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General Decision Number: CT170007 01/13/2017 CT7 1/28/17-Town of Trumbull
Stern Village Energy
Superseded General Decision Number: CT20160007 Improvements 10 Day Update
_ . Federal wage rates Decision #
State: Connecticut CT170007/Mod #1

Construction Type: Residentizl
County: Fairfield County in Connecticut.

RESIDENTIAL CONSTRUCTION PROJECTS (consisting of single family
homes and apartments up to and including 4 stories).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any scolicitation was issued}) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.20 (or the applicable wage rate
listed on this wage determination, if it is higher} for zall
hours spent performing on the contract in calendar year 2017.
The EC minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EOQ is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/06/2017
1 01/13/2017

CARP0O210-004 05/02/2016

Rates Fringes

ELEC0003-004 C5/02/2013

Darien, Greenwich, New Canaan, Stamford and the porticn of
Norwalk lying West of Five Mile River

ELEC0488-~006 06/01/2016

Bethel, Bridgeport, Brookfield, Danbury, Easton, Fairfield,
Monroe, New Fairfield, Newtown, Norwalk, Redding, Ridgefield,
Shelton, Sherman, Stratford, Trumball, Weston, Westport and
Wiltcn Townships

Rates Fringes

ELECTRICIAN. . . ittt s e m it e e on s $ 38.02 3%+23.75




ENGIG478-006 04/05/2015
Rates

POWER EQUIPMENT OPERATOR:
Rackhoe/Excavator 2 cubic
vards and CVer......ievnvann 5 37.23
Backhoe/Excavator under 2
cubic vards; Rubber Tire

Backhoe/Excavator........... S 36.49
Bulldozer (Rcugh Grade

JD]Y- A= o H $ 35.20
Bulldozer Fine Grade........ S 36.49

Combination Hoe and Loader..$ 35.51
Loader (3 cubilc yards up

to 7 cublc yards)...-....--- S 35.20
Loader (7 cubic yards or

OVEE Y v vt v eee e v nn s e en e S 37.55
Loader {(under 3 cubic

VArdS) e e ittt i $ 34.03

a. PAID HOLIDAYS: New Year's Day, Good Friday, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day and Christmas
Day, provided the semployee works 3 days during the week in
and if scheduled,

which the holiday falls, if scheduled,
the working day before and the working
holiday.

Rates

PAINTER: Brush and Roller....... $ 32.02

PLOMO777-005 06/01/2016
Rates

PLUMBER/PIPEFITTER (Including

HVAC Pipe Installation}).......... S 40.62

« ROOFO012-003 01/03/2017
Rates

ROOFER: Slate & Tile Roof....... $ 38.50

a. PATD HOLIDAYS: July 4th, Labor Day and Christmas Day

Fringes

23.

23.

23

23.

23.

23.

day after the

05

05

.05
23.
23.

05
05

05

05

05

Fringes

20.15+a

Fringes

15.75+a

provided the employee is employed 15 days pricr to the

heoliday.
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SFCT0676-002 04/01/2016
Rates Fringes

SPRINKLER FITTER (Fire
SPrinKlers) vt er e ienneaninnans S 42.62 20.77

a. PAID HOLIDAYS: Memorial Day, July 4th, Labor Day,
Thanksgiving Day and Christmas Day, provided the employee
has been in the employment of a contractor 20 working days
prior to any such paid holiday.

SHEE0038-003 ©¢7/01/2016

Rates Fringes
SHEET METAL WORKER, Includes
HVAC Duct Installation........... S 29.78 20.87
SUCT2002-002 12/16/2008
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...$ 17.89 0.00
LABORERS
Common or General........... s 13.13 4,24
LandS D v vt v e v e $ 14.96 4.63
ROOFER, Excludes Slate, and
Tile ROOES. i in it i ienenaenans 5 23.39 7.87

WELDERS - Recelve rate prescribed for craft performing
cperation to which welding i1s incidental.

Note: Executive Order (EQ} 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded {and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave esach year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or persocn who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member {or person who is
like family to the employee) who is a victim of, domestic
viclence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
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award only as provided in the labor standards contract clauses
(29CFR 5.5 (a} (1) (ii)}.

