Town wide Bridges. 

• Continue inspections for Sewer lateral permits, Street Opening permits, 
CBYD requests 

• Continue technical reviews for IWWC and P&Z applications 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01030500 501101 TOWN ENGINEER MATH 1.00 2080 
01030500 501101 ASSISTANT TOWN ENGINEER MATH 1.00 2080 
01030500 501101 P.W. SURVEY PARTY CHIEF MT 1.00 2080 
01030500 501101 ROAD CONST & MAINT. INSPECTOR MT 1.00 2080 
01030500 501101 PUBLIC WORKS INSTRUMENT PERSON MT 1.00 2080 
01030500 501101 P.W. ENGINEERING AIDE/RODPERSN MT 1.00 2080 
01030500 501101 ADMINISTRATIVE SUPPORT Ill MT 1.00 1820 

CURR CURR 
HRLY ANNUAL 

49.77 103,521 
40.12 83,450 
37.47 77,934 
35.69 74,228 
31.25 65,007 
27.08 56,330 
24.99 45,474 

505,944 

FISCAL YEAR 
JULY 1, 2016- JUNE 30, 2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

106,109 106,109 
88,088 88,088 
79,882 79,882 
76,084 76,084 
66,632 66,632 
57,739 57,739 
48,209 48,209 

522,743 522,743 







HEALTH DEPARTMENT 01040000 PUBLIC HEALTH 

Activities, Functions and Responsibilities 

The new Trumbull Health Department began operations on July 1, 201S as the official local public health entity for the Town of Trumbull. The Health Department is committed 
to improving the quality of life through the promotion of health, prevention of disease, and by assuring a safe and clean environment for residents in our community. 
Responsibilities include: 

• Environmental health inspections of restaurants and food service establishments, residential housing, septic systems, pools, salons, daycare and nursery school 
facilities. 

• Investigation of food-borne illnesses and complaints and lead investigations, monitoring of fresh bathing water 

• Investigates, monitors, tracks and implements control measures to address communicable diseases in order to reduce their spread in the community 
• Provide prevention programs/screenings for early prevention, detection and control of chronic diseases 
• Provide health education and wellness promotion through outreach to residents, schools, businesses, public and private entities 

The department carries out its mission under the direction of the First Selectman. The S-member voluntary Trumbull Health Board provides valuable guidance in the 
development of policy. The Health Department staff consist of a team of trained health and administrative support professionals. The Health Department collaborates with 
various town departments enabling coordination of services for town residents. 

Successes & Accomplishments 
2015/16 

• Staff hired for new health department (100%). 
• Began operations providing public health services to residents (100%). 

• Developed Environmental Health protocols and forms (100%). 
• Developed Nursing Policies and Protocols (100%). 
• Food Service Establishments and Salon inspections brought up to state 

mandated compliance (100%). 

• Established Provider Agreements with commercial insurance carriers 
enabling billing for influenza and pneumonia immunizations (75%). 

• Provided Health Board with monthly up-dates on departmental operations 
(100%). 

• Established internship agreements with local universities to provide field 
experience opportunities for public health students (nursing, health 
education, and health inspection) (75%). 

• Reviewed and revised health department fee schedule using a cost-based 
analysis. (100%) 

• Participation with local and regional community health partnerships such as 
Trumbull's Drug Prevention Task Force, Trumbull Partnership Against 
Underage Drinking (TPAUD), Primary Care Action Group (PCAG) and Get 

Healthy CT. (75%). 
• Revised Trumbull Emergency Preparedness Response Plan (75%). 

Goals & Priorities 
2016/17 

• Expand health department programs/services i.e. offer additional immunizations, 
health screenings, community health promotion. 

• Develop Administrative Policies and Protocols. 

• Expand staff development, specifically focusing on emergency preparedness and 
emerging public health issues. 

• Review and revise health department fee schedule using a cost-based analysis. 

• Obtain a CT. Department of Health Out-Patient license. 



SANITARIAN NURSE 
PART TIME 

DIRECTOR OF 
HEALTH 

ADMINISTRAnvE 
ASSISTANT 

HEALTH EDUCATOR 
PART TIME 

PT ACTING HEALTH 
DIRECTOR 









TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01040000 501101 HEALTH DIRECTOR AP 1.00 2080 
01040000 501101 SANITARIAN MT 1.00 2080 
01040000 501101 ADMINISTRATIVE SUPPORT Ill MT 1.00 1820 
01040000 501102 PART TIME NURSE (VA CANT) NA 1.00 1014 
01040000 501102 PT HEALTH EDUCATORIPROJ FACIL NA 1.00 780 
01040000 501102 PT ACTING HEALTH DIRECTOR NA 1.00 10 

501101 
501102 

CURR CURR 
HRLY ANNUAL 

43.75 91,000 
28.57 59,426 
24.99 45,474 
35.00 31,200 
32.93 15,000 
50.00 500 

242,600 
195,900 
46,700 

FISCAL YEAR 
JULY 1,2016-JUNE30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

93,275 93,275 
62,750 62,750 
48,241 48,241 
35,490 35,490 
15,375 15,375 

513 513 

255,644 2S5z644 
204,266 204,266 

51,378 51,378 
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02/07/2016 15:55 I TOWN OF TRUMBULL lp 52 
mpires NEXT YEAR BUDGET HISTORICAL COMPARISON bgnyrpts 

PaOJECTION: 20172 2016-17 BUDGET FOR PERIOD 99 

ACCOUNTS FOR: 
GENERAL FUND 

PRIOR FY3 PRIOR FY2 LAST FY1 CY CY REV PROJECTION PCT 
ACTtJALS ACTUALS ACTtJALS ACTUALS BUDGET LEVEL 2 CHANGE 

0104 0000 HEALTH DEPARTMENT 

01040000 501101 SALARIES-FT/PERMANENT 
.00 .00 2,450.00 76,777.88 200,151.00 204,266.00 2.1\ 

01040000 501102 SALARIES-PT/PERMANENT 
.00 .00 .00 57,301.05 46,200.00 51,378.00 11.2% 

01040000 501103 SALARIES-SEASONAL/TEMP 
.00 .00 .00 .00 .00 27,300.00 .0% 

01040000 501105 SALARIES-OVERTIME 
.00 .00 .00 .00 .00 643.00 .0% 

01040000 522201 SERVICES & FEES-CLERICAL 
.00 .00 .00 300.00 720.00 720.00 .0% 

01040000 522202 SERVICES & FEES-PROFESSIONAL 
.00 .00 .00 .00 .00 2,500.00 .0% 

01040000 522204 SERVICES & FEES-CONTRACTUAL 
.00 .00 .00 .00 .00 1,650.00 .0% 

01040000 522205 PROGRAM EXPENSES 
257,950.00 295,737.00 312,535.00 9,706.74 12,048.00 .00 -100.0% 

01040000 534401 MATERIALS & SUPPLIES-OFFICE 
.00 .00 .00 4,935.01 6,720.00 6,750.00 .4% 

01040000 534402 PROGRAM SUPPLIES 
. 00 . 00 .00 . 00 .00 10,000.00 .0% 

01040000 534404 PUBLIC IMMUNIZATION 
.00 .00 .00 10,983.76 16,874.00 18,500.00 9.6% 

01040000 545504 COMMUNICATIONS - POSTAGE 
.00 .00 .00 50.16 1,038.00 1,038.00 .0% 

01040000 556601 PROFESSIONAL DEV-SEM/ CONF 
.00 .00 .00 335.00 3,250.00 3,250.00 .0% 

01040000 556605 PROFESSIONAL DEV -TRANSP EXP 
.00 .00 .00 .00 .00 275.00 .0% 

01040000 56770 1 TRANSPORTATION-GAS, OIL,GREASE 
.00 .00 .00 .00 3,043.00 3,043.00 .0% 

01040000 567703 TRANSPORTATION -TRAVEL REIMB 
.00 .00 .00 918.59 1,500.00 1,500.00 .0% 
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mpires I TOWN OF TRUMBULL 

NEXT YEAR BUDGET HISTORICAL COMPARISON 

PROJECTION: 20172 201 6-17 BUDGET 

ACCOUNTS FOR: 
GENERAL FUND 

PRIOR FY3 
ACTOALS 

PRIOR P'Y2 
ACTUALS 

0104 0000 57 88 02 MNTNCE/ REP-EQUIPMENT/ BUILDING 
. 00 . 00 

0104 0000 5 90012 UTILITES-ELECTRICITY 
. 00 .00 

0104 0000 590013 UTILITIES- WATER 
. 00 . 00 

0104 0000 590014 UTILITIES-TELEPHONE 
. 00 . 00 

TOTAL HEALTH DEPARTMENT 
2 57 , 950 . 00 295 , 737 . 00 

LAST P'Yl 
ACTUALS 

. 00 

. 00 

. 00 

277 . 40 

315,262.40 

CY 
ACTOALS 

2 , 113 . 78 

1,84 9 . 92 

. 00 

1,839 . 7 4 

167,111.63 

CY REV 
BUDGET 

3 , 500 . 00 

3,500.00 

.00 

1, 947.00 

300,491.00 

lp 53 
bgnyrpts 

FOR PERIOD 99 

PRO.JECTION PCT 
LEVEL 2 CHANGE 

3,520.00 .6% 

4,159.00 18.8% 

713.00 .0% 

1,882.00 -3.3% 

343,087.00 14 .2\ 



VITAL STATISTICS 01040200 PUBLIC HEAlTH 

Activities, Functions and Responsibilities 

The Town Clerk functions also as the Registrar of Vital Statistics for the Town, and maintains all such permanent records. 

Complete records of births, marriages, and deaths are kept alphabetically in chronological order, each category in a separate volume. 

The registrar issues burial permits, cremation permits, certified copies of birth, death, and marriage certificates, and sells the original marriage license. The 
Assistant Town Clerks are also the Assistant Registrar of Vital Statistics. 

Successes & Accomplishments 
2015/16· 

• Serving the public in a timely and efficient manner 

• Began scanning all vitals so that they are available to the office staff to 
create certified copies (to be completed by 2018) 

Goals & Priorities 
2016/17 

• Use the new State Birth Program to digitize certificates and make them 
more readily available to public 

• To scan all vitals so that they are available to the office staff to create 
certified copies (to be completed by 2018) 

• Continue to serve the public in a timely and efficient manner 









SENIOR WELLNESS 01040400 PUBLIC HEALTH 

Activities, Functions and Responsibilities 

The Senior Wellness Nurse is a part-time position, hired and supervised by the Director of Nursing. Her focus is on promoting health and wellness among the 
Trumbull Senior community in collaboration with the Senior Center, Social Services, The Mary J. Sherlach Counseling Center, the Trumbull Health Department, 
Stern Village, the Congregate and our Senior Housing Complexes. 

