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Section 1.0: 

ARTICLE I 
RECOGNITION 

The Town of Trumbull (the "Town") agrees to recognize Local 1303, Chapter 277, Council #4, 
American Federation of State, County, and Municipal Employees, AFL-CIO as the sole and 
exclusive bargaining agent for the purposes of collective bargaining with respect to wages, hours 
and other conditions of employment of all employees of the Town of Trumbull who are 
employed as the full time permanent Fire Marshal, Senior Deputy Fire Marshal II, Senior Deputy 
Fire Marshal I, Deputy Fire Marshal and full time permanent Inspector. 

Section 2.0: 

ARTICLE II 
UNION SECURITY 

All full time permanent employees shall as a condition of employment, remain or become and 
remain a member of the Union and shall pay to the Union monthly Union dues in an amount 
uniformly required of its members. In lieu thereof any current employee, or any employee hired 
after the effective date of this Agreement may choose not to become a member of the Union, in 
which case such employee shall, as a condition of employment pay a monthly service fee to the 
Union which shall be in an amount determined by the Union in accordance with applicable law. 

Section 2.1 : 

The Town agrees to deduct from the pay of each employee who has signed an authorized payroll 
deduction card, a sum certified in writing by the Union Chapter Chairperson of Local 1303 as 
union dues or service fees. Such deductions shall be made weekly from the payroll and the total 
deduction so made shall be mailed monthly to the Council 4, AFSCME office. Such deductions 
shall continue for the duration of this Agreement. In the event a bi-weekly pay cycles is utilized, 
deductions will be made bi-weekly. 

Section 2.2: 

The Union agrees to indemnify, defend and hold the Town harmless from and against any and all 
claims arising out of, and under the provisions of Section 2.1 of this Agreement. 

Section 3.0: 

ARTICLEID 
HOURS OF WORK 

The regular work week for all employees shall consist of five consecutive days Monday through 
Friday, 8:00a.m. to 4:00p.m., inclusive ofrest and meal breaks; provided, however, nothing 
herein shall be construed as a guaranty by the Town to employees of a minimum number of 
hours on a given day or week. 
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Section 3.1: 

During each eight-hour day each employee shall be allowed one hour for lunch and two 10-
minute breaks, during which time the employee shall be available if needed. During the 
remainder of each eight-hour day the employee shall perform duties associated with his job or 
other related duties as assigned by the First Selectman or his/her designee. 

Section 3.2: 

In addition to the regular workweek listed above, full time employees shall rotate through an 
emergency on call shift of sixteen hours. If an employee is called in he shall be compensated at 
his regular rate of pay except to the extent he is entitled to overtime in accordance with the 
provisions of this Article. Non-emergency overtime must be approved in advance by the First 
Selectman or his designee. In the case of emergency overtime, the First Selectman or his 
designee shall be advised the first thing the following business morning, but not later than 10:00 
a.m. 

Section 3.3: 

A. Payment for hours actually worked in excess of eight (8) in any work day and in excess of 
forty (40) in any week (Monday through Friday) shall be made at one and one-half(l 1/2) times 
the hourly rate of the employee, except for those employees who are exempt under applicable 
state and federal wage and hour laws. 

B. There shall be no pyramiding of overtime 

C. Except where Saturday and/or Sunday is part of the regular work schedule payment for time 
worked on Saturday shall be at one and one-half (1 1/2) times the employee's hourly rate; and 
payment for time worked on Sunday will be double (2x) times the employee's hourly rate 
regardless of whether the employee has worked in excess of forty ( 40) hours in the preceding 
Monday through Friday Period. 

D. Compensatory time may be substituted for overtime pay upon the mutual agreement of the 
employee and the First Selectman or his/her designee. Compensatory time shall be within thirty 
(30) days of the date earned, and in accordance with applicable law. 

E. Employees called back to work after their regular work day shall be paid for all time worked 
at the applicable premium rate. Employees so recalled shall be guaranteed a minimum of three 
hours pay at said premium rate provided they report to the work scene within forty-five (45) 
minutes from the time they are notified to return to work. 
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Section 4.0: 

ARTICLE IV 
SENIORITY 

An employee's seniority shall be determined by the length of continuous service with the Town 
from the day the employee started work on a full-time basis and shall accumulate from that time 
for the duration of his/her employment. 

Section 4.1: 

New employees shall be considered probationary for a period of six (6) months from the date 
of hire. During this probationary period, the Town may discharge any such employee, at will, 
with or without cause, without resort on the part of the employee to the grievance process set 
forth in this Agreement. After the probation period such employee(s) may only be dismissed for 
cause. 

During the probationary period, employees shall be eligible for health insurance but not be 
entitled to vacation, personal or paid sick leave, or any other fringe benefits; however, upon 
completion of the first three months of the probationary period, vacation, personal and sick leave 
shall be accrued retroactively to the date of hire. 

Section 4.2: 

An employee shall lose his/her seniority ifhe/she: 

a) Quits, resigns, or is discharged for cause; 
b) Is absent from work for four (4) consecutive days without notifying his/her 

supervisor or without satisfactory reason; 
c) Exceeds a leave of absence without satisfactory reason or explanation; 
d) Fails to report to work from layoff within ten (10) working days after receipt of 

notice of recall by registered mail. For purposes of compliance, the Town may 
rely on the last address furnished to it by the employee. Extenuating 
circumstances shall be considered when applying this section; 

e) Accepts employment elsewhere while on leave of absence; 
f) Fails to return from a medical leave. 