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers™ that indicate whether the particular
rate is a union rate {current union negotiated rate for local),
a survey rate {weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classificaticon abbreviaticn identifier enclosed
in dotted lines beginning with characters other than "3U" or
TUAVGE" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM i1s an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. (198
indicates the lccal union number or district cecuncil number
where applicable, i.e., Plumbers Local 0128. The next number,
005 in the example, is an internal number used in processing
the wage determination. C07/01/2014 is the effective date of the
mest current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classificaticns listed under the "SU" identifier indicate that
noe one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
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classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-0H-Q010
$8/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, i1s an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A URVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decisicon in the matter? This can

an existing published wage determinaticn

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
& wage determination matter

a conformance (additional classification and rate} ruling

On survey related matters, initial contact, including reguests
for summaries of surveys, should be with the Wage and Hour
Regional Cffice for the area in which the survey was conducted
because those Regional Cffices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Constructicn Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenues, N.W.

Washington, DC 20210

2.} If the answer to the gquestion in 1.) is yes, then an
interested party (those affected by the action) can regquest
review and reconsideration from the Wage and Hour Administrator
{See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.3. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the reguestor considers relevant to the issue.



3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage BAppeals Board). Write to:

Administrative Review Board
U.S. Department cof Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisicons by the Administrative Review Board are final.

END OF GENERAL DECISICN
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Project: Stern Village Energy Improvements

Minimum Rates and Classifications
for Residential Construction

Connecticut Department of Labor
Wage and Workplace Standards Division

LML A NEIGRETIN i g SR R Fiad 3 T RO L R S S D e s gy

ID#: R 23019

By virtue of the authority vested in the Labor Commissioner under provisions of Section 31-33 of the
General Statutes of Connecticut, as amended, the following are declared to be the prevailing rates and
welfare payments and will apply only where the contract is advertised for bid within 20 days of the date
on which the rates are established. Any contractor or subcontractor not obligated by agreement to pay to
the welfare and pension fund shall pay this amount to each employee as part of his/her hourly wages.

Project Number: Project Town:  Trumbull
FAP#: State Number:

Project: Stern Village Energy Improvements

CLASSIFICATION Hourly Rate Benefits
Roofers: Slate & Tile 38.50 15.00+a
Sprinkler Fitters (Fire Sprinklers) (Trade License required: F-1,2,3,4) 42.62 2077 +a
Cement Masons/Concrete Finisher and Tile Setter 17.89

Power Equipment Operator: Backhoe/Excavator 2 Cubic Yards and Over 37.23 23.05+a
Power Equipment Operator: Bulldozer Fine Grade 36.49 23.05+a
Power Equipment Operator: Combination Hoe and Loader 35.51 2305 +a

As of: Tuesday, Jannary 10, 2017



Project: Stern Village Energy Improvements

Power Equipment Operator: Loader (3 cubic yards up to 7 cubic yards) 35.20 23.05+a
Power Equipment Operator: Loader (7 cubic yards or over) 37.55 23.05+a
Power Equipment Operator: Backhoe/Excavator under 2 cubic yards; 36.49 23.05+a
Rubber Tire Backhoe/Excavator

Power Equipment Operator: Bulldozer (Rough Grade Dozer) 35.20 23.05+a
Power Equipment Operator: Loader (under 3 cubic yards) 34.03 23.05+a
Sheet Metal Mechanics (Including HVAC Duct Installation) (Trade 29.78 20.87
License required: SM-1,2,3,4,5,6)

Carpenters, Lathers, Resilient Floorlayers and Piledrivers 32.00 24.42
Electricians (Trade License required: E1,2 L-5,6 C-5,6 T-1.2 L-1,2, 38.02 23.75+3% of
V-1,2,7,8,9) gross wage
Glazier 35.58 20.15+a
Painter: Brush/Roller 32.02 20.15

As of: Tuesday, January 10, 2017




Project: Stern Village Energy Improvements

Laborers: Common or General 13.13 4.24

Laborers: Landscape, Asbestos/Toxic Waste Removal, Lead Removal and 14.96 4.63
Encapsulation