Responsibilities include: 
• Senior wellness programs such as hypertension screening, nutritional counseling & weight management support groups, Dementia education, support & 

connection to resources, chair exercise programs, initiation & promotion of social activities, disease prevention & awareness programs 

• Health appraisal consultation and post hospitalization follow up for Trumbull Seniors 

• Provide emergency first aid during working hours 
• Assist Trumbull Seniors with interpretation of health findings and diagnostics; liaison with medical personnel and family members upon request 
• Advocate for the Trumbull Seniors through involvement in the coalition on Aging, outreach programs and knowledge of current issues affecting the Senior 

population 
• Collaborate with Trumbull Health Department on annual influenza vaccination program 

• Arrange guest speakers on relevant topics for Senior health and wellness 

• Monthly column in Senior Center News letter on relevant topics for senior health and wellness 
• Assist in the coordination of the annual Health Fair in collaboration with the Senior Center Director 

• Collaborate with the Executive Director of Stern Village regarding health promotion and awareness 

Successes & Accomplishments 
2015/16 

• Arranged for guest speakers on relevant wellness topics at the Senior 
Center and Stern Village/Congregate. (100 %) Topics included Brain Fitness 
and Alzheimer's disease. 

• Create opportunities for the Stern Village Community to spend t ime at the 
Senior Center. (0%) Due to transportation limitations this was not possible. 
A program at and in conjunction with St. Joseph's Manor was conducted 
where Stern/Congregate residents enjoyed a lecture and a luncheon. 

• Based on needs assessment, began a new program to promote healthy life­
style choices. (100%) lectures given on Diabetes and Depression. 

Goals & Priorities 
2016/17 

• Explore new programming as an outreach within community settings, such 
as hosting in the community room at the library, local churches or the mall, 
that would hold more interest for our "young" seniors. 

• Initiate a falls prevention program in conjunction with Trumbull EMS and 
Bridgeport Hospital- based on need according to trending data. 

• Continue needs assessment to address future programming designed to 
attract first time attendees and keep Trumbull Seniors active in their own 
community. 



HUMAN SERVICES 
DEPARTMENT 

~ 

DIREOOROF 
NURSING 

,, 
SENIOR WELLNES 

NURSE RN 







TOWN OF TRUMBULL 

ORG OBJ PROJ POSITION 

01040400 501102 PT NURSE RN - GERIATRIC 

SALARY BUDGET REQUEST 

CURRENT CURR CURR 
GP QTY HOURS HRLY ANNUAL 

NUR 1.00 1014 33.56 34,028 

FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

DEPT 
REQ 

34,879 

FIRST 
SELECT 

REQUEST 

34,879 

----~3~4~,0~28~----3~4.,8~7~9----~34 •• 8~7~9 





SOCIAL SERVICES 01050000 SOCIAL SERVICES 

Activities, Functions and Responsibilities 

The Social Services Department provides clients with community outreach visits, information and referral and crisis intervention. The outreach caseworkers 
counsel senior citizens and those residents in need of assistance with financial, emotional or family problems. We meet with them in our offices or visit them in 
their homes as often as necessary. Home visits must be made if they are unable to physically bring themselves to our offices or are without transportation 

Activities: 

• liaison for state and federal programs: initiates application process for clients. Possible eligibility for Aid to Dependent Children, Compensation for 
Unemployed Parents, Title 19/Medicaid, QMB, Food Stamp, Health Services, Food Stamps, Fuel Assistance, SSl and other. 

• Evaluation of medical expenses: evaluates all medical and/or hospital bills for residents, determine insurance responsibility and co-pay. Caseworkers 
are certified Medicare counselors. 

• Coordination of additional community services: carries out additional programs such as providing food and gifts to the needy at holidays, providing 
summer camperships to needy at holidays, providing summer camperships to needy children, distributing warm clothing and aiding those in need due to 
fire, eviction or other emergency. 

• Intergovernmental and inter-agency relations: serves as local intermediary for protective services for DCF, protective and preventative service for the 
elderly. 

• Senior Citizen Programs: provides outreach assistance to seniors in need of guidance, aids in the application process for other assistance programs, and 
serves as a liaison for other Department of Aging agencies. 

Successes & Accomplishments 
2015/16 

• Funding and donations for the Holiday Food Basket, Toys and Fuel 
Programs were very successful thanks to public generosity. 

• Food baskets for Thanksgiving were distributed to over 120 families and 

senior citizens. 
• Over 175 families and individual renters rec'd rent and energy assistance. 

• Over 168 children received toys and coats from various holiday drives. 

Goals & Priorities 
2016/17 

• Continue to provide all services to Trumbull residents. 
• Increase partnerships with community health and human service 

providers to enhance services to residents. 

• Advocate for residents in need regarding health care, transportation, and 
housing needs. 

• Continue to provide food and service delivery to those community 
members struggling to maintain independence. 



HUMAN SERVICES 
DEPARTMENT 

I ... ... .... ... 
DEPARTMENT OF 
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COUNSELING DEPARTMENT•OF 
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FT/PT 
GOVERNMENTAL 

FUNCTION 







TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01050000 501101 SENIOR/SOC. SERVICES DIRECTOR MATH 0.50 2080 
01050000 501101 SOCIAL SERVICES COORDINATOR MT 1.00 1820 
01050000 501102 FTIPT GOVERNMENTAL FUNCTION NA 1.00 1014 

501101 
501102 

CURR 
HRLY 

35.44 
34.04 
16.22 

CURR 
ANNUAL 

36,858 
61,955 
16,443 

FISCAL YEAR 
JULY 1,2016-JUNE30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

0 0 
63,503 63,503 
16,854 16,854 

115,256 
98,813 

----~~------~8o.J~5~7 80JS7 
63,503 63,503 

16,443 16,854 16,854 
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mpires I TOWN OF TRUMBULL 

NEXT YEAR BUDGET HISTORICAL COMPARISON 

PROJECTION: 20172 

ACCOUNTS FOR: 
GENERAL POND 

2016-17 BUDGET 

PR:IOR FY3 
ACTOALS 

PRIOR FY2 
ACTUALS 

01050000 SOCIAL SERVICES 

01050000 501101 

01050000 501102 

01050000 501103 

01050000 5 01105 

01050000 501106 

01050000 522204 

01050000 522205 

01050000 534401 

01050000 556601 

01050000 578801 

01050000 581888 

01050000 589901 

01050000 590014 

SALARIES-FT/PERMANENT 
94,276.24 94,108.24 

SALARIES -PT/ PERMANENT 
5,588.75 16,453.33 

SALARIES-SEASONAL/TEMP 
11,016.09 

SALARIES -OVERTIME 
-1,514.97 

SALARIES-LONGEVITY 
412.00 

.oo 

.00 

450.00 

SERVICES & FEES- CONTRACTUAL 
.00 .00 

PROGRAM EXPENSES 
4.79 .00 

MATERIALS & SUPPLIES- OFFICE 
281.47 573.06 

PROFESSIONAL DEV-SEM/ CONF 
.00 60.00 

MNTNCE/REPAIR SERVICE CONTRACT 
.00 104.65 

CAPITAL OUTLAY 
.00 .00 

RENTALS-ANNUAL RENTALS/ LEASE 
.00 .00 

UTILITIES-TELEPHONE 
2,025.08 1,872.97 

TOTAL SOCIAL SERVICES 
112,089.45 113,622.25 

LAST PYl. 
ACTOALS 

93,500.33 

10,627.80 

.00 

1,348.45 

450.00 

.00 

34.00 

370.61 

.00 

1,674.70 

.00 

.00 

1,940.91 

109,946.80 

CY 
ACTUALS 

58,147.33 

9,737.06 

.00 

.00 

675.00 

.00 

.00 

477.33 

.00 

.00 

.00 

.00 

1,271.52 

70,308.24 

CY REV 
BUDGET 

110,660.00 

8,407.00 

.00 

500.00 

675.00 

800.00 

.00 

1,400.00 

200.00 

800.00 

1,645.00 

500.00 

1,986.00 

127,573.00 

1
p 56 
bgnyrpts 

FOR PERIOD 99 

PROJECTION 
LEVEL 2 

PCT 
CHANGE 

63,503.00 -42.6% 

16,854.00 100.5% 

.00 .0% 

.00 -100.0% 

425.00 -37.0\ 

800.00 .0\ 

.oo .0% 

1,650.00 17.9\ 

200.00 .0\ 

800.00 .0\ 

.00 -100.0\ 

.oo -100.0% 

2,168.00 9.2\ 

86,400.00 -l2 . 3i 









MARY SHERLACH COUNSELING CENTER 01050200 SOCIAL SERVICES 

Activities, Functions and Responsibilities 

The Mary J. Sherlach Counseling Center provides a therapeutic clinical setting for individual and family therapy, group therapy, and crisis intervention. These 

services are available for Trumbull residents, Town employees and students who attend Trumbull schools. The two Licensed Marriage and Family Therapists and 
Administrative Assistant are employed full time to provide scheduled appointments for clientele. A third, part-time Therapist and Interns (under the direction of 
the Licensed Therapists), provide additional counseling services. The Counseling Center services are confidential and are designed to assist all people, regardless 
of their ability to pay. The Center provides support in all stages of family transition; adolescent, family and couples, positive parenting, youth leadership 
programs, support for seniors and more. The Counseling Center participates in Community events such as back to school nights, health fairs, TPAUD, Mental 

Health Task Force at THS and a state wide program for depression screening. 

Activities: 

• Conducts family and individual adolescent assessments, and performs individual, group and family counseling 

• Coordinates with school, state and court personnel to advocate for clients' needs 

• Prepares monthly and quarterly agency reports 

• Maintains confidential client files according to state and agency policies 

• Answers emergency calls and has on-call emergency responsibilities 

• Attends training sessions as required; plans and implements community education programs 

• Attends youth program coordination meetings with regional, local and state groups 

SUccesses & Accomplishments 

2015/16 

• Created a more therapeutic looking environment in our new space (90%) 

New, gently used furniture obtained and placed in center· still looking for 
another desk, chair and coat rack 

• More support to the community with an additional Counselor (100 %) New 
part time counselor starts February 1, 2016 

• Increased community and parent awareness regarding childhood and 
adolescent mental health issues {SO%) Programs have been developed in 
coordination with THS for students- still working on parent awareness and 
involving additional key community partners. 