Section 4.3 

The Town shall prepare a list of employees represented by the Union showing their time of 
service with the Town, their classification and rate of pay and deliver same upon request once 
each year to the Union. When a new employee has been placed on the payroll, the Town shall 
appraise the Union, in writing, of the name, date ofhire,job classification, and rate of pay of the 
employee. 
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Section 4.4- Reduction in Force: 

In the event of a reduction in the number of employees, layoff shall be in inverse order of 
seniority within job classification. If there is no other employee in the job classification, the 
effected employee may bump an employee in a lower classification, if any, within the 
department. 

An employee who is laid off shall retain his/her seniority status and right of recall to the position 
from which he/she was laid off, for a period of eighteen (18) months. 

Section4.5 

Employees on layoff shall be recalled in order of seniority. All full time employees on layoff 
shall be recalled before any bargaining unit work is performed by non-bargaining unit personnel. 

Section 5.0: 

ARTICLE V 
UNION ACTIVITIES 

Reasonable time off with pay shall be granted to up to two (2) employees to serve on the 
negotiating committee for purposes of negotiating a contract when such meetings take place 
during normal working hours providing operations are not hampered. 

Section 5.1: 

The Union Chapter Chairperson, or if said officer is unavailable, his/her duly appointed 
altemate(s), shall be allowed a reasonable time off for processing Union grievances without loss 
of pay, provided that such time off is recorded on the employee's time record. The Union agrees 
to furnish periodically, in writing, a list of such of officers and their designated alternate. 

Section 6.0: 

ARTICLE VI 
WAGES AND BENEFITS 

Effective July 1, 2017 and each year thereafter as indicated below, employees shall be paid 
according to the Wage Schedule set forth in Appendix A hereto. 

Effective July 1, 2017, employees shall receive a two and a half percent (2.5%) wage increase. 

Effective July 1, 2018, employees shall receive a two and a quarter percent (2.25) wage increase. 

Effective July 1, 2019, employees shall receive a two percent (2%) wage increase. 

Effective January 1, 2019, the attached step plan (See Appendix A) will go into effect with the 
following understanding: 
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a. Employee shall not move more than one (1) step in a given fiscal year. 
b. The first step will occur January 1, 2019 and subsequent steps shall occur on January 

pt, 
c. Employee will continue to move through the step system until they reach the 

appropriate step based on their years of service. 
d. If a milestone anniversary occurs anytime during the fiscal year, the employee will 

move a step on January 1st. For example, if the employee's sixth year's anniversary 
date occurred in March, he or she would be eligible to move to step 2 on January 1st. 

The Town shall have the right to implement bi-weekly pay. 

In addition, employees who possess state or national certifications above and beyond those 
required by law to be a licensed Fire Marshall licensed in the State of Connecticut, will receive 
an annual stipend of$750 for any and all such certifications, e.g. NIMS and Arson investigation. 

Section 6.1 

Full-time permanent employees and their eligible dependents shall be eligible to receive the 
insurances listed below. Effective July 1, 2017, employees shall contribute thirteen percent 
(13%) of said insurance. Effective and retroactive to July 1, 2018, fourteen (14%) percent. 
Effective July 1, 2019, fifteen (15%) percent. 

a) Health insurance pursuant to the State of Connecticut Partnership Plan 2.0 
insurance plan. A summary of the benefits is attached as Apoendix B; including 
prescription and vision coverage and the MOU dealing with the plan change. 

b) Dental Plan - State of Connecticut Partnership Plan 2.0 $1500 annual benefit 

c) Life insurance (employee only)- $30,000 as outlined in the policy. 

d) Employee Accidental Death and Dismemberment (employee only)- $30,000 as 
outlined in the policy. 

The Town shall implement an IRS §125 plan as to employee contributions towards health 
insurance. 

Section 6.2: 

The Town may substitute for the insurance coverage set forth in Section 6.1 any other plan 
and/or insurance provider, including self insurance, provided the benefits are equal to or better, 
on an overall basis, than that provided under the current plan; and provided further that in 
determining whether a plan is substantially equal to or better than" the current plan, reliability 
and reputation for prompt payment shall be considered. 

In the event the Union objects to the substitution of a plan for said insurances, then before 
making such substitution, the Town shall file a written request, with notice to the Union, that the 
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American Arbitration Association hold a hearing and determine whether or not the proposed 
substitute plan is substantially equal to or better than" said insurance. The burden of proof shall 
be on the Town. 

Section 6.3 

Employees may waive out of medical plan (medical, prescription, dental and vision); however, 
reenrollment is limited to open enrollment or a qualifying event. 

Section 6.4 

Any employee who retires under the terms of the Town of Trumbull pension plan shall be 
entitled to purchase medical insurance for themselves and their dependents at group rates, at the 
employees cost, in any fully insured plans offered by the Town. Eligibility to purchase said 
insurance shall continue until the insured becomes Medicare eligible. 