Plumber/Pipefitter (Including HVAC Pipe Installation) 40.62 29.71

As of: Tuesday, January 10, 2017




Project: Stern Village Energy Improvements

Welders: Rate for craft to which welding is incidental.
*Note: Hazardous waste removal work receives additional $1.25 per hour for truck drivers

**Note: Hazardous waste premium §3.00 per hour over classified rate.

ALL Cranes: When crane operator is operating equipment that requires a fully licensed crane
operaltor to operate he receives an extra $3.00 premium in addition to the hourly wage rate and benefit
contributions:

1) Crane handling or erecting structural steel or stone; hoisting engineer (2 drums or over)

2) Cranes (100 ton rate capacity and over) Bauer Drill/Caisson

3) Cranes (under 100 ton rated capacity)

Crane with 150 ft. boem (including jib) - $1.50 extra.
Crane with 200 ft. boom (including jib) - $2.50 extra.
Crane with 250 ft. boom (including jib) - $5.00 extra.
Crane with 300 ft. boom {(including jib) - $7.00 extra.
Crane with 400 ft. boom (including jib) - $10.00 extra.

All classifications that indicate a percentage of the fringe benefits must be calculated at the percentage rate
times the "base hourly rate™.

Apprentices duly registered under the Commissioner of Labor's regulations on "Work Training Standards for
Apprenticeship and Training Programs” Section 31-31-d-1 to 12, are allowed to be paid the appropriate
percentage of the prevailing journeymen hourly base and the full fringe benefit rate, providing the work site
ratio shall not be less than one full-time journeyperson instructing and supervising the work of each
apprentice in a specific trade.

~~(onnecticut General Statute Section 31-55a; Annual Adjustments to wage rates by contractors doing
state work ~—~

The Prevailing wage rates applicable to this project are subject to annual adjustments
each July 1st for the duration of the project.

Each contractor shall pay the annual adjusted prevailing wage rate that is in effect each
July Ist, as posted by the Department of Labor,

It is the contractor's responsibility 1o obtain the annual adjusied prevailing wage rate
increases directly from the Department of Labor's website.

The annual adjustments will be posted on the Department of Labor's Web page:
www.ct. gov/dol.

The Department of Labor will continue to issue the initial prevailing wage rate schedule
to the Contracting Agency for the project.

All subsequent annual adjustments will be posted on our Web Site for contractor
access.

Contracting Agencies are under no obligation pursuant to State labor law to pay any
increase due o the annual adjustment provision.

As of: Tuesday, January 10, 2017



Project: Stern Village Energy Improvements

Effective October 1, 2005 - Public Act 05-50: any person perforning the work of any mechanic, laborer,
or worker shall be paid prevailing wage

All certified payrolls must list the hours worked and wages paid to All Persons
who perform work ON SITE regardless of their ownership ie.: (Owners,
Corporate Officers, LLC Members, Independent Contractors, et. al)

All Person who perform work ON SITE must be paid prevailing wage for the
appropriate mechanic, laborer, or worker classification.

Reporting and payment of wages is required regardless of any contractual
relationship alleged to exist between the contractor and such person.

~~Unlisted classifications needed for work not included within the scope of the
classifications listed may be added after award only as provided in the labor
standards contract clause (29 CFR 5.5 (a) (1) (ii)).

Please direct any questions which you may have pertaining to classification of work and payment of prevailing
wages to the Wage and Workplace Standards Division, telephone (860)263-6790.

As of: Tuesday, January 10, 2017
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Sec. 31-53b. Construction safety and health course, New miner training program.
Proof of completion required for mechanics, laborers and workers on public works
projects. Enforcement. Regulations. Exceptions. (a) Each contract for a public works
project entered into on or after July 1, 2009, by the state or any of its agents, or by any
political subdivision of the state or any of its agents, described in subsection (g} of section
31-53, shall contain a provision requiring that each contractor furnish proof with the
weekly certified payroll form for the first week each employee begins work on such project
that any person performing the work of a mechanic, laborer or worker pursuant to the
classifications of labor under section 31-53 on such public works project, pursuant to such
contract, has completed a course of at least ten hours in duration in construction safety and
health approved by the federal Occupational Safety and Health Administration or, has
completed a new miner training program approved by the Federal Mine Safety and Health
Administration in accordance with 30 CFR 48 or, in the case of telecommunications
employees, has completed at least ten hours of training in accordance with 29 CFR
1910.268.