• 2.486 sessions (increase of 51), 224 families (increase of 36) and 507 
(increase of 68) individuals served, 17 Wildflower Adventure activities, 53 
Middle School Chess Club participants 

Goals & Priorities 
2016/17 

• Offer Social Skills/Self-esteem Group for rising 4th-6th graders during 
the summer " Kids on the Hill"- 6 week program using physical 
activities to build skills 

• Professional Development for MJS Center Staff- on sight as an in-
service 

• Transition to" shared" electronic calendars 

• Dating Violence Prevention initiative in conjunction with TPS 

• Mental Health Support Group in collaboration with and for 
Stern/Congregate residents 

• Offer a "positive discipline" parent support group as a resource for 
the families identified in the School Nurse attendance initiative 



2 YOUTH&. FAMILY 
COUNSELOR II 

HUMAN SERVICES 
DEPARTMENT 

DIRECTOR OF 
NURSING 

MARY SHERLACH 
COUNSELING 

CENTER 

PART TIME 
COUNSELOR 

ADMINASST­
COUNSELING 

CENTER 

• 
PART TIME 

COUNSELOR 









TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

01050200 501101 YOUTH & FAMILY COUNSELOR II MT 1.00 2080 
01050200 501101 YOUTH & FAMILY COUNSELOR II MT 1.00 2080 
01050200 501101 ADMIN ASST- COUNSELING CENTER MT 1.00 1820 
01050200 501102 PT YOUTH & FAMILY COUNSELOR NA 1.00 1014 
01050200 501102 PT YOUTH & FAMILY COUNSELOR (NEW) NA 1.00 1014 

501101 
501102 

CURR CURR 
HRLY ANNUAL 

39.33 81,814 
39.33 81,814 
29.79 54,21 I 
32.98 33,442 
32.98 0 

251.281 
217,839 
33,442 

FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

83,859 83,859 
83,859 83,859 
55,566 55,566 
34,278 34,278 

0 33,442 

257,562 291,004 
223,284 223,284 

34,278 67,720 
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mpires I TOWN OF TRUMBULL 

NEXT YEAR BUDGET HISTORICAL COMPARISON 

PROJECTION: 20172 

ACCOUNTS FOR: 
GENERAL POND 

2016-17 BUDGET 

PRIOR P'Y3 
ACTUALS 

PRIOR P'Y2 
ACTUALS 

01050200 MARY SHERLACH COUNSELING CTR 

01050200 501101 

01050200 501102 

01050200 501105 

01050200 501106 

01050200 522202 

01050200 522205 

01050200 534401 

01050200 534402 

01050200 545503 

010502 00 556602 

0 1050200 567703 

01050200 578801 

01050200 581888 

01050200 590011 

01050200 590012 

01050200 590013 

SALARIES-FT/PERMANENT 
225,013.19 176,818.41 

SALARIES-PT/PERMANENT 
.00 .00 

SALARIES-OVERTIME 
1, 008.91 . 00 

SALARIES ~ LONGEVITY 
1,275.00 850.00 

SERVICES & FEES-PROFESSIONAL 
475.00 2,662.50 

PROGRAM EXPENSES 
315.00 .00 

MATERIALS & SUPPLIES-OFFICE 
171.43 1,285.46 

PROGRAM SUPPLIES 
.00 148.67 

COMMUNICATIONS-PUBLIC RELATION 
.00 .00 

PROFESSIONAL DEV- ASSN DUES 
315.00 976.00 

TRANSPORTATION-TRAVEL REIMB 
597.73 1,188.60 

MNTNCE/REPAIR SERVICE CONTRACT 
1,213.33 516.70 

CAPITAL OUTLAY 
. 00 

UTILITIES - HEAT 
2,655.39 

UTILITES - ELECTRICITY 

.00 

2,363.03 

2,090.47 2,257.10 

UTILITIES-WATER 
195.81 220.45 

LAST FY1 
ACTUALS 

213,343.43 

.00 

935.52 

850.00 

2,729.68 

.00 

1 , 110.14 

197.29 

.00 

1,001.00 

1,165.54 

1,492.88 

1,546.77 

1,928.50 

2,235.56 

194-73 

CY 
ACTUALS 

128,189.89 

280.33 

4,625.85 

850.00 

750.00 

.00 

697.04 

87.36 

.00 

686.00 

500.43 

909.68 

. 00 

412.16 

1,540.05 

92.92 

CY REV 
BUDGET 

218,886.00 

28,571.00 

5,871.00 

850.00 

3,820.00 

.00 

1,500.00 

750.00 

500.00 

1, 021.00 

1,000.00 

2,413.00 

.00 

2,367.00 

2,477.00 

219.00 

lp 57 
bgnyrpts 

FOR PERIOD 99 

PROJECTION 
LEVEL 2 

223,284.00 

PCT 
CHANGE 

2.0\ 

67,720.00 137.0% 

1,000.00 -83.0\ 

850.00 .0\ 

3,292.00 -13.8% 

.00 .0\ 

1,500.00 

750.00 .0% 

500.00 .0\ 

1,316.00 28.9% 

1,350.00 35.0% 

2,413.00 .0% 

.00 .0% 

2, 712.00 14.6% 

2,370.00 -4.3% 

188.00 -14.2% 
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NEXT YEAR BUDGET HISTORICAL COMPARISON 

PROJECTION: 20172 

ACCOUNTS FOR: 
GENERAL FOND 

01050200 590014 

2016-17 BUDGET 

PRIOR FY3 PRIOR FY2 
ACTUALS ACTUALS 
UTILITIES - TELEPHONE 

1,873.30 2 , 045.87 

TOTAL MARY SHERLACH COUNSEL! 
237,199.56 191,332.79 

LAST FY1 
ACTUALS 

2,692 . 15 

231,423.19 

CY 
ACTUALS 

2 , 04 1.81 

141,663.52 

CY REV 
BUDGET 

2 ,459 . 00 

272,704.00 

I p 58 
bgnyrpts 

FOR PER:IOD 99 

PROJECTION PCT 
LEVEL 2 CHANGE 

3 , 505 . 00 4 2 . St 

312,750.00 14 .?t 



SENIOR CITIZEN SERVICES 01050600 SOCIAL SERVICES 
Activities, Functions and Responsibilities 

Senior Services are provided through the joint efforts of the Senior Citizen Commission and the Senior Center. The department's mission is twofold; 1} the continuous study of 
the conditions and the needs of older persons in the community in relation to housing, economy, health, recreation, socialization, education and other areas of concern or 
interest; 2) the development and implementation of activities, programs and services to meet identified needs. 

Functions: 

Information and referral- The Trumbull Senior Center acts as a community resource and conduit to other services available to senior adults. The center offers a central location 
where individuals can receive information and services of interest to older adults. It is also a designated focal point which provides a comprehensive delivery of services 
essential for maintaining the health, independence and well-being. The center strives to prevent isolation and encourage socialization. 

Transportation Services -The senior transportation department continues to provide effective door-to-door services to seniors age 60 and over without transportation or who 
are unable to drive. These services include doctor's appointments, shopping, nutrition program, dentist appointments, and legal appointments, and special Town events. The 
Town has a Section 5310 grant that provides transportation of senior citizens and disabled adults to appointments outside of the Greater Bridgeport Area. 

Program Activities - Ongoing recreational, social, educational, health and social service related programs coordinated through the Senior Center. 

Nutrition Program - Area Agency on Aging sponsors Senior Community Cafe which serves up to 80 seniors and handicapped individuals a hot lunch for a nominal fee. 

Individual Support - The center offers Medicare counseling, 55 Alive Driving Course, and the services of a registered nurse available for health checkups. 

Successes & Accomplishments 
2014/15 

• Continued to study of the conditions and needs of senior citizen 
residents. 

• Developed and implemented activities, programs and services to 
meet identified needs. This year an Alzheimer's seminar, pickle ball 
and courtyard entertainment were introduced. There was also a 
spring craft program. 

• Continued to seek grant funding for transportation and senior 
services. A new mini-bus was funded and put into service. The snack 
bar and kitchen upgrades grant projects are in process. 

• Senior Center membership age is now 55 years old. 
• Membership is open to out of Town senior citizens, but Trumbull 

residents comprise 79% of active members. 

Goals & Priorities 
2015/16 

• Continue to poll needs of senior citizen residents so that programs 
may be adapted to needs of the community. 

• Development and implementation programming to meet needs of 
seniors aged 55 and older. 

• Provide expanded transportation services to include those residing in 
independent living facilities. 

• Continue to seek grants and available monies for transportation and 
senior services. 

• Organize and execute fund raising programs. 
• Increase membership by networking and meeting with local 

community organizations, churches, and local independent living 
facilities. 
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EDUCATION 01060000 EDUCATION 

Activities, Functions and Responsibilities 

The Town makes a lump-sum appropriation to the Board of Education to meet the costs of its programs and operations. The complete Board of Education 

budget is contained in another document. This year the BOE Medical Benefits were transferred to the Town side of the budget to highlight the move from a self­

insured plan to the CT Partnership plan. 
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ACCOUNTS P'OR: 
GENERAL P'UND 

PRIOR FY3 PRIOR P'Y2 LAST PY1 CY CY REV PROJECTION PCT 
ACTUALS ACTUALS ACTUALS ACTUALS BUDGBT LEVEL 2 CHANGE 

01060000 EDUCATION 

01060000 511151 FRINGE BENEFITS - MEDICAL/DENTAL 
.00 .00 .00 .00 .00 10. 095. 501. 00 .0% 

01060000 511152 FRINGE BENEFITS-WORKER COMP 
.00 50,928.12 .00 47.211.15 .00 .00 .0% 

01060000 511162 MEDICAL INS RESERVE 
.00 .00 .00 .00 .00 1,600,000.00 .0% 

01060000 522204 SERVICES & FEES - CONTRACTUAL 
168,806.64 18·0 . 584.40 182,174.28 47,325.96 185,000.00 175,000.00 -5.4% 

01060000 522205 BOE - PROGRAM EXPENSES 
90,467,486.34 92,962,337.63 94,906,247.03 48,619,973.47 97,216,380.00 87,237,677.00 -10.3% 

01060000 567703 TRANSPORTATION-TRAVEL REIMB 
857,234.05 879,841.02 896,136.94 432,661.62 940,000.00 902,300.00 - 4.0% 

01060000 578805 EXTRAORDIANRY ITEMS 
34,419.75 959.20 .00 .00 .00 .oo .0% 

01060000 589901 RENTALS-ANNUAL RENTALS/LEASE 
232,968.39 240,489.46 237,919.22 120,831.46 260,000.00 220,000.00 -15.4% 

01060000 595888 INTEREST ON G/OBLIG BONDS 
2,309,087.65 2,347,480.02 2,145,734.64 1,039,123.13 1,999,626.00 1,875,185.00 - 6.2% 

01060000 596888 INTEREST ON SHORT TERM NOTES 
. oo . 00 . 00 .00 .00 51,900.00 .0% 

01060000 597888 PRINCIPAL-G/ OBLIG BONDS 
4,723,300.00 5,551,500.00 5,396,500.00 4,806,500.00 5,485,500.00 5,268,500.00 -4.0% 

TOTAL EDUCATION 
98,793,302.82 102,214,119.85 103, 7 64,712.11 55,113,626.79 106,086,506.00 107,426,063.00 1 . 3\: 



SCHOOL HEALTH NURSING 01060200 EDUCATION 

Activities, Functions and Responsibilities 

School Nursing is a specialized practice of professional nursing that advances the well-being, academic success and life-long achievement of students. A 
student's ability to learn is directly related to his/her health. The School Nurse serves as a liaison between school personnel, family, community and healthcare 
providers to advocate for healthcare and a healthy school environment. S/he uses clinical knowledge and judgment to provide ongoing care to students, staff 
and visitors, oversee school health services, policies, and programs and promote health education. 