Section 7.0: 

ARTICLE VII 
HOLIDAYS 

For full-time permanent and probationary employees, there shall be thirteen (13) recognized 
holidays as follows: 

New Year's Day 

President's Day 
Good Friday 
Memorial Day 
Martin Luther King's Birthday 

Independence Day 
Labor Day 
Columbus Day 
Veterans' Day 
Thanksgiving Day 
Day After Thanksgiving 
Cluistmas Day 

plus a floating holiday to be established annually by the First Selectman. 

Section 7.1 : 

Whenever a legal holiday falls on a Saturday, the previous Friday shall be granted. If a holiday 
falls on Sunday, the following Monday shall be granted. 

Section 7.2: 

Whenever an employee is required to work on a holiday recognized in this Agreement, 
compensation shall be at two (2) times the regular rate of pay, regardless of whether the 
employee has worked in excess of forty (40) hours in that workweek. In addition the employee 
shall receive his/her regular holiday pay. 
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Section 8.0: 

ARTICLE VIII 
VACATIONS 

Vacations shall be calculated on an anniversary date basis, and all full-time employees shall be 
granted annual vacation leave subject to manpower availability and determined based on 
seniority as follows: 

Years of Completed Service 
I year but less than 5 years of service 
5 years but less than 1 0 years of service 
10 years but less than 20 years of complete service 
Twenty or more of complete service 

Section 8.1: 

10 days 
15 days 
20 days 
25 days 

An employee whose employment with the Town is terminated for any reason other than cause 
will be paid all earned vacation pay, provided said employee provides the Town, in the case of 
his/her resignation with at least two (2) weeks written notice prior to leaving Town employment. 
In the event that an employee is entitled to vacation leave at the time of his/her retirement or 
death, he/she or his/her spouse or estate in the event of the employee's death, shall receive one 
( l) week's pay for each week of unused vacation leave. 

Section 8.2 

Voluntary accumulation of three weeks of vacation shall be allowed with the approval ofthe First 
Selectman or his/her designee. Accumulated time that has been rolled over from one year to the next 
must be used the following year and is not eligible for payout. 

Section 9.0 - Sick Leave 

ARTICLE IX 
LEAVE PROVISIONS 

Full-time permanent employees shall be granted paid sick leave on the basis of one (1 ) day per 
month and may accumulate only up to 75 days of sick leave. Paid sick leave shall only be 
granted in the event of a bona fide illness or injury. Employees shall notify the First Selectman or 
his/her designee as far in advance as possible of his/her inability to report to work. 

Section 9.01: 

Employees may be required to present a doctor's certificate for absences due to illness of three 
(3) consecutive work days or more. Certificates should be attached to the appropriate work 
record sheet. In the event of abuse of sick leave, the Town shall take such disciplinary actions as 
it deems appropriate, and may require the employee to submit to a physical examination given by 
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doctor of the Town's choosing providing prior notice of such requirement is given to the 
employee. 

Section 9.02: 

No employee on paid sick leave from the Town shall engage in any other employment; the First 
Selectman, in his/her sole discretion, may waive this requirement in writing in cases of undue 
hardship. 

Section 9.03- Extended Sick Leave of Absence: 

Full-time employees may be granted an unpaid leave of absence, in writing, by the First 
Selectman or his/her designee for a period not to exceed six (6) months from the time the 
employee's disability and paid sick leave is exhausted. Said sick leave shall not affect the 
employee's seniority; however, other benefits such as sick leave, will not accrue during the leave 
of absence. Employee may retain their medical benefits during said leave at their own expense. 
Any leave taken under this provision shall be counted towards eligibility for leave under the 
Family and Medical Leave Act, if applicable. 

Section 9.04: 

The Town shall provide, at no expense to the employee, a disability insurance which will provide 
at least sixty-six and two thirds (66 2/3%) percent replacement income for up to twenty-six 
weeks after the fifteenth day of absence for any non work-related illness or injury. 

a) The definition of"disability" shall be serious illness or disability which prohibits 
the employee from performing their usual and customary job with the town and from 
engaging in other gainful employment. Notwithstanding, the employee may earn an 
amount not to exceed the differential between his/her normal rate of pay and the 66-2/3% 
salary continuation provided for hereunder. 

b) There shall be a fifteen (15) workday waiting period. The workday shall be those 
days which are normal workdays for the employee (usually Monday through Friday). A 
holiday falling during any waiting period shall be paid at full pay and considered as part 
of the 15-day period. During the 15-day waiting period, employees may utilize any 
accrued paid leave such as sick leave, vacation or personal days and/or compensatory 
time. 

c) The maximum duration of the disability period shall be 26 weeks. The 26-week 
period shall begin upon the first work day after the 15 work day waiting period has been 
satisfied, meaning the employee receives six (6) full months of disability coverage. 