{b) Any person required to complete a course or program under subsection (a) of this
section who has not completed the course or program shall be subject to removal from the
worksite if the person does not provide documentation of having completed such course or
program by the fifteenth day after the date the person is found to be in noncompliance. The
Labor Commaissioner or said commissioner’s designee shall enforce this section.

(c) Not later than January 1, 2009, the Labor Commissioner shall adopt regulations, in
accordance with the provisions of chapter 54, to implement the provisions of subsections
(a) and (b) of this section. Such regulations shall require that the ten-hour construction
safety and health courses required under subsection (a) of this section be conducted in
accordance with federal Occupational Safety and Health Administration Training Institute
standards, or in accordance with Federal Mine Safety and Health Administration Standards
or in accordance with 29 CFR 1910.268, as appropriate. The Labor Commissioner shall
accept as sufficient proof of compliance with the provisions of subsection (a) or {b) of this
section a student course completion card issued by the federal Occupational Safety and
Health Administration Training Institute, or such other proof of compliance said
commissioner deems appropriate, dated no earlier than five years before the
commencement date of such public works project.

(d) This section shall not apply to employees of public service companies, as defined in
section 16-1, or drivers of commercial motor vehicles driving the vehicle on the public
works project and delivering or picking up cargo from public works projects provided they
perform no labor relating to the project other than the loading and unloading of their cargo.

(P.A.06-175,S.1; P.A. 08-83,5. 1)



History: P.A. 08-83 amended Subsec. (a) by making provisions applicable to public works
project contracts entered into on or after July 1, 2009, replacing provision re total cost of
work with reference to Sec. 31-53(g), requiring proof in certified payroll form that new
mechanic, laborer or worker has completed a 10-hour or more construction safety course
and adding provision re new miner training program, amended Subsec. (b) by substituting
"person” for "employee” and adding "or program”, amended Subsec. {c) by adding "or in
accordance with Federal Mine

Safety and Health Administration Standards” and setting new deadline of January 1, 2009,
deleted former Subsec. (d) re "public building”, added new Subsec. (d) re exemptions for
public service company employees and delivery drivers who perform no labor other than

delivery and made conforming and technical changes, effective January 1, 2009.




Informational Bulletin

THE 10-HOUR OSHA CONSTRUCTION
SAFETY AND HEALTH COURSE

(applicable to public building contracts entered into on or after July 1, 2007, where the
total cost of all work to be performed is at least $100,000)

(1) This requirement was created by Public Act No. 06-175, which 15 codified in
Section 31-53b of the Connecticut General Statutes (pertaining to the prevailing
wage statutes);

(2) The course is required for public building construction contracts (projects funded
in whole or in part by the state or any political subdivision of the state) entered
into on or after July 1, 2007,

(3) It is required of private employees (not state or municipal employees) and
apprentices who perform manual labor for a general contractor or subcontractor
on a public building project where the total cost of all work to be performed is at
least $100,000;

(4) The ten-hour construction course pertains to the ten-hour Outreach Course
conducted in accordance with federal OSHA Training Institute standards, and, for
telecommunications workers, a ten-hour training course conducted i accordance
with federal OSHA standard, 29 CFR 1910.268;

(5) The internet website for the federal OSHA Training Institute is
http://www.osha. gov/fso/ote/training/edcenters/fact sheet.html;

(6) The statutory language leaves it to the contractor and its employees to determine
who pays for the cost of the ten-hour Outreach Course;

(7) Within 30 days of receiving a contract award, a general contractor must furnish
proof to the Labor Commissioner that all employees and apprentices performing
manual labor on the project will have completed such a course;

(8) Proof of completion may be demonstrated through either: (a) the presentation of a
bona fide student course completion card issued by the federal OSHA Training
Institute; or (2) the presentation of documentation provided to an employee by a
trainer certified by the Institute pending the actual issuance of the completion
card;