Responsibilities: 

• Assessment of the ill and injured on the school campus 

• First aid to the ill and injured on the school campus 
• Prevention, control and tracking of communicable diseases 

• Immunization review to insure state compliance; referrals made to primary care providers for required immunizations 

• Health screenings based on grade level (color deficiency, vision, hearing and scoliosis) 

• Maintain student health records 
• Coordinate chronic health condition management and make appropriate referrals 
• Connect school community with health resources 

• Medication administration with physician and parent authorization 
• Advocate for the health rights of children and their families 

• Develop, update, and maintain Individualized Health Care Plans and Emergency Health Care Plans for students with chronic & acute health conditions; 
participate in 504 plans and PPT's as requested 

• Review and follow up on mandated school physicals/health histories 

• Prepare reports and surveys as directed by the School Nurse Coordinator & Director 

Successes & Accomplishments 
2015/16 

• Implement professional development program related to Mental Health 
management (100%) Organized and held a regional POD for 200 school 
nurses on November 3, 2015. Guest Speakers addressed Anxiety in the 
school age child as it relates to school phobia and avoidance, 
PANs/PANDAS, Homebound tutoring requirements 

• Develop a systematic method for identifying students for 504 eligibility 
{100%) An algorithm was developed in conjunction with the PPS 

• Develop templates for IHCP (25%) Currently working on standardization 
of care that can be tailored for individual needs 

• Update the Wellness and the Nutrition Policies (0%) Concussion, 
Medication Management & Health Requirements/Services were updated 
as a more urgent need 

Goals & Priorities 
2016/17 

• Prepare a formalized orientation manual for new Trumbull School Nurses 
• Facilitate and encourage teacher CPR certification within Trumbull 

Schools 

• Develop a systematic method for identifying students at risk for school 
avoidance 

• Develop a plan to assist the students at risk for school avoidance 
• Complete the IHCP templates 

• Begin work on a school nurse Intranet option 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

01060200 501101 DIRECTOR OF NURSING MATH 0.60 2080 41.07 51,256 52,537 52,537 
01060200 501101 NURSE-RNSCHOOL NUR 0.60 1650 35.60 35,244 36,946 36,946 
01060200 501102 PART TIME ADMIN NURSING DEPT NA 0.60 1014 27.15 16,515 16,928 16,928 
01060200 501101 NURSE-RNSCHOOL NUR 1.00 1650 35.32 58,278 59,735 59,735 
01060200 501101 NURSE w RN SCHOOL NUR 1.00 1650 35.05 57,833 59,279 59,279 
01060200 501101 NURSE-RNSCHOOL NUR 1.00 1650 34.78 57,388 58,823 58,823 
01060200 501101 NURSE w RN SCHOOL NUR 1.00 1650 33.44 55,180 56,559 56,559 
01060200 501101 NURSE- RN SCHOOL NUR 1.00 1650 33.43 55,164 56,543 56,543 
01060200 501101 NURSE- RN SCHOOL NUR 1.00 1650 33.16 54,718 56,086 56,086 
01060200 501101 NURSE- RN SCHOOL NUR 1.00 1650 32.08 52,939 54,263 54,263 
01060200 501101 NURSE w RN SCHOOL NUR 1.00 1650 31.81 52,493 53,805 53,805 
01060200 501101 NURSE- RN SCHOOL NUR 1.00 1650 31.28 51,605 52,895 52,895 
01060200 501101 NURSE- RN SCHOOL NUR 1.00 1650 31.28 51,605 52,895 52,895 
01060200 501101 NURSE- RN SCHOOL NUR 1.00 1650 29.72 49,046 50,272 50,272 
01060200 501101 NURSE- RN SCHOOL NUR 1.00 1650 29.00 47,850 49,046 49,046 
01060200 501102 NURSE RN- SCHOOL P.T. NUR 1.00 800 28.02 22,416 22,959 22,959 
01060200 501102 NURSE RN- SCHOOL P.T. } SHARE POSITION NUR 1.00 308 28.02 8,616 8,832 8,832 
01060200 501102 NURSE RN w SCHOOL P.T. NUR 1.00 308 26.75 8,226 8,431 8,431 

786~72 806z834 806z834 
501101 730,599 749,684 749,684 
501102 55,773 57,150 57,150 





SCHOOL HEALTH NURSING 01060400 EDUCATION 

Activities, Functions and Responsibilities 

School Nursing is a specialized practice of professional nursing that advances the well-being, academic success and life-long achievement of students. A 
student's ability to learn is directly related to his/her health. The School Nurse serves as a liaison between school personnel, family, community and healthcare 
providers to advocate for healthcare and a healthy school environment. S/he uses clinical knowledge and judgment to provide ongoing care to students, staff 
and visitors, oversee school health services, policies, and programs and promote health education. 

Responsibilities: 

• Assessment of the ill and injured on the school campus 
• First aid to the ill and injured on the school campus 
• Prevention, control and tracking of communicable diseases 

• Immunization review to insure state compliance; referrals made to primary care providers for required immunizations 
• Health screenings based on grade level (color deficiency, vision, hearing and scoliosis) 

• Maintain student health records 
• Coordinate chronic health condition management and make appropriate referrals 
• Connect school community with health resources 

• Medication administration with physician and parent authorization 
• Advocate for the health rights of children and their families 

• Develop, update, and maintain Individualized Health Care Plans and Emergency Health Care Plans for students with chronic & acute health conditions; 
participate in 504 plans and PPT's as requested 

• Review and follow up on mandated school physicals/health histories 

• Prepare reports and surveys as directed by the School Nurse Coordinator & Director 

Successes & Accomplishments 
2015/16 

• Implement professional development program related to Mental Health 
management {100%} Organized and held a regional POD for 200 school 
nurses on November 3, 2015. Guest Speakers addressed Anxiety in the 
school age child as it relates to school phobia and avoidance, 
PANs/PANDAS, Homebound tutoring requirements 

• Develop a systematic method for identifying students for 504 eligibility 
(100%} An algorithm was developed in conjunction with the PPS 

• Develop templates for IHCP (25%} Currently working on standardization 
of care that can be tailored for individual needs 

• Update the Wellness and the Nutrition Policies (0%} Concussion, 
Medication Management & Health Requirements/Services were updated 
as a more urgent need 

Goals & Priorities 
2016/17 

• Prepare a formalized orientation manual for new Trumbull School Nurses 
• Facilitate and encourage teacher CPR certification within Trumbull 

Schools 

• Develop a systematic method for identifying students at risk for school 
avoidance 

• Develop a plan to assist the students at risk for school avoidance 
• Complete the IHCP templates 

• Begin work on a school nurse intra net option 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY I , 2016 - JUNE 30,2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

01060400 501101 DIRECTOR OF NURSING MATH 0.40 2080 41.07 34,170 35,025 35,025 
01060400 501101 NURSE- RN SCHOOL NUR 0.40 1650 35.60 23,496 24,631 24,631 
01060400 501102 PART TIME ADMIN NURSING DEPT NA 0.40 1014 27.15 11,010 11,185 11,185 
01060400 501101 NURSE - RN SCHOOL NUR 1.00 1650 35.59 58,722 60,190 60,190 
01060400 501101 NURSE - RN SCHOOL NUR 1.00 1650 34.78 57,388 58,823 58,823 
01060400 501101 NURSE- RN SCHOOL NUR 1.00 1650 33.70 55,609 56,999 56,999 
01060400 501101 NURSE - RN SCHOOL NUR 1.00 1650 33.43 55,164 56,543 56,543 
01060400 501102 NURSE RN- SCHOOL P.T. NUR 1.00 800 32.35 25,883 26,513 26,513 

3211442 3301009 3301009 
501101 284,549 292,111 292,111 
501102 36,893 37,798 37,798 
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ACCOUNTS FOR: 
GBNBRAL FUND 

PRIOR FY3 PRIOR FY2 LAST FY1 CY CY REV PROJECTION PCT 
ACTUALS ACTtJALS ACTUALS ACTUALS BUDGBT LBVEL 2 CHANGE 

0106 0400 NON PUBLIC SCHOOL 

01060400 501101 SALARIES - FT/PERMANENT 
261,797.16 233,207.87 291,693.67 154,996.82 291,797 . 00 292,211.00 .1\ 

010 60400 501102 SALARIES-PT/PERMANENT 
16,950.00 16 , 966.92 17,364.06 23,638.95 33,100.00 37,798.00 14.2% 

01060400 501104 SALARIES- VACATION,WEEKEND 
2,688.00 2,060 .38 1,852.63 .00 3,750 . 00 3,750.00 .0% 

01060400 501106 SALARIES- LONGEVITY 
999. 00 85 0 . 00 425 . 00 425.00 425.00 425 . 00 .0% 

01060400 534402 PROGRAM SUPPLIES 
1, 002 . 49 882 . 39 617 . 00 144 . 45 900 . 00 900 . 00 . 0% 

01060400 556601 PROFESSIONAL DEV- SEM/ CONF 
. 00 .oo 1,251.00 282.00 1,690 . 00 1,710.00 1.2% 

01060400 567703 TRANSPORTATION-TRAVEL REIMB 
.00 8 5.79 .00 .00 200 . 00 200 . 00 .o% 

TOTAL NON PUBLI C SCHOOL 
283,436.65 2 54, 053.35 313,203.36 179,487.22 331,862.00 336,994.00 1.5\l 



BUSINESS·EDUCATION INITIATIVE 01060600 EDUCATION 

Activities, Functions and Responsibilities 

The Town of Trumbull Business·Education Initiative is a partnership of business, education, the community, and town government to provide students in grades 
K·12 with an awareness of careers and an understanding of the business environment. BEl is a foundation dedicated to providing programs, projects, events and 
activities to enhance students' understanding about careers and the work environment. 

Specifically, BEl seeks to: 
• Improve the business community's understanding of the educational community 

• Develop an improved understanding of the roles required of business and education to assure student career awareness and preparedness 

• Assure that business requirements of the work skills and work habits are found in the curriculum 
• Provide business and professional expertise to the educational community 

• Develop a medium for informing, guiding, and motivating students about the career and work process 

• Provide funding for such activities through the use of a tax-exempt foundation 

Successes & Accomplishments 
2015/16 

• Awarded 23 mini-grants totaling more than $21,000 to 13 
schools/programs benefitting nearly 950 students. 

• Coordinated with THS Guidance Department, ten job shadowing visits for 
43 students, two science field trips for 57 others, plus internships and 
guest speaker presentations. 