d) The 66-2/3% of base pay shall be computed before taxes and shall be taxable as 
wages. 
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e) In the event the Town, in good faith, challenges whether an employee is disabled 
within the meaning of the definition, the Town has the right to send an employee for 
evaluation by its own physician. In the event that the evaluation of the physician differs 
from the employee's physician, the two physicians shall appoint a third physician to 
examine the employee and make a flnal and binding determination with respect to the 
issue of whether the employee is disabled from performing their job due to a serious 
illness or disability. The Town will not send the employee to a physician outside a 20-
mile radius. If there are no qualified physicians in a given specialty within a 20-mile 
radius, then the Town's physician shall be located as close to this 20-mile radius as 
possible. In the event the disabled employee is confined to bed, not ambulatory or cannot 
be transported by normal means or non-medical vehicles, special arrangements shall be 
made and paid for by the Town for the examination of the disabled employee, i.e., send 
physician to patient's location, provide ambulance or other medical-type transportation. 

f) Employees shall be entitled to one disability leave of absence per occurrence per 
serious illness of disability, however, any employee returning to work who is still 
disabled shall not be penalized, i.e., if they are required to go back out on leave, it will be 
still be considered as out on leave (another 15-day waiting period would not be required). 
By way of example, if an employee were out for 20 weeks, came back to work for a 
week, then as a result of the same occurrence needed to go back out, he/she would be 
entitled to an additional six (6) weeks of paid disability leave. Likewise, an employee 
returning to work part-time will not be penalized. The employee will be paid regular pay 
of the time worked and 66-2/3% pay for the time not worked. The hours not worked will 
be charged against the 26-week period. 

If there is a position available which the employee can perform, and the 
appropriate physicians agree to the procedure set forth in paragraph 5, at the Town's 
discretion it may require the individual to perform said available work at the applicable 
rate for that job, and the Town shall pay 2/3rds of any pay differential, if applicable, 
which shall be charged against the 26 week period on a prorated basis. 

g) Benefits: Employees out on disability: 

1. Shall not be denied pension credit. However, the employee on disability must 
continue to contribute their share to the Town. 

2. Employee will not be denied earning normal personal time provided under 
contract. 

3. Employee will continue to accrue vacation time at an adjusted rate of66-
2/3%. 

4. Employee will accrue one (1) sick day for the month in which the disability 
leave commenced; however, he/she shall not accrue sick leave in any 
subsequent month of the disability leave. 
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h) The employee shall not be entitled to use accumulated sick leave to augment 
disability pay so that it will equal1 00% of employee's base pay. 

i) A. Union dues and all other legal deductions shall continue during the 
disability period. 

B. Option deductions, credit union, Christmas Club, etc., shall continue, or at 
the option of the employee, be discontinued upon written notification to the 
Town. 

j) Medical, dental, life and all other insurances shall continue during the disability 
period. The employee will continue to contribute to these insurances at the same rate as 
active employees. For example, if they were contributing I 1/2% of their annual salary 
towards medical insurance, they will contribute 1 1/2% of their disability salary 
(66.66%). Continuation of insurance hereunder shall be counted towards the twelve 
weeks of eligibility under the Family Medical Leave Act. 

Section 9.05: 

Each employee who terminates his/her employment with the Town following his/her early 
retirement date, as defmed in the Pension Agreement between AFSCME and the Town of 
Trumbull, shall be eligible to receive payment for unused, accumulated sick leave. Such payment 
shall be made at the wage rate in effect on January 1 of the year in which the sick days were 
accumulated, up to a maximum of sixty (60) days. If an employee has accumulated more than 
sixty (60) days, he/she will be eligible for payment, as set forth above for the sixty (60) days 
most recently accumulated. In the event that an employee dies while still in the employ of the 
Town, his/her spouse or estate will be eligible to receive said payment. 

Section 9.1- Funeral Leave 

Each full-time permanent employee shall be granted five (5) working days with pay for 
attendance at the funeral of the employee's spouse or child. Each full-time permanent employee 
shall be granted three (3) working days with pay for attendance at the funeral of the employee's 
mother, father, sister, brother, current mother-in-law, father-in-law, daughter-in-law, son-in-law. 
Each full-time permanent employee shall be granted one (I) working day with pay for attendance 
at the funeral of the employee's grandmother, grandfather, grandchild, current brother-in-law, 
current sister-in-law, niece, nephew, aunt or uncle. 

Section 9.2 - Personal Leave: 

Absence with pay up to two (2) days per calendar year to conduct personal business shall be 
granted providing it does not interfere with the operation of the department. Probationary, 
seasonal, temporary, and part-time employees shall not be eligible for personal leave. Effective 
January 1, 2015, employees will be able to use personal leave through the end of the last full pay 
period of each calendar year. Effective January 1, 2016, employees shall be credited and use 
personal leave commencing the first full pay period of each calendar year thereafter. 
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Section 10.0: 

ARTICLE X 
JURY DUTY 

An employee required to be absent for jury duty shall receive his/her basic salary provided 
he/she returns to the Town any payment he/she shall receive for such service from other sources 
and provided: 

a) Such employee shall notify the First Selectman or his/her designee immediately 
upon receipt of the jury duty questionnaire for consultation on his/her availability; 

b) Such employee shall notify the First Selectman or his/her designee immediately 
upon receiving a call to jury duty. 

c) If an employee is excused from jury duty with four or more hours of his/her 
regular scheduled workday remaining the employee shall report to work 
immediately after being excused. 