{9) Any card with an issuance date more than 5 years prior to the commencement
date of the construction project shall not constitute proof of compliance;




(10}

(11)

(12)

(13)

(14)

(15)

(16)

Each employer shall affix a copy of the construction safety course completion
card to the certified payroll submitted to the contracting agency in accordance
with Conn. Gen. Stat. § 31-53(f) on which such employee’s name first appears;

Any employee found to be in non-compliance shall be subject to removal from
the worksite if such employee does not provide satisfactory proof of course
completion to the Labor Commissioner by the fifteenth day after the date the
employee is determined to be in noncompliance;

Any such employee who is determined to be in noncompliance may continue to
work on a public building construction project for a maximum of fourteen
consecutive calendar days while bringing his or her status into compliance;

The Labor Commissioner may make complaint to the prosecuting authorities
regarding any employer or agent of the employer, or officer or agent of the
corporation who files a false certified payroll with respect to the status of an
employee who is performing manual labor on a public building construction
project;

The statute provides the minimum standards required for the completion of a
safety course by manual laborers on public construction contracts; any contractor
can exceed these minimum requirements; and

Regulations clarifying the statute are currently in the regulatory process, and shall
be posted on the CTDOL website as soon as they are adopted in final form.

Any questions regarding this statute may be directed to the Wage and Workplace
Standards Division of the Connecticut Labor Department via the internet website
of hitp://www.ctdol.state.ct.us/wgwkstnd/wgemenu.htm; or by telephone at
(860)263-6790.

THE ABOVE INFORMATION IS PROVIDED EXCLUSIVELY AS AN
EDUCATIONAL RESOURCE, AND IS NOT INTENDED AS A SUBSTITUTE
FOR LEGAL INTERPRETATIONS WHICH MAY ULTMATELY ARISE
CONCERNIG THE CONSTRUCTION OF THE STATUTE OR THE
REGULATIONS.




November 29, 2006
Notice

To All Mason Contractors and Interested Parties
Regarding Construction Pursuant to Section 31-53 of the
Connecticut General Statutes (Prevailing Wage)

The Connecticut Labor Department Wage and Workplace Standards Division is empowered to
enforce the prevailing wage rates on projects covered by the above referenced statute.

Over the past few years the Division has withheld enforcement of the rate in effect for workers
who operate a forklift on a prevailing wage rate project due to a potential jurisdictional dispute.

The rate listed m the schedules and in our Occupational Bulletin (see enclosed) has been as
follows:

Forklift Operator:

- Laborers (Group 4) Mason Tenders - operates forklift solely to assist a mason to a maximum
height of nine feet only.

- Power Equipment Operator (Group 9) - operates forklift to assist any trade and to assist a
mason to a height over nine feet.

The U.S. Labor Department conducted a survey of rates in Connecticut but it has not been

published and the rate in effect remains as outhned mn the above Occupational Bulletm.

Since this is a classification matter and not one of jurisdiction, effective January 1,
2007 the Connecticut Labor Department will enforce the rate on each schedule in
accordance with our statutory authority.

Your cooperation in filing appropriate and accurate certified payrolls is appreciated.




STATUTE 31-55a
- SPECIAL NOTICE -
To: All State and Political Subdivisions,Their Agents, and Contractors

Connecticut General Statute 31-55a - Annual adjustments to wage rates by
contractors doing state work.

Each contractor that is awarded a contract on or after October 1, 2002, for (1) the

construction of a state highway or bridge that falls under the provisions of section 31-54 of

the general statutes, or (2) the construction, remodeling, refinishing, refurbishing, !
rehabilitation, alteration or repair of any public works project that falls under the provisions |
of section 31-53 of the general statutes shall contact the Labor Commissioner on or before

July first of each year, for the duration of such contract, to ascertain the prevailing rate of

wages on an hourly basis and the amount of payment or contributions paid or payable on

behalf of each mechanic, laborer or worker emplayed upon the work contracted to be done,

and shall make any necessary adjustments to such prevailing rate of wages and such payment

or contributions paid or payable on behalf of each such employee, effective each July first.