• Provided funding for the regional Architecture, Construction, and 
Engineering (ACE) Mentor program. 

• Co·sponsored evening Superintendent's College & Career Readiness 
Forum, which drew more than 500 students/parents. 

• Sponsored first Legislative Forum on Education featuring Interim 
Commissioner of the State Department of Education and all four of 
Trumbull's State Representatives 

• Expanded Board of Directors membership from 49 members to 61. 

• Published first newsletters since 2012 in January and June 2015, as well 
as first-ever mini·grant newsletter in May 2014. 

• Conducted annual spring Recognition Breakfast saluting mini-grant award 
recipients, contributors of time and money, and students. Established 
student-driven BEl Club involving approx. 40 students at Trumbull HS. 

·-

Goals & Priorities 
2016/17 

• Award 20·25 mini-grants totaling approximately $20,000 

• Continue expanding job shadowing opportunities, internships, and guest 
speaker presentations for high school students, as well as funding for 
traditional science field trips. 

• Co·sponsor 3rd Annual College & Career Readiness Forum, again 
attracting more than 500 attendees. 

• Conduct 2nd BEl Legislative Forum on Education with same participants 
as 2015. 

• Continue long-standing Recognition event. 
• Continue support for the BEl Club's students' activities. 

• Continue fostering a dynamic Board of Directors, looking to expand 
business community, SJHS, and CHS representation. 



TRUMBULL COMMUNITY TELEVISION 01060600 GENERAL GOVERNMENT 

Activities, Functions and Responsibilities 

Trumbull Community Television (TCTV} is Trumbull's education/government access channel, providing programming of interest to the residents of 
Trumbull for well over 10 years. The channel originates out of Trumbull High School and produces over 1200 hours of original programming each 
year including coverage of town boards and commissions, school events and performances, local concerts, library and community events and election 
coverage. 

Successes & Accomplishments 
2015/16 

• Expanding show content by filming more town events, creating 
original programming, and increasing student videographer team to 
film more education~related events (ex: THS football, soccer, 
volleyball, basketball and ice hockey). 

• Continued identifying and training students to improve in-house 
shows (ex: Healthy Town and the TCTV debate and election 
coverage). 

• Improved audio/video content, editing shows with 
graphics/transitions/color & audio corrections, and improving 
quality of community bulletin board interstitial artwork. 

• Management of Video-on-Demand system. 

• Improved interface with Trumbull High by through the addition of 
the C House Principal Todd Manuel as channel advisor. 

Goals & Priorities 
2016/17 

• Replace the audio/video recording system in the Council Chambers 
at Town Hall so meetings can be taped with a consistent level of 
quality. 

• Continue to increase the quality and quantity ofTCTV programming 
and interstitial programming. 

• Add a part-time editor to continue to enhance the viewer 
experience with improved graphics and audio/video corrections. 

• Create a marketing/pr campaign to promote awareness and 
viewership of the station. 

• Continue to expand program storage capabilities to create a more 
comprehensive archive. 

• Determine need to establish 501c(3) entity to allow for pursuit of 
more grant money and donations. 

• Continue to expand the number of student videographers and 
create a comprehensive videographer training programming. 

• Reconnect the line from the THS football stadium to the studio to 
allow for more athletic/band competition coverage. 

• Support the curriculum for Advanced Video Production class at THS. 
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ACCOUNTS FOR: 
GBNBRAL PUND 

PRJ:OR PY3 PRJ:OR PY2 LAST PY1 CY CY REV PROJBCTJ:ON PCT 
ACTUALS ACTtJALS ACTtJALS ACTUALS BUDGET LEVEL 2 CHANGE 

01060600 TRUMBULL COMM TV I BUS ED !NIT 

01060600 522202 SERVICES & FEES - PROFESSIONAL 
18,057.25 14,576.15 20,442.19 11,520.80 27,000.00 30,000.00 11.1% 

01060600 522204 SERVICES & FEES-CONTRACTUAL 
7,425.00 8,081.25 4,500.00 .00 5,200 . 00 5,200.00 .ot 

01060600 522205 PROGRAM EXPENSES 
9,957.65 29,918.75 44,970.00 31,605.00 50,000 . 00 57,500.00 15.0% 

01060600 534401 MATERIALS & SUPPLIES-OFFICE 
140 . 53 163 . 99 765.65 56.33 600.00 800.00 33.3% 

01060600 534402 PROGRAM SUPPLIES 
189 . 95 264.15 593 . 33 69 . 23 550 . 00 1 , 500 . 00 172 . 7% 

01060600 545502 COMMUNICATIONS - PUBLIC REPORTS 
89 . 50 58. 00 605 . 33 62.48 500.00 1,500.00 200.0% 

01060600 567703 TRANSPORTATION -TRAVEL REIMB 
. 00 .00 286.67 . 00 2,600 . 00 3 , 500 . 00 34.6% 

01060600 590011 UTILITIES - HEAT 
2,188.80 2,810.76 2,837.97 1,003.37 3,204 . 00 2 , 919.00 -8.9% 

01060600 590012 UTILITIES-ELECTRICITY 
2,654.53 2,724.16 3,025.78 1,957.29 3,473 . 00 3,500.00 .8% 

01060600 590014 UTILITIES -TELEPHONE 
351.26 312.49 320.01 213.33 331. 00 360.00 8.8% 

TOTAL TRUMBULL COMM TV I BUS 
41,054.47 58,909 . 70 78, 346 . 93 46,487.83 93,458 . 00 106,779.00 H. 3 t 





liBRARY SYSTEM 01070000 liBRARIES 

Activities, Functions and Responsibilities 

The Trumbull library System consists of two facilities, the Main Library and the Fairchild-Nichols Memorial Branch totally 38,000 sq. ft. The Town Council 
officially accepted the Board and its System on August 15, 1967. The Library Board of Trustees is responsible for policy, development, advocacy, and fundraising. 
Its chief executive officer, the Library System Director, manages the daily operations including the collections, the 40+member full and part-time staff, all 
programs, and the oversight of both buildings. The library is well used in Trumbull with over 260,000 annual visits, averaging 819 visitors per day, and 461,301 
items checked out for use, averaging 1,385 items daily or 13 items per capita. Additionally, the Technology Center had 26,540 visitors in 2014. 

Principal functions: 
• Personnel: Oversees all aspects of library procedures. 

• Liaison with Town Government: Acts as intermediary between library Board and Town officials. 

• Community Relations: Prepares and arranges adequate media coverage, talks with various associations and cooperates in setting up programs, 
cultivates community support in donations of money or time. 

• Long Range Planning: Keeps abreast of current information and equipment and investigates cooperative projects to stretch budget dollars and presents 
ideas for future projects to board on a continuing basis. 

• Reports and Records: Maintains and supervises all library records pertaining to materials, personnel and finances. 

SUccesses & Accomplishments 
2015/16 

• One Book One Town community partnerships (100% complete) 
• Expanded opportunities for innovation in Creator's Corners (100%) 

• Expanded programming and marketing to promote Library's business 
resources & professional staff to Chamber (75%) 

• Reconfigure lower level of Main Library for patron's ease of use (75%) 

• Increased number of eBook offerings {75%) 

• Introduced Library App for mobile devices (100%) 
Note: because of poor quality of App, Library introduced an attractive 
mobile version of web page 

• Market Library's new webpage {in progress) 

• Evaluate library collections for relevance {in progress) 

Goals & Priorities 
2016/17 

• Conduct 7'"' Annual One Book One Town program 

• Add new educational offering/projects/classes in Creator's Corner. 
• Involve Library's Business Librarian in Chamber activities and create more 

partnerships and programs for business community. 

• Create 2 small meeting areas on Main Library's lower level. 

• Continue to build the number of eBook titles in collection. 

• Add Zinia online magazine database to collection 

• Expand use of social media as a communication tool. 
• Revitalize Teen and Children's spaces. 

• Decrease print reference collection by 50-75% and replace with 
databases. 

• Based on community feedback on surveys and in forums, make changes 
in seating areas, collection displays, and courtyard seating. 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY I, 2016- JUNE 30,2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

01070000 501101 DIRECTOR OF TRUMBULL LIB SYST MATH 1.00 2080 43.82 91,146 93,425 93,425 
01070000 501101 ASST DIRECTOR TRUM LIB SYSTEM MATH 1.00 2080 40.41 84,056 86,157 86,157 
01070000 501101 ASSOC DIRECTOR LIBRARY INFO MATH 1.00 2080 34.08 70,885 72,657 72,657 
01070000 501101 YOUTH SERVICES COORDINATOR MT 1.00 1820 37.47 68,192 69,897 69,897 
01070000 501101 REFERENCE SERVICES COORDINATOR MT 1.00 1820 37.47 68,192 69,897 69,897 
01070000 501101 CIRCULATION SUPERVISOR MT 1.00 1820 37.47 68,192 69,897 69,897 
01070000 501101 REFERENCE LIBRARIAN MT 1.00 1820 37.47 68,192 69,897 69,897 
01070000 501101 COLLECTIONS COORDINATOR MT 1.00 1820 37.47 68,192 69,897 69,897 
01070000 501101 YOUTH LIBRARIAN MT 1.00 1820 35.82 65,197 68,737 68,737 
01070000 501101 ADMINISTRATIVE ASST.- LIBRARY MT 1.00 1820 28.42 51,731 53,024 53,024 
01070000 501101 CIRCfi'ECH SERVICES ASSISTANT MT 1.00 1820 27.08 49,289 50,521 50,521 
01070000 501101 CIRCfi'ECH SERVICES ASSIST ANT MT 1.00 1820 27.08 49,289 50,521 50,521 
01070000 501101 CIRCfi'ECH SERVICES ASSISTANT MT 1.00 1820 24.80 45,131 48,929 48,929 
01070000 501101 CIRCfi'ECH SERVICES ASSIST ANT MT 1.00 1820 23.73 43,185 45,985 45,985 
01070000 501102 Pff PROGRAMMER NA 1.00 988 19.73 19,493 19,980 19,980 
01070000 501102 CIRCfi'ECH SERV. PT NA 1.00 988 16.27 16,078 16,480 16,480 
01070000 501102 CIRCfi'ECH SERV. PT NA 1.00 988 13.88 13,713 14,056 14,056 
01070000 501102 CIRCfi'ECH SERV. PT NA 1.00 988 13.88 13,713 14,056 14,056 
01070000 501102 CIRCfi'ECH SERV. PT NA 1.00 988 13.88 13,713 14,056 14,056 
01070000 501102 CIRCfi'ECH SERV. PT NA 1.00 988 13.88 13,713 14,056 14,056 



TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY I, 2016 ·JUNE 30, 2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP 2TY HOURS HRLY ANNUAL RE2 RE2UEST 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 13.07 12,914 13,237 13,237 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 13.07 12,914 13,237 13,237 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 12.69 12,541 12,854 12,854 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 11.96 11,818 12,113 12,113 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 11.50 11,362 11,953 11,953 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 11.50 11,362 11,953 11,953 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 11.60 11,462 11,748 11,748 
01070000 501102 CIRCffECH SERV. PT NA 1.00 638 17.94 11,443 11,730 11,730 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 11.50 11,362 11,646 11,646 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 11.50 11,362 11,646 11,646 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 11.50 11,362 11,646 11,646 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 11.50 11,362 11,646 11,646 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 11.50 11,362 11,646 11,646 
01070000 501102 CIRCffECH SERV. PT NA 1.00 988 11.50 11,362 11,646 11,646 
01070000 501102 CIRCffECH SERV. PT NA 1.00 832 13.07 10,875 11,147 11,147 
01070000 501102 SHELVERS & SUBSTITUTES 50,000 50,606 50,606 
01070000 501102 SUNDAY HOURS 8,640 8,640 8,640 
01070000 501102 WAGE ADJ TO RAISE BASE 

RATE OF PART TIMERS 1,951 1,951 1,951 

1~161748 1~531170 1~531170 
501101 890,871 919,441 919,441 
501102 325,877 333,729 333,729 











PUBLIC EVENTS 01080000 RECREATION & PARKS 

Activities, Functions and Responsibilities 

Funds in the Public Events account are used to meet the cost of providing programs for holiday celebrations {Memorial Day Parade, Veterans Day Remembrance, 
etc.) in which townspeople are urged to participate. The account is also used for annual programs, such as Scouts in Government Day, which gives young people 
a first-hand look at Town government. 