Section 11.0: 

ARTICLE XI 
MILITARY LEAVE 

Any full- time permanent employee who serves in the Armed Forces Reserve Training Program 
or the State National Guard shall be granted leave with pay for fulfilling his/her duty obligation 
up to a maximum of fifteen (15) days per year. The combination of pay from the military and the 
Town shall not exceed the employee's regular base salary. 

Section 12.0: 

ARTICLE XII 
PENSION PLAN 

Employees hired before July 1, 2012, shall be covered under the Pension Plan of the Town of 
Trumbull as negotiated between the Town and AFSCME under a separate collective bargaining 
agreement. Effective July 1, 2011, employee contributions towards the pension plan shall 
increase to four (4%); effective July 1, 2012, employee contributions shall increase to four and 
one-half(4.5%) percent; and effective July 1, 2013, employee contributions shall increase to five 
(5%) percent. Effective June 30,2016, employee contributions to the Town's defmed benefit 
pension plan shall be increased to six (6%) percent. 

Section 12.1: 
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Employees hired on or after July 1, 2012, shall not be eligible to participate in the defmed benefit 
plan referred to in Section 12.0 above. Rather, employees shall be eligible to participate in the 
Town Defined Contribution Plan. The Town will match employee contributions up to seven 
(7%) percent Contributions shall commence the first of the month following employment. 

Section 13.0: 

ARTICLE XIII 
PRIOR PRACTICE 

All other terms and conditions of employment, work rules, regulations and Town ordinances, 
Town Charter and other laws existing as of the date hereof, not specifically abridged or modified 
herein, shall remain in full force and effect. 

Section 14.0: 

ARTICLE XIV 
GRIEVANCE PROCEDURE 

In the event that a difference arises between the Town and the Union or any employee 
concerning the interpretation, application, or compliance with the provisions of this Agreement, 
an earnest effort will be made to resolve such difference in accordance with the following 
procedures. These procedures are established to permit prompt discussion and resolution of 
employee grievances and shall be the sole means of resolving disputes between the Town and the 
Union concerning the interpretation and application of this Agreement. 

Section 14.1: 

Grievances shall be processed according to the following steps: 

a) Step 1 - Any employee having a grievance shall present such grievance, along 
with his/her Union representative, orally to the First Selectman or his/her designee 
within five (5) working days from the date of the event giving rise to the 
grievance. In the event the grievance cannot be satisfactorily resolved within two 
(2) working days of being presented, the grievance may be submitted by the 
Union to Step 2. 

b) Step 2- The Union shall present such grievance in writing to the First Selectman 
or his/her designee within fifteen (15) working days of the date of the event give 
rise to the grievance. Within ten (1 0) working days after the First Selectman or 
his/her designee receives such grievance, he/she shall arrange to meet with 
representatives of the Union for the purpose of adjusting or resolving the 
grievance. If the grievance is not resolved within ten (10) working days after such 
meeting, it may be submitted by the Union to Step 3. 
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c) Step 3- The Union shall within twenty (20) working days after the Step 2 meeting 
submit the dispute for arbitration to the American Arbitration Association and 
shall simultaneously notify the Town that it has submitted the matter to 
arbitration. The matter shall be heard by a single arbitrator. The decision of the 
arbitrator shall be final and binding on the parties. 

Section 14.2: 

Steps 1 and/or 2 of the grievance procedure, the time limits therein and in Step 3 may be waived 
by the mutual written agreement of the parties. 

Section 14.3: 

The arbitrator(s) shall have no right to add to, subtract from, amend or alter the terms of this 
Agreement. 

Section 14.4: 

Each party shall be liable for its own expenses and its share of any common expense of the 
arbitration, including the cost of the arbitrator (if any). 

Section 15.0: 

ARTICLE XV 
DISCIPLINARY ACTION 

All members of the bargaining unit shall have the right to Union representation, if they choose, 
whenever such member is required to attend any conference which could result in disciplinary 
action against them. 

Section 15.1: 

No employee shall be discharged or otherwise disciplined without just cause. 
ARTICLE XVI 

MISCELLANEOUS 

Section 16.0- Working out of classification: 

Any employee who is temporarily assigned to perform the duties of a higher classification in the 
bargaining unit for a period in excess of two consecutive weeks shall be paid at the wage rate for 
the higher classification after two weeks of performing the duties of the higher classification. 

Section 16.1 -Bulletin Board: 
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The Town shall supply one (1) bulletin board in each major facility where Union members are 
located, each location subject to the approval of the Town, and the use of said bulletin boards 
shall be limited to official Union business. 

Section 16.2: 

This Agreement constitutes the sole and entire agreement between the parties with respect to 
rates of pay, hours of work and other conditions of employment, and shall not be amended or 
modified except in writing signed by both parties hereto. The parties agree that there has been 
full opportunity to bring up for negotiations any matter pertaining to wages, hours of work, and 
other conditions of employment, and that no such matters will be brought up for negotiation 
during the term of this agreement. 

Section 16.3: 

The waiver or breach of any term or provision of this Agreement by either party hereto shall not 
constitute a precedent or waiver as to future enforcement of any or all such terms or provisions. 

Section 16.4: 

Any memorandum not attached hereto shall hereafter be null and void. 