e The prevailing wage rates applicable to any contract or subcontract awarded on
or after October 1, 2002 are subject to annual adjustments each July 1st for the
duration of any project which was originally advertised for bids on or after
October 1, 2002.
» Each contractor affected by the above requirement shall pay the annual adjusted
prevailing wage rate that is in effect each July 1st, as posted by the Department |
of Labor. |
o [tisthe contractor’s responsibility to obtain the annual adjusted prevailing
wage rate increases directly from the Department of Labor’s Web Site. The
annual adjustments will be posted on the Department of Labor Web page:
www.ctdol.state.ct.us. For those without internet access, please contact the
division listed below.
e The Department of Labor will continue to issue the initial prevailing wage rate
schedule to the Contracting Agency for the project. All subsequent annual
adjustments will be posted on our Web Site for contractor access.

Any gquestions should be directed to the Contract Compliance Unit, Wage and
Workplace Standards Division, Connecticut Department of Labor, 200 Folly Brook
Blvd., Wethersfield, CT 06109 at (860)263-6790.



~NOTICE~

TO ALL CONTRACTING AGENCIES

Please be advised that Connecticut General Statutes Section 31-53, requires the contracting agency to
certify to the Department of Labor, the total dollar amount of work to be done in connection with such
public works project, regardless of whether such project consists of one or more contracts.

Please find the attached “Confracting Agency Cerfification Form™ to be completed and returned to
the Department of Labor, Wage and Workplace Standards Division, Public Contract Compliance Unit.

%2 Inquiries can be directed to (860)263-6543.




CONNECTICUT DEPARTMENT OF LABOR
WAGE AND WORKPLACE STANDARDS DIVISION
CONTRACT COMPLIANCE UNIT

CONTRACTING AGENCY CERTIFICATION FORM

I, , acting in my official capacity as

authorized representative title

for , located at -

contracting agency address
do hereby certify that the total dollar amount of work to be done in connection with

, located at

project name and number address -

shall be § , which includes all work, regardless of whether such project
consists of one or more contracts.

CONTRACTOR INFORMATION

Name:

Address:

Authorized Representative:

Approximate Starting Date:

Approximate Completion Date:

Signature Date

Return To:  Connecticut Department of Labor
Wage & Workplace Standards Division
Contract Compliance Unit
200 Folly Brook Blvd.
Wethersfield, CT 06109

Date Issued:




CONNECTICUT DEPARTMENT OF LABOR
WAGE AND WORKPLACE STANDARDS DIVISION

CONTRACTORS WAGE CERTIFICATION FORM

Construction Manager at Risk/General Contractor/Prime Contractor

1, of
Officer, Owner, Authorized Rep. Company Name
do hereby certify that the
Company Name
Street
City

and all of its subcontractors will pay all workers on the

Project Name and Number

Street and City

the wages as listed in the schedule of prevailing rates required for such project (a copy of which 1s

attached hereto).
Signed
Subscribed and sworn to before me this day of
Notary Public
Retuorn to:

Connecticut Department of Labor
Wage & Workplace Standards Division
200 Folly Brook Blvd.

Wethersfield, CT 06109

Rate Schedule Issued (Date):
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*FRINGE BENEFITS EXPLANATION (P):

Bona fide benefits paid to approved plans, funds or programs, except those required by Federal or State
Law (unemployiment tax, worker’s compensation, income taxes, etc.).

Piease specify the type of benefits provided:

1) Medical or hospital care 4) Disability
2) Pension or retirement 5) Vacation, holiday
3) Life Insurance 6) Other (please specify)

CERTIFIED STATEMENT OF COMPLIANCE

For the week ending date of

L of . {hereafter known as
Employer) in my capacity as (title) do hereby certify and state-
Section A:

1. All persons employed on said project have been paid the full weekly wages earned by them during
the week in accordance with Connecticut General Statutes, section 31-33, as amended. Further, I
hereby certify and state the following:

a) The records submitted are true and accurate;

b) The rate of wages paid to each mechanic, laborer or workman and the amwount of payment or
contributions paid or payable on behalf of each such person to any employee welfare fund, as
defined 1 Connecticut General Statutes, section 31-53 (h}, are not less than the prevailing rate
of wages and the amount of payment or cantributions paid or payable on behzlf of each such
person to any employee welfare fund, as determined by the Labor Commissioner pursuant to
subsection Connecticut General Statutes, section 31-53 (d), and said wages and benefits are not
less than those which may also be required by contract;