TRUMBULL FALL FESTIVAL 01080300 RECREATION & PARKS 

Activities, Functions and Responsibilities 

The Town Council disbanded the Trumbull Day Committee and authorized the replacement of Trumbull Day with a Fall Festival that will be organized under the 
direction of the Parks Director and the First Selectman's Office. 









RECREATION 01080400 RECREATION & PARKS 

Activities, Functions and Responsibilities 

The Recreation division of Parks and Recreation is responsible to plan, promote and carry out all recreational activities for Trumbull residents. The main 
objective is to provide a safe environment and to offer programs that do not exclude anyone based on ability to perform or pay. The activities are generally 
carried out on properties and facilities that are operated under the Board of Education and the Parks Department. Park stickers, picnic permits, nanny passes 
and guest passes are also distributed through this office. In addition, year round scheduling of all athletic fields on both the Board of Education and Parks 
properties is done by this office. 

Principal programs, services and activities: 
• Staffing and overseeing the day to day operations of the two outdoor pools and one indoor pool 

• Training and certifying lifeguards and Camp Counselors 

• Summer Concerts at Town Hall Green & Children's Concerts at Old Mine Park 

• Children's Summer Sports Clinics 

• Children's Winter and Summer Swim lessons 

• Basketball leagues for Adults & Children 
• Adult Swim lessons, Water Aerobics, Aqua Zumba, Boot Camp, Karate, Yoga, Badminton 

• Adult & Children's Volleyball and Softball 

• Playground Camps 
• Special Needs Fun Camp, Swim lessons, Gym Nights 

• Teen Center 
• Roller skating and Open Gyms 

• Year round Early Bird Swim 

• Red Cross Babysitting Classes 

SUccesses & Accomplishments 
2015/16 

• Provided over 5,000 hours of programs 

• Revised Department revenue and cash handling procedures 
• Established policies for cost recovery and fee reduction policies related to 

recreation programs. 
• Increased sponsorships for Summer Concerts 

Goals & Priorities 
2016/17 

• Provide on-line program registration options for residents 

• Revise program fees in conjunction with cost recovery policy 
• Pursue sponsorship opportunities to reduce program cost to residents. 

• Create Outdoor Movie Nights in the Park 

• Staffing reorganization to improve business practices 

• Incorporate TVA and Arts programs into the recreation program offerings 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY 1, 2016 - JUNE30, 2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

01080400 501101 DIRECTOR OF RECREATION (RETIRED) MATH 1.00 2080 41.85 87,047 0 0 
01080400 501101 PROGRAM MANAGER (NEW) cs 1.00 2080 31.25 0 65,000 65,000 
01080400 SOliDI OFFICE MANAGER (NEW) cs 1.00 2080 27.70 0 57,608 60,487 
01080400 501101 RECREATION ADMIN ASSIST ANT MT 1.00 1820 28.42 51,731 53,024 53,024 
01080400 501102 CLERK RECREATION DEPT PT NA 1.00 1014 17.82 18,074 0 0 
01080400 501102 RECREATION ASSIST ANT PT (NEW) NA 1.00 1014 25.63 0 25,984 25,984 
01080400 501102 ASSIST ANT PROGRAM MANAGER PT (NEW) NA 1.00 1014 18.27 0 18,526 18,526 
01080400 501102 YOUTH YOUTH ADVISOR PT NA 1.00 1040 24.32 25,291 25,924 25,924 
01080400 501102 YOUTH YOUTH ADVISOR PT NA 1.00 1040 24.32 25,292 25,924 25,924 
01080400 501102 ARTS ARTS COORDINATOR PT (FROM SPEC AGNCY) AP 1.00 1014 20.07 20,354 20,863 20,863 

227z790 292z853 295z732 
501101 138,778 175,632 178,511 
501102 89,012 117,221 117,221 
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PROJECTION: 20172 2016-17 BUDGET FOR PERIOD 99 

ACCOUNTS FOR: 
GENERAL FUND 

PRIOR FY3 PRIOR FY2 LAST FY1 CY CY REV PROJECTION PCT 
ACTUALS ACTUALS ACTUALS ACTUALS BUDGET LEVEL 2 CHANGE 

01080400 RECREATION 

010804 00 501101 SALARIES-FT/PERMANENT 
179 , 566 . 99 183,260.79 154,255.96 81,662.97 144,227.00 178,511.00 23.8% 

010804 00 501102 SALARIES - PT/PERMANENT 
25,792.42 24,713.44 18,111.21 14,785.24 18,085.00 44,510.00 146.1% 

01080400 501102 ARTS SALARIES-PT/PERMANENT 
.00 .00 .00 .oo .00 20,863.00 .0% 

01080400 501102 YOUTH SALARIES-PT/PERMANENT 
.00 .00 .00 26,240.44 49,350.00 51,848.00 5.1% 

01080400 501103 A QUAT SALARIES-SEASONAL/TEMP 
.00 .00 .00 .00 .00 152,305.00 .0% 

01080400 501105 SALARIES -OVERTIME 
3,316.61 4,096.03 2,661.39 2,175.81 3,800.00 .00 - 100.0% 

01080400 501106 SALARIES-LONGEVITY 
850.00 925.00 925.00 925.00 925.00 425.00 -54.1% 

01080400 522202 SERVICES & FEES - PROFESSIONAL 
.00 .00 15,960.00 .00 .00 .00 .0% 

01080400 522204 SERVICES & FEES-CONTRACTUAL 
.00 .00 .00 .00 3,734.00 6,000.00 60.7% 

01080400 522205 PROGRAM EXPENSES 
277,544.88 277,500.00 308,815.03 307,771.21 277,500.00 50,000.00 -82.0% 

01080400 522205 A QUAT PROGRAM EXPENSES 
.00 .00 .00 .00 .00 10,500.00 .0% 

01080400 522205 ARTS PROGRAM EXPENSES 
.00 .00 .00 .00 .00 2,000.00 .0% 

01080400 522205 YOUTH PROGRAM EXPENSES 
.00 .00 .00 1,503.09 8,900.00 .00 -100.0% 

01080400 534402 PROGRAM SUPPLIES 
11,419.06 5,808.92 10,411.11 9,422.97 11,200.00 5,000.00 -55.4% 

01080400 556601 PROFESSIONAL DEV-SEM/CONF 
.00 250. 00 .00 .00 400.00 400.00 .0% 

01080400 556602 PROFESSIONAL DEV-ASSN DUES 
210.00 159.00 264.00 .00 400.00 400.00 .0% 
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PROJECTION: 20172 

ACCOUNTS POR: 
GBNBRAL POND 

2016-17 BUDGET 

PRIOR FY3 PRIOR PY2 
ACTOALS ACTUALS 

010804 00 567703 TRANSPORTATION-TRAVEL REIMB 
1,605.01 2,212.91 

01080400 578801 MNTNCE/REPAIR SERVICE CONTRACT 
180.00 254.56 

010 80400 578804 MNTNCE/REP- REFUSE REMOVAL 
643.44 664.32 

01080400 589901 RENTALS- ANNUAL RENTALS/ LEASE 
. 00 . 00 

TOTAL RECREATION 
501,128.41 4 9 9,844.97 

LAST PY1 
ACTUALS 

1,844.64 

254.56 

679.26 

2,419.79 

516,601.95 

lp 71 
bgnyrpts 

POR PERIOD 99 

CY CY REV PROJECTION PCT 
ACTUALS BUDGET LEVEL 2 CHANGE 

1,733.05 2 , 300 . 00 2,160.00 -6 . 1% 

421 . 37 360.00 360.00 .0\ 

763 . 49 692.00 713.00 3,0\ 

2,820.00 2,820 . 00 2,820.00 .0\ 

450,224 . 64 524,693 . 00 528,815 . 00 .8\' 









PARKS 01080600 RECREATION & PARKS 

Activities, Functions and Responsibilities 

The Parks Division of the Trumbull Park and Recreation Department is charged to maintain and improve the Town's parks and open space properties utilizing 
best management practices to achieve preservation and the recreational use of the properties. 

Responsibilities: 
• Direct responsibilities for the landscape and irrigation maintenance, safety and security patrols of over 1,800+ acres of designated park land, greenbelts 

and all facilities within including multiple pavilions, 6 historic cemeteries, 2 outdoor pools, 2 sprinkler parks, 5 tennis court complexes, 3 basketball 
courts, 14 little league/softball/baseball fields, 10+/· multi-purpose turf, 11 restrooms and BMX track. 

• Install all holiday decorations. 
• Participates in setup of all community events and ceremonies. 

• Grounds maintenance on all municipality owned properties 
• Grounds maintenance of the Rails to Trails walkway that extends through Pequannock River Valley Park and the newly completed Quarry Road sector 

that connects to Beardsley Park. 

Superintendent of Parks: 
• Administration of the Park Division. 

• Planning and execution of maintenance protocols and provisions for all Town owned park facilities and recreation areas. 

• Oversees the duties of the tree warden including all contracted urban forestry related services throughout the Town. 
• Financial oversight and management responsibilities of contracted services that maintain all fields at Trumbull High School, Hillcrest and Madison Middle 

School properties. 

Successes & Accomplishments 
2015/16 

• Complete rebuild of Beach pool filter house. 
• Implementation of GPS monitoring system to monitor work. 

• Continue to restore areas throughout the Town damaged by Hurricane Sandy 
and associated storms of 2012. 