Section 17.0: 

ARTICLE XVII 
MANAGEMENT RIGHTS 

There are no provisions in this Agreement that shall be deemed to limit or curtail the Town in 
any way in the exercise of the rights, powers, and authority which the Town had prior to the 
effective date of this contract unless and only to the extent that provisions of this Agreement 
specifically curtail or limit such rights, powers, and authority. The Union recognizes the Town's 
rights to manage its operation; direct, select, decrease and increase the work force, including 
hiring, promotion, demotion, transfer, suspension, discharge, or layoff; the right to make all 
plans and decision on all matters involving its operation, the extent to which facilities of any 
department thereof shall be operated, additions thereto, replacement, curtailments, or transfers 
thereof, removal of equipment, outside purchases of products or services, the scheduling of 
operations, means and processes of operations, the materials to be used, and the right to 
introduce new and improved methods and facilities and to change existing methods and 
facilities; rules to that effect; to establish and change production standards and quality standards, 
determine the qualifications of employees; regulate quality and quantity of production and to run 
the department efficiently. 

Section 18.0: 

{00333238.DOC Ver. 2} 

ARTICLE XVIII 
SAVINGS CLAUSE 
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Should any provision of this Agreement be determined to be invalid by a court of competent 
jurisdiction the validity of the remaining portions of this Agreement shall not be affected 
thereby. The Parties agree to immediately commence negotiations over a substitute for the 
invalidated provision. 

Section 19.0: 

ARTICLE XIX 
DURATION 

This Agreement shall remain in full force and effect from July I, 2017, through June 30, 2020. 
Negotiations for a successor agreement shall be conducted according to the provisions of the 
Municipal Employee Relations Act. 

THE TOWN OF TRUMBULL 

Date:~/.L~l"'-=3~/f..L.I ..:..'f __ 
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Wages 7/1/2017 and 7/1/2018: 

APPENDIX A 
WAGES 

Title 2017-18 2.5% 2018-19 2.2so;.. - -

Fire Marshall $ 43.12 $ 44.09 
Senior Deputy Fire 

$ 36.66 $ 37.49 
Marshall n 
Senior Deputy Fire 

$ 33.89 $ 34.65 
Marshall I 
Deputy Fire 

$ 31.14 $ 31.84 
Marshall 

Fire Inspector $ 29.06 $ 29.71 

1/1/2019 Step Implementation: 

Title 1/1/2019 
Fire Marshall $ 44.09 $ 45.19 $ 46.32 $ 
Senior Deputy Fire 
Marshall n $ 37.49 $ 38.43 $ 39.39 $ 
Senior Deputy Fire 
Marshall I $ 34.65 $ 35.52 $ 36.40 $ 
Deputy Fire Mars hall $ 31.84 $ 32.64 $ 33.45 $ 
Fire Inspector $ 29.71 $ 30.46 $ 31.22 $ 

Step 1 Step2 Step3 Step4 -- --
--- 0-5years 6-10Vears 11-lSyears 16+Vears 

7/1/2019 2% Wage Increase 

Title 
Fire Marshall $ 44.97 $ 46.10 $ 47.25 $ 
Senior Deputy Fire Marshal $ 38.24 $ 39.19 $ 40.17 $ 
Senior Deputy Fire Marshal $ 35.34 $ 36.23 $ 37.13 $ 
Deputy Fire Marshall $ 32.48 $ 33.29 $ 34.12 $ 
Fire Inspector $ 30.31 $ 31.06 $ 31.84 $ 

Stepl Step2 Step3 Step4 

O-S years 6a10Years 11-lSyears 16+Years 
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BENEFIT FEATURE IN-NETWORK OUT-OF-NETWORK 
' 

Preventive Care Onctuding adult and so 20% of allowable UCR* charges 
well·chlld exams and Immunizations. 
routine gynecologist visits, 
mammograms, colonoscopy) 

Annual Deductible (amount you pay Individual: $350 Individual: $300 
before the Plan starts paying benefits) 

Family: $350 per member Family: $900 
($1,/fOO maximum) 

Woived(or 
HEP·compllont members 

Coinsurance (the percentage of a Not applicable 20% of allowable UCR* charges 
covered expense you pay ofteryou 
meet the Plan's annual deductible) 

-
Annual Out·of·Pocket Maximum Individual: $2,000 Individual: S2,JOO (includes 
(amount you pay before the Plan pays I deductible) 
too% of allowable/UCR* charges) Family: 4,ooo 

I 

I Family: $4,900 (includes 
deductible) 

I . 
Primary Care Office Visits Sts co pay l$.:1 c~pav lor Preletrw Pt0111denl 20% of allowable UCR* charges 

Specialist Office Visits Sts capay I$OtopavrorPt~rnr~f'tovulenl 20% of allowable UCR* charges 

- ---
Urgent Care & Walk-In Center Visits $15 capay 20% ofallowable UCR* charges 

Acupuncture {20 visits per year} Sts copay 2oo/o of allowable UCR* charges 

**Bariatric Surgery (based on medical So copay 20% of allowable UCR* charges necessity) 

Chiropractic Care $o copay 20% of allowable UCR* charges 

- -
***Diagnostic Labs and X· Rays So copay (your doctor wilt 2oo/o of allowable UCR* charges 

**High Cost Testing (MRI, CAT etc.} 
need to get prior authorization (you will need to get prior 
for high-cost testing) authorization for high-cost testing) 

Durable Medical Equipment So (your doctor may need to 20% of allowable UCR* charges {yo11 
get prior authorization) may need to get prior authorization} 

(continued on next pagt!) 
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We are dedicated to helping people live 
healthier Uves. This is our mission and we take 
it seriously. By making healthier decisions, you 
con live a healthier life. It's that simple. Our 
programs and network can help you do just that. 