¢} The Employer has complied with all of the provisions in Connecticut General Statutes,
section 31-53 (and Section 31-54 if applicable for state highway construction);

d) Each such person is covered by a worker’s compensation insurance policy for the duration of
his employment which proof of coverage has been provided (o the contracting agency;

¢) The Employer does not receive kickbacks, which means any money, fee, commussion, credit,
gift, gratuity, thing of value, or compensation of any kind which is provided directly or
indirectly, to any prime contractor, prime contractor employee, subcontractor, or subcontractor
employee for the purpose of improperly obtaining or rewarding favorable treatment in
connection with 2 prime contract or in connection with a prime comiractor in connection with a
subcontractor relating to a prime contractor; and

) The Employer is aware that filing a certified payroll which he knows to be false is a class D
felony for which the emplover may be fined up to five thousand dollars, imprisoned for up to
five years or both.

2. OSHA~The employer shall affix a copy of the construction safety course, program or
training completion document to the certified payroll required to be submitted to the contracting
agency for this project on which such persons name first appears.

(Signature) (Title) Submitted on (Date)

***THIS IS A PUBLIC DOCUMENT***
#***D0 NOT INCLUDE SOCIAL SECURITY NUMBERS***
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“FRINGE BEREFITS EXPLANATION (F)

Bana fide bepefis paid 1o approved phans, funds of proprams, except those required by Fedaral or State
Law [umemplopment f2x, worker's compensation, inoopas taxes, ete.}.

Please specify the tepg of bereliis prondded:

1) Metical or hospiial pare Se Do 4} Disabiliy
2y Penskon ofF netiremsent 3} Vavation, holiday
31 Life nsurapee Y902 63 Drhier (piense spetify)

CERTIFIED STATEMENT OF COMPLIANCE

For the wesk ending date of Rk

1, Rrabert Jrplr . of KYE Corporstion (herealter kaown as
Gmplover) oy capasity o6 Lhaemar {Hithe} do hereby cortify and state:

Sectivd A
i, AR persons amphened (m skl project have boen puid the Sull weskiy wages camed by them during
the week o seeordance with Connecticn Genersl Siataies, section 31-53, as-amended. Farther, |
trerehy cortify and state the fnlkwing:

2) The recocds subpitied sre troe and acotete

b The rate of wagss pald to zach mechanie, huborer ot workrmas and the aweoant of pagment or
contributiens paid or pavedle e Sehalf of cach such smplovee W any emplaree welfare fund, a8
defined in Cometticy Geoners] Stattes, seotion 31-53 (h), are nat less thas the prevailing rate
of wages and the amount of payment or coniripiiions paid or payable un behelf of each such
atnpyee 0wy empioves welfiore fond, as debermined by the Labor Commissioner pursian 1o
sohsertion Commeaticat Gengsn) Siatutes; seotfon 37-33 (i), anel sadel wages aod benefis are uot
s than those whish usy alw be regolred by comiract;

£ Fhe Brosloser has oosepied with ot of the provivions In Connecticet Gemeral Statutes,
section 31-53 (md Seetion 31-34 I appiieable Tor stide highway constraction);

&} Each such emploves of the Employer is covered by 2 worker's elmpensation immrante
policy for the deration of his eoployment which proof of coverage bt been provided to the
coatracting apemty,

&} The Bmployer does not voceive iickkacks, which means amy moacy, fee. sommission, aplil,
e, griey, Thing of valtue, or earfipepsarion of mry Kod wlich s provided diveefly or
indirectly, 1o any prime soniracion, prime corirastor emplovee, subcomiractor, oF sebonntractor
wrptoees for the purpoese of improperty obtalniee or rewarding fvorable rraaent B
costipsstion with s prispe coniract oF in comnection with 4 prive contracior in connection with
subeontratior relating 10 2 prime covracior; aad