• Installation of new irrigation systems on 3 fields at Unity Park 

• Construction of Sikorsky memorial at Abraham Nichols 
• Relocation of Ranger Station, landscape Health Dept. 

• Construction of new play area and basketball courts at Tashua School 

• Implementation of web based Field Closer program 

Goals & Priorities 
2016/17 

• Complete Restoration of Bank barn. 

• Phase two cleanup of Bill field area. 

• Structural repairs and Liner replacement at Beach Pool 

• Ballfield and landscape restoration at Unity Park 

• Internal plumbing restoration at Tashua Pool 















TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

FIRST 
CURRENT CURR CURR DEPT SELECf 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

01080600 501101 DIRECfOR OF PARKS/RECREATION CNT 1.00 2080 48.10 100,040 102,541 102,541 
01080600 501101 PARK SUPERINTENDENT HWSV 1.00 2080 41.19 85,679 87,821 87,821 
01080600 501101 ASST SUPERINTENDENT OF PARKS (RETIRED) HWSV 1.00 2080 36.48 75,887 0 0 
01080600 501101 SENIOR PARK RANGER (RETIRED-VACANT) MATH 1.00 2080 35.87 74,618 70,316 70,316 
01080600 501101 MOTOR EQUIPMENT REPAIRMAN HWPK 1.00 2080 29.86 62,118 65,265 65,265 
01080600 501101 EQUIPMENT OPERA TOR JR GRD PARK HWPK 1.00 2080 29.55 61,470 61,470 61,470 
01080600 501101 LANDSCAPE GARDENER HWPK 1.00 2080 27.36 56,912 56,912 56,912 
01080600 501101 PARK RANGER (VACANT) MT 1.00 2080 26.18 63,453 56,047 0 
01080600 501101 PARK LEADMAN HWPK 1.00 2080 26.86 55,862 55,862 55,862 
01080600 501101 PARK LEADMAN HWPK 1.00 2080 26.86 55,862 55,862 55,862 
01080600 501101 MAINTAINER Ill- PARKS HWPK 1.00 2080 25.73 53,515 53,515 53,515 
01080600 501101 MAINTAINER II - PARKS HWPK 1.00 2080 25.00 51,996 52,306 52,306 
01080600 501101 MAINTAINER II- PARKS HWPK 1.00 2080 24.73 51,438 51,996 51,996 
01080600 501101 MAINTAINER II- PARKS HWPK 1.00 2080 24.73 51,438 51,996 51,996 
01080600 501101 MAINTAINER II- PARKS HWPK 1.00 2080 24.73 51,438 51,438 51,438 
01080600 501101 MAINTAINER II- PARKS HWPK 1.00 2080 24.73 51,438 51,438 51,438 
01080600 501101 MAINTAINER II - PARKS HWPK 1.00 2080 24.73 51,438 51,438 51.438 
01080600 501101 MAINTAINER II- PARKS HWPK 1.00 2080 24.73 51,438 51,438 51,438 

JR OPERATOR PROMOTION DIFFERENTIAL MOVED 5,900 5,900 0 
TO CONTINGENCY 

111111938 1 1033~61 971 1614 











TREE WARDEN 01080800 RECREATION & PARKS 

Activities, Functions and Responsibilities 

The Tree Warden is a licensed arborist in accordance with the Town Charter and as specified by State statutes. The Tree Warden reports to the Superintendent 
of Parks and Recreation and manages the care and control of the urban forest. 

Principal programs, services and activities: 
• Enforce land· use regulations. Review and approve landscape plans to ensure compliance of landscape installations for industriaa, commercial, age-restricted 

and affordable housing development for P & Z Commission, ZBA and Inlands, Wetlands and Water Course Commission. 

• Advise town officials on tree related matters by providing expertise with regard to resident requests for tree inspection, evaluation and management. 

• Inspect tree pruning and removal operations by utilities and the State of Connecticut. 

• Oversee U.l Enhancement Tree Trimming Program. 

• Street tree maintenance program. 
• Respond and react accordingly to storm related emergencies. 
• Supervise removal and safety trimming of trees. 

• Tree inspection services, right of way tree checks and site line determinations. 

Successes & Accomplishments 
2015/16 

• Overseeing United Illuminating's aggressive Enhancement Tree Trimming 
(E.T.T.) Program. Program resulted in 300 removals and 600 trees pruned. 

• Implemented street-tree maintenance program to provide safety to 
vehicular traffic and pedestrians, beautify our roadsides and to improve 
the health of roadside trees. 

• Review of over 500 requests for service resulting in the removal of 
approximately 100 trees and 100 trees pruned using outside tree 
contractors. 

Goals & Priorities 
2016/17 

• Continue to oversee E.T.T. program which has been funded for the next 
seven years. 

• Continue street-tree maintenance program and improve roadside tree 
health. 

• Administer the U.l. enhancement tree trimming program. 
• Continue to provide timely and efficient emergency storm assistance. 

• Work in conjunction with Parks and Conservation to develop a tree replacement 
program in order to maintaining and improve the urban forest. 
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TOWN OF TRUMBULL 

ORG OBJ PROJ 

01080800 501101 
01080800 501101 

POSITION 

TREE WARDEN PT 
ASSIST ANT TREE WARDEN (NEW) 

SALARY BUDGET REQUEST 

CURRENT CURR CURR 
GP QTY HOURS HRLY ANNUAL 

AP 1.00 1040 21.82 22,693 

FISCAL YEAR 
JULY 1, 2016- JUNE 30,2017 

DEPT 
REQ 

23,260 

FIRST 
SELECT 

REQUEST 

23,260 
5,000 

______ 2_2~,6-93M ____ 2~3·J~6~o ____ ~28.J~6~o 







DEBT SERVICE 01090000 DEBT SERVICE 

Activities, Functions and Responsibilities 

Major capital projects for the Town, BOE, and Enterprise Funds are financed through the sale of bonds. The bonds may be structured over twenty 
years. Projects are approved by the Town Council as part of the Five Year Capital Improvement Plan {CIP). Once the CIP is approved, both the Board 
of Finance and the Town Council review a proposed funding plan that includes debt in the form of bond payments, Federal or State grants, and other 
statutory funding such as local Capital Improvement Plan (loCIP) from the State. Bonding is then authorized by the Board of Finance and the Town 
Council. 

The Debt Services budget is comprised of principal and interest due on general obligation bonds, permanently bonded by the Town to finance capital 
projects. It represents long term debt. Also interest due on Bond Anticipation Notes- short-term debt. Principal and interest due on general 
obligation bonds on school projects is included in 06 accounts; WPCA principal and interest. 

The Department of Finance responsibilities include: 

• Prepares Debt Service Budget 
• Prepares financing plan for funding capital projects 

• Schedules bond issues in accordance with CIP and work with the Town's bond counsel to prepare official statements for bond issuance 
• Meets with rating agencies to attain bond ratings 

• Oversees the spending of the bond funds in accordance with IRS and SEC regulations 
• Maintain excellent bond rating and keep debt service under 10% of annual operating budget 
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PROJECTION: 20172 2016-17 BUDGET FOR PERIOD 99 

ACCOUNTS FOR: 
GENERAL FUND 

PRIOR PY3 PRIOR PY2 LAST FY1 CY CY REV PROJECTION PCT 
ACTUALS ACTUALS ACTUALS ACTUALS BUDGET LEVEL 2 CHANGE 

01090000 DEBT SERVICE 

01090000 595888 INTEREST ON G/OBLIG BONDS 
1, 339.511.03 1,403,347.50 1,681,477.24 938,041.04 1,885,027.00 1,793,339.00 -4.9% 

01090000 596888 INTEREST ON SHORT TERM NOTES 
-175,690.40 -48,08 0.20 -207,399.74 .00 123,219.00 141,610.00 14.9% 

01090 000 597888 PRINCIPAL-G/ OBLIG BONDS 
2,950,095.00 2,732,094.93 3,809,792.89 3,522,067.50 3,650,568.00 4,236,318.00 16.0% 

TOTAL DEBT SERVICE 
4,113, 915.63 4, 0 87,362.23 5,283,870.39 4,460,108.54 5,658,814.00 6,171,267.00 9.1% 

TOTAL GENERAL FUND 
146,122,943.94 152, 022,388.90 155,884,297.21 88,840,057.34 160,426,048.00 163,427,503.00 1.9% 





WPCA 20100000 ENTERPRISE FUNDS 

Activities, Functions and Responsibilities 

The WPCA, consisting of five members appointed by the First Selectman, has the power, by statute, to acquire, construct, and operate a sewerage system for the 
Town; make rules and regulations for the operation of the system; and, enter into contracts for the System. 

The Sewer Operations account reflects the cost of maintaining the Town's existing sewer lines and meeting the proportional cost of treatment of the Town's 

effluent by the City of Bridgeport. 

This is an Enterprise Fund and is self-sustaining; and, therefore, it has no bearing on the tax rate. WPCA customer base is approximately 10,300 sewer users. 

Responsibilities: 

• Manage the operations of 13 Pump Stations and approximately 123 miles of sewer mains. 

Successes & Accomplishments 
2015/16 

• Provide Sanitary Sewer Improvements on various 2015 Town wide 
paving program roads. 

• Continued to monitor existing sewer lines for groundwater infiltration 
and existing storm water inflow. 

• Continued design of Beardsley Pump Station Rehabilitation. 

• Continued Pump Station Master Plan Study. 
• Continued to record improvements of Sewer main on GIS data base to 

provide real time as-build information in the field. 

• Continued to monitor Fats, Oil, Grease Program 

Goals & Priorities 
2016/17 

• Evaluate alternate disposal options for WPCA WasteWater. 

• Continue to monitor existing sewer lines for groundwater infiltration 
and existing storm water inflow. 

• Begin Design of Park Ave Pump Station Redesign. 

• Continue sewer infrastructure repairs for Town wide paving roads. 

• Continue to record improvements of Sewer main on GIS data base to 
provide real time as-build information in the field. 

• Continue sewer lateral permit inspections. 
• Continue to monitor Fats, Oil, Grease Program 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST 

CURRENT 
ORG OBJ PROJ POSITION GP QTY HOURS 

20100000 501101 ASSIST ANT SEWER ADMINISTRATOR MATH 1.00 2080 
20100000 501101 CIVIL ENGINEER I MT 1.00 2080 
20100000 501101 SEWAGE PUMP STATION CREW LEA DR MT 1.00 2080 
20100000 501101 SEWAGE PUMP STATION OPERATOR MT 1.00 2080 
20100000 501101 DELIQUENCY & COLLECTIONS ADMIN (VA CANT) MT 1.00 1820 
01012000 501101 DEL & COLLECTIONS ADMIN (VA CANT PAID BY TAX COLL) (910) 

CURR CURR 
HRLY ANNUAL 

35.91 74,697 
31.38 65,268 
31.25 65,007 
29.79 61,955 
24.43 0 
24.43 0 

2661927 

FISCAL YEAR 
JULY 1,2016-JUNE30,2017 

FIRST 
DEPT SELECT 
REQ REQUEST 

78,848 78,848 
70,168 70,168 
67,324 67,324 
63,504 63,504 
44,463 44,463 

(22,231) (22,231) 

302,076 3021076 
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PROJECTION: 20172 

ACCOUNTS FOR: 
SEWER 

20100000 5 8 9901 

20100000 590011 

20100000 590012 

20100000 590013 

20100000 590014 

20100000 595888 

20100000 597888 

2016-17 BUDGET 

PRIOR FY3 PRIOR FY2 
ACTUALS ACTUALS 
RENTALS- ANNUAL RENTALS/LEASE 

4,837.40 10,285.10 

UTILITIES-HEAT 
13,343.77 8,864.27 

UTILITIES-ELECTRICITY 
155,087.96 160,897.03 

UTILITIES - WATER 
1,782.51 1,926.90 

UTILITIES-TELEPHONE 
12,542.24 7,938.88 

INTEREST ON G/ OBLIG BONDS 
.00 . 00 

PRINCIPAL-G/ OBLIG BONDS 
. 00 .00 

TOTAL SEWERS-ENTERPRISE 
5,753,527.21 6,826,470.21 

TOTAL SEWER 
5,753,527.21 6,826,470.21 

LAST FY1 
ACTUALS 

9 , 289 . 10 

11,630.28 

171,093.14 

2,134.32 

7,003,45 

.00 

.00 

7,772,625.15 

7,772,625.15 

CY 
ACTUALS 

9,289 . 10 

2,832.19 

59,761.19 

873.4 9 

4,337.82 

.00 

.00 

7,470,486.64 

7,470,486.64 

CY REV 
BUDGET 

12 , 000 . 00 

7,922.00 

168,350.00 

1,997.00 

7,473.00 

.00 

.00 

9,105,220.00 

9,105,220.00 

FOR PERIOD 99 

PROJECTION PCT 
LEVEL 2 CHANGE 

19 , 289 . 00 60 . 7% 

11,139.00 40.6% 

169,317.00 .6% 

2,078.00 4.1\ 

7,043.00 -5.8% 

75,025.00 .0\ 

35,000.00 .0% 

9,050,203.00 -.6% 

9,050,203.00 -.6% 



GOLF COURSE COMMISSION 21100000 ENTERPRISE FUNDS 

Activities, Functions and Responsibilities 

The Golf Course Commission is appointed by the First Selectman and the Town Charter specifically imposes the Commission's duties. These include the exclusive 
control, custody, and management of the public golf courses located within the Town, together with all structures and buildings located thereon. The 
Commission shall be charged with the responsibility of formulating policies relating to the operation of the golf courses, shall fix rules and regulations of play, 
hours of operation, fees and charges, and all other decisions necessary for the successful operation of said golf courses. 

Functions 
• Budget and expenditures- prepare an annual budget to maintain and operate the golf course in a fiscally responsible manner. 

• Revenues- establish all charges and fees for the use of the golf course. 
• Personnel- plan and supervise the activities of the golf course staff, including compliance with all Town personnel policies. 

• Use regulations- responsible for the regulation of use of the golf course and the enforcement of all rules and regulations. 

• Public interest- create a public interest in golf for all age groups 
• Environmental stewards- maintain the necessary standards in order to comply with regulations for the application of chemicals of the golf course. 

• 

• 

• 
• 
• 

• 

• 
• 

• 
• 
• 

Successes & Accomplishments 
2015/16 

AWARDED THE CT AMATEUR CHAMPIONSHIP IN JUNE 2017. FIRST 
PUBLIC COURSE IN 114 YEAR HISTORY. 
Despite a 6-week weather related late start, we achieved our 2trd 
highest recorded rounds and revenue (2012 highest). 
Expanded 10 new forward tees in line with PGA Tee it Forward. 

Par 4's & 5"s Doubled in size, Par 3's elevated and quadrupled in size . 

Expanded 81
h tee from 975 to 3,060 sq. ft. and back 900 to 3060 sq. ft. 

to improve turf quality due to increased play over past seasons. 

Expanded 91
h tee from 900 to 3,840 sq. ft. as part of 151 phase of Tee 

box improvement plan. 
Reconstructed clubhouse space to improve workflow and storage. 
Removed extensive number of trees around 101

h green thus 
improving air flow and turf quality. 
Hosting 2016 Girls CIAC State Championship . 

Purchase and install golf cart management program and GPS . 

18-hole Knolls rounds of 41,578 and 9-hole Glen rounds of 18,901. 

• 

• 

• 

• 
• 
• 

• 

• 

Goals & Priorities 
2016/2017 

To maintain Tashua Knolls #1 position as Fairfield County's premier 
public golf facility. 

To bring Tashua to its highest standard in preparation for the 2017 CT 
Amateur Championship. 

Continued upgrading of teeing grounds on the Knolls utilizing in­
house labor. 

Refurbish all Tashua Glen bunkers utilizing in-house labor . 
Implement customer incentive program 

Replace and upgrade technology hardware for credit card and 
customer security. 

Implement communications and marketing program to increase 
rounds during slack times . 

Remodel Miklus Indoor Training Center to allow increased usage for 
junior and women's golf. 
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TOWN OF TRUMBULL SALARY BUDGET REQUEST FISCAL YEAR 
JULY I, 2016- JUNE 30,2017 

FIRST 
CURRENT CURR CURR DEPT SELECT 

ORG OBJ PROJ POSITION GP QTY HOURS HRLY ANNUAL REQ REQUEST 

21100000 501101 OPER DIR-GOLF COURSE PROPERTY CNT 1.00 2080 47.57 98,946 101,420 101,420 
21100000 501101 GOLF COURSE SUPERINTENDENT MATH 1.00 2080 31.07 64,631 68,234 68,234 
21100000 501101 MECHANIC OPERA TOR GOLF COURSE MT J.OO 2080 28.42 59,121 60,599 60,599 
21100000 501101 GREENS KEEPER MT 1.00 2080 25.64 53,322 54,655 54,655 
21100000 501101 GREENSKEEPER MT 1.00 2080 25.64 53,322 54,655 54,655 
21100000 501101 GREENSKEEPER MT 1.00 2080 22.44 46,673 49,975 49,975 
21100000 501102 PT GOLF COURSE ASST TO DIRECTR NA 1.00 1014 21.11 21,409 21;944 21,944 

397,425 411z482 411z482 
501101 376,016 389,538 389,538 
501102 21,409 21,944 21,944 
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02/07/2016 15:55 I TOWN OF TRUMBULL lp 79 
mpires NEXT YEAR BUDGET HISTORICAL COMPARISON bgnyrpts 

PROJECTION: 20172 2016-17 BUDGET FOR PERIOD 99 

ACCOUNTS FOR: 
GOLF COURSE 

PRIOR FY3 PRIOR FY2 LAST FYl CY CY REV PROJECTION PCT 
ACTUALS ACTUALS ACTUALS ACTUALS BUDGET LEVEL 2 CHANGE 

21100000 TASHUA KNOLLS-ENTERPRISE 

21100000 501101 SALARIES-FT/PERMANENT 
339,495.30 310,297.68 329,371.96 212,886.60 366,266.00 389,538.00 6.4% 

21100000 501102 SALARIES - PT/ PERMANENT 
21,712.17 22,507.15 22,450.76 14,093.18 21,409.00 21,944.00 2.5% 

21100000 501103 SALARIES - SEASONAL/TEMP 
216,900.33 202,931.27 191,737.32 127,641.96 230,000.00 220,000.00 -4.3% 

21100000 501105 SALARIES-OVERTIME 
34,775.28 34,544.70 12,433.67 3,795.23 20,000.00 20,000.00 .0% 

21100000 501106 SALARIES - LONGEVITY 
1,275. 00 850.00 850.00 850.00 850.00 850.00 .0% 

21100000 501888 UNIFORM ALLOWANCE 
3,111.18 2,870.90 3,000.00 254.95 3,000 . 00 3,000.00 .0%-

21100000 522201 SERVICES & FEES - CLERICAL 
780.00 780.00 780.00 325.00 780.00 780.00 .0\ 

21100000 522202 SERVICES & FEES - PROFESSIONAL 
186,277.08 186,277.08 193,783.92 193,784.00 193,784.00 193,784.00 .0\ 

21100000 522203 SERVICES & FEES - ANCILLARY 
10,218.51 2 3,266.58 13,122.99 29,310.00 41,240.00 19,000.00 -53.9% 

21100000 522204 SERVICES & FEES - CONTRACTUAL 
97,651.62 98,964.54 91,717.34 43,293.83 108,922.00 109,457.00 .5%-

21100000 522210 REIMBURSABLE SERVICES TO GF 
195,727.00 208,774.00 218,995.00 234,325.00 234,325.00 217,110.00 -7.3%-

21100000 534401 MATERIALS & SUPPLIES-OFFICE 
40,504.71 40,345.41 40,306.62 14,835.00 48,000.00 48,000.00 .0%-

21100000 534402 PROGRAM SUPPLIES 
160,150.85 161,117.29 155,357.00 109,494.91 155,000 . 00 155,000.00 .0%-

21100000 545503 COMMUNICATIONS - PUBLIC RELATION 
lSS . SO 1,790.51 811.00 .00 3,000.00 1,000.00 -66.7\ 

21100000 556601 PROFESSIONAL DEV- SEM/CONF 
2,497.26 3,500.00 3,500.00 660.00 3,500.00 3,500.00 .0%-

21100000 556602 PROFESSIONAL DEV- ASSN DUES 
3,133.00 3,118.00 3,012.00 375.00 4,053.00 4,000.00 -1.3% 
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02/07/2016 15:55 
mpires I TOWN OF TRUMBULL 

NBXT YEAR BUDGET HISTORICAL COMPARISON 

PROJECTION: 20172 

ACCOUNTS FOR: 

2016-17 BUDGET 

GOLF COURSB 
PRIOR FY3 

ACTUALS 
TOTAL GOLF COURSE 

1,682,986.44 

GRAND TOTAL 
153,559,457.59 

PRIOR FY2 
ACTtTALS 

2,129,339.14 

160,978,198.25 

LAST FYJ. 
ACTUALS 

1,776,420.77 

165,433,343.13 

CY 
ACTtTALS 

1 , 361 , 636 . 90 

97, 6 72,18 0. 8 8 

** END OF REPORT - Generated by Maria Pires ** 

CY REV 
BUDGET 

1 , 990 ,48 4. 00 

171, 521,752.00 

lp 81 
bgnyrpts 

FOR PERIOD 99 

PROJECTION PCT 
LEVEL 2 CHANGB 

1,984,938.00 -.3% 

174,462,644.00 1.7% 