Our Network 

We have a robust local and national network. 
Nationally and in the tri-state area, we have a large 
number of doctors, health care professionals and 
hospitals. For years, our members have accessed 
our Connecticut, New York and New Jersey tri-state 
network. Whichever plan you choose, you'll have 
seamless access to our UnitedHealthcare Choice Plus 
Network of physicians and health care professionals 
outside of the tri-state area. This gives State or 
Connecticut employees, retirees and their families 
better access to care whether you are In Connecticut, 
traveling outside the tri-state area, or living 
somewhere else In the country. 

Just giving you a list of doctors Is not very helpful. 
The UnltedHealth Premium® designation program 
recognizes doctors who meet standards for quality 
and cost-efficiency. We use evidence-based medicine 
and national Industry guidelines to evaluate quality 
and the cost-efficiency standards are based on local 
market benchmarks for the efficient use of resources 
In providing care. The 2016 UnitedHealth Premium 
program covers 27 specialty areas of medicine, 
Including two new specialties (Ear, Nose and Throat, 
and Gastroenterology). 

For more information about our network and the 
Premium designation program or to search for 
physicians participating In our local network and 
the national UnJtedHealthcare Choice Plus Network, 
please visit partnershlpstateofct.welcometouhc.com. 

For information on these discounts and special 
offers, please visit 
partnershipstateorct.wetcometouhc.com 

Administrative services provided by Oxford Health Plans LLC. CT·ts·zo6 

~ UnitedHealthcare· 
Oxford 

Oxford On-Call® 
Health care Guidance 24 haurs a day 

We realize that questions about your health can 
come up at any time. That's why we offer you nexlble 
choices in health care guidance through our Oxford 
On-Call program. Speak with a registered nurse who 
can offer suggestions and guide you to the most 
appropriate source of care, 24 hours a day, seven 
days a week. That's the Idea behind Oxford On-Call. 

If you are a member and you need to reach Oxford· 
On-Call, please call8oo·201·4911. Press option 4· 
Oxford On·Ca/1 can give you helpful information on 
general health information, deciding where to go for 
care, choosing self· care measures or guidance for 
difficult decisions. 

Custom Website 

We created this website for State of Connecticut 
employees and retirees to provide the tools and 
Information to help you make Informed health care 
decisions. 

Visit partnershipstaleofct.welcometouhc.com to 
search ror a doctor or hospital, or learn about your 
health plans. You also can get Health Enhancement 
Program Information at cthep.com, or by phone at 
877·687·'1448. 

Value-added programs such as wellness 
programs and discounts offered by the plan 
are not negotiated benefits and are subject to 
change at any time at the discretion of the plan. 



The Health Enhancement Program (HEP) is a component of the medical plan and has several 
important benefits. Arst, it helps you and your family work with your medical providers to get 
and stay healthy. Second, it saves you money on your healthcare. Third, It will save money for the 
Partnership Plan long term by focusing healthcare dollars on prevention. 

Health Enhancement Program Requirements 

You and your enrolled family members must get age-appropriate wellness exams, early diagnosis 
screenings (such as colo rectal cancer screenings, Pap tests, mammograms, and vision exams). 
Here are the 2018 HEP Requirements: 

• ~-.·:- .. ~·· -~·t .. -1 .... ..,. .. -. -·-s •'"1---., ....... #;;• "'~- ... -..;::,_ :.AGE "'·· _, ~ ·"• .. ~ ' · •· · ··-·. · ···· ·. ·· 
, ~ ' I , • :r1 - ' ' ,• '- : 0 • , 

1 per year 1 every EverY3 Every2 Every year 
other year years years years 

N/A N/A Every7 EvetY7 Every7 Every 4 so~~ &e!Yl yu!S 
years y~rs yeaes years 

N/A Ai least 1 Ath~ast1 Atieast1 Atleast1 At leasrt 
per year per year per year per year per year 

N/A N/A Everys EYIJYS Everys Every s 
years (:zo+) years years years 

1scrunlns A! 

N/A N/A N/A N/A between 111 ~recommendnl 
35•39** bv physklan 

N/A N/A Every3 &ll'f3 Every3 Every3 
years {21+) years yurs years 

N/A N/A N/A N/A N/A N/A 

•cenl31 d eanlnst ;11e required fo• f1ml!y membtn "'ho 11e panldplllnl .11 one of the P.tnnersllip de~ttal pl~n• 
••or u ~tcommtll41ed bvyour physldan 

The Health Enhancement Program 
features an easy-to-use website to keep 
you up to date on your requirements. 