Y The Enplover i aware that Sling a certiffed payrofl whick he knows w0 be false §s a class D
febtny for which the esgployer may be fiped up to five theusand dullars, imprisoned for vp
Five veass o both,

2. OSHA~The emplover shall affix 8 copy of the constroction safety course, program or
trining completion dectment 1o the zertified payvol] required o be submitied 1o the combracting
zsgcnm for this project ou which such employes™s nume first appears,

a’g,g_.,‘_ﬁ; Gm,,//:(f} O i, /e?/ff} /.af»’ 9

{Signature} {Titke} Subretto on (Dats}

Becfion B: Applies to CONKDOT Projecty ONLY

That purseant o CONNDOT tontract requirements ey reparting porposes only, alf empployees
listed wnder Secticn B whe pecforméd work on $hs project are not covered under the preveiling
w x:g/jwniremnnxs defined m Covnesticot General Statntes Seetjon 31-53.

et M (st o, /55/3/19 “

" Signgae) ¥ {1 ake} Fibmitted on {Dme )

Mote: CTDOL will assume il hours weorked were performed under Section A undess clearfy
delinested as Section B WWS-CP] 25 such. Shoukl an employee pueform work under both
Section A asd Secfion B, the hotrs worked and wages paid must be segregated for reporting
purpises, :
RIS 18 A PUBLIC BOCUMENT >
=G0 NOT INCLUDE 50CIAL SECURITY NUMBERS
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Connecticut Department of Labor
Wage and Workplace Standards Division
FOOTNOTES

= Please Note: If the “Benefits” listed on the schedule for the following occupations
includes a letter(s) (+ a or + a+b for instance), refer to the information
below.

Benefits to be paid at the appropriate prevailing wage rate for the
listed occupation.

If the “Benefits” section for the occupation lists only a dollar amount,
disregard the information below.

Bricklayers, Cement Masons, Cement Finishers, Concrete Finishers, Stone Masons
(Building Construction) and
{Residential- Hartford, Middlesex, New Haven, New London and Tolland Counties)

a. Paid Holiday: Employees shall receive 4 hours for Christmas Eve holiday
provided the employee works the regularly scheduled day before and after the
holiday. Employers may schedule work on Christmas Eve and employees shall
receive pay for actual hours worked in addition to holiday pay.

Elevator Constructors: Mechanics

a. Paid Holidays: New Year’s Day, Memonial Day, Independence Day, Labor Day,
Veterans’ Day, Thanksgtving Day, Christmas Day, plus the Friday after
Thanksgiving.

b. Vacation: Employer contributes 8% of basic hourly rate for 5 years or more of
service or 6% of basic hourly rate for 6 months to 5 years of service as vacation pay
credit.

Glaziers
a. Paid Holidays: Labor Day and Christmas Day.

Power Equipment Operators
(Heavy and Highway Construction & Building Construction)

a. Paid Holidays: New Year’s Day, Good Friday, Memorial day, Independence Day,
Labor Day, Thanksgiving Day and Christmas Day, provided the employee works 3
days during the week in which the holiday falls, if scheduled, and if scheduled, the
working day before and the working day after the holiday. Holidays falling on
Saturday may be observed on Saturday, or if the employer so elects, on the
preceding Friday.



Ironworkers
Paid Holiday: Labor Day provided employee has been on the payroll for the 5
consecutive work days prior to Labor Day.

Laborers (Tunnel Construction)
Paid Holidays: New Year’s Day, Memonal Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. No employee shall be eligible for holiday
pay when he fails, without cause, to work the regular work day preceding the
holiday or the regular work day following the holiday.

Roofers
Paid Holidays: July 4%, Labor Day, and Christmas Day provided the employee is
employed 15 days prior to the holiday.

Sprinkler Fitters
Paid Holidays: Memorial Day, July 4th, Labor Day, Thanksgiving Day and
Christmas Day, provided the employee has been in the employment of a ¢ontractot
20 working days prior to any such paid holiday.

Truck Drivers
(Heavy and Highway Construction & Building Construction)

Paid Holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Christmas day, and Good Friday, provided the employee has
at least 31 calendar days of service and works the last scheduled day before and the
first scheduled day after the holiday, unless excused.

Rev. 7/1/16
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