6Stt EftrJ 2 Jt:IIS 

At leash 
per!ur 

Every 2 
years 

A! 
rte0111mendtd 
bv pllyslclall 

Every 3 years 
toage6s 

~Mty 
10 yars If AIIJIIDI 
FIT{rtllf!D ~~ 7J 
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Office of the State Comptroller, Heolthcare Policy & Benefit Services Division 

I www.osc.ct.gov/ctpartner 
860-]02-3560 

UnitedHealthcare Oxford 

I 
http://partnershipstateofct.welcometouhc.com 

Prior to Effective Date: 1-Boo-760-4566 
After Effective Date: 1-8oo-385·9055 

Co remark (Prescription drug benefits) 

I www.caremark.com 
1·800·318·2572 

·-------------------------------------
CIGNA (Dental and Vision Rider benefits) 

I www.cigna.com/stateofct 
1·800·244•6224 

Health Enhancement Program (HEP) Care Management Solutions 
(on affiliate o{ConnectiCare) 

I www.cthep.com 
1·8]]·68]·1448 

For details about specific plan benefits and network providers, contact the insurance carrier. If 
you have questions about eligibility, enrolling in the plans or payroll deductions, contact your 
Payroll/Human Resources office. 
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State of Connecticut Pa rtners hip Plan- Vision 
E rrc " t"1e !J.II<' JL:II' 01, 2C1G 
Th~ ": .l ~Li 1r-J 'r cfllr:r r.' t: bt yn J • .,.~·. :)"1 y .:1r 

_ _ _ _ _ _ _ _ Ctgna:Vtsion Bcncftts . _ _ -~ 

Benefit 
Materials Copay 
Single VISion Lenses 
Bifocal Lenses 
T rifac:all.enses 
Lenticular Lenses 
Contact Lenses (Retail Allowance) 

Elective 
Therapeutic 

Frame (Retail Allowance) 

ln•Network 
so 

Covered In Full 
Covered In Full 
Covered In Full 
Covered In Full 

$360 Allowance 
Covered In Full 
5175 Allowance 

Frequency Is 12 months for lenses, contact lenses, and frames. 

ln-Netw«k Senenls Include: 

Out-of-Network 
N/A 

S40 Allowance 
S65AIIowanca 
S75 Allowance 
$100 Allowance 

$345 Allowance 
$345 Allowance 
5126 Allowance 

One pair of presalplion plastic or glaas lenses, all ranges of prescriptions (pcwetS and prisms) 
lens Options: 

Standard Polycarbonate· covered f« under 18 yen of age, min 20~• save. $40 out-ol-poc:lcet max. for adults 
OvetSim tenses: covared under plan 
Rose Tmls: t1 and t2 • coveted under plan 
Solid Tmts: min. 20% save, $15 out-of-pocket mill 
Gradient Tmts: $20 out-of-pocket max. 
Standard photochromlcs 20% save, S78 out-ol•pocket malC 
Standard anti-reflec1ive coating· min. 20% save. $45 out-of-pocket mu 
Standard scratchiUV coating min. 20% save, $17 out-of-pocket max. 
Progressive lenses co11ered up to bifocal lens amount with 20% savings on the difference, 
$81 out-of-podcet malt. far standard lens 

One framo of chalce covered up to nttaa plan allowance plus a 20•;, savings on amount that exceeds frame allcwance 
One pair or a single purchase supply of contact lenses · In lieu of lenses and frame benefit, (may nat receive contact lenses 
and frames in same baner.t year) Allowance applied towards cast of supplemental cant act lense ptelesslonal services 
(Including the fitting and evaluation) and contact lens materials 
V.slon Network Savings Program. 

Minimum 20% savings on addillonal pun:hases of frames and/or lenses, Including lens options, with a valid pre!icripllon, 
offered savings does not apply to contact lens materials. Check with your Clgna VIsion Network Provider for details. 

To Locate a Provider: 
1. www.ciiJila.com Online Provider Directory: 

Cflck on "And a Doctor" at the top of the page. 
Choose the "Eye Doctor'' radio button and enter your search criteria. 

2. www.myClgna.com: You can sean:h for a provider by name, specialty or localion after you enroll for coverage 
and your plan has taken effect 

This IUI!Im.'IIY pnMda onlyllle~. Far aCDmp!N list olbolll ~ami and~ serW:es, ~ bcnefib lllal may be .aq"'"llyyaur Jlilo, ... yaur 
Evidence ol e-.g., lns~n~~ee Cet1ircate 01 !lllniNiy Plln ~ •IIIII cfl'ml pan doc:!.JmerU. Wlhefe n any dlf--. belween 1l1is MlllllllaiY n rn. pial! 
documen"- lilt 1em11 ol!M plln documtnls wll taU~ 

AI Cl;na produdlalld lleMcet .,. p1av c1tc1 aclvllvely lly or llwugl'l opeq11ng sullsldianH al Clgtla ~ lftcludjng Clgna Heallh and US.Insur31a Ccrnp8nv lllld 
ConnecliQJI Genetlll Ulelns&Jnlnce Canpeny 111• Clgna name, logo, end Oilier C~ nwlll .. owned by Clgna lnlelldual Propeny Inc 
